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PREFACE 
 
Every academic institution nurtures the dream of growing and becoming a 
centre of repute and accomplishment. In its pursuit to be recognized as a point 
of reference, a catalyst, a facilitator, a trend setter and a leader nationally and 
internationally in multiple spheres of education, quality assurance is 
inevitable. The Maharaja Sayajirao University of Baroda, Vadodara [Gujarat] 
has prepared this critical Self- Study Report (SSR) as the first step towards 
National Assessment and Accreditation Council (NAAC) assessment, which 
lays emphasis on the institutional developments with reference to quality 
initiative, quality sustenance and quality enhancement. The SSR projects the 
initiatives and steps taken by the Maharaja Sayajirao University of Baroda in 
the last five years (2010-2015) of its sixty-six year long journey that would 
make it eligible for re-accreditation. 

As an institution of higher learning, we are fully aware of our obligations 
towards our stakeholders- a combination of students and parents, the industry, 
the policy makers and above all larger social community within which we 
operate. Again, as one of the largest residential unitary University established 
under the State Act on 30th April, 1949, our need to remain relevant and 
significantly contribute to the society is of prime importance.  

Accordingly, we have developed a set of Undergraduate, Graduate, Post 
Graduate Academic and Research Programmes supported with mix of diverse 
extension activities in more than a few domains consisting of Management, 
Humanities and Social Sciences as well as Pure Sciences, Technology and 
Medicines to offer an extremely well appointed platform for innovative 
teaching-learning and research with a sharp focus on quality and academic 
excellence. In order to achieve this, we have not only stretched the horizons of 
academic ambience but devised programmes and Faculties/Institutes  to house 
them, that are considered as a sharp deviation from the norms of traditional 
academics, while remaining within the realm of permissible conventional basis 
of knowledge creation, assimilation and dissemination. These cover pedagogic 
approaches and styles, incorporation of state of the art technologies and a 
liberty of decision making at the smallest level of operations. 

This is a matter of great satisfaction that the staff [Teaching and Non-
Teaching], students and the university administration have been working as a 
team with an excellent level of understanding and integrative zeal which will 
undoubtedly prove a great boon for this institution to grow from strength to 
strength in its pursuit of knowledge and excellence. 

The SSR is a result of introspection and reflection on the aspects of, academic, 
research, curricular, extension, social outreach, and co-curricular activities 
which form the pyramid of academics in the Maharaja Sayajirao University of 
Baroda. The self assessment is based on the criteria pre-determined by the 
NAAC.  



 

It is the outcome of the collective efforts of the faculty members and 
administrative staff of the entire university. I appreciate the wide involvement 
and sincere joint efforts of the entire Internal Quality Assurance Committee 
[IQAC] team.  

The IQAC activities has enriched all those engaged in gathering and 
compiling information for the purpose as they were enlightened about 
accomplishments and achievements of individual Faculty Members, 
Departments as well as  respective Faculties/Institutes/Colleges  of the 
Maharaja Sayajirao University of Baroda. 

The status of institution at any point of time owes a great deal to the 
contribution, vision and directions provided by all its academic leaders, 
administrative heads of the institutions and all other various stakeholders in 
the past as well as in the present which shape and mould the character of the 
academic institution committed to higher learning, world class research and 
academic excellence. I believe that the efforts during our journey have taken 
us a long way in the direction of fulfilling the desires and dreams of our 
visionary founder, His Highness Maharaja Sayajirao Gaekwad-III, whose 
name we cherish in our entity.  

This SSR has given us an opportunity to know our strength and limitations so 
that we could further strengthen our quest for Quality. Constant self appraisal 
ensures that most of the lacunae are rectified which goes a long way to 
strengthen the core values of higher education which we strive for. 

It is indeed a matter of privilege for the entire fraternity of the Maharaja 
Sayajirao University of Baroda to put forth this comprehensive evaluative 
report to the members of the NAAC.  

 
 
 
 
 
Vadodara                                           Professor (Dr.) Parimal H. Vyas 
02 February 2016                                              Vice-Chancellor (Acting) 
         





SWOC ANALYSIS OF  
THE MAHARAJA SAYAJIRAO UNIVERSITY OF BARODA 
 
STRENGTHS: 
 

1. Rich cultural and physical heritage coupled with strong brand identity. 
2. Liberal and cosmopolitan campus offering customized and diverse 

academic programs to cater to glocal needs 
3. Deep-rooted association with key stakeholders of the university  
4. Vast diversity in offering of academic programs with an 

interdisciplinary approach 
5. High quality research-oriented teaching and research staff having 

impressive research profile with H-Index of 60 and 24700+ citations 
6. Strong e-Governance in place for delivering hassle-free support 

services to students, staff (Teaching & Non-Teaching), and other chief 
stakeholders 

 
WEAKNESSES:  
 

1. Restricted growth due to shortage of land and availability of sufficient 
staff (Teaching & Non-Teaching) of the university 

2. Moderate industry interface and alumni base of the university 
3. Inadequate feedback from students, staff and other chief stakeholders 
4. Moderate focus on skill-oriented, vocational and training programs for 

students 
5. Constraint of maintenance of house-keeping, security as well as 

maintenance and repairs of expensive instruments and equipments  
6. Constraint of expanding residential facilities especially for 

international students 
 
OPPORTUNITIES: 
 

1. To establish new centers and cells for creating new opportunities for 
growth and development 

2. To expand internationalization of higher education of the university 
3. To strengthen strategic alliances with internationally reputed 

universities/institutions/corporations to facilitate offering of innovative 
academic programs and collaborations for research activities with an 
interdisciplinary approach 

4. To offer wide range of subjects to attract new comers and cater 
existing students to provide a strong platform for improving interface 
with industry, academia, research institutions and also to strengthen 
community outreach 

5. To set up new centers with support of Government, industry & alumni 
for offering value-based, skills-oriented, vocational academic programs  

6. To mobilize unflinching support of major stakeholders viz., society, 
Government, industry, alumni and students supportive in removal of 
physical, psychological and social barriers to growth of the university  
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CHALLENGES: 

 
1. To maintain heritage buildings, physical infrastructure, security and 

housekeeping of university campus  
2. To provide growth opportunities required for attracting and retaining 

bright students and talented teachers  
3. To provide adequate resources and support to students especially 

belonging to deprived and economically weaker sections and also to 
differently-able students 

4. To attract bright students to classical disciplines in the age of 
information 

5. To protect and conserve environment, eco-system, aesthetics and value 
system of the university  

6. Emergence of new academic institutions in neighborhood with narrow 
focus, sound economic conditions having modern physical 
infrastructure but with weak brand identity and largely set up with 
commercial considerations 
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QUALITY ENHANCEMENT MEASURES IN LAST FOUR YEARS 
 

Ever since its inception, The Maharaja Sayajirao University of Baroda has 
been striving to impart result oriented quality education and to positively 
influence lives of people. In the quest of achieving excellence, which is a 
continual process, the university has taken the following steps based on the 
recommendations of the peer team which visited the University for 
Accreditation in 2009. 
 

1. e-governance 
• Online admission 
• Massive digitization of historical documents 
• Automation  
 

2. Implementation of Choice Based Credit System 
 
3. Improvement of infrastructure with green concept  
 
4. Establishment of new Cells and Centers 

• Directorate of Students Welfare 
• Office of International Affairs 
• Research & Consultancy Cell 
• Communication Cell 
• Directorate of Higher Payment Programmes 
• Centre for Urban Studies 
• Incubation Centre 
• Office of Corporate Affairs 
• Office of Alumni Affairs 
• Institute of Policy Research and International Studies 
• Institute for Leadership & Governance 
 

5. Establishment of Mahraja Ranjitsinh Institute of Design, Institute of 
Fashion Technology & Institute of Hotel Management and Catering 
Technology 

 
6. Inclusion of new programmes 
 
7. Massive faculty recruitment drive 
 
8. MOUs with foreign university and institutes 
 
9. Introduction of programmes of interdisciplinary character 
 
10. Transparency in evaluation process  
Through the above mentioned steps the recommendations of the peer team 
are adequately addressed. 
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PROFILE OF THE UNIVERSITY 

 
1.  Name and Address of the University: 
Name: The Maharaja Sayajirao University of Baroda 

   

Address: Opp. Drugs Laboratory, 
Fatehgunj, Vadodara  

   

  City: Vadodara Pin: 390002 State: Gujarat 

  Website: www.msubaroda.ac.in   
 
2. For Communication: 

Designation Name 
Telephone 
with STD 

Code 
Mobile Fax Email 

Vice 
Chancellor 

Vacant O: 0265-
2433082 

 
- 2431516 

vc@msubaroda.ac.in 

Pro Vice 
Chancellor 
(Acting VC) 

Prof. 
Parimal 
Vyas 

O: 0265-
2793693 
R: 0265-
2663343 

98254 
09001 2793693 

pvc@msubaroda.ac.in 

Registrar 
(OSD) 

Dr. Neerja 
Jaiswal 

O: 0265-
2795521 
R: 0265 -
2390997 

98252 
40330 2792277 

registrar@msubaroda.
ac.in 

Steering 
Committe/ 
IQAC Co-
ordinator 

Prof. R. 
Sengupta 
(Director) 
 
Dr. Biswajit 
S 
Chakrabarty 
(Asso. 
Director) 

O: 0265-
2795329 

 
 

O: 0265-
2795329 

 
 
 

98983 
16966 

 
 

94273 
23730 

 
 
 

-- 
 

-- 

iqacdirector@msubaro
da.ac.in 
 
bschakrabarty@rediff
mail.com 

 
3. Status of the University: 
State University :  
State Private University :  
Central University  
University under Section 3 of UGC (Deemed University)  
Institution of National Importance  
Any other (please specify)   
 
4. Type of University: 
 
Unitary  
Affiliating  
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5. Source of funding: 
 
    Central Government  
    State Government  
    Self-financing  
    Any other (please specify)  
  
6. a. Date of establishment of the university: 30/04/1949  

 

 b. Prior to the establishment of the university,  was it a/an 
 

 

i. PG Centre 
      

 Yes  No   
 

 

ii. Affiliated College Yes 
 

No 
 

 

 

   
 

 

iii. Constituent College Yes 
 

No 
   

   

 

 

   
 

 

iv. Autonomous College Yes 
 

No 
   

   

 

 

   
 

         

 v. Any other (please specify) ........... ........ ...............……………………........... 
 

 If yes, give the date of establishment 1881   (Established as Baroda College) 
 

7. Date of recognition as a university by UGC or any other national agency: 
 

 
  Under Section dd mm yyyy Remarks  
 i. 2f of UGC*       03        03 1956 University Established in 

1949 before UGC Act. 
 

 ii. 12B of UGC *      03       03 1956  
 iii. 3 of UGC #      
 iv. Any other ^ (specify)      
        

*  Enclose certificate of recognition. 
# Enclose notification of MHRD and UGC for all courses / programmes /  
   campus/ campuses. 
^ Enclose certificate of recognition by any other national agency/agencies, 

if any.  
 
9. Has the university been recognized  

a.  By UGC as a University with Potential for Excellence?  
Yes    No    

     If yes, date of recognition: …………………… (dd/mm/yyyy) 

b. For its performance by any other governmental agency? 

           Yes                                                     No  
       If yes, name of the agency …………………… and 

 

date of recognition: …………………… (dd/mm/yyyy) 
* Some of the departments has been recognized by GUJCOST & 
TIFAC as centres of excellence 

10.   Does the university have off-campus centres? 

Yes                             No  
If yes, date of establishment : …………………… (dd/mm/yyyy) 

 date of recognition : ..........  ……………. (dd/mm/yyyy) 
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11.  Location of the campus and area: 
 

  
Location * 

Campus 
Area in 
acres 

Built  up area 

in sq. mts 

i. Main campus area Urban 274.81 5,57,621 
ii. Other campuses in the - - - 

 Country    
iii. Campuses abroad - - - 

 
(* Urban, Semi-Urban, Rural, Tribal, Hilly Area, Any other (please 
specify) 
If the university has more than one campus, it may submit a consolidated 
self-study report reflecting the activities of all the campuses. 
 

12. Provide information on the following: 
In case of multi-campus University, please provide campus-wise 
information 
 
• Auditorium/seminar complex with infrastructural facilities  

 
 Medical College Auditorium 
 C. C. Mehta Auditorium 
 Art History Auditorium 
 BCA Auditorium 
 Civil Engineering Auditorium 
 Chemical Engineering Auditorium 
 Deep BBA Auditorium 
 Dr. Mrunali Devi Puwar Auditorium 
 Electrical Engineering Auditorium 
 Faculty of Technology and Engineering Auditorium 
 Pandit Din Dayal Auditorium 
 Science Faculty Auditorium 
 Deep Foundation PG Commerce Seminar Hall 
 I.G. Patel Seminar Hall 
 Prof. S. S. Merh Seminar Hall 
 Prof. C. V. Ramakrishnan Seminar Hall 

 
Apart from these, there are two amphitheatres, two open air theatres, one 
‘SABHAGAYAN KHAND’, a Play box and Audio Recording Studio, a 
Convocation ground and several such amenities in the university. Most of 
auditorium/seminar rooms are air-conditioned. Besides above facilities, 
Botanical Garden, Herbarium, Visual Arts Studios, Museum, Language 
Laboratory, Computer Centre and Net Surfing Café are the other facilities 
available on the campus. 
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• Outdoor sport Facilities 
 400 m. athletics track. 
 Two basketball courts 
 Two cricket ground  
  Football ground 
 Handball ground 
 Hockey field 
 Two Kabaddi fields 
 Kho-kho field  
 Two Tennis courts 
 Four courts for volleyball 
 

• Indoor Facilities 
  Badminton hall with one badminton court. 
 Table tennis hall with eight tables 
 

• Swimming pool 
 33.5×12.4 m. with 4.2 m. deep diving area 
 

• Gymnasium 
Gymnasium is to be constructed with funds assigned by UGC. Work 
order has been released and construction is to start shortly.  

 
• Hostel 

 Boy’s Hostel 
i. Number of Hostels: 12 

ii. Number of inmates: 2498 
iii. Facilities:  

Mess, Canteen,  Common TV room,  Yoga centre, 
Gymnasium, Water coolers in each floors, Boilers 
available for hot water,  Broadband connectivity, Wi-Fi 
facility etc. 

 
 Girl’s Hostel 

i. Number of Hostels: 4 
ii. Number of inmates: 1619 

iii. Facilities:  
Girls Hostel is enclosed by high compound wall with 
barbed wire.  Round the clock security is posted. CCTV 
cameras are there. Gymnasium facility exists for ladies 
hostel, Yoga centre, Hostel is supplied with 24 hours 
water supply, Mess, Canteen, Common TV room, 
Water coolers in each floors, Boilers available for hot 
water, Broadband connectivity, Wi-Fi facility. 

 
 Working Women’s Hostel 

i. Number of Hostels: No 
ii. Number of inmates:  

iii. Facilities: 
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• Residential facilities for faculty and non-teaching: Yes 
• Cafeteria:Yes 
• Health centre: Yes 
• Nature of facilities available – inpatient, outpatient, ambulance(Only 

available in Baroda Medical College), emergency care facility, etc. : 
Yes 

• Facilities like banking, post office, book shops, etc.: Available 
within / near university premises 

• Transport facilities to cater to the needs of the students and staff: 
available at some faculties 

• Facilities for persons with disabilities:Yes 
• Animal house:Yes 
• Incinerator for laboratories :Yes 
• Power house: No 
• Waste management facility:Yes 

 

13.  Number of institutions affiliated to the university  
The Maharaja Sayajirao University of Baroda is a non-affiliating 
university. 

 
14. Does the University Act provide for conferment of autonomy (as 

recognized by the UGC) to its affiliated institutions? If yes, give the 
number of autonomous colleges under the jurisdiction of the University 
 
N.A. since the University is unitary. 
 

15. Furnish the following Information: 

Particulars Number Number of 
Students 

A. University Departments 
• Undergraduate 
• Post graduate 
• Research centres on the campus 

 
111 
111 
N.A. 

 
25699 
4533 
N.A. 

B. Constituent colleges 3 4694 
C. Affiliated colleges   N.A  
D. Colleges under 2(f)  N.A  
E. Colleges under 2(f) and 12B N.A  
F. NAAC accredited colleges N.A  
G. Colleges with Potential  
     for Excellence (UGC)  
 

  

H. Autonomous colleges N.A  
I. Colleges with Postgraduate Departments N.A  
J. Colleges with Research Departments N.A  
K.University recognized Research 
Institutes/Centres    
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16. Does the university conform to the specification of Degrees as enlisted 
by the UGC?  

 

 
If the university uses any other nomenclatures, please specify: Not Applicable 
 
17. Academic programmes offered by the university departments at 

present, under the following categories: (Enclose the list of 
academic programmes offered)  
 

Programs Number of Programs 
UG 74 
PG 134 
Integrated Masters 02 
M.Phil. 03 
Ph.D. 72 
Certificate 08 
Diploma 30 
PG Diploma 29 
Advance Diploma 06 
Total 358 

* Ph.D. Programme is offered in all the faculties except Faculty of Journalism 
& Communication and Medicine. 

 
18. Number of working days during the last academic year.       
 
19. Number of teaching days during the past four academic years.  
 
                185   180            182          180 

 
(‘Teaching days’ means days on which classes were engaged. 
Examination days are not to be included) 

 
20.    Does the university have a department of Teacher Education? 
 

Yes  No  
 

a. Year of establishment: 1949 (The College Existed Since 1935) 
 

b. NCTE recognition details (if applicable) Notifications 
No.: ……………………………………  

 Date: …………………………… (dd/mm/yyyy)  
c. Is the department opting for assessment 

and accreditation separately?  
Yes  No  

 
  

Yes  No  

277 days 
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21.  Does the university have a teaching department of Physical 
Education? 

 
Yes  No 
 

If yes, 
 

a. Year of establishment: 30/04/1949  
b. NCTE recognition details (if applicable) 

Notification No.: 
……………………………………  
Date: …………………………… (dd/mm/yyyy)  

c. Is the department opting for assessment and accreditation 
separately?  
Yes  No  

 
22. In the case of Private and Deemed Universities, please indicate 

whether professional programmes are being offered? :  
 

N.A. 
Yes  No 

 
If yes, please enclose approval / recognition details issued by the 
statutory body governing the programme. 

 
23. Has the university been reviewed by any regulatory authority? If so, 

furnish a copy of the report and action taken there upon:  
No  

 
24.    Number of positions in the university: 

 

Positions 
Teaching faculty Non 

Teaching 
Staff 

Technical 
Staff Professor Associate 

Professor 
Assistant 
Professor 

Sanctioned by 
the UGC/ 
University/ State 
Govt.  

152 271 805 1159 660 

Recruited 45 156 474 568 257 
Yet to recruit 107 115 331 591 403 
Number of 
Persons working 
on contract of 5 
year basis 

NA NA 40 164 79 

Temporarily 
recruited on 90 
day basis 

NA NA NA 174 46 

Temporarily 
recruited on 11 
month basis 

NA NA 408 8 11 
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25. Qualifications of the teaching staff 

Highest 
Qualification 

Professor Associate Professor Assistant Professor Total Male Female Male Female Male Female 
Permanent Teachers 
D.Sc. / D.Litt. NA NA NA NA NA NA NA 
Ph.D 
(CAS*) 

38 
(54*) 

7 
(51*) 

87 
(65*) 

24 
(44*) 

177 
 

33 
 

366 
 

M.Phil 0 0 4 0 7 12 23 
PG 0 0 34 7 127 112 280 
Total       669 
Temporary Teachers 

Ph.D NA NA NA NA 37 100 137 
M.Phil NA NA NA NA 3 6 9 

PG NA NA NA NA 102 149 251 
Total       397 

Part-time Teachers 
Ph.D NA NA NA NA NA NA NA 

M.Phil NA NA NA NA NA NA NA 
PG NA NA NA NA NA NA NA 

Note- 
        

* promotion through CAS 

Notes: 
1. Polytechnic has 6 permanent teaching staff who are Graduate only out of which 1 is 

female and 5 are male 
2. Polytechnic as well as Faculty of Technology & Engineering has Temporary 

Teaching Staff who are graduate only. 

26. Emeritus,  Adjunct and Visiting Professors. 

 Emeritus Adjunct Visiting 
Number 2 NA 103 

 
27. Chairs instituted by the university:   

RBI Chair: Faculty of Commerce  
L &T    Chair:  Faculty of Technology & Engineering 
GSFC Chair:  Faculty of Technology & Engineering 
ONGC Chair: Faculty of Science 
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28. Students enrolled in the university departments during the current 

academic year, with the following details:  
 

Students 
UG PG 

Inte- 
grated 

Masters 
M. Phil. Ph.D. 

Inte- 
grated 
Ph.D. 

D.Litt,/ 
D.Sc. 

Certifi- 
cate Diploma PG 

Diploma 

*M *F *M *F *M *F *M *F *M *F *M *F *M *F *M *F *M *F *M *F 

From the 
state 

where 
the 

university 
is located 

M – 
9466 

 
F– 

13921 
 

M – 
1812 

 
F – 

3240 

M – 159 
 
 

F – 212 

 
 
 

Nil 

M – 48 
 
 

F – 48 

N.A N.A N.A 

M – 1601 
 
 

F- 435 

M – 879 
 
 

F – 1214 

From other 
states of 

India 
M – 616 
F – 589 

M – 
262 

F – 277 

M – 7 
 

F – 21 

M – 0 
 

F – 1 

M – 4 
 

F – 9 
N.A N.A N.A 

M- 5 
 

F- 0 

M- 23 
 

F- 25 

NRI 
students M- 5 

 
 

F- 16 

M- 5 
 
 

F- 7 

M-0 
 
 

F- 0 

Nil Nil N.A N.A N.A 

M- 0 
 
 

F- 2 

M-0 
 
 

F- 0 
Foreign 
students 

Total M- 
10087 

F- 
14526 

M- 
2079 

F- 
3524 

M – 166 
F – 233 

M – 0 
F – 1 

M – 57 
F – 69 N.A N.A N.A 

M – 1606 
 

F – 437 

M – 902 
 

F – 1239 

*M - Male  *F - Female 
 
29. ‘Unit cost’ of education  

(Unit cost = total annual recurring expenditure (actual) divided 
by total number of students enrolled)  

(a) including the salary component = Rs. 51,658.30 
(b) excluding the salary component = Rs. 6,706.08 

 
30. Academic Staff College  

Year of establishment:  N.A. 
Number of programmes conducted 
(with duration)  

• UGC Orientation  
• UGC Refresher  
• University’s own programmes  

 
31. Does the university offer Distance Education Programmes (DEP)?  

 
 

If yes, indicate the number of programmes offered. 
Are they recognized by the Distance Education Council? 

 
  

Yes  No    
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32.    Does the university have a provision for external registration of 
students? 

 
Yes  No          

 
If yes, how many students avail of this provision annually? 
Students are allowed to work in laboratories recognised by the 
University for their Ph.D. programmes. Generally not more than 10 
students avail this facility at any time. 

 
33. Is the university applying for Accreditation or Re-Assessment? If 

Accreditation, name the cycle.  
 

Accreditation: Cycle 1  Cycle 2  Cycle 3  Cycle 4  
 

Reassessment:         
 
34. Date of accreditation* (applicable for Cycle 2, Cycle 3, Cycle 4 and 

re-assessment only)  
 

Cycle 1: 22/03/2001 Accreditation outcome/Result: 4 stars  
Cycle 2: 28/03/2010 Accreditation outcome/Result: B Grade (CGPA - 2.71) 
 
Kindly enclose copy of accreditation certificate(s) and peer team 
report(s)  

 
35. Does the university provide the list of accredited institutions under 

its jurisdiction on its website? Provide details of the number of 
accredited affiliated / constituent / autonomous colleges under the 
university. N.A. 

 
36. Date of establishment of Internal Quality Assurance Cell (IQAC) 

and dates of submission of Annual Quality Assurance Reports 
(AQAR).  

 

IQAC  14/03/2007 
AQAR   

i. 22/07/2015 
ii. 22/07/2015  

iii. 22/07/2015  
iv. 22/07/2015  

 
37. Any other relevant data, the university would like to include (not 

exceeding one page): No 
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CRITERION I 

CURRICULAR ASPECTS 

1.1 CURRICULUM DESIGN AND DEVELOPMENT 

1.1.1 How is the institutional vision and mission reflected in the 
academic programmes of the university? 

The guiding vision of the University is encapsulated in the following words of 
its founder and the illustrious ruler of the erstwhile Baroda state, Maharaja 
Sayajirao Gaekwad III 

VISION 
"The progress of a nation requires that its people should be educated. 
Knowledge is necessity of man. It instils in him a desire to question and to 
investigate, which leads him in the path of progress. Education, in the 
broadest sense, must be spread everywhere. Progress can only be achieved by 
the spread of education. Cooperation is necessary to achieve any worthy end, 
and this readiness to cooperate will not be found in a people if they are not 
educated." 

H. H. Sir Sayajirao Gaekwad III 
Maharaja of Baroda 

MISSION 

• To make learning a joy and to create an equitable and gender just society
that ensures better quality of life to individuals, families and communities.

• To inculcate highest human values, tolerance, compassion and equanimity
in all the adherents, students, teachers and support staff of the University.

• Sustain an environment of academic excellence and innovative research
that enable students to think global and act local with a conscious focus on
indigenous perspectives.

REFLECTION OF VISION AND MISSION IN ACADEMIC 
PROGRAMMES 

• The University accommodates almost all students of Vadodara city
desirous of joining a graduation program after 10+2 level of schooling.
This is a commitment that the University has to the people of the city as
enshrined in the vision put forward by its guiding spirit the late Maharaja
Sir Sayajirao Gaekwad III.

• Most of the programmes offered across the University are co-educational.
However, there is also a constituent girls college of commerce to cater to
girl students from conservative background ensuring that education of girls
does not get truncated after 10+2 level for students from such background.

• There is constant updating the curriculum to attain high standards of
teaching, learning and research in all courses for the all-round
development of students.
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• Providing Wi-Fi campus that nurtures critical reflection, exchange of ideas 
and innovation among students and faculties to enable them to think 
globally.  

• Organization of seminars and conferences, guest lectures throughout the 
academic session in various departments so that the students and faculty 
get wide exposure to recent trends and happenings in their subjects and at 
the same time breaking the monotony routine classes. 

• Numerous students events both academic and extracurricular organized by 
students themselves to get experience and exposure to real life. It helps the 
university connect with society and industry.  

• Innovative interdisciplinary programmes are introduced from time to time 
to cater to the needs of society, industry and the nation in the last five 
years one such program initiated is the integrated course on “Cell and 
Molecular Biology”. In coming years proposed B.E. program on 
“Computing” and M.A program on Policy research will see the light of the 
day. 

• Postgraduate students as well as undergraduates in numerous courses have 
to undergo “Project work” and “Seminar” to gain experience in problem 
solving, research methodology and presentation skills. 

• Introduction of choice based credit system (CBCS) at UG level offers 
students a cafeteria approach to learning. It helps increasing access to 
education for all sections of society and build mutually enriching linkages 
with the society. 

1.1.2 Does the university follow a systematic process in the design and 
development of the curriculum? If yes, give details of the process 
(need assessment, feedback, etc) 

Yes 

• Development of curriculum is taken very seriously by all departments for 
all programmes offered by them. Each department has its Board of Studies 
(BOS), which consists of some teachers of the department elected to the 
board among themselves and fewexternal members(experts) 
fromAcademia / Research /Industry/ Corporate.  

• Department regularly evaluates the syllabus of individual courses 
(subject)as well as the entire course structure to make them more relevant, 
optimal and up-to-date. 

• Suggestions are taken from experts, alumni, professional institutions, etc. 
regarding the relevance, strength and weakness of each course. Based on 
such feedback modifications are made whenever necessary to make 
courses more relevant to social and professional needs.  

• Curriculums are drafted and approved after deliberation among members 
of Board of Studies. The course structure, curriculum, revisions etc are 
then presented to the Faculty board, which comprises of members of all 
the departments of a faculty (who are also members of their departments 
board of studies) after deliberations in the Faculty board the various 
approved items are presented to the Syndicate (executive committee) for 
concordance. 
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• Courses, modifications in syllabus etc are introduced only after approval 
by the Syndicate. Similar new programmes proposed by departments 
through their BOS and Faculty Board need to be approved by Syndicate 
before initiation. New programmes also have to get approval by the Senate 
prior to disbursement of degree certificate. 

• The academic bodies meet once in a year but in case of need it can meet 
more than once in a year. Suggestions from students and professionals are 
taken. 

1.1.3 How are the following aspects ensured through curriculum design 
and development? 

Employability 

• Employability of students graduating from various programme’s are given 
immense importance in curriculum design and development. 

• University has Career and Counseling cell and many faculties have their 
own Training and Placement Cell, which organizes year-round 
programmes of counselling, coaching/training and informing students 
about avenues and opportunities of employment. 

• The Training and Placement units as well as the Career and Counseling 
Cell also passes on the feedback from employers who come for campus 
recruitment to the respective departments in order to draw their attention 
towards the expectations of industry with regard to the content of 
curriculum. The return of the course on “English Communication” in 
various engineering programmes is a result of such feedback from 
employers. 

• Curriculum workshops are conducted from time to time, where faculties, 
alumni, industries etc. interact to make the curriculum framework 
contemporary and to cater the local and global employment needs. 
University offers academic programmes, which emphasize interactive and 
participative approach so as to inculcate communication and logical 
thinking skills among students. Hence, presentations and discussions are 
formal requirements in most courses. 

• Introduction of Foreign language such as German, French, Spanish, etc. in 
BBA programme is another initiative to enhance the employability of 
students. 

• University also has a special “Centre for Lifelong Learning and Extension” 
which provides skill development training programs for duration from 01 
month to 1 year, to generate employability. Particularly individuals who 
could not go through formal education find these programs of immense 
support in their quest for employability. 

Innovation 

• University is in constant lookout for innovative ideas. Innovation is 
encouraged at all levels. To encourage students, teaching and non teaching 
staff to share their ideas various forums have been formed. Student 
organizations and various Techfests also provide a channel for innovative 
ideas to grow and germinate. 
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• Innovation component is highlighted in all aspects of the teaching-learning 
spectrum. Many courses have been designed with inter-disciplinary focus 
and real-life case study aspects are incorporated in them to broaden the 
horizon of the students and make them identify aspects of their curricula 
that have an impact on the society, industry, business and environment. 

• Projects and assignments are given to students to explore their subjects 
beyond their text and reference books and encourage out-of-the box ideas. 
All P.G. courses have dissertation based on their project work. Due 
emphasis is given to interactive and participative approach so as to 
inculcate communication and logical thinking skills among students and 
also encourage lateral thinking. 

Research 

• All postgraduate programs have a strong research flavour. Students are 
encouraged to take up challenging topics for Project and Seminar that 
gives them research exposure. 

• Interaction with Faculty on a routine basis, visitors and experts during 
conferences and workshops etc. also enhances the curiosity of learners to 
investigate new avenues in their subjects. 

• Some units of syllabus in certain courses are kept open ended that again 
provides impetus for students to investigate and do research.  

1.1.4 To what extent does the university use the guidelines of the 
regulatory bodies for developing and/or restructuring the 
curricula? Has the university been instrumental in leading any 
curricular reform which has created a national impact? 

• The guidelines and recommendations given by statutory and regulatory 
bodies such as UGC, Medical Council of India, Bar Council of India, 
Pharmacy Council of India, National council for teacher education, 
Council of Architecture, All India Council for Technical Education etc. are 
judiciously incorporated in the designing of the relevant courses and 
programmes.  

• The recommendation of Government of Gujarat to implement CBCS and 
semester pattern is incorporated in most of the programmes. The university 
is first in state to initiate semester pattern from 2009 in area of Arts, 
Science and Commerce. 

• Being an old centre of learning many courses were developed and initiated 
in our University for the first time in the country. To cite a few examples 
the University was the first to introduce a course on “Indirect Taxes” in 
M.Com (Accountancy), M.Pharm program on “New drug delivery 
systems” was also introduced for the first time in the country by this 
University. The highly industrially relevant course on “Codes and 
Standards” in Welding at ME Metallurgy (Welding) is available only in 
this University 

• Two new masters’ programmes in Life sciences namely “Medical 
Biotechnology” and the five year integrated program on “Cell and 
Molecular Biology” have been initiated in the University for the first time 
in the country.  
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1.1.5 Does the university interact with industry, research bodies and the 
civil society in the curriculum revision process? If so, how has the 
university benefited through interactions with stakeholders? 

• The University interacts extensively with the Industry and the civil society 
in the curriculum development and revision process. The composition of 
the Board of studies is evidence to this. Baroda being a centre of industrial 
activity a large number of experts are available in the areas of Engineering, 
management, social work, commerce and science from industries. 
University’s IQAC is regularly in dialogue with industries and other 
private institutions to assess the relevance of syllabi, learning outcomes 
and the hands-on realities of the outside world. Additionally each 
department on the campus is linked to their relevant research bodies and 
academic institutes e.g. the Sciences with CSIR, PRL, TIFR etc and 
Humanities with ICCR, ICHR, Sahitya Akademi, Social Sciences with 
ICRAR, etc.  

• The Alumni of the University who are now a part of civil society and well 
established in various walks of their professional life maintain contacts 
with their respective departments. Formally and informally, feedbacks are 
obtained from all these stakeholders for continuous amendments in 
curriculum. Interaction with such bodies and stakeholders help the 
University incorporate latest advancement in its curricula as well as erect 
facilities and infrastructure on the campus.   

• Implementation of the MOUs signed with reputed educational institutions 
abroad (30Nos) for the exchange of students and teachers adds to the 
enrichment of our outlook as well as curriculum from global perspective is 
obtained which infuse greater integration with the emerging global trends 
(Annexure I). 

1.1.6 Give the details of how the university facilitates the introduction of 
new programs of studies in its affiliated colleges. 

The Maharaja Sayajirao University of Baroda is a non affiliating University. 

1.1.7 Does the university encourages its colleges to provide additional 
skill-oriented programmes relevant to regional needs? Cite 
instances (not applicable for unitary universities). 

The University has three constituent colleges and any skill development 
programs introduced by these institutions are encouraged. The Maharaja 
Sayajirao University of Baroda Polytechnic is such an institution where 
evening programs (Extended Diploma) for employed persons is functioning 
that helps enhance their skills and knowledge. There is also a rural polytechnic 
course functioning. 
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1.2 ACADEMIC FLEXIBILITY 

1.2.1 Furnish the inventory of the following: 

• Programs taught on campus 

Programs Number of Programs 
UG 74 
PG 134 
Integrated Masters 02 
M.Phil. 03 
Ph.D. 72 
Certificate 08 
Diploma 30 
PG Diploma 29 
Advance Diploma 06 

 
• Overseas programmes offered on the campus: None as yet 
• Programmes available for colleges to choose form: Not Applicable. 

(The Maharaja Sayajirao University of Baroda is a non affiliating 
university) 

1.2.2 Give details on the following provisions with reference to academic 
flexibility 

Core / Elective options: 

• Most of the undergraduate programmes are structured as core and 
elective courses. Usually one course per semester is offered as elective 
from second year onwards.  

• As per the recommendations of the regulatory bodies, like UGC, 
AICTE, MCI, BCI. The university has implemented the CBCS, 
wherein all the Academic Programme have adequate number of 
selection options from amongst Core/Elective, in addition to that 
various faculties do offer intra-faculty/inter-faculty options as Open 
Elective and Interdisciplinary electives, Foundation courses. 

Enrichment courses: 

From time to time enrichment courses are added in the curricula to 
strengthen the teaching learning process. Departments having UGC 
special assistance programme or any such programmes have a regular 
influx of experts and are able to provide supplementary learning to 
students.  

Courses offered in modular form:  

• All courses offered are in modular form with the specifications of credits, 
hours and reference books, however movement from one module to next 
module is mostly sequential or there are certain prerequisites that need to 
be fulfilled.  
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• The university has implemented the integrated module for Students’ Life 
Cycle, therefore, it has complete flexibility of transferring the students, 
without asking the details every now-and-then. 

Credit accumulation and transfer facility:  

 Credit transfer facility exists for programmes which have partnership with 
international universities. Mostly such partnerships are with western 
European universities. Students from faculties of commerce, Family and 
community sciences, Social work, Arts etc have availed the benefit of 
these programs. 

 This facility is not yet extended to national and the state universities of 
Gujarat. However, planning and discussion for credit transfer is at a very 
advanced level and this feature may be introduced shortly. 

Lateral and vertical mobility within and across programmes, courses and 
disciplines:  

• Lateral mobility across programmes is permissible only when prerequisites are 
fulfilled and similar courses exist in both programmes for example movement 
from BBA to B.Com. 

• Vertical mobility after completion of a program is permissible for example 
students of Arts can join the BCA programme, B.E. (Mechanical Engineering) 
can do M.E. (Metallurgical Engineering), B.Sc. (Chemistry) can do M.Sc. 
(Bio-chemistry).Vertical Flexibility in professional courses i.e. MCA, MBA, 
MSW, LL. B., B. Ed., etc. have always been existing. 

• Interdisciplinary programmes such as M.Sc. (Nanotechnology) are offered to 
B.Sc. graduates having Physics, Chemistry or Mathematics either as core or 
subsidiary subjects. It is also offered to B.E. (Chemical Engineering) and B.E. 
(Metallurgical Engineering).  

• Since all the students on the campus are regulated through the unified 
integrated web-based framework maintaining all their academic details, 
therefore, lateral and vertical mobility within as well as across courses, 
faculties, colleges, discipline is completely transparent, and in all the cases the 
users, i.e. students are themselves applying, and the statutory authority, as per 
the established stipulations of the university, approves or rejects such 
applications, with the knowledge to the applicant. 

1.2.3 Does the University have an explicit policy and strategy for 
attracting international students? 

Being an old institution of learning numerous programmes offered at The 
Maharaja Sayajirao University of Baroda have held the attention of 
International students from countries in East Asia, Middle East, and Africa, 
particularly in the Faculties of Arts, Fine arts, Social work, Commerce, Home 
Science (Family and Community science), Performing arts, Oriental Institute 
and Science. In recent years exchange programs and international partnership 
has brought students from Europe to M.S.U. to spend a semester or two. 
Strategies are being worked out to attract more international students to our 
campus.  
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1.2.4 Have any courses been developed targeting international students? 
If so, how successful have they been? If ‘no’, explain the 
impediments. 

The various programmes in the University are primarily designed to cater to 
the needs and requirements of the State of Gujarat and the country. It is the 
local ethos and employment potential that is targeted, but the content of the 
courses have an international flavour. Moreover the medium of instruction and 
examination at M.S.U is in English which not only appeals but also simplifies 
the learning process for international students as well as for Indian students 
from other states The M.S. University offers several programmes which have 
attracted the attention of international student fraternity in faculties like 
Performing arts, Fine arts etc.  
The University has decided to provide super-numeric quota to facilitate 
foreign students.  

1.2.5  Does the University facilitate dual degree and twinning 
programmes? If yes, give details. 

Dual degree programme are not yet introduced but twinning programmes are 
not new to The Maharaja Sayajirao University of Baroda. The university does 
facilitate the process, in fact departments do encourage such movement. 
Earlier these programs took shape mostly out of research collaboration 
between a Professor of The Maharaja Sayajirao University of Baroda and a 
Professor of a foreign university. However, in recent years the office of 
international affairs coordinates these activities. Financial support to the 
student is mostly provided by the foreign professor. The following is a list of 
some students who participated in twinning programs in recent years  

Sr. 
No
. 

Department Name of 
candidate 

Guiding 
Teachers 

Location 
 Duration 

1 Applied 
Chemistry 

Santosh Kumar Prof C.N.Murthy 
and 
Prof  Jae-Suk Lee 

Gwangju 
Institute of 
Science and 
Tech. 
South Korea. 

2010-2012 

2 Pharmacy Mr Atul Kolate Prof. A.N Misra 
Prof. John 
Hanrahan 

Dept. of 
Physiology, 
McGill 
University, 
Canada 

2012-2013 

3 Pharmacy K.K. 
Upadhyay 

Prof. A.N. Misra 
& Prof. Sebastien 
Lecommandoux 

University of 
Bordeaux, 
France 

2007-2009 

4 Pharmacy S.Naik Prof. A.N. Misra 
Prof.Gahjeri 

University of 
Utah, USA 

2008 -
2010 

5 Biochemistry  Tushar Patel Prof. Sarita Gupta   
Prof. Girish Shah  

Research Centre 
of Laval 
University, 
Quebec, Canada 
from  

2011-2012 
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Sr. 
No
. 

Department Name of 
candidate 

Guiding 
Teachers 

Location 
 Duration 

6 Biochemistry  Nidheesh 
Dadheech 

Prof. Sarita Gupta   
Prof. Girish Shah 

Research Centre 
of Laval 
University, 
Quebec, Canada 

2010-
2011 
 

7 Human 
Development 
and Family 
Studies 

Apurva Pandya Dr. Shagufa 
Kapadia 

University of 
Colombia, New 
York, U.S.A. 

2010 -
2011 

8 Biochemistry Sumeetkumar 
Pandey 

Prof. 
G.Nareshkumar 
Dr. Holm Uhlig 

Translational 
Gastroenterolog
y Unit, 
Experimental 
Medicine 
Division, John 
Radcliffe 
Hospital, 
University of 
Oxford, United 
Kingdom 

 

9 Biotechnology Suhail 
Muzaffar 

Prof. B. B. Chatoo 
Prof. Didier 
Tharreau 
 

CIRAD, 
Montpellier, 
France 

2012-
2013 

10 Biotechnology Md. Hashim 
Reza 

Dr. Johannes 
Manjrekar 
Prof. Hans Peter 
Saluz 

Karlsruhe 
Institute of 
Technology, 
Germany 

2013 

11 Biochemistry Ashish Kumar 
Singh 

Prof. G. 
Nareshkumar 
Prof. Ulla Knaus 
 

Conway 
Institute, 
University 
College Dublin 

2014- 
2015 

12 Zoology Zalak Parikh Dr. Prakash P 
Pillai 
Prof. Kazunori 
Nakajima 

University of 
Keio, Tokyo, 
Japan 

2015 

13 Microbiology Sneha Garge Prof. Anuradha 
Nerurkar 
Dr. Steve Diggle 

Spain 2015 

14 Microbiology Sneha Garge Prof. Anuradha 
Nerurkar 
Dr. Steve Diggle 

University of 
Nottingham, U. 
K. 

2015 

15 Food and 
Nutrition 

Pooja Panchal Dr. Sirimavo Nair University of 
Santiago de 
Compostela, 
Spain 

2014-
2015 

16 Food and 
Nutrition 

ShrutiSuthat Under U.G. 
Exchange 
program 

University of 
Warsaw, Poland 

2014-
2015 

17 Food and 
Nutrition 

Annapurna 
Maity 

Dr. Komal 
Chauhan 

University of 
Warsaw, Poland 

2015-
2016 

 
  

22



1.2.6 Does the University offer self-financing programmes? If yes, list 
them and indicate if policies regarding admission, fee structure, 
teacher qualification and salary are at par with the aided 
programmes? 

The university is offering higher payment courses since long. The first 
program in this genre was Bachelor of Business Administration followed by 
B.C.A., D.C.A., M.Sc. in Bioinformatics, P.G. Diploma programs in the 
Faculty of Commerce, etc. In last five years all new programs are in the 
Higher Payment Scheme and are listed later in section 1.3.2. The policy for 
admission is strictly as per merit and very transparent it is at par with all other 
aided programs. Teacher qualification is never compromised in such 
programmes and the salary too is at par with the aided programs. The fee 
structure for such programs is based on the guidelines provided by the UGC 
and other regulatory agencies, state government, and is approved and 
sanctioned by the University Syndicate. 

1.2.7 Does the University provide the flexibility of bringing together the 
conventional face-to-face mode and distance mode of education 
and allow students to choose and combine the courses they are 
interested in? If ‘yes’ give operational details.  

• The University permits students to pursue dual degree offered by The 
Maharaja Sayajirao University of Baroda as well as being offered by the 
recognised centres that are permitted to function within The Maharaja 
Sayajirao University of Baroda campus. Namely the study centre of 
IGNOU (0902) and also of Babasaheb Amebedkar Open University setup 
by Govt. of Gujarat. 

• As such the university does not offer any academic programme under 
distant mode of education, but admits students, who have completed the 
qualifying examination from recognized institutes of distant education, 
who are desirous of seeking admission in the programmes of the university  

• The university offers part time extended programmes in Diploma and 
Degree Engineering, Management, Commerce and performing Arts to 
students and working professionals. 

• At the current stage we are not in a position to offer the combination of 
face-to-face mode and distance mode of education because credit transfer 
modalities are not yet finalised in the state. However, discussion between 
The Maharaja Sayajirao University of Baroda and Baba Saheb Open 
University is at an advanced stage to have such flexible programme 
designed for BSW (Bachelor of Social Work) and MSW (Master of Social 
Work) and it is expected that these programmes would be implemented in 
2016-17. 
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1.2.8 Has the University adopted the Choice Based Credit System 
(CBCS)? If yes, for how many programmes? What efforts have 
been made by the University to encourage the introduction of 
CBCS in its affiliated colleges? 

• All undergraduate programmes in the University except for 
professional programmes have adopted Choice Based Credit System 
totally numbering 44 programmes. In professional programmes such as 
law and Engineering are contemplating to adopt CBCS pattern shortly. 
Both these faculties are already in Semester mode of education and 
Engineering has already adopted credit system. 

• The university has incorporated all applicable and necessary changes, 
in the Ordinances regulating the academic standards, the methods of 
the studies and the declaration of the results, as well as nomenclatures 
of the degree. 

• It is interesting to note that the CBCS model adopted by Gujarat was 
developed at The Maharaja Sayajirao University of Baroda. 

1.2.9 What percentage of programmes offered by the University follow: 

 Annual system – 3.23%  
 Semester system –  96.77%   

1.2.10 How does the University promote inter-disciplinary programmes? 
Name a few programmes and comment on their outcome. 

The University encourages inter-disciplinary programmes if they have 
employment potential or if they satisfy a social or research need. Mostly these 
programmes are higher payment programmes. The MSc Materials Science 
course on Nanotechnology is run by the department of Applied Physics in 
collaboration with Applied Chemistry Department, Department of Metallurgy 
etc. The course is designed with a view to provide good exposure to students 
in advanced research techniques and characterization techniques to meet 
contemporary requirements by the industry. The students have to take field 
training in relevant industry or research institute in their last semester.  This 
makes them more employable. 
In the Faculty of Science a five year integrated M Sc programme on “Cell and 
molecular biology” has been introduced to give students exposure to frontline 
areas of research. The first batch will graduate in 2017 and it appears that the 
reception from research institutes and industries will be very warm for these 
students.   
The University has established full-fledged departments in applied sciences in 
the Faculty of Technology and Engineering viz. Department of Applied 
Chemistry, Department of Applied Mathematics, and Department of Applied 
Physics to cater to the needs of various engineering programmes. The teaching 
and research activities of these departments are designed to promote 
interdisciplinary work in partnership with various engineering departments 
viz. Chemical Engineering, Electrical engineering, Material Science and 
Metallurgy etc. The department of Applied Mathematics has initiated a 
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number of interdisciplinary programmes from time to time. There is also a 
Centre of Industrial Mathematics that addresses interdisciplinary problems. 
The University has a Siemens Centre of Industrial automation located in the 
Faculty of Technology and Engineering to provide training to engineers of 
different branches in automation techniques. This centre was established in 
collaboration of Siemens GMBH and Government of Gujarat at an outlay of 
Rs 1020 million it is functioning from August 2015 and has trained 500 
engineers till date. 

1.3 CURRICULUM ENRICHMENT 

1.3.1 How often is the curriculum of the University reviewed and 
upgraded for making it socially relevant and / or job oriented / 
knowledge intensive and making the emerging needs of the 
students and other stakeholders? 

The curriculums of the various programmes are generally reviewed every 
year. Courses are usually revised once in three or four years, the revision 
process being initiated through the Board of Studies, going through the 
respective Faculty. The University, after introduction of the CBCS programme 
is continually in the lookout not only to introduce new courses to meet the 
requirements of society at large but also initiate curriculum changes to 
optimise existing courses making them more trim and meaningful.  

1.3.2 During the last four years, how many new programmes at UG and 
PG levels were introduced? Give details. 

The University has introduced following socially relevant job oriented and 
knowledge oriented programmes on a self sustain basis under higher payment 
board to meet the emerging needs of society in general as well as industry and 
various other stakeholder in particular. The courses are oriented to Skill 
development and are application oriented courses for promoting start-up 
initiative as per the notified policies issued by Government of Gujarat and 
Government of India. The detailed list is as follows:- 

Faculty of 
Tech. & Engg. 

M.E.(Electronics) (Microelectronics & VLSI Design) 

Faculty of 
Tech. &Engg. 

Master of City Planning 
Master of Urban and Regional Planning 

Faculty of 
Tech. &Engg. 

P. G. Diploma in Analytical Techniques 
(Regular Course) 

Faculty of 
Tech. &Engg. 

P. G. Diploma in  Polymer Science and Technology 
(Regular Course) 

Faculty of Commerce One Year Evening Post-Graduate Diploma in Strategic Human 
Resource Management [PGDSRM] 

Faculty of Commerce B. Com. [Honors] 
Faculty of Family and 
Community Sciences 

B.Sc. (Hons.) Fashion Technology  
(Textile and Apparel Design) 

Faculty of Family and 
Community Sciences 

P. G. Diploma in Applied Nutrition 

Faculty of Family and 
Community Sciences 

P. G. Diploma in Public Health Nutrition 

Faculty of Family and 
Community Sciences 

P. G. Diploma in Food Service Management 
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Faculty of Family and 
Community Sciences 

B. Sc. (Family and Community Sciences) Honors  in Food & 
Nutrition 

Faculty of Family and 
Community Sciences 

B.Sc. Hon. (144 credits) in Interior Design  

Faculty of Fine Arts Bachelor of Design 
Faculty of Fine Arts Master of Design 
Faculty of Science M.Sc. Environmental Science 
Faculty of Science M.Sc. in Software Technology 
Faculty of Science Five years integrated course in Cellular and  Molecular Biology 
Faculty of Social 
Work 

Bachelor of Social Work 

M. K. Amin College, 
Padra. 

Bachelor of Business Studies (BBS) 

Medicine (Regular) 
Start from 2014-2015 

M.D.in Immunohematology & Blood Transfusion (IHBT) 

Social Work P. G. Diploma in Corporate Social Responsibility 
 
1.3.3 What are the strategies adopted for the revision of the existing 

programmes? What percentage of courses underwent a syllabus 
revision?  

• The revision of existing programmes begins with the dissatisfaction of 
faculty and learners with the existing courses. The strategy of the 
curricular revision originates with the idea of making courses more 
focussed to achieve learning objectives and this change is implemented by 
a series of activity that begins in the department. 

• Thereafter, the departmental Board of Studies decides to bring about a 
revision to make the syllabus more contemporary, flexible and dynamic 
through inclusion of emerging and interdisciplinary areas. 

• Timely suggestion and model syllabi of regulatory institutions such as 
AICTE, MCI, Pharmacy council etc. are consulted and attempt is made to 
not only incorporate but exceed in all aspects. The University and 
individual departments seek advice from concerned external experts from 
both academia and industry. 

• The thrust area of the departments is also taken into account during 
curriculum revision in PG courses. The University always endeavours in 
these changes to incorporate the local requirements in its syllabus. The 
process of change is gradual, syllabus changes are more frequent than 
structural changes. 

• In the past five years all undergraduate courses have undergone drastic 
revision because of implementation of semester system and CBCS. The 
process of revision is continuing for the past three years for many courses 
to optimise the syllabus to the course objectives and semester time. 

1.3.4 What are the value added courses offered by the University and how 
does the University ensure that all students have access to them? 

Value added programs that enhance the skills of learners to provide them 
better employment opportunities, scope of growth and quality of life have 
existed in the University for a very long time.  
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Some important programmes are: 
• Part-Time Degree in Civil Engineering        (Faculty of Tech. &Engg.) 
• Part-Time Degree in Mechanical Engineering  -do- 
• Part-Time Degree in Electrical Engineering   -do- 
• Three year evening MBA program for working professionals. 

(Management) 
• Part time extended diploma program for industrial employees. 

(Polytechnic) 
• P.G. Diploma in Applied Nutrition. (Family and community science) 
• P.G. Diploma in Hotel Interiors    -do- 
• Certificate course in sports nutrition.    -do- 
• Certificate course in food preservation.    -do- 
• Certificate course in weight management   -do- 
• Certificate course in diet for healthy living.   -do- 
• Certificate course in interior decoration in hotels.   -do- 
• Certificate course in landscaping and gardening in hotel. -do- 
• P.G. Diploma in Accounting and Finance       (Commerce) 
• P.G. Diploma in Financial Management   -do- 
• P.G. Diploma in Banking     -do- 
• P.G. Diploma in Applied Economics    -do- 
• P.G. Diploma in Business Administration   -do- 
• P.G. Diploma in Business Management   -do- 
• P.G. Diploma in Marketing Management   -do- 
• P.G. Diploma in Strategic human resource management -do- 
• P.G. Diploma in Co-operative management.   -do- 
• P.G. Diploma in Museology.     (Fine Arts) 
• Certificate course in Museology.    -do- 
• Courses offered by lifelong education centre. 

 
All these courses are listed in the university website. The university has 
implemented ‘Online Applications for Admissions’ since 2013-14, and 
thereby, the openness and appraisal of all the Academic Programme with their 
utility in the employment market as well as “Aims and objectives’ are made 
available through Prospectus ‘Online’. 

1.3.5  Has the University introduced any higher order skill development 
programmes in consonance with the national requirements as 
outlined by the National Skills Development Corporation and 
other agencies?   

The Siemens centre of automation is a higher order skill development 
programme introduced by the University last year. Six training courses of      
2- 12 weeks duration have been conducted for the benefit of local industries. 
More than 220 participants have benefitted. Twenty nine different courses for 
skill development were also conducted in the last four years under the aegis of 
Anchor Institute (Textile sector) functioning from Textile Engineering 
Department, The Maharaja Sayajirao University of Baroda, supported by 
Centre for Entrepreneurship Development, Govt. of Gujarat benefitting more 
than 800 participants. 
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1.4 FEEDBACK SYSTEM 

1.4.1 Does the University have a formal mechanism to obtain feedback 
from students regarding the curriculum and how is it made use of? 

Feedback is a regular feature in many departments of the University. The 
University authorities have taken adequate steps to formalize this practice. 
Two feedback forms have been designed one for general ambience and other 
issues related to administration of the university and the other for each course 
and each faculty involved in the course to be filled by the students at the end 
of each semester. The IQAC keeps track of such feedback forms. 
Feedback is also sought from examiners for each examination Theory/ 
Practical. Informal feedback from alumni, parents, other visitors to the 
departments is obtained from time to time to gage the departments standing 
with reference to curricula and administration. 
Many departments have suggestion boxes to get feedback from students who 
are hesitant to speak out on their difficulties in open forum. It is the 
responsibility of the head of the Departments to address the feedbacks 
obtained. 
All the justified feedbacks related to subject are included during the time of 
curriculum revision. Corrective action and remedial measures are initiated 
based on feedback from the students and various other stakeholders. While 
updating, modernising the curriculum and teaching learning methods. In 
addition, enrichment lectures, guest talks, seminar and presentation by 
students, open house discussion and interactions are also organised to obtain 
feedback from students and other stakeholders.  

1.4.2 Does the University elicit feedback on the curriculum from national 
and international faculty? If yes, specify a few methods such as 
conducting webinars, workshops, online discussions, etc., and its 
impact. 

Curriculum of every department is discussed at the departmental and 
individual levels with national / international scholars whenever they are on 
the campus visiting of particular department during events like seminars, 
conferences, workshops, CAS / SAP appraisal meetings etc. The faculties of 
University also get feedback on their courses from colleagues at other 
institutions around the world whenever required via e-mails and personal 
discussions and meetings. The net result of framing curricula after extensive 
discussion is that it is always contemporary, acceptable universally and at par 
with the best in the world. 

1.4.3 Specify the mechanism through which affiliated institutions give 
feedback on curriculum enrichment and the extent to which it is 
made use of.  

Not applicable for The Maharaja Sayajirao University of Baroda. 
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1.4.4 What are the quality sustenance and quality enhancement measures 
undertaken by the University in ensuring the effective development 
of the curricula? 

Quality is sustained and enhanced in the curricula through the following 
measures: 

• Aspiration of Faculty members to frame course curricula that is at par 
with the best in the world while incorporating local flavours to impart 
the best of learning in various subjects to the students. 

• Motivating faculty to disseminate their curricular learning lucidly and 
innovatively. 

• DST- INSPIRE programmes, workshops on AICTE courses etc are 
organised. 

• Various student centric activities are organised to give them adequate 
exposure and experience of academic curricula. 

• Adopting a continuous assessment mechanism through the internal 
tests, projects, classroom seminars, assignments etc. 

• Endeavouring to provide adequate inter-disciplinary exposure to the 
learners. 

• Providing learners with technological facilities to enhance curricular 
learning. 

• All campuses are Wi-Fi enabled to make students familiar with various 
topics in the curricula. 

• Paying attention to a rigorous and timely examination schedule for 
allowing students to test their strengths and weaknesses.  

• Eminent professors and experts from outside the University are co-
opted in all the Board of Studies and their suggestions on curriculum 
development are incorporated. 

 
* Any other information regarding Curricular Aspects which the University 

would like to include: 
 

• The University has an active Career Counselling and Development 
Centre, All India Civil Services Training Centre etc. reinforcing the 
curriculum taught on the campus with remedial coaching, career-
oriented UPSC / GPSC / NET / SET training classes and possesses an 
excellent library facility.  

• The University wishes to reiterate that the CBCS system now followed 
by all the universities in the state was developed by The Maharaja 
Sayajirao University of Baroda which eventually was adopted by the 
Department of Higher education, Government of Gujarat.  

• The Gujarat State Eligibility Test for Lecturers (GSLET) for all the 
subjects is conducted by this university ever since its inception in the 
state.  

• Student programmes like Footprints, Prerna, Paramarsh, BBA Bazigar 
etc. facilitate innovative learning skills through real life experience. 
They also enhance the social outreach of the students. 

 
********* 
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Annexure I 
List of M.O.U.’s signed with Reputed Educational Institutions Abroad 
Sr. 
No. Name of Institution Country 

Month 
and year 
of signing 

Focus Area 

1 Auburn University USA Apr-11 Microbiology  
2 De Montfort University UK Jun-11 Fine Arts 
3 Felix-Fechenbach 

Berufskolleg, Detmold 
Germany Oct-11 German Language  

4 Otto Friedrich University of 
Bamberg 

Germany Mar-12 All Areas 

5 Osnabrueck University Germany Apr-12 Human Development and 
Family Studies 

6 The European University 
Viadrina in Frankfurt (Oder) 

Germany Apr-12 Commerce and Business 

7 Erasmus Mundus European 
Union Consortium 

Austria Apr-12 All Areas 

GATE PROJECT (Coordinating 
Office) 

8 Education University, 
Schwaebisch Gmuend 

Germany May-12 Teaching German as a 
Foreign Language 

9 Education University of 
Weingarten 

Germany May-12 Education and German 
Language 

10 Stone Age Institute USA Jun-12 Archeology 
11 Lappeenranta University of 

Technology 
Finland Jun-13 Techno mathematics, 

Technical Physics, Energy 
Technology,  

Oct-12 Chemical Engineering 
12 Virginia Commonwealth 

University 
USA Oct-12 Fine Arts 

13 New Mexico State University USA Dec-12 All Areas 
14 Chungnam National 

University, Daejeon 
South Korea Jan-13 Sciences 

15 IMF-CSIC, Barcelona Spain Jan-13 Archaeology 
16 State University of New York, 

Buffallo 
USA Mar-13 All Areas 

17 Erasmus Mundus European 
Union Consortium 

Spain Mar-13 Science, Technology, 
Medicine 

EUPHRATES Project (Coordinating 
Office) 

18 Government of Mendoza Argentina Apr-13 All Areas with All 
Universities in Mendoza 

19 The Research Institute for 
Humanity and Nature  

Japan Apr-13 Archaeology 

20 SIAST Canada Sep-13 BBA and Business Certificate 
Program 

21 University of Leicester UK  Jan-14 Humanities and Social 
Sciences  

22 Durham University UK Feb-14 All Areas 
23 Universidade Federal Da 

Bahia, Salvador 
Brazil Mar-14 All Areas 

24 Ecole Nationale Superieure France Mar-14 Fine Arts 
 Des  Beaux-Arts De Paris 

25 James Madison University USA Jan-15 Family and Community 
Sciences 

26 University of Fort Hare South Africa Jan-15 Family and Community 
Sciences 

27 University of South Carolina USA Feb-15 Social Work 
28 Kenyatta University Kenya Mar-15 All Areas 
29 Micronutrient Initiative Canada Nov -14 Foods and Nutrition 
30 Cornell University USA Jan-15 Foods and Nutrition 
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CRITERION II 
TEACHING-LEARNING AND EVALUATION 

2.1 STUDENT ENROLMENT AND PROFILE 

2.1.1 How does the university ensure publicity and transparency in the 
admission process? 

• The University advertises all its programs on the University website as
well in leading newspapers (local and national).Advertisement in private
F.M. channels is also used for awareness and publicity.

• The university conducts online admission process for all bachelor
programs except for engineering and medical programmes. Students from
any part of the world can apply for admission, pay the fees and check their
admission status on the website.

• Admission to post graduation programmes other than M.E., MBA, MCA
and M. Pharm is conducted through entrance test and personal interview.

• List of qualified students is displayed on the departmental notice board and
university website. Students appearing in merit list are informed about
their registration process, fee payment, commencement of their studies etc.
by the respective departments.

• Names of candidates in waiting list are also displayed on the departmental
notice boards and such candidates are informed if vacancy appears.

• In this way, students seeking admission in the University are notified about
the entire admission process and thus, complete transparency is assured.

2.1.2 Explain in detail the process of admission put in place by the 
university. List the criteria for admission: (e.g.: (i) merit, (ii) merit 
with entrance test, (iii) merit, entrance test and interview, (iv) 
common entrance test conducted by state agencies and national 
agencies (v) other criteria followed by the university (please 
specify). 

• Admissions for undergraduate programs in engineering and medicine are
centralized in the state. They are based partially on 12th results and an
entrance test conducted by the state. Admission to post graduate
programmes like MBA, MCA, M.Pharm, and M.E. are also centralized
and based on a test conducted centrally by state agencies.

• Post graduate admissions in Medicine faculty for total of 120 seats taken
place by putting half the seats under national merit and in the other half
preference is given to local students followed by students from the state
and finally if not filled to students from other state.

• Admission to BBA programme is by written test followed by presentation
and interview while the 5 year integrated BA LLB programme is by
written test only.  Similarly admission to BFA programme is based on an
internal aptitude test.

• Admission to other undergraduate programs of the University follows the
merit system. Admission to postgraduate programs is based on entrance
test if demand ratio is high or merit.

31



• Ph. D. admissions are through the common entrance test conducted by the 
university (PET) from time to time, where online application and fees are 
submitted. Students clearing PET are called for the personal interview by 
the respective department and the combined result is displayed on website. 
After that the students are registered as per vacancy.   

• Students qualified through GATE/NET/JRF/SLET and those possessing 
M. Phil. are exempted from the Ph. D. entrance test. 

• University abides by all the government norms regarding reservations etc. 
in its admission process. 

2.1.3 Provide details of admission process in the affiliated colleges and 
the university’s role in monitoring the same.  

The Maharaja Sayajirao University of Baroda is non affiliating University. 

2.1.4 Does the university have a mechanism to review its admission 
process and student profile annually? If yes, what is the outcome of 
such an analysis and how has it contributed to the improvement of 
the process?  

• There is continuous review of the admission process to smoothen it and 
make it more effective. 

• To make the admission process fast, transparent, simple, hassle proof and 
also to make the student profile diverse online admission process is 
introduced. As a result student living at far distances can also apply at the 
University and due to this demand ratio has increased particularly in Fine 
Arts, etc.  

2.1.5 What are the strategies adopted to increase / improve access for 
students belonging to the following categories:  

• SC/ST  
• OBC  
• Women  
• Persons with varied disabilities 
• Economically weaker sections  
• Outstanding achievers in sports and other extracurricular 

activities  

• The erstwhile Baroda state governed by Maharaja Sayajirao Gaekwad had 
introduced compulsory women’s education at primary level. When the 
University was formed tuition fees of girl students was waived to facilitate 
women’s education. This idea was later adopted by Gujarat Government 
and tuition fees for the girl child is waived throughout the state. 

• We strictly adhere to the reservation policies of Gujarat government for 
admission to various programs. 

• Ramps are installed for person with disabilities. We are in process for 
making handicap toilets and also planning to install elevators in certain 
faculties. 

• Leave is granted to students who are outstanding in sports and are playing 
at state or national level tournaments. Internal examinations are also 
rescheduled for such students. 
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• The University has established “Directorate of Student Welfare” in 2012 
which disburses scholarship to needy students with family income less 
than 2.5 lakhs per annum. 

2.1.6 Number of students admitted in university departments in the last 
four academic years:  

Categories Year 1(12-13) Year 2 (13-14) Year 3 (14-15) Year 4 (15-16) 
Male Female Male Female Male Female Male Female 

SC 1117 1484 1079 1284 1065 1221 982 1161 
ST 709 758 801 725 742 747 674 655 
OBC 2316 2406 2735 2528 2889 2592 2760 2670 
General 12296 16744 11212 16054 10928 15627 10364 15454 
Others (PH+NRI) 148 70 139 92 132 87 117 89 
 
2.1.7 Has the university conducted any analysis of demand ratio for the 

various programmes of the university departments and affiliated 
colleges? If so, highlight the significant trends explaining the 
reasons for increase / decrease.  

The latest demand ratio of different programme is depicted in table below 

Programme Number of 
applications Number of students admitted Demand 

Ratio 
UG 27151 9842 2.76 
PG 8721 2394 3.64 
Integrated Masters 201 30 6.7 
M.Phil. -- -- -- 
Ph.D. 1005 654 1.54 
Integrated Ph.D. -- -- -- 
Certificate 65 38 1.71 
Diploma 979 706 1.39 
PG Diploma 2592 911 2.85 
Any other (please specify) -- -- -- 

 
Trend of demand ratio is shown for two courses in the graphs above. The 
integrated M.Sc. program is gaining in strength in spite of being a higher 
payment, interdisciplinary five year program. While in the case of MFA 
Museology program the demand ratio is uncertain in spite of the Faculty being 
rated as the best in the country that too with negligible fees. It is difficult to 
explain the patterns of demand for various programmes in the transitory times 
that we live in. Particularly knowing that to a large extent in our country 
education gets deeply correlated to the job market. The good thing that 
emerges is that students are now more adventurous and would prefer to opt for 
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interdisciplinary branches and new programmes if given a good option. 

2.1.8 Were any programmes discontinued / staggered by the university 
in the last four years? If yes, please specify the reasons.  

Programme  Department Faculty Description Reason 
1 Year Post M.Sc. 
Diploma Course 

Microbiology Science Genetic Engineering And 
Bioprocess Development 
(2004 To 2012) 

Diminished 
demand  

1 Year Post M.Sc. 
Advanced 
Diploma Course 

Microbiology Science Intellectual Property 
Rights, Bio-safety And 
Regulatory Affairs (2008-
2012) 

2 year M. Sc. 
(Bioinformatics) 

Applied 
Mathematics 

Technology Biological data analysis 
(2007-2013) 

 
2.2     Catering to Student Diversity 

2.2.1  Does the University organize orientation / induction programmes 
for fresher’s? If yes, give details such as the duration, issues 
covered, experts involved and mechanism for using the feedback in 
subsequent years. 

• Individual faculties conduct orientation program for the freshers, for a 
period ranging from 1 to 5 days. Vice chancellor, Faculty Dean, Vice 
Dean, Dean of Students and all Heads of Departments are involved in the 
orientation program.  

• Students are made aware about the campus, different courses offered, 
examination system, facilities available, placement details, Library, hostel 
facilities, etc.    

• Students opting for hostel accommodation are oriented regarding hotel 
facilities, general hygiene, Mess and canteen facilities, etc.  

• Induction program for NCC, NSS and other sports facilities is also 
conducted. 

• Details of extra-curricular / cultural activities like Youth festival, Tech 
Fests such as Foot prints, Prerna, etc. are also provided in the orientation 
session. 

• Details regarding student participation in governance, student’s elections 
are also provided during orientation. 

• Induction program helps the students in adapting to the university, faculty 
and department environment. Informal oral feedback from the students is 
invited. 

• The senior batch of students also organizes informal welcome cum 
induction of the new students in the department at an appropriate time in 
the first semester which helps in breaking the ice particularly for introvert 
students.  
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2.2.2 Does the University have a mechanism through which the 
“differential requirements of the student population” are analysed 
after admission and before the commencement of classes? If so, 
how are the key issues identified and addressed? 

After the admission process, faculty members at the department level 
informally analyse the requirements of the newly admitted students. The 
differential requirements, motivation levels and expectations of the incoming 
students are analysed during the interview session and subsequent interactions 
by the Faculty Dean of students and his team. 

• Faculty of Science has student advisory committee that includes teaching 
as well as non-teaching staff members to address all academic and non-
academic issues related to students.  

• Practical orientation is provided to bridge the gap for the students coming 
from vernacular language background.  

• Outstation students who commute from Vadodara and neighbouring 
districts are provided with introductory letters by Head of the department 
to avail state transport concessional pass facility. 

• Students from distant locations approach hostel wardens through Dean of 
Faculties for accommodation in hostels. A certain number of hostel seats 
are reserved for first year student’s faculty wise. 

• Departments have deputed subject coordinator, laboratory coordinators to 
facilitate various needs of the students. 

• Faculties and Libraries are equipped with general stationery cum Xerox 
centres.  

• Faculty wise C.R. (class representative), D.R. (department representative), 
F.R. (faculty representative), F.G.S. (faculty general secretary) are elected 
to student bodies to represent the issues of students. 

• The central student body of the University is chaired by a senior teacher, 
and the Vice President of the student’s union (highest post) is reserved for 
female candidate. 

2.2.3 Does the University offer bridge / remedial / add-on courses? If 
yes, how are they structured into the time table? Give details of the 
courses offered, department-wise / faculty-wise. 

• Several faculties organise bridge and remedial classes for the academically 
weak students. They are structured informally and outside the regular 
time-table. Moreover, as a part of CBCS, several foundation and elective 
courses are run by the university which are part of the regular time table. 
For example, the Faculty of Social Work houses Sambhaav – an Equal 
opportunity Cell that runs remedial courses for learners facing difficulties 
for students belonging to disadvantaged groups. 

• Bridge course is initiated at Polytechnic for students joining diploma 
programmes after ITI certification courses. These are newly instituted 
value added programmes of the University. Remedial courses are also 
conducted for students joining B.Pharm program for enhancement of 
mathematical skill.  
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• Issues related to the remedial requirements of students on campus 
invarious Faculties and the university are addressed by Career and 
Counselling cell that follows a structured time-table (kept mostly on week-
ends) for such activities. 

• The University has an All India Civil Service Training Centre to train the 
students for civil services exams.  

• Emphasis is also placed on strengthening the soft-skills of the students on 
the campus.  

2.2.4 Has the University conducted any study on the academic growth of 
students from disadvantaged sections of society, economically 
disadvantaged, physically handicapped, slow learners, etc.? If yes, 
what are the main findings? 

To initiate a study and analysis of the disadvantaged students and to help in 
their academic journey the University has formed a number of cells viz. Equal 
opportunity cell and Directorate of Student Welfare mentioned earlier.  

To ensure that students education does not come to an due to financial 
difficulties The Directorate of Students Welfare has disbursed considerable 
amount of scholarship to needy and deserving students as shown in the 
following  figures. 

 
       Number of Applications vs beneficiary (2013-14)                            Final disbursement (in Lakhs) (2013-14) 

Physically disadvantaged students, even with minor handicaps need 
considerable support from peer group and teachers to overcome their 
hesitation to participate in various curricular and extracurricular activities. 
Different students, departments and faculties address these issues in different 
manner. To facilitate the movement of differently abled students, ramps are 
constructed in most departments. Handicap toilets are also in the construction 
so is the introduction of elevators in some faculties. 

One notable development in the Faculty of Technology is the organization of a 
student’s program Prerna that facilitates events and programs for the 
differently abled young students from the University and schools of Baroda. 
This program reflects on the awareness and compassion and the inclusiveness 
of our students and faculty. We are proud to have a lady post-doc student who 
is physically challenged in our Applied Mathematics Department. 

Slow learners are difficult to identify at the beginning of the programme. 
Usually they get identified either after internal tests or after a semester exam. 
Such students are encouraged to perform, to keep their morale high, they are 
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given remedial classes and in many instances teachers spend enormous 
amount of time counselling them and discussing the subject with them to 
overcome their learning impediments. It is noteworthy that most of these 
activities are done by faculty and departments voluntarily without any 
directive from the authorities. Very often it’s found that unfamiliarity with the 
language leads to slow learning among students coming from vernacular 
medium. 

2.2.5 How does the University identify and respond to the learning needs 
of advanced learners? 

Most advanced learners suffer from complacency and in many respects they 
are more difficult to handle than the slow learners. They are found across all 
the programmes but more frequently in Engineering and Commerce streams. 
Advanced learners need to be kept grounded and at the same time their gifts 
need to be nurtured.  

Each department is vigilant over identifying advanced learners. The faculty 
members mentor such students who are encouraged for many advanced level 
academic endeavours which involves placing them in leadership roles and 
giving them additional responsibilities.. They are also encouraged to apply in 
various training programs, summer institutes and short term programs at 
premium institutes of higher learning. Many advanced learners have 
successfully got admission in various premium institutes of India and abroad 
for postgraduate studies and Ph.D programmes. 

2.3      TEACHING-LEARNING PROCESS 

2.3.1 How does the University plan and organize the teaching, learning 
and evaluation schedules (academic calendar, teaching plan, 
evaluation blue print, etc.)? 

All 111 departments (units) under 13 faculties, constituent colleges and 
Institutes in the university have semester/annual planning and academic 
calendars which are followed judiciously. University publishes Academic 
Calendar and University Diary every year and provides the same to all 
teaching staff members which aid time and lecture planning and organization.  

For managing the needs of various faculties and disciplines the University 
designs its academic calendar for two categories namely; i) for Faculties of 
Arts, Commerce, Journalism and Communication, Education and Psychology, 
Fine Arts, Social Work, Law, Management Studies, Baroda Sanskrit 
Mahavidyalaya and Padra College; ii) for Faculties of Science, Technology 
and Engineering and Polytechnic. 

The teaching planning and scheduling gets initiated at the departmental level. 
Departments offer different specializations in the form of Elective courses. 
Work load planning and subject allotment is organized by the Head of the 
Department in consultation with senior faculties. Due respect is given to 
teachers credentials and specialization and also to their seniority in the 
department. Usually two or more teachers share a course. 

Time table for various classes are prepared by departmental committee 
assigned for this work under the chairmanship of the Head of the department. 
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Timetables are displayed well in advance before the commencement of the 
classes. Time tables are also supplied to all teaching staff members in advance. 
Teachers have ample academic freedom and flexibility, within the domain of 
the curriculum, to run the theory courses, practical and dissertation. 

All academic departments and administrative units are well connected with 
internet and intranet facilities facilitating easy communication and information 
dissemination with regard to planning and evaluation of teaching and learning.   

All the faculties except medicine follow semester system and internal tests are 
held at intervals after 6 to 8 weeks of teaching by then almost 50% syllabus is 
covered. The weightage of internal test is 20% of total marks in B.E. 
programmes while in other undergraduate programmes it is 30%. In most 
postgraduate programmes internal tests have  30% weightage. 

Details pertaining to submission of assignments, projects, various classroom 
activities, lectures and interactive sessions of visiting faculty, field reports, 
dates of internal tests (including paper-pattern) are intimated to the students by 
the departments well in advance by putting up such information on the 
departmental notice boards and also some times on the University website.  

In many departments of Science as well as Technology and Engineering 
postgraduate students before presenting their Seminar submit an extended 
abstract of their work to the Faculty member in charge of  Seminar as well to 
other teachers for review. 

Final examinations require quite some coordination at the University level. 
The student strength of Faculty of Commerce is immense particularly at the 
undergraduate level, as a result these examinations are held at many locations 
in the university and in order to accommodate them the teaching as well 
examination scheme of the whole University is reviewed by an apex 
committee chaired by the Vice-Chancellor.  

Centralized assessment has been introduced for many years in Commerce 
Faculty and for the past 3 years in faculties of Science, Arts, Law and 
Performing Arts. The evaluation schedules are planned in advance to avoid 
congestion at the place of evaluation. 

2.3.2 Does the University provide course outlines and course schedules 
prior to the commencement of the academic session? If yes, how is 
the effectiveness of the process ensured? 

The syllabi and prospectus of the departments of all the faculties are put up on 
the web page of the department in the University website. The syllabi and 
prospectus booklet is available in every Faculty. Orientation for the courses is 
provided by the teacher concerned at the entry point to make the students 
aware of the course content, text and reference books, nature of internal and 
end-semester examinations for the given course. This practice gives the 
students not only an idea of the course and its prerequisites and enables them 
to plan their study schedule. 
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2.3.3 Does the University face any challenges in completing the 
curriculum within the stipulated time frame and calendar? If yes, 
elaborate on the challenges encountered and the institutional 
measures to overcome these. 

These issues are addressed at the Departmental level and Faculty level. 
Enough care is taken before the commencement of the course by Faculty 
members so as to complete the syllabus in the stipulated time. Sometimes, 
problems in completion of the syllabi occur due to unavoidable circumstances 
which is taken care of by conducting additional classes. 

2.3.4 How is learning made student-centric? Give a list of participatory 
learning activities adopted by the faculty that contributes to 
holistic development and improved student learning, besides 
facilitating life-long learning and knowledge management. 

Teachers are given a free hand to detail subject matter to the students. 
Different and departments handle these issues differently depending on the 
subject and discipline. The most widely used participatory learning techniques 
involve providing hand-outs of lecture notes, PPT presentations, group activity 
and group discussions. Open ended and open book facilitated design 
assignments that induce a sense of responsibility and maturity among students 
is also prevalent in Engineering and some allied areas. 

Additionally students are given assignments to complete, they also make 
seminar presentations and often taken out for Field trip and industrial visits to 
nurture their holistic development. 

Participatory learning activities adopted include:- 

• Interactive classroom teaching 
• Group discussion / Group activity 
• Assignments and Project work  
• Dissertation at undergraduate and postgraduate level 
• Classroom seminars 
• Multimedia presentations and e-learning 
• Quizzes and tests 
• Interaction with expert scholars other than teachers in the departments 
• Field trips and Industrial visits 

2.3.5 What is the University’s policy on inviting experts / people of 
eminence to deliver lectures and / or organize seminars for 
students? 

• Experts are invited for lectures by various departments from time to time. 
Experts are invited for seminars for students and also for faculties as part 
of Extra Mural activities. 

• Seminar grant of various departmental projects (SAP and FIST etc) and 
UGC unassigned grant is used for inviting experts. Whenever an expert 
comes for Ph.D. viva voce examination to the departments, he/she is 
requested to deliver a talk in the department, which is planned in advance. 
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UGC exchange programmes also bring experts from other institutions to 
lecture to our students. 

• Seminars, conferences, workshops, etc., on the campus bring national / 
international scholars and experts and each department attempts to arrange 
their interactions with their students. 

• The University has created many chairs, centres and award lecture series to 
invite diverse persons of eminence to deliver lectures which are relevant to 
contemporary issues and interests such as RBI chair for Banking in 
Faculty of Commerce, GSFC chair at Chemical Engineering Department, 
ONGC chair at Department of Geology, L&T chair at Department of 
Metallurgical and Materials Engineering. 

2.3.6 Does the University formally encourage blended learning by using 
e-learning resources? 

• Yes, the University and its faculties extensively use e-learning resources as 
their chief source of information. University provides Wi-Fi facility to all 
faculty members and students.  

• Students are encouraged to access authentic websites to avail learning 
resources that would go beyond mere information and enhance knowledge. 

• INFLIBNET facility is provided to the University through which faculty 
on campus (and through them the students) have access to latest research 
(papers / scholarly publications, journals in sciences, humanities, social 
sciences, and professional courses) on reputed e-sites. Additionally the 
University also subscribes to many international Journals that have a 
digital as well as print version such as Nature, Science, Elsevier Journals 
etc. 

2.3.7 What are the technologies and facilities such as virtual 
laboratories, e-learning, open educational resources and mobile 
education used by the faculty for effective teaching? 

Powerpoint lectures are very common, and many classes not only in Science 
and Technology departments but also Languages, History, Archaeology, 
Visual arts etc make extensive use of this technology.  

Use of technology is changing modes of functioning at various levels, internet, 
e-Learning resources on the web, e-libraries around the world, free e-books, 
are being used effectively as well as in an environment-friendly way as 
learning resources. 

Open educational sites, NPTEL video lectures, online mock trading for 
securities and portfolio management classes, CMIE Prowess database and 
Capitalize database, etc. are widely used. 

Interactive boards and language laboratory, have been set up to make latest 
learning resources available to the students. Besides this, video-conferencing 
and on-line workshops are gradually becoming a routine activity on campus. 
Webinars are frequently attended by research scholars of Sciences. Very 
recently the Faculty of Technology has begun Virtual Laboratory initiative in 
collaboration with IIT Mumbai and is the first nodal centre established in the 
state.  
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Further, technology-aided communication is also transforming teacher-student 
interaction. Groups and forums on social networking sites are being used as an 
extended platform for classroom discussions, class seminars, etc. Many 
faculties have their own web pages, and put teaching / instructional matter on 
them. For example, Prof. Sachin Ketkar from Department of English runs a 
blog (http://www.sachinketkar.blogspot.in/) where he regularly uploads 
academic content. Such pages and blogs also facilitate networking with 
Alumni.  

University database contains updated information of the mobile numbers and 
email ids of all students which are used by to interact with them regarding 
various issues of employment. The Examination and Administrative Section 
employ SMS technology to intimate students about details of admission and 
examination. 

The university also has open knowledge gateway, which is accessible from 
Smt. Hansa Mehta Library website (hmlibrary.ac.in). This gateway organise 
all free resources for Faculty and researcher. A mobile application is 
developed to access all subscribed resources.  

One of our senior professor at the faculty of Arts Prof. Debal Dasgupta has 
been awarded a MHRD e-pathshala project of 1.12 crores in September, 2014 
to develop course on M.A Russian online. Already 200 modules has been 
prepared.  
(http://epgp.inflibnet.ac.in/team.php?syl_id=775&sub_name=Russian%20Studies) 

Recently Prof. Dasgupta has been sanctioned another 1.20 crores to prepare 
240 modules in Advanced Russian Studies by MHRD under the Massive Open 
Online Course (MOOC) project. 

2.3.8 Is there any designated group among the faculty to monitor the 
trends and issues regarding developments in Open Source 
Community and integrate its benefits in the department’s 
educational processes? 

Initiatives are being taken but they are still at very nascent stage. 

2.3.9 What steps has the University taken to orient traditional 
classrooms into 24x7 learning places? 

The central library of the university remains open from 8.00 am to 10.00 pm 
and the Online Learning resources of the library are available free-of-charge to 
all students and Faculty members via the Wi-Fi. The Wi-Fi facility is available 
on the entire campus and each faculty has a unique login id and password 
allowing access to the learning resources from any device.  

Further, many departmental students stay connected through Google groups or 
Yahoo groups, and also use SMS, cell phones and other applications to pass 
on information and interact. Faculties also provide their classroom notes, 
teaching aids, and learning resources through such closely connected groups 
as well as e-mails.  

Using the University website facilities, many lectures are put on the web 
regularly enabling the students to access these learning materials whenever 
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they want, 24x7. The blogs/Facebook pages or other online groups of various 
departments are platforms where such events/ activities/ learning resources are 
constantly updated.  

Various laboratories of Science Faculty remain open all the time and conduct 
research day and night outside limited teaching-learning hours in the 
classroom.  

2.3.10 Is there a provision for the services of counselors / mentors/ 
advisors for each class or group of students for academic, personal 
and psycho-social guidance? If yes, give details of the process and 
the number of students who have benefitted. 

• Faculty members in most of the departments voluntarily act as counselors 
/mentors and advisors to students for their academic, personal and psycho-
social guidance. Faculty of Arts runs an informal group called ‘Netrutva’ 
(http://teachersfortransformation.blogspot.in/) which aims to create a 
community of teachers who are interested in the personal and professional 
lives of their students and fellow teachers with the aim of contributing and 
making a difference in their lives. 

• Many departments hold a regular interaction of their students with their 
Alumni. The Alumini act as informal mentors to students. Statutory 
positions such as Dean of students, Dean of sports and student advisory 
committee also plays this role. 

2.3.11 Were any innovative teaching approaches/methods/practices 
adopted/put to use by the faculty during the last four years? If yes, 
did they improve learning? What were the methods used to 
evaluate the impact of such practices? What are the efforts made 
by the institution in giving the faculty due recognition for 
innovation in teaching? 

Numerous innovative teaching methods were experimented by different 
faculty members in various courses. We have not yet institutionalized any of 
these methods as a novel approach. However, that does not undermine the 
efforts put in. These methods are mostly still in experimentation and it will 
take some more time to evaluate them. Any novel technique when 
institutionalized gets a mention in the Chancellor’s address in convocation. 
The teaching approaches that remain widely used are: 

1. Chalk and duster 
2. Power point projection 
3. Project based learning  
4. Experimental design 
5. Case-study based learning 
6. Studio approach 
7. Skill development methodologies 
8. Group discussion 
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2.3.12 How does the University create a culture of instilling and 
nurturing creativity and scientific temper among the learners? 

Several events at different academic levels are in place to stoke creativity and 
build scientific temper among the learners. Several National and International 
symposia, conferences and workshops are organized by the different 
departments of the University to expose the students to contemporary research 
and enhance their awareness and cultivate scientific temper.  

Post graduate students are encouraged to conduct research and present their 
research findings at various local, national and international platforms in the 
form of oral presentations and poster presentations to benefit from the practice 
of critical thinking, practical application of concepts, and interaction with 
other scholars. Department of English conducts an AK Ramanujan National 
Paper Reading Contest for postgraduate students. 

Large-scale annual tech fests at Faculty of Fine Arts and student centric events 
such as Footprints, Prerna and Paramarsh bring together students from within 
the campus as well as different colleges and universities across the country to 
participate in various activities that test their technical knowledge and 
creativity across domains. DST sponsored INSPIRE CAMPS are being 
organized by Faculty of Technology, Faculty of Science and Faculty of Family 
and Community Science.   

Faculty of Fine Arts houses exhibition galleries of its own where student’s 
creations are displayed. The Fine Arts Fair, a biannual activity, encourages 
and involves students and teachers to experiment and work with materials to 
produce toys, utilitarian objects, illustrated books, masks and puppet shows to 
raise funds for students welfare. The fair brings together the city public and 
the faculty through creative diversity. The exposure obtained by the students 
of Fine Arts to professional practice is unparalleled the outgoing students are 
directly recruited as young professionals from day one.  The Faculty of 
Performing Arts has a very long tradition of public performance and 
encourages in-house programs and performances through 'Sabha Gayan', 
'Sabha Nritya' and 'Satur Theatre' with the aim of cultivating performance skill 
in the students by exposing them to an invited audience.  

The Department of Psychology hosts annual Mental Health Week celebrations 
including activities such as quizzes, testing, and campaigns to spread 
awareness. Each department provides display board to students for expression 
of their ideas and activities. The Department of English runs a wallpaper 
called ‘Quill’ besides activities of its Film Club and Literary Society. Further, 
various departments hold their own fests that provide a platform for students 
to display their academic and extra-academic skills. The department of 
Journalism brings out a newsmagazine called Itivriti biannually that highlights 
on the topical issues in the city and the University campus. 

In this way, the university promotes and helps develop critical thinking, 
creative thinking and scientific thinking among the learners offering ample 
platforms and encouragement to sharpen their academic skills, participate in 
socio-cultural issues of the contemporary time. 
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2.3.13 Does the University consider student projects mandatory in the 
learning programme? If yes, for how many programmes have they 
been (percentage of total) made mandatory? 

Yes, all Post Graduate courses and most of the Under Graduate courses 
include projects in their final semesters. 

• Number of projects executed within the University: 

Majority of U. G. level projects are done within the university. 
Approximately half of the P.G. level courses are done outside. 

• Names of external institutions associated with the University for 
student project work: 

Some of the key institutions associated with the University for students 
project are TIFR, BARC, NCL, NPL, IIT Mumbai, IIT Delhi, IIT Kanpur, 
CCMB (Hyderabad), NCBS Bangalore, IISER (Pune), IISc (Bangalore), 
NCCS (Pune), NII (New Delhi). RIL, GSFC (Vadodara), etc. 

• Role of faculty in facilitating such projects: 

 Faculty identifies, evaluates and selects the institutes and establishes 
collaboration. 

 Letter of Recommendation, Cognizance etcfrom Head of the 
Department, Facultymembers  tothe collaborating institutes. 

 Monitoring the discipline and progress of the students. 
 Evaluation of the students performance. 
 Feedback from previous year students is also incorporated. 

2.3.14 Does the University have a well-qualified pool of human resource to 
meet the requirements of the curriculum? If there is a shortfall, 
how is it supplemented? 

The various departments of the University have adequate and highly qualified 
Faculty members to meet the requirements of the curriculum. However there is 
shortfall in many departments because of retirement etc. This shortfall is met 
by temporary Faculty members who are adequately qualified and interested in 
the teaching profession. In many departments professionals and practitioners 
are invited many of whom are Alumini of the department. Research scholars 
having JRF, SRF, Research Associate, Postdoctoral fellows are given some 
workload by their departments as per UGC norms to counter shortfall if any. 

2.3.15 How are the faculty enabled to prepare computer-aided teaching/ 
learning materials? What are the facilities available in the 
University for such efforts? 

• Most of the departments are equipped with computer laboratories with 
facilities like intranet, Wi-Fi etc. Training on optimal usage of computers 
are arranged regularly by Research and Consultancy Cell using experts 
from Microsoft India. Similarly young Faculty members have been trained 
to use interactive boards that have been provided to all departments. Hansa 
Mehta Library also organizes computer-related programmes quite 
regularly. 
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• All permanent teachers appointed to the university as Lecturers/ Assistant 
Professors have to undergo a two week orientation program on teaching 
methodology conducted by the Centre of Advanced Studies in Education 
where computer training is one of the components. This is a very old 
practice in the University that is in existence much before national 
agencies like UGC or AICTE introduced the same by regulation. 

• Some teachers have also developed e-content using the  National mission 
in education through ICT (NMEICT) and e-Pathshala schemes. 

2.3.16 Does the University have a mechanism for the evaluation of 
teachers by the students / Alumni? If yes, how is the evaluation 
feedback used to improve the quality of the teaching-learning 
process? 

• Many departments have a tradition of taking students feedback. In recent 
years the University has developed a common feedback form for taking 
students feedback on various courses and teachers associated with the 
courses. Feedback is also sought from students on the ambience and 
learning environment for which also a common form has been designed. 

• Feedback is compiled and is shown to Faculty members, if required, for 
self-analysis and improvement. 

• In case of new appointee on permanent position. Every six months, 
evaluation report is submitted and analyzed by a committee during the 
probation period of the employee. 

• Student advisory committee in some of the faculties offers feedback on all 
aspects i.e. teaching and infrastructure.  

• Student Grievances cell to address student-related issues and redressal 
committee at university level. 

• In many departments during the farewell program for outgoing students 
feedback is obtained for improvisation of curriculum and teaching-learning 
methodology. 

2.4 TEACHER QUALITY 

2.4.1. How does the university plan and manage its human resources to 
meet the changing requirements of the curriculum? 

The university has a well-established protocol for both reviewing and 
revising/upgrading the syllabi after critically identifying the emerging areas of 
each programme during annual Departmental Board of Studies meeting in the 
presence of external subject experts. The University also has a mechanism to 
monitor any additional requirement of teaching staff for each Department of 
the University. The request for the additional workload is verified and 
approved by the Workload Committee and thereafter necessary teacher/subject 
expert deficit is fulfilled by filling up required number of temporary Faculty 
members, visiting faculty as per the need, following standard protocol of 
inviting applications from potential candidates. 

The Faculty members are encouraged to enrich themselves with the latest 
happenings in their subject areas by participating in national / international 
conferences, seminars or workshops, by participating in faculty exchange 
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programmes with, or being invited as resource persons to other national / 
international academic institutes.  

2.4.2 Furnish details of the faculty 

Highest 
Qualificatio

n 

Professor Associate Professor Assistant Professor 
Total Male Female Male Female Male Female 

Permanent Teachers 
D.Sc. / 
D.Litt. NA NA NA NA NA NA NA 

Ph.D 
(CAS*) 

38 
(54*) 

7 
(51*) 

87 
(65*) 

24 
(44*) 177 33 366 

M.Phil 0 0 4 0 7 12 23 
PG 0 0 34 7 127 112 280 
Total       669 
Temporary Teachers 
Ph.D NA NA NA NA 37 100 137 
M.Phil NA NA NA NA 3 6 9 
PG NA NA NA NA 102 149 251 
 Total           397 
Part-time Teachers 
Ph.D NA NA NA NA NA NA NA 
M.Phil NA NA NA NA NA NA NA 
PG NA NA NA NA NA NA NA 
Note-        
1. Polytechnic has 6 permanent teaching staff who are Graduate only out of which 1 is female and 5 are 
male 
2. Polytechnic as well as Faculty of Technology & Engineering has Temporary Teaching Staff who are 
graduate only.      * promotion through CAS 
 
2.4.3  Does the university encourage diversity in its faculty recruitment? 

Provide the following details (department/school-wise). 
 
Yes, the University encourages and promotes diversity in its faculty 
recruitment, hence the faculty positions are advertised in National newspapers 
all over the country and also put on the University Website for aspiring 
candidates worldwide to view and respond. The only objective in faculty 
recruitment is to select the best persons in the various disciplines willing to 
serve at The Maharaja Sayajirao University of Baroda.  

The detailed list department wise follows.:- 

Sr. 
No. 

Name of the Faculty/ 
Department 

% of Faculty 
from the 

same 
University 

% of faculty 
from other 
universities 
within the 

State 

% of faculty 
from other 
universities 
outside the 

State 

% of 
faculty 

from other 
countries 

A Faculty of Arts : 

1 Dept. of Archaeology & 
Ancient History 

0 0 100 0 

2 Dept. of Economics 80 20 0 0 
3 Dept. of English 30.77 38.46 30.77 0 
4 Dept. of Gujarati 57 43 0 0 

5 Dept. of German 100 (UG) 
66 (PG) 

0 34 (PG) 0 

6 Dept. of Hindi 54 31 15 0 
7 Dept. of History 43 0 57 0 

46



Sr. 
No. 

Name of the Faculty/ 
Department 

% of Faculty 
from the 

same 
University 

% of faculty 
from other 
universities 
within the 

State 

% of faculty 
from other 
universities 
outside the 

State 

% of 
faculty 

from other 
countries 

8 Dept. of Library and 
information Sciences 

50 0 50 0 

9 Dept. of Linguistics 33 (UG) 
100 (PG) 

33 34 0 

10 Dept. of Marathi 0 0 100 0 

11 Dept. of Persian, Arabic & 
Urdu 

0 0 100 0 

12 Dept. of Philosophy 70 0 30 0 
13 Dept. of Political Sciences 40 10 50 0 
14 Dept. of Russian & French 50 0 50 0 

15 Dept. of Sanskrit, 
Pali&Prakrit 

75 0 25 0 

16 Dept. of Sociology 66 0 33 0 
17 Dept. of Sindhi 0 0 100 0 
B Faculty of Commerce : 

18 Dept. of Accounting & 
Financial Management 

80.77 (UG) 
84.62 (PG) 

11.54 (UG) 
9.61 (PG) 

7.69 (UG) 
5.77 (PG) 

0 

19 Dept. of Banking & 
Insurance 

100 0 0 0 

20 Dept. of Business 
Economics 

55.55 22.22 22.22 0 

21 Dept. of Commerce & 
Business Management 

80 20 0 0 

22 
Dept. of Co- Operative 
Management & Rural 
Studies 

80 0 20 0 

C Faculty of Education & Psychology : 
23 Dept. of Education 47.05 17.64 35.29 0 

24 Dept. of Educational 
Administration 

33.33 0 66.66 0 

25 Dept. of Psychology 50 0 50 0 
D Faculty of Family & Community Sciences : 

26 Dept. of Clothing and 
Textile 100 0 0 0 

27 Dept. of Foods and 
Nutrition 53.3 13.3 33.3 0 

28 
Dept. of Family & 
Community Resource 
Management 

90 10  0 

29 Dept. of Extension and 
Communication 70 0 30 0 

30 
Dept. of Human 
Development & Family 
Studies 

90 0 10 0 

31 WSRC 50 50 0 0 
32 HMCT 100 0 0 0 
33 IFT 83  17 0 
E Faculty of Fine Arts : 
34 Dept. of Applied Arts 100 0 0 0 

35 Dept. of Art History & 
Aesthetics 100 0 0 0 

36 Dept. of Graphic Arts 100 0 0 0 
37 Dept. of Museology 100 0 0 0 
38 Dept. of Painting 71.42 14.28 14.28 42.85 
39 Dept. of Sculpture 100 0 0 0 
40 MRID 100 0 0 0 
F Faculty of Journalism 50 50 0 0 
G Faculty of Law 68.75 18.75 12.5 0 

H Faculty of Management 
Studies 20 40 20 20 
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Sr. 
No. 

Name of the Faculty/ 
Department 

% of Faculty 
from the 

same 
University 

% of faculty 
from other 
universities 
within the 

State 

% of faculty 
from other 
universities 
outside the 

State 

% of 
faculty 

from other 
countries 

I Faculty of Performing Arts  
41 Dept. of Dance 100 0 0 0 
42 Dept. of Dramatics 100 0 0 0 
43 Dept. of Music (Vocal) 96 0 4 0 
44 Dept. of Tabla 100 0 0 0 

45 Dept. of  Instrument Music 
(Sitar & violin)  80 0 20 0 

J Faculty of Science : 
46 Dept. of Bio- Chemistry 27.27 0 72.72 0 
47 Dept. of Botany 6 26 68 0 
48 Dept. of Chemistry 50 22 18 0 

49 Dept. of Computer 
Applications 27.78 61.11 11.11 0 

50 Dept. of Geography 33 17 50 0 
51 Dept. of Geology 80 0 20 0 
52 Dept. of Mathematics 50 30 20 0 
53 Dept. of Microbiology 20 0 70 10 
54 Dept. of Physics 58 0 42 0 
55 Dept. of Statistics 66 0 33 0 
56 Dept. of Zoology 60 08 32 0 

57 Dept. of Environmental 
Studies 35 30 35 0 

K Faculty of Social Work 72 5 23 0 
L Faculty of Technology & Engineering : 
58 Dept. of Applied Chemistry 17 25 58 0 

59 Dept. of Applied 
Mathematics 83.33 08.33 08.33 0 

60 Dept. of Applied Mechanic  66.66 25 8.33 0 
61 Dept. of Applied Physics 23 54 23 0 

62 Dept. of Architecture 75 (UG) 12.5 (UG) 
12.5 (PG) 

12.5 (UG) 
25 (PG) 37.5 (PG) 

63 Dept. of Chemical 
Engineering 25 33.33 41.66 0 

64 Dept. of Civil Engineering 83.34 12.5 4.16 0 

65 Dept. of Computer  Science 
& Engineering 66 34 0 0 

66 Dept. of Electrical 
Engineering 30 30 40 0 

67 Dept. of Mechanical 
Engineering 74 26 0 0 

68 Dept. of Metallurgical & 
Material Engineering  91 0 9 0 

69 Dept. of Pharmacy 92.3 0 0 7.69 
70 Dept. of Textile Chemistry 83.33 0 16.67 0 

71 Dept. of Textile 
Engineering 84 5 11 0 

72 Dept. of WREMI 100 0 0 0 
M Baroda Sanskrit  70 20 10 0 
N Oriental Institute 33.33 33.33 33.33 0 
O Polytechnic  
73 Dept. of Applied Chemistry 40 40 20 0 

74 Dept. of Applied 
Mathematics 0 100 0 0 

75 Dept. of Applied Mechanics 80 10 10 0 
76 Dept. of Applied Physics 75 25 0 0 
77 Dept. of Civil Engineering 90 10 0 0 

78 Dept. of Electrical 
Engineering 34.78 52.17 13.04 0 

79 Dept. of Mechanical 
Engineering 100 0 0 0 
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Sr. 
No. 

Name of the Faculty/ 
Department 

% of Faculty 
from the 

same 
University 

% of faculty 
from other 
universities 
within the 

State 

% of faculty 
from other 
universities 
outside the 

State 

% of 
faculty 

from other 
countries 

80 Dept. of Petrochemical 
Technology 58 42 0 0 

81 
Dept. of Civil Engineering 
– Architectural 
Assistantship 

60 40 0 0 

82 Electronics & 
Communication 6.25 78 15.62 0 

83 Computer Engineering 13.63 77.27 9.09 0 
P Medicine 
84 Dept. of Anesthesiology -- -- -- -- 
85 Dept. of Anatomy 21 63 16 0 
86 Dept. of Bio-Chemistry 50 37.5 12.5 0 
87 Dept. of Dentistry 60 40 0 0 
88 Dept. of ENT 66.66 33.33 0 0 
89 Dept. of Forensic Medicine 30 40 30 0 
90 Dept. of Medicine 57.89 42.11 0 0 
91 Dept. of Microbiology -- -- -- -- 

92 Dept. of Obstetrics & 
Gynecology  70 30 0 0 

93 Dept. of Ophthalmology 50 37 13 0 
94 Dept. of Orthopedic 83 17 0 0 
95 Dept. of Pediatrics 40 40 20 0 
96 Dept. of Pathology 43 57 0 0 
97 Dept. of Pharmacology 12.5 62.5 25 0 
98 Dept. of Physiology 36.8 42.1 21.1 0 
99 Dept. of Physiotherapy 66.66 22.22 11.11 0 

100 Dept. of Plastic Surgery -- -- -- -- 

101 Dept. of Preventive & 
Social Medicine 33.3 66.7  0 

102 Dept. of Psychiatry 33.3 66.6  0 

103 Dept. of Pulmonary 
Medicine 0 100 0 0 

104 Dept. of Radiology 62 23 10 0 
105 Dept. of Radiotherapy -- -- -- 0 

106 Dept. of Skin &Verenology 
& Dermatology 30 40 30 0 

107 Dept. of Surgery 50 43 7 0 
 
2.4.4  How does the university ensure that qualified faculty are 

appointed for new programmes/emerging areas of study 
(Biotechnology, Bio-informatics, Material Science, 
Nanotechnology, Comparative Media Studies, Diaspora Studies, 
Forensic Computing, Educational Leadership, etc.)? How many 
faculty members were appointed to teach new programmes during 
the last four years? 

Before initiating a new programme in an emerging area the university reviews 
its faculty strength to handle the programme. Sanction of a new programme 
from departmental Board of Studies, Faculty Board and Syndicate is obtained 
on this basis. To address some shortfall in expertise and also to develop local 
expertise the University invites experienced scientists/researchers/faculty 
members from different Institutions and Universities to give special lectures 
and specialised training to students and Faculty alike. 
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To ensure that we get adequately qualified and trained faculty for our 
emerging programmes the University has waived the physical presence of 
candidates working abroad in selection interviews. Candidates abroad are 
interviewed by the interview board using Skype. This liberal attitude and e-
facility has prompted numerous young scholars doing PD fellowship abroad to 
participate in the selection process and as a result the University has gained 
significantly in terms of hiring faculty members trained in cutting edge of 
technology. 

The services of Young Research Associates, Kothari Fellows, Emeritus 
Professors and recently the Faculty Recharge Programmes has also helped to 
bring in qualified faculty to meet the needs of emerging areas across 
disciplines in the University. As can be seen from the reply to 2.4.3, the 
university has made appointments to most of the departments with 
state/national scholars (42 %) and in some departments scholars from abroad 
(2%) are also appointed.  

2.4.5 How many Emeritus/ Adjunct Faculty/ Visiting Professors are on 
the rolls of the university? 

The Maharaja SayajiraoUniversity of Baroda has collaborated with different 
national organizations to set up various chairs in different disciplines to bring 
in high level of expertise to the disciplines and contributing to overall 
development of the University. There are also a number of Emeritus 
Professors and visiting professors. 

L & T Chair Professor : Prof. J. Krishnan 
Steel Chair Professor : Prof. A.K. Vaishya 
RBI Chair Professor :  Prof.T.R. Bishnoi 
 

Professor Emeritus: 

Biotechnology:     Prof. B.B.Chattoo (JC Bose Fellow) 
Microbiology:    Prof. Anjana Desai -  
Education:    Prof. D. R. Goel 
Education:     Prof. S. Kumar 
Gujarati     Prof. JayeshGhogayada 
Family and Community Science: Prof. PrenaMohite 

2.4.6 What policies/systems are in place to academically recharge and 
rejuvenate teachers (e.g. providing research grants, study leave, 
nomination to national/international conferences/seminars, in-
service training, organizing national/international conferences 
etc.)? 

The University providesseed grants for research to new appointees at the entry 
levels from its own resources through Research and Consultancy Cell. It also 
provides opportunities for Sabbatical leave for one year for Post-Doctoral 
research within or outside India. 

All information received on forthcoming Seminars and conferences are 
immediately circulated to relevant departments for information. Faculty 
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members are permitted to attend Seminars and conferences in the country and 
abroad except during examination (this rule is also relaxed in special cases).  

Every faculty member is entitled 30 days of duty leave every year for National 
Conferences and International Conferences.The University also provides 
generous financial support to young departments for conducting Seminars, 
Conferences,Workshops, etc. Teachers interested in acquiring PhD Degree 
under Quality Improvement Program (QIP) of AICTE and Faculty 
Improvement Program (FIP) of UGC from some other national institute are 
encouraged and granted leave. 

In this way the University plays an important role in promoting teacher’s 
career development and infusing academic recharge. 

2.4.7  How many faculty received awards/recognitions for excellence in 
teaching at the state, national and international level during the 
last four years? 

Following is the list of faculty who were recognized with awards at the state, 
national and international level in the last five years: 

Sr. 
No. Name of the Faculty 

Awards/Recognition 
State  
Level 

National  
Level 

International 
Level 

1 Faculty of Arts  1 9 7 
2 Faculty of Commerce  - 1 - 

3 Faculty of Family & Community 
Sciences  2 13 8 

4 Faculty of Journalism - 2 - 
5 Faculty of Management Studies - 2 - 
6 Faculty of Performing Arts  4 6 - 
7 Faculty of Science  2 5 1 

8 Faculty of Technology & 
Engineering  2 13 5 

9 Baroda Sanskrit Mahavidyalaya - 1 1 
10 Polytechnic   1  
11 Medicine - 3 - 

 Total 11 56 22 
 
2.4.8  How many faculty underwent staff development programmes 

during the last four years (add any other programme if 
necessary)? 

Academic Staff Development Programmes Number of faculty 
Refresher courses 121 
HRD programmes 128 
Orientation programmes 275 
Staff training conducted by the university 158 
Staff training conducted by other institutions 85 
Summer/Winter schools, workshops, etc. 697 
UGC-FIP 146 
FEP 87 
Others 252 
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2.4.9 What percentage of the faculty have 

• been invited as resource persons in Workshops/Seminars/Conferences 
organized by external professional agencies?       20% 

• participated in external Workshops/Seminars/Conferences recognized 
by national/international professional bodies?     ~ 80% 

• presented papers in Workshops/Seminars/Conferences conducted or 
recognized by professional agencies?           ~ 50% 

• teaching experience in other universities/national institutions and other 
institutions? ~ 30% 

• Industrial engagement? ~ 20%    
• International experience in teaching?  ~3%   

2.4.10  How often does the university organize academic development 
programmes (e.g.: curriculum development, teaching-learning 
methods, examination reforms, content/knowledge management, 
etc.) for its faculty aimed at enriching the teaching-learning 
process? 

Almost all the University Departments have been conducting, various 
academic development programmes in the form of subject-specific workshops, 
conferences, seminars attracting the best of minds within and outside India on 
a regular basis. This practice has a tremendous impact on the teaching-learning 
process occurring across the disciplines. 

The University also frequently organizes Short Term Courses, Summer & 
Winter Schools in various disciplines.  Notably, the Department of Education 
conducts a compulsory additional ten-day training programme that covers 
aspects such as educational reforms, teaching methodology, etc. for all 
permanent faculty appointed as Assistant professors before their confirmation.  

2.14.11 Does the university have a mechanism to encourage 

• Mobility of faculty between universities for teaching?  -  YES 
• Faculty exchange programmes with national and international bodies?  

-  YES 

If yes, how have these schemes helped in enriching the quality of the 
faculty? 

The University encourages all departments on the campus to avail of the 
various faculty exchange programmes in existence offered by the UGC. Apart 
from that many faculties have established a very strong collaboration with 
various national and international bodies and research institutes within and 
outside the country under which they contribute immensely in teaching 
assignments of other state and central universities within India. Under the 
UGC unassigned grant schemes, university always encourages the 
departments to invite faculty from other leading universities for teaching as 
well as it also promote its own faculty to visit other universities for the 
purpose of teaching along with research.  

Faculty members, particularly senior faculty who are willing to undertake 
short assignments at other educational institutions in India or abroad or some 
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assignment in the Government to use their skill for development purpose are 
allowed to do so without any change in their service condition. 

The Maharaja Sayajirao University of Baroda also promotes the advancement 
of international understanding, dissemination of learning and strengthening of 
cultural ties through the faculty exchange programmes of varying duration by 
inviting Visiting Professors who come and stay at University and get involved 
in very fruitful interactions with both students and teaching faculty. The 
University has also institutionalized RBI Chair, Dr. Ambedkar Chair, ONGC 
Chair and such initiatives have tremendously enriched the quality of the 
faculty by enabling lot of interactions amongst the faculty members. 

The MS University being an active partner university in the prestigious 
European Union funded Erasmus Mundus Mobility Consortium – 
EUPHRATES, teaching faculty from various disciplines are encouraged to 
undergo exchange programmes and benefit significantly by getting exposed to 
cutting edge research and technologies that in turn improves the teaching 
assignments. Very recently one teaching faculty from Technology and 
Engineering Discipline has been awarded the fellowship for one month stay at 
University of Dublin, Ireland for the year 2015 that would help in enhancing 
the teaching strategies by getting exposed to cutting edge research and 
technology in the area of interest. 

2.5      EVALUATION PROCESS AND REFORMS 

2.5.1 How does the University ensure that all the stakeholders are aware 
of the evaluation processes that are in place? 

• Complete details of the evaluation process are available on the website as 
well as prospectus of each faculty which each student possesses a copy of.  

• During the orientation programme, freshers are offered detailed 
information about the nature and process of internal and external 
assessment during the entire course duration along with information about 
gold medal(s) awarded for each course. 

• Further, individual teachers make the students aware about the nature of 
test, type of questions as well as nature of evaluation for the respective 
subject.  

• If there is any major change in the evaluation process the Head of the 
Department makes it a point to personally address all the students of the 
programme and also put the relevant information on the departmental 
notice board. Students and their guardians whenever they wish to resolve 
any exam related query meet the Head of Department for assistance and 
get their query resolved. 

2.5.2 What are the important examination reforms initiated by the 
University and to what extent have they been implemented in the 
University departments and affiliated colleges? Cite a few 
examples which have positively impacted the examination 
management system. 

• Since 2012 numerous examination reforms has been initiated in the 
University as a part of the e-governance initiative. With the 
introduction of choice based credit system (CBCS) drastic changes 
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have taken place in the teaching- learning- evaluation system. Semester 
system that was prevalent only in engineering programmes was 
introduced in traditional programmes of Arts, science, commerce etc. 
Continuous evaluation was introduced in all CBCS programmes. 

• The university has adopted examination management system supplied 
by Maharashtra Knowledge Corporation Limited (MKCL) as a result it 
has become possible to manage the diversity of courses that came into 
existence due to CBCS. Some experimentation with open book exams 
has been initiated although this reform is not yet institutionalized 

 
The major examination reforms recently introduced are the following:- 

• Centralized assessment of examinations in most Faculties. 
• Students and their parents are allowed to inspect the answer books of 

their subject this brings in total transparency to our examination 
system. 

• Progressive introduction of OMR based assessment. 
• MSU examination portal: For appointment of examiners internal/ 

external in various courses. 

In addition to the above, significant changes have also been introduced in the 
Ph.D. evaluation process. Course work is mandatory as per UGC guidelines. 
Without successful completion of course work and at least one publication in a 
peer reviewed journal a student can not submit his /her synopsis.  

2.5.3  What is the average time taken by the University for Declaration 
of examination results? In case of delay, what measures have been 
taken to address them? Indicate the mode / media adopted by the 
University for the publication of examination results (e.g., website, 
SMS, email, etc.). 

• Average time taken by the University for the Declaration of results 
ranges between 35 to 40 days, from the last exam conducted. To 
reduce this time frame Central assessment is introduced in most of the 
Faculties. 

• In case of any unforeseen circumstances Dean and Chairperson are 
empowered to take necessary measures to expedite the result 
declaration, such as appointing additional examiner to expedite the 
work that is otherwise causing delay in result declaration. 

•  Examination results are available on University portal as well as on 
password protected e-suvidha identity of each and every student. 

2.5.4  How does the University ensure transparency in the evaluation 
process? What are the rigorous features introduced by the 
University to ensure confidentiality? 

Confidentiality of the examination process is paramount, and the University 
has a long tradition in this respect. The Chairperson of each paper provides 
hard copy of the question paper in sealed cover to the university office, which 
is then transferred to the university’s very own press and opened by a senior 
teacher with impeccable integrity, functioning as Senior Press Supervisor 
(SPS) only few hours before the exam for printing copies. The SPS carries the 

54



printed copies to the examination centers in sealed covers and personally 
hands over the same to the examination coordinator called senior centre 
supervisor. Thus there is total confidentiality of the examination process. 

• Appointment of examiners is also a very confidential affair in which 
Chairman Board of Studies, Head of Department, two senor most faculty 
members are members of a committee that proposes the examiners for 
individual courses and it is approved by a committee which is chaired by 
the Pro-Vice Chancellor and includes the Dean of the Faculty and Deputy 
Registrar Examination as its members in addition to the members of the 
departmental committee mentioned above.  

• Transparency is ensured by permitting students to see their answer sheet if 
they wish, and certified photocopy of the answer book is also made 
available. Reassessment and reevaluation is possible. 

2.5.5    Does the University have an integrated examination platform for 
the following processes? 

• Pre-Examination Processes: 
o Students can avail copy of Admit Card for examination online 
o Block-wise seating arrangement as well as detailed list of students 

along with photo id and copy of signature is generated by the DU 
(Digital University) frame work 

o OMR frame work, appointment of examiners through MEP (MSU 
examination portal) 

o Appointment letters of examiners are sent online 
o MEP is designed as per statutory requirements and appointments of 

examiners is conveyed through Registrar’s email id and SMS on 
the registered mobile number. 

• Examination Process: 

o Entrance test has OMR based examination 
o The examination answer books  are full scape sixteen pages 
o The answer books are printed at university press and requisition by 

various faculties 
o The logistics of examination is decided by the faculty in most of 

the cases. 
o Undergraduate commerce examination having very large number 

of examinees are organized across various faculties 
o A central vigilance squad make surveillance tour over the Faculties 

inspecting examination facilities and processes  
• Post Examination Process: 

o Some of the Faculties have central assessment  
o Preparation of result through  Maharashtra Knowledge 

Corporation Limited - MKCL  
o Result declared online 
o Reassessment provision is there 
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2.5.6 Has the University introduced any reforms in its Ph. D. evaluation 
process? 

The University has adopted all the rules suggested by the UGC regarding 
Ph.D. registration and evaluation. It includes the following:- 

• Admission to Ph.D. program is given only to students who clear Ph.D. 
entrance test. Net and Gate qualified students are exempt from this test. 
M.Phil qualified candidates are also exempt from the test. 

• Doctoral Committee for each student is constituted at the time of 
registration which mentors entire Doctoral program including the 
course work and also monitors the progress via annual presentations. 

• Course work includes 3 courses of 3 credits each on Research 
Methodology, Computers and Statistics with 45 hours of instruction 
followed by compulsory written test at university level, besides 6 
credits evaluated at department level 

• Submission of synopsis can also be done only after due approval of 
Doctoral Committee 

• Atleast one research paper in an ISBN/ISSN or peer reviewed journal 
must be published by each student at the time of submission of Thesis. 

• Any modification(s) suggested by examiners of thesis have to be 
incorporated in the thesis before the open seminar. 

• Open viva is conducted. 
• Ph.D. thesis is kept online for a month and in this duration if any 

comments are received then it is addressed by the candidate and the 
supervisor. If no adverse comments are received the Thesis is accepted 
and results are declared. 

• Thereafter the Thesis is transferred to be uploaded at the Shodh Ganga 
portal. 

2.5.7 Has the University created any provision for including the name of 
the college in the degree certificate? 

        Not applicable for the Maharaja Sayajirao University of Baroda. 

2.5.8 What is the mechanism for Redressal of grievances with reference 
to examinations? 

Grievances are redressed by various mechanisms, students can register 
grievances online through their password protected e-suvidha identity. 
Facilities such as certified copies of question paper are made available to 
students, rechecking and reassessment of examination paper as per university 
rule is available to students. In general grievances if any are addressed in 
stipulated time.  

2.5.9  What efforts have been made by the University to streamline the 
operations at the Office of the Controller of Examinations? 
Mention any significant efforts which have improved the process 
and functioning of the examination division / section. 

To streamline the operations of the examination system the University has 
implemented a number of management procedures and initiative including 
Work Flow Management System (WFMS), Monitoring and Evaluation 
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System, Digital University ,Online Admission System with Integrated 
Solutions (OASIS), MSU Examination Portal (MEP). These software’s and 
management system help in recording the diversity of students in the 
University, progression of students in various programmes, help in 
management of the CBCS and at a click provide information about a student 
using his /her permanent registration number (PRN) and similarly provide 
information about various programmes of the university. Integrated software 
from Ph.D. registration to the final declaration is also in existence. These 
aspects contribute positively to the life cycle analysis of the learners. 

2.6     STUDENT PERFORMANCE AND LEARNING OUTCOMES 

2.6.1 Has the University articulated its graduate attributes? If so, how 
does it facilitate and monitor its implementation and outcome? 

The core value of the Maharaja Sayajirao University of Baroda is articulated 
in its Vision and Mission. The lofty ideals and the high graduate attributes are 
reflected in the human quality, personality and success of its alumni. The 
University has a high profile alumni base across various domains.   

The attributes that the university cultivates in students are, emphasis on 
innovation, knowledge with application, good presentation skills and good 
oral and written communication skills, group interaction skills, and leadership 
skills to name a few. The curriculum of various programmes has been 
designed to cultivate education with higher human values and high social 
awareness and responsibilities. 

The students are informed about what is expected from them by the time they 
complete the programme. Also, during the course of study, these attributes are 
articulated and reiterated to them. Accordingly, the curriculum, the curricular 
and extra-curricular activities are organized in the departments. Even their 
internal evaluation is in tune with the same.   

The Faculty members of the University and students were actively involved in 
providing community services during the time of natural calamities like 
floods, earthquakes etc. Such exercises are great opportunities of man making. 

2.6.2 Does the University have clearly stated learning outcomes for its 
academic programmes/departments? If yes, give details on how the 
students and staff are made aware of these? 

The existing syllabi of the university has consistently exceeded the model 
syllabus suggested by UGC Learning outcomes (LO) for each programme as 
well as each course taught in the university are clearly encompassed into the 
syllabus which is provided to all the students.  

Each LO is given appropriate weightage in proportional teaching as well as 
theory and experimental evaluation. In case of research oriented courses, i.e. 
M. Phil. and Ph. D. programmes, students are expected to publish their 
outcome of research in good and reputed journals as evidences of their grasp 
in learning and contribution to the area of research chosen. At least one 
publication in a recognized journal is necessary for the Ph.D. thesis 
submission 
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2.6.3 How are the University’s teaching, learning and assessment 
strategies structured to facilitate the achievement of the intended 
learning outcomes? 

• The curricula of the university regarding all the programmes are designed 
so as to encapsulate all the learning outcomes  (LO), which are 
communicated to all the students through their syllabi and regular 
reiteration in classes. 

• The teaching, learning and assessment processes of the university are 
designed around the expected LO for the programme.  

• All the teachers are expected to teach in accordance with the LO and the 
students are exposed to various activities which are intended to strengthen 
their grasp and satisfy the objective of the curriculum and assessed 
accordingly. These include, 

o Group-wise and individual practical (experiments) is evaluated 
o Project based learning is given emphasis 
o Group of teachers evaluate seminar and dissertation 
o External experts also invited in some of the viva 

 
2.6.4 How does the University collect and analyze data on student 

learning outcomes and use it to overcome the barriers to learning? 

• Individual teachers in their own capacity analyze the learning graph 
and barriers faced by students 

• The faculty members of each department collect the data of their 
students and assess the percentage of fulfillment of various LOs 
regarding each programme and course.  

• Informally we perform statistical analysis based on the result of the 
students, their performance in experiments/project work, their seminars 
and tests and students’ feedback.  

• Based on the overall analysis of the available data, the departments try 
to address the deficiencies observed in the learning outcome of the 
students. 

• Performance of research students is assessed through publication of 
research papers, impact factors, presentations in conferences, 
dissertations, thesis, viva etc. 

2.6.5 What are the new technologies deployed by the University in 
enhancing student learning and evaluation and how does it seek to 
meet fresh/ future challenges? 

The overall learning process of the students is supported by various 
technological advancements which make the learning more goal 
oriented, focused and interesting. 
The following are the technologies adopted to aid the conventional 
teaching and learning process.  

• Internet facility, Wi-Fi campus, multi-media projectors for PPTs, 
interactive boards in classrooms, television, FM radio, e-Learning open 
resources on the web, e-libraries through INFLIBNET, free e-books, 
language laboratory, open educational sites (e.g. Khan's Academy), 
NPTEL video lectures (from IIT websites),  
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• Many classes – especially in the Sciences – are held, aided by 
technology; even in other faculties, Power-Point lectures are very 
common. Video-conferencing and on-line workshops are gradually 
becoming a norm on the campus.  

• Equally gaining in preference is the use of social networking sites for 
communication between faculty and students on aspects of classroom 
discussion, class seminars etc.  

• Many faculties have their own web pages where they upload teaching / 
instructional matter. 

• The faculties are given the university e-mail and much paper work is 
reduced through on line communication, e.g. exam orders. Soon, most 
of the bills will also be put up online. 

 Any other information regarding Teaching, Learning and Evaluation  

For the betterment of teaching, learning and evaluation process the university 
has adopted the following procedures:  

• We are moving towards paper-less campus 
• Moodle are used for learning in some of the department  
• The university conducts the State Level Eligibility Test (SLET) for 

the appointment of Assistant Professors. 
• We are planning to introduce online entrance test like Ph.D. 

Entrance Test (PET). 
• The university is planning to encourage submission of onlysoft 

copy of Ph.D. thesis. 
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CRITERION III 

RESEARCH, CONSULTANCY AND EXTENSION 
 3.1 PROMOTION OF RESEARCH  

3.1.1  Does the university have a Research Committee to monitor and 
address issues related to research? If yes, what is its composition? 
Mention a few recommendations which have been implemented 
and their impact. 

Yes, since its establishment The Maharaja Sayajirao University of Baroda has 
a well planned mechanism to monitor and address the issues related to 
research. To promote and maintain high quality of research, several 
committees have been formed at various levels. Following are the highlights 
of few recommendations implemented with their strong impact: 

a. At the University Level there exists a statutory body called Council for 
Post Graduate Studies and Research (PG Council). This committee 
comprises of the Hon’ble Vice-Chancellor (acting as chairperson), Deans 
of all the faculties and senior teachers elected by the University Senate to 
this august committee. Itis primarily responsible for the approval of 
recognition to teachers for post-graduate teaching, research and guiding 
research scholars for Ph. D and M. Phil research degrees. Based on their 
credentials and upon receiving the expert’s positive opinion on their 
research performance and quality and originality of publications. It is also 
responsible for the approvals of examiners from a panel recommended by 
the Board of Studies for the evaluation of Ph.D Thesis. The PG council 
frames the general guidelines for course work of research scholars 
registered for Ph.D. as well as for the Ph.D written entrance testin 
accordance to UGC, New Delhi. 

b. Further to promote research  and consultancy and to provide necessary 
encouragement to young researchers a Research and Consultancy 
Cell(RCC) was set up in the year 2012 for providing specialized 
administrative and managerial support for the promotion of in-house & 
sponsored research, consultancy and related activities. It is also an 
attempt to institutionalize consultancy activities. This research cell acts as 
a liaison between the University and Private/ Industrial funding agency to 
undertake sponsored projects, manages University-Industry interactions 
patents/Copy Rights and externally funded research and development 
projects. The RCC has an Advisory Committee comprising of senior 
professors/Deans from different Faculties and the Vice-Chancellor as the 
Chairman of the Committee. 

c. At the departmental level, a Departmental Research Committee (DRC) 
has been constituted which makes necessary recommendations for the 
approval of registration of Ph.D. candidates and also for monitoring their 
quality of research strictly as per the new guidelines of UGC Ph.D 
regulations 2009. It is primarily responsible for assigning the supervisors, 
approving the research topic, the annual progress report, submission of 
synopsis, thesis, also approves the panel of examiners. Apart from 
registration for Ph.D programme, the committee also monitors the overall 
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state of research activities in the department of different faculties of the 
university. As per the directives of UGC Ph.D regulations 2009, each 
department has taken the initiative to form a Doctoral Committee 
comprising of senior professors and subject experts that is made available 
for individual Ph.D student for research related assistance, guidance and 
also for the discussion of issues related to research work. 

3.1.2  What is the policy of the university to promote research in its 
affiliated/ constituent colleges?  

The University is non-affiliating however; it has following constituent 
colleges viz. 

1) Baroda Sanskrit Mahavidyalaya an institution devoted to 
traditional learning. 

2) M.K. Amin Arts & Science College and College of Commerce at 
Padra which isa degree level college. 

3) Polytechnic is a diploma level technical institution. 

The teachers who pursue research in these institutions are always 
encouraged and provided with all the facilities at par with other 
teachers of the M.S. University of Baroda. 

3.1.3 What are the proactive mechanisms adopted by the university to 
facilitate the smooth implementation of research 
schemes/projects? 

The proactive mechanisms adopted by the University so as to facilitate smooth 
implementation of research schemes/projects involve the following: 

a. For the implementation of research projects up to Rs 50 Lakhs, 
sanction is directly given by the Vice-Chancellor in order to save the 
time and early implementation of the research project.  

b. The necessary provisions are made for the opening of independent 
Bank Account for each of the research project/scheme along with the 
permission for appointments of research staff are granted with the 
letter for permission of implementation of awarded/granted research 
project in the University. 

c. Advance fund is always provided to initiate and continuation of 
implementation of the research project so as to save the time. 

d. The purchase of Equipment and other procurements up to Rs.10 Lakhs 
are permitted by inviting quotations as per Two Bid system (Technical 
Bid & Financial Bid) respectively.  Prescribed guidelines are followed 
for the monthly Purchase Committee meetings as per the directives of 
Government of India. 

e. A portion of overhead charges are made available to Project 
Investigators as financial assistance for the basic utilities, laboratory 
infrastructure and administrative support relating to research 
projects/schemes. 

f. Timely auditing, submission of utilization certificates to the respective 
funding agencies 
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g. New initiatives are being taken to review and simplify procedures for 
implementation of research projects/schemes to foster the research 
activities within the University by automation and simplifying the 
procedures. 

3.1.4  How is interdisciplinary research promoted in your university?  

• Between/among different departments /schools of the university and  

• Collaboration with national/international institutes / industries.  

Some of the significant breakthroughs in science and emerging fields of 
research such as Biological sciences and Nanosciences, for example, were 
possible due to huge collaborative efforts of researchers and teachers 
belonging to different disciplines. Looking into the increasing demands for 
innovations that would in turn improve human well being along with the 
surrounding environment, makes the interdisciplinary research the need of the 
hour. 

The M.S. University of Baroda recognizes the importance of interdisciplinary 
research and education hence active interdisciplinary research in the 
University is promoted by making provision for permitting such active 
researchers to become research guides in two disciplines.  

Our university promotes the interdisciplinary research by several initiatives 
listed out as follows–  

a. Implementation of Dual Guide-ship policy by PG Council has 
encouraged teachers to participate across the disciplines and to 
collaborate with new field of studies. 

b. Implementation of provision for Adjunct Facultyallows inviting 
subject-experts not only to contribute heavily in teaching assignments 
but to promote interdisciplinary research significantly. 

c. Under the “UGC-Faculty Recharge Programme”, the university has 
recently accepted four applications and they have been designated as 
UGC-Assistant Professors and this initiative is believed to upgrade and 
rejuvenate faculty resources in the fields of science and engineering 
related departments. The inductees are expected to carry out cutting 
edge research with interdisciplinary approach. 

d. Internal funding programme initiated by RCC also gives more 
emphasis to interdisciplinary research amongst the young researchers. 

e. Providing the individual faculty research interests and expertise 
database through an active and user friendly university website that 
increase the visibility of all the teachers and researchers across various 
departments of the different faculties within the University.  

f. Departmental Research Committee is in place to encourage and 
provide required freedom and guidance to all the teachers and 
researchers across the faculties resulting in to the publication of large 
number of interdisciplinary research papers and presentation of 
conference papers during last five years. 
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g. Dr. Vikram Sarabhai Institute of cell & molecular biology is an 
integral part of Faculty of Science, The Maharaja Sayajirao University 
of Baroda, established in year 2012, with a view to expand access to 
high quality interdisciplinary research and integrated teaching for 
young bright minds of India. Interdisciplinary research in Life science 
is supported by DBT, Govt of India, which has been initiated in the 
year 2010. Later five year integrated teaching programme of M.Sc. in 
Cell and Molecular Biology has been started from the academic year 
2012-2013, with an additional help from the Govt. of Gujarat. The 
Institute is established with high quality infrastructure facility which 
includes central instrumentation facility for high-end research 
equipments which are available for all departments in the university as 
well as outside university. 

h. DST-PURSE programme funded by Department of Science & 
Technology, New Delhi with a sanction amount of Rs. 9 Crores for 
Research Infrastructure grants is well initiated by Departments like 
Physics, Chemistry, Geology and Mathematics within the Faculty of 
Science and all the departments of Faculty of Technology & 
Engineering. 

i. The Research and Consultancy Cell has played a major role in 
promoting interdisciplinary research by conducting several workshops 
on some of the crucial issues concerned with research, such as, Patent 
Process, Grant Submission, Plagiarism, Copy right etc.  

j. The Office of International Affairs [OIA] serves as the nodal point and 
coordinating institute forworking in collaboration with all the 
Faculties, Colleges, Institutes and Administration of the University and 
significantly promotes the interdisciplinary research not only within 
the campus but also implements MSU's mission of global engagement 
allowing the faculty members to initiate collaborative interdisciplinary 
research programmes. The OIA has also ensured that MSU, Vadodara 
has become a partner university in a prestigious European union 
funded Erasmus Mundus Mobility Consortium – EUPHRATES. Under 
this Erasmus Mundus Mobility Program, a large number of scholarship 
opportunities have been made available to to the university students 
and staff at all levels (Bachelor, Master, PhD, post-doc researchers) in 
the last four years for mobility to the European Partner Universities 
and which has further enhanced the interdisciplinary research 
environment. 

 
3.1.5   Give details of workshops/ training programmes/ sensitization 

programmes conducted by your University to promote a 
research culture on campus. 

The M.S.University of Baroda always put efforts to encourage all the faculties 
to organize workshops, training programmes and other relevant sensitization 
programmes on a regular basis by providing partial financial assistance and 
other required logistics for smooth conduct of Workshops, Conferences, and 
Training Programmes etc. Below are details of some of the key programmes 
conducted by the university apart from several workshops, conferences 
organized by individual departments – 
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a. Research and Consultancy Cell had organized an "Awareness 
programs on Intellectual Property Rights (IPR) i.e. Patents, 
Designs/Copy Right, & Geographical Indications" on 19th 
September, 2015 to create awareness amongst teachers. The highlight 
of the programme included viz. Patent, Designs / Copy Right and 
Geographical Indications. The officers from the Office of Controller 
General of Patents, Designs & Trade Marks (Govt of India), Mumbai; 
Nanavati Associates, Vadodara and Gopal Nair Associates, Mumbai 
were the distinguished speakers in the awareness programme. 

b. A one day seminar on technology and research management entitled 
"Research 2 Rupees" was organized jointly by GSBTM and Dept. of 
Biochemistry, MSU on 31st January, 2014.  

c. Office of International Affairs had organized several interactive 
sessions involving different faculties in order to foster the research 
culture at the time of delegation visits from foreign universities and 
thereby giving a direct exposure to teachers from different disciplines 
to initiate the possible future collaborations to further improve the 
possibility of establishing MOUs.  
Few Programmes are listed as given below:  
• Organized a lecture on Internationalization of higher education by 

Prof. Tallack, Pro Vice-Chancellor, University of Leicester, UK on 
5th December 2013 at the Dr. I.G. Patel Seminar hall. 

• Organized Interactive session with Delegation of Durham 
University on 3rd December 2014, to initiate collaborative research 
in the areas such as life sciences, earth sciences and technology. 

The details are available in the individual departmental evaluative reports. 

3.1.6     How does the university facilitate researchers of eminence to visit 
the campus as adjunct professors? What is the impact of such 
efforts on the research activities of the University? 

The University has always encouraged all the departments of various Faculties 
to invite researchers of eminence to visit the MSU campus by providing 
available financial assistance to cover the costs of T.A/D.A, accommodation 
etc to the host departments.  

Several distinguished senior visiting fellows had visited various departments 
across the faculties under different occasions. Few of them have been listed as 
follows: 

a. Dr. Mrinalini devi Puar Oration-lecture series 
b. Prof. Telang Memorial Fund (PTMF) Lecture Series 
c. Prof. CVR Lecture Series 
d. Prof. A.R. Chavan Memorial Lecture 
e. Prof. (Dr.) G.N. Oza Memorial Lecture 
f. Prof. Anupama Shah Lecture Series 

The above mentioned programmes have enabled fruitful interactions among 
the researchers and on several occasions have resulted in long-term 
collaborations between the laboratories of the visiting scientist and the host 
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departments. The detailed list of Visiting Fellows, Adjunct Faculty is found in 
the evaluative Reports of the departments of the University. 

Recently, the University has also successfully passed the syndicate resolution 
for the appointment of Adjunct Professors and hence the University hopes to 
have more eminent researchers to visit MSU Campus on a regular basis as 
Adjunct Professors in near future. 

3.1.7  What percentage of the total budget is earmarked for research? 
Give details of heads of expenditure, financial allocation and actual 
utilization. 

To promote Research and Consultancy and to provide necessary financial 
support and encouragement to Assistant Professors, Research and Consultancy 
Cell (RCC) provides specialized administrative and managerial support for the 
operation of in-house & sponsored research, consultancy and related research 
activities. It is also an attempt to institutionalize Consultancy activities in the 
University. This cell acts as a liaison between the departments of the 
University and Private/ Industrial funding agency to undertake sponsored 
projects, strengthening University-Industry interactions, Patents/Copy Rights 
and externally funded research and Development Projects to be carried out in 
the University. The RCC has an Advisory Committee comprising of senior 
professors/Deans from different Faculties and the Vice-Chancellor act as the 
Chairman of this Committee. 

It is anticipated that sustained long-term support to research shall deliver 
immense overall advantage in the research activities of the University. The 
University has proposed and implemented grant earmarked for research 
activities on a yearly basis: 

 (i)  5% of the “Examination Fee” and 
 (ii)  5% of the “University Share of Testing Income”.  
(iii) 5% of the “University Share of Consultancy Income”. 
(iv) 5% of the “University Development & Maintenance Funds Income”. 

Funds to the tune of Rs 20 to 30 lakhs are approved each year to support the 
project proposals submitted by the newly recruited Assistant Professors, 
especially from humanities and social sciences on projects that are both well 
conceptualized and having innovative components to make a positive impact 
in the University’s research domain. Till date, the University has supported 
total number of 83 research proposals submitted by Assistant Professors. 
The university has been successfully disbursing generous funds for about 15 
Non-NET fellowships to the Registered Ph.D Research Scholars each year. 
Subsequently, the university encourages its faculty to apply for Major 
Research Projects from funding agencies as the case may be.  

3.1.8 In its budget, does the university earmark fund for promoting 
research in its affiliated colleges? If yes, provide details. 

Not Applicable 
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3.1.9  Does the university encourage research by awarding Post-Doctoral 
Fellowships/Research Associateships? If yes, provide details like 
number of students registered, funding by the university and other 
sources. 

The M.S. University of Baroda does not award Post-Doctoral 
Fellowship/Research Associate ship from its own resources. However, it 
encourages scholars from various disciplines to apply for such schemes to 
outside funding agencies with a commitment to provide necessary 
infrastructure and other facilities.  

Following is the list of students registered and the details of the funding 
sources etc. 

Sr. 
No
. 

Name Department/ 
Faculty 

Post-Doctoral 
Fellow/Research 

Associate 

Duratio
n & 
Year 

Source of 
Funding 

1. Dr. Rina 
Koyani  

Botany/ Science Research Associate July 
2011- 
July 
2014 

CSIR, New 
Delhi 

2. Dr. Pramod 
Sivan 

Botany/ Science Post-Doctoral 
Fellow 

Feb 
2012-
Feb 2015 

DSK-PDF, 
UGC, New 
Delhi 

3. Dr. Binal 
Christian 

Botany/ Science Women Scientist 2012-
2015 

DST, New 
Delhi 

4. Dr. Binal 
Christian 

Botany/ Science Women Scientist 2015-
2018 

DST, New 
Delhi 

5. Dr. Shalini Botany/ Science Women Scientist 2015-
2018 

DST, New 
Delhi 

6. Dr. Rinku Desai Botany/ Science J.C. Bose Post 
Doctoral Fellow 

Jan 
2013-
Jan2016 

BSI, MoEF 

7. Mansuri 
Tabassum G     

Biochemistry/Sci
ence 

DST –WOSA  DST 

8 Dr.Bhavesh 
Mistry 

Biochemistry/Sci
ence 

Research Associate Sep2012 
to July 
2013 

DBT-Basic 
Project 

9 Dr.Tushar 
P.Patel 

Biochemistry/Sci
ence 

Research Associate Oct-
2013 to 
Aug 
2015 

DBT-Basic 
Project 

10 Dr.Vashudharan
i Saxena 

Biochemistry/Sci
ence 

Women  Scientist Aug-
2015 to 
till Date 

DST 

11 Dr.Mahashri 
Pandya  

Biochemistry/Sci
ence 

Research Associate April 
2015 to 
till Date 

CSIR Project 

12 Dr. Shweta 
Gupta 

Biochemistry/Sci
ence 

Women Scientist Aug 
2015 till 
date 

DST 

13 Dr. Mukta 
Mohan 

Biochemistry/Sci
ence 

Women Scientist July-
2008 to 
Jul-2011 

DST 

14 Dr. Reena Soni Chemistry/Scienc
e 

Women Scientist 2014 – 
till date 

DST (WOS-
A) 

15 Dr. Piyoshi 
Mukhopadhyay 

Chemistry/Scienc
e 

Post-Doctoral 
Fellow 

2015 – 
till date 

DSK-PDF, 
UGC 
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Sr. 
No
. 

Name Department/ 
Faculty 

Post-Doctoral 
Fellow/Research 

Associate 

Duratio
n & 
Year 

Source of 
Funding 

16 Dr. Rakesh 
Sharma 

Microbiology/Sci
ence 

Post-Doctoral 
Fellow 

1st Sept 
2012-
31st Aug 
2015 

DSK-PDF, 
UGC 

17 Dr. Priya Pillai Microbiology/Sci
ence 

Research Associate Jan 
2014-
Dec 
2015 

DBT-PDF 
Programme, 
IISc, 
Bangalore 

18 Dr.Urmi Biswas Archaeology& 
Ancient 
History/Arts 

Post-Doctoral 
Fellow 

2012-
2013 

ICSSR 

19 Dr. Rajesh S.V. Archaeology & 
Ancient 
History/Arts 

Post-Doctoral 
Fellow 

2012-
2013 

Saraiya Globa
l 
Heritage Fund 
Post Doctoral 
Fellowship 

20 Dr. 
Shashiprabha 
Dohre 

Philosophy/Arts Post-Doctoral 
Fellow 

2011-
2014 

UGC-PDF 

21 Dr.Umme 
Salma Pirzada 

Applied 
Mathematics 

Post-Doctoral 
Fellow 

Jan 2014 
till date 

National 
Board of 
Higher 
Mathematics 

Visiting Post-Doctoral Fellows: 

Sr. 
No. 

Name of the 
Fellow Host Department Position 

1. Dr. Randall Law Archaeology & Ancient History/Arts Post-Doctoral Fellow 
2. Dr. David Meiggs Archaeology & Ancient History/Arts Post-Doctoral Fellow 
3. Dr. Akinori Mori Archaeology & Ancient History/Arts Post-Doctoral Fellow 
4. Dr.Peter Elstove Archaeology & Ancient History/Arts Post-Doctoral Fellow 
5. Dr.Katie Lindstorm Archaeology & Ancient History/Arts Post-Doctoral Fellow 
6. Dr. Carla 

Lancelotti 
Archaeology & Ancient History/Arts Post-Doctoral Fellow 

7. Dr. Bernardo 
Rondelli 

Archaeology & Ancient History/Arts Post-Doctoral Fellow 

8. Dr. Andrea Balbo Archaeology & Ancient History/Arts Post-Doctoral Fellow 
9. Dr. Mathieu 

Salpeteur 
Archaeology & Ancient History/Arts Post-Doctoral Fellow 

10. Dr. Mark Manuel Archaeology & Ancient History/Arts Post-Doctoral Fellow 
11. Dr. Christopher 

Davis 
Archaeology & Ancient History/Arts Post-Doctoral Fellow 

12. Dr. Frenez Archaeology & Ancient History/Arts Post-Doctoral Fellow 
13. Dr. Jason Hawkes Archaeology & Ancient History/Arts Post-Doctoral Fellow 
 

3.1.10 What percentage of faculty has utilized the sabbatical leave for 
pursuit of higher research in premier institutions within the 
country and abroad? How does the university monitor the output 
of these scholars? 

During the last five years a total of 08 teachers (1%) of the University had 
availed Sabbatical Leave for pursuit of research and related activities in 
premier institutions within the country and abroad. Upon completion of the 
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sabbatical leave, a detailed output of work carried out is submitted to the 
concerned office. 

List of faculty availed sabbatical leave during last five years: 

2010-2011 

Sr. 
No. 

Name of the 
Employee, 

Designation, 
Name of the 
Department 

Name of 
the 

Faculty 

Duration 

 

Purpose of 
the Leave 

1 Prof. Anjali 
Karolia, 
Professor, 
Clothing & 
Textiles 

Family & 
Community 
Sciences. 

10/12/2011 
to 

09/12/2012. 
(One year) 

 

To write a book on “Indian Traditional 
Textiles which has been titled 
“Traditional Indian Hand- Crafted  
Textiles-history, techniques Processes 
and Designs” 

2013-2014 

1. Prof.Shagufa 
Kapadia. 
Professor. 
Human 
Development 
and Family 
Studies 

Family & 
Community 
Sciences. 

16/12/2013 
to 
15/12/2014  
(One year). 

To write: a manuscript for a book on 
“Adolescence: An Indian Cultural 
Depiction”. 

2014-15 

1. Prof. Urmi Nanda 
Biswas 
Professor 
Psychology 

Education & 
Psychology 

8 months 
and 15 
days 
15/09/2014 
to 
31/05/2015 

To write: Writing an 
international  
grant proposal and the first draft 
of book on “Organizational 
Values and Attractive 
Leadership” for which she will 
work with colleagues from  
Gothenburg University, Sweden. 

2. Dr. Niti Chopra, 
Associate 
Professor 

Journalism & 
Communication 

15/07/2015 
to 
15/01/2016 

To undertake completion of one 
book for curricular reference in 
the subject/s of Journalism and 
Communication. 

2015-16 

1. Prof. C. N. 
Murthy, 
Professor 
Applied 
Chemistry. 

Technology 
and 
Engineering 

One year 
from 
28/06/2015 

To enhance his academic profile and 
carryout collaborative project at the 
School of Material Science and 
Engineering, Gwangju, Institute of 
Science and Technology (GIST), 
Gwangju, Korea. 

2. Dr. S. 
Mukherjee 
Professor 
Physics. 
 

Science 11/11/2015 
to 
10/05/2016. 
 

To do collaborative research with 
Institute of Modern Physics (IMP) 
Lanzhou, P. R. China and initiate an 
exchange programme with our university 
and to discuss about signing an 
agreement between IMP and our 
University 
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1. Prof. C. N. 
Murthy, 
Professor 
Applied 
Chemistry. 

Technology 
and 
Engineering 

One year 
from 
28/06/2015 

To enhance his academic profile and 
carryout collaborative project at the 
School of Material Science and 
Engineering, Gwangju, Institute of 
Science and Technology (GIST), 
Gwangju, Korea. 

3. Prof. C. Ratna 
Prabha 
Professor, 
Biochemistry. 

Science Six Months 
from 
20/12/2015 
to 
20/06/2016. 

To enhance her academic profile and 
carryout collaborative project with Prof. 
S. H. Eom, at the school of Life 
Sciences, Gwangju Institute of Science 
and Technology (GIST), Korea 

4. Prof. D. P. 
Patel 
Professor, 
Applied 
Mathematics. 

Technology 
and 
Engineering 

One year 
from 
01/12/2015 
to 
30/09/2016 

To do research project on “Development 
of Mathematical Models and its 
Numerical Implementation for Dynamics 
of Low & High Pathogenic Avian 
Influenza in Bird Populations” 

 

3.1.11  Provide details of national and international conferences organized 
by the Department highlighting the names of eminent 
scientists/scholars who participated in these events. 

The M.S. University of Baroda has organized a very impressive number of 
national and international conferences in the last five years(2010-2015): 

Number of National Conferences 
organized 

Number of International Conferences 
organized 

110 27 
The details of the same are kept in the departmental evaluative reports. 

3.2  Resource Mobilization for Research 

3.2.1  What are the financial provisions made in the university budget 
for supporting students’ research projects? 

The students research projects mainly conducted at Master’s programme are in 
most cases, in-house projects and hence the financial provisions are made 
through the contingency grant received by each department.  The partial funds 
from the contingency grant supports the purchase of chemicals, kits, minor 
equipments if any and other specific research topic related requirements and 
that significantly encourages the students to carry out their proposed research 
objectives. Every year the University disburses a fixed number of University 
Scholarships from its own resources intended to provide registered Ph.D 
students who are not supported by any scholarships from external funding 
agency with a monthly scholarship of Rs.6, 000/-. 

3.2.2  Has the university taken any special efforts to encourage its faculty 
to file for patents? If so, how many have been registered and 
accepted? 

The University has instituted Research and Consultancy Cell with one of its 
objective to encourage faculty members to file patents; it supports intellectual 
Property Rights (IPR) activity. Proposals from researchers for filing patent 
/Copy Rights submitted to this Cell are scrutinized and the recommended 
proposals are filed with Patent Office. 
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PATENTS OF THE MAHARAJA SAYAJIRAO UNIVERSITY OF 
BARODA  

Sr. 
No 

Title/Details of the 
Patent Author(s) Faculty/ 

Department 
Registration/ 

Application No., Year 
1. 3-Benzazepin-2-one 

derivatives as 5-HT2C 
receptor agonists and the 
process for their 
preparation 

Yadav M.R., 
Mahesh Shidore, 
Jatin Machhi and 
Prashant 
Murumkar 

Technology  
&  

Engineering 
Pharmacy 

Department 

Indian patent, 
Appl./959/MUM/2015 

2. Gemini amphiphile based 
formulations and their 
method of preparation for 
polynucleotide delivery 

Yadav M.R., 
Kumar M. and 
Prof.Misra A.N. 

Technology  
&  

Engineering 
Pharmacy 

Indian patent, 
Appl./1828/MUM/2013 

3. Benzimidazolyl, 
benzoxazolyl and 2-
pyridylimidazolyl 
derivatives as potential 
anticancer agents and the 
process for their 
preparation 

Yadav M.R., 
Srinivasan B.P., 
Yogishkumar H. 
and Pawar V.A. 

Technology  
&  

Engineering 
Pharmacy 

Indian patent, 
Appl./192/MUM/2013 

4. Piperazinylalkyl esters 
and the salts of some 
NSAIDs for improved 
percutaneous delivery and 
the process for their 
preparation 

Yadav M.R. and 
Pawar V.A. 

Technology  
&  

Engineering 
Pharmacy 

Indian patent, 
Appl.//MUM/2012 

5. Quaternary ammonium 8-
methyl-
8azabicyclo[3.2.1]octan-
3-yl esters as muscarinic 
receptor antagonists and 
their method of 
preparation 

Yadav M.R., 
Pawar V.A. and 
Huchanna Y.K. 

Technology  
&  

Engineering 
Pharmacy 

Indian patent, 
Appl.//MUM/2012 

6. 4-Amino-2-
piperazinoquinazoline 
derivatives as potential 
antihypertensive agents 
and their method of 
preparation 

M.R.Yadav, 
P.R.Naik and 
R.Giridhar 

Technology   
& 

Engineering 
Pharmacy 

Indian Patent, 
Appl./253/MUM/2012 

7. 2-Substituted 4-amino-
6,7-
dimethoxyquinazolines as 
dual acting 
antihypertensive agents 
and the process for their 
preparation 

M.R.Yadav, 
R.Giridhar and 
Prashant P. Naik 

Technology  
&  

Engineering 
Pharmacy 

Indian Patent, 
Appl./3412/MUM/2011 

8. Benzazepine derivatives 
and the process for their 
preparation 

R. Giridhar, 
M.R. Yadav and 
A. Verma 

Technology   
& 

Engineering 
Pharmacy 

Indian Patent, 
Appl./3480/MUM/2010 

9. 4-(Arylthia)-16 –cyano-
17-oxo-4-androsten-3-
ones, reduced derivatives 
17–ols and the process for 
their preparation 

M.R.Yadav, 
P.M. Sabale, 
P.R.Murumkar 
and R.Giridhar 

Technology  
&  

Engineering 
Pharmacy 

Indian patent, 
Appl./ 3309/Mum/2010 
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Sr. 
No 

Title/Details of the 
Patent Author(s) Faculty/ 

Department 
Registration/ 

Application No., Year 
10. Some polar diquaternary 

Gemini amphiphiles and 
the process for their 
preparation 

M.R.Yadav, M. 
Kumar and 
A.N.Misra 

Technology  
&  

Engineering 
Pharmacy 

Indian patent, 
Appl./ 2633/Mum/2010 

11. 1-Aryl-2-
imidazolidinones as 
potential TACE Inhibitors 
and the process for their 
preparation 

M.R.Yadav, 
Shirshendu 
DasGupta and R. 
Giridhar 

Technology  
&  

Engineering 
Pharmacy 

Indian patent, 
Appl./ 2469/Mum/2008 

12. Trisciprofloxacinatobismu
th and the Process for its 
Preparation 

M.R.Yadav, 
Anwar R. Shaikh 
and R. Giridhar 

Technology  
&  

Engineering 
Pharmacy 

Indian Patent, 
Appl./1449/Mum/2007 

13. A Process for the 
preparation of 3-[o-m-p 
Mono/Disubbstituted 
phenyl]-4-[o/p-substituted 
phenyl] Furazans and 
Furoxans’. 

M.R. Yadav, R. 
Giridhar and 
Hetal B. 
Prajapati 

Technology  
&  

Engineering 
Pharmacy 

Indian Patent, 
Appl./109/Mum/2004 

14. A Process for the 
Preparation of 
Biscurcumino-
oxvanadium(iv) 

M.R.Yadav, 
R.Balaraman and 
R.Giridhar 

Technology  
&  

Engineering 
Pharmacy 

Indian Patent, 
No. 191025 

dated 24.09.2001 

15. Oral Compositions And 
Processes For Preparing 
Different Dosage Forms 
Comprising Of Controlled 
Release Multi Unit 
Particulate System 

Mundada Piyush 
Kishor, Mundada 
Veenu Piyush, 
Sawant Krutika 
Khanderao 

Technology  
&  

Engineering 
Pharmacy 

Indian Patent, 
No. 1625/MUM/2014 

dated 12.05.2014 

16. Liposomal Dry Powder 
Inhaler (Ldpi) Of 
Azithromycin 
 

HetalParesh 
Thakkar, Thakor, 
Sunilkumar 
Pratapsinh, 
Shrivastava, 
Praveen Kumar 

Technology  
&  

Engineering 
Pharmacy 

 
2542/MUM/2015 

 

17. Intra Vaginal Ring (IVR) 
Bearing Dehydrated 
Rehydrated Vesicles 
(DRV) Loaded With 
Raloxifene Hydrochloride 
And Leuprolide Acetate 

HetalParesh 
Thakkar, Patel 
Arpita 
Ashokbhai 

Technology  
&  

Engineering 
Pharmacy 

 
2507/MUM/2015 

18. Process of preparing 
stable phospholipids 
formation in injectable 
form essliver injection 
 

Nabros Pharma 
Pvt. Ltd., 
Ambikanandan 
Misra 

Technology  
&  

Engineering 
Pharmacy 

615/MUM/2004 
Granted: 

20/02/2007 
Patent No: 204070 

19. Parenteral Formulations 
 

M.R. Bajaj, R.S. 
Samant, B.B. 
Shah, and 
Ambikanandan 
Misra 

Technology  
&  

Engineering 
Pharmacy 

1140/MUM/2004 
Granted: 

16/06/2009 
Patent No: 234470 

20. Drugs Loaded 
NasoadhesiveMicroemuls
ions For Brain Targeted 
Brosk Delivery In Acute 
Epilepsy 

Ambikanandan 
Misra, Tushar K 
Vyas 

Technology 
&    

Engineering 
Pharmacy 

1061/MUM/2004 
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Sr. 
No 

Title/Details of the 
Patent Author(s) Faculty/ 

Department 
Registration/ 

Application No., Year 
21. Sedatives Loaded 

Intranasal 
NasoadhesiveMicroemuls
ions For Brain Targeted 
Delivery In Insomnia 

Ambikanandan 
Misra, Tushar K 
Vyas 

Technology 
&    

Engineering 
Pharmacy 

1124/MUM/2004 
Granted: 

31/03/2011 
Patent No: 245846 

22. Drugs Loaded Intranasal 
Nasoadhesive 
Microemulsions For Brain 
Targeted Delivery In 
Migrane 

Ambikanandan 
Misra, Tushar K 
Vyas 

Technology 
&    

Engineering 
Pharmacy 

1125/MUM/2004 
Granted: 

04/02/2011 
Patent No: 247325 

23. Engineered Monodisperse 
Inhalation Powders for 
Effective Treatment of 
Lung Diseases. 

Ambikanandan 
Misra, Bijay 
Kumar Padhi, 
Mahavir Bhupal 
Chougule 

Technology 
&    

Engineering 
Pharmacy 

228/MUM/2005 

24. A process for synthesis of 
oxidized Guargum for use 
as disintegrants. 

Ambikanandan 
Misra, T. 
Mahesh kumar 

Technology 
&    

Engineering 
Pharmacy 

295/MUM/2002 

25. A process for modified 
technique of chemical 
synthesis of 
Carboxymethyl – 
Guargum for aqueous 
film coating of 
pharmaceuticals 

Ambikanandan 
Misra, T. 
Maheshkumar 
 

Technology 
&    

Engineering 
Pharmacy 

296/MUM/2002 
 

26. Enhancement of 
Pulmonary 
Therapeutic Index of 
Drugs from Dry Powder 
Inhaler Formulations. 

Ambikanandan 
Misra, Mahavir 
Bhupal 
Chougule, Bijay 
Kumar Padhi 

Technology 
&    

Engineering 
Pharmacy 

648/MUM/2005 

27. Aerodynamically light 
porous dry 
powder inhaler 
formulations for 
targeted pulmonary 
deposition 

Ambikanandan 
Misra, Mahavir 
Bhupal 
Chougule, S. 
Ganesh, Bijay 
Kumar Padhi 

Technology 
&    

Engineering 
Pharmacy 

953/MUM/2006 
 

28. Ageing And Weight 
Control By Nose To Brain 
Drug Delivery 

Ambikanandan 
Misra, Gitanjali 
Sharma 

Technology 
&    

Engineering 
Pharmacy 

1649/MUM/2007 

29. Preparation of solid lipid 
Nanoparticles by 
Supercritical fluid 
technology 

Ambikanandan 
Misra, Deepa 
Patel, Gaurang 
Patel, 
SachinNaik 

Technology 
&    

Engineering 
Pharmacy 

390/MUM/2008 

30. Preparation of Dry 
liposomes 
By supercritical fluid 
technology 

Ambikanandan 
Misra, Sachin 
Naik, Yogesh 
Raichandani, 
Nazzneen Surti 

Technology 
&    

Engineering 
Pharmacy 

133/MUM/2008 

31. Preparation of 
Amphotericin 
B liposomes by 
supercritical 
fluid technology 
 

Ambikanandan 
Misra, Nirav 
Parmar, Sachin 
Naik, Gaurang 
Patel 

Technology 
&    

Engineering 
Pharmacy 

391/MUM/2008 
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Sr. 
No 

Title/Details of the 
Patent Author(s) Faculty/ 

Department 
Registration/ 

Application No., Year 
32. Liposomal Amphotericin 

B formulations for nasal 
and sinus fungal 
infections 

Ambikanandan 
Misra, Chudiwal 
Swapnil S 

Technology 
&    

Engineering 
Pharmacy 

2714/MUM/2008 

33. Liposomal Citicholine 
injection 

N I Gandhi, 
Ambikanandan 
Misra, M R 
Bajaj, R S 
Samant, B B 
Shah, Jamil 
Pinjari 

Technology 
&    

Engineering 
Pharmacy 

295/MUM/2009 

34. Extended release tablet 
formulation of 
Serratiopeptidase 

Ambikanandan 
Misra,  Dogra 
Arti R. 

Technology   
& 

Engineering 
Pharmacy 

1515/MUM/2007 
Granted 

12/03/2013 
Patent No: 255641 

35. Sustained release 
pharmaceutical 
compositions for 
pulmonary delivery of 
phosphodiesterase type 5 
inhibitors for treatment of 
pulmonary arterial 
hypertension 

Ambikanandan 
Misra, Sonia 
Trehan 

Technology  
&  

Engineering 
Pharmacy 

119/MUM/2010 
 

36. Liposomal Citicholine 
Injection 

N I Gandhi, 
Ambikanandan 
Misra, M R 
Bajaj, R S 
Samant, B B 
Shah 

Technology 
&   

Engineering 
Pharmacy 

 
WO 2010/ 092597 

37. Liposomal Citicholine 
Injection (Japan) 

N I Gandhi, 
Ambikanandan 
Misra, M R 
Bajaj, R S 
Samant, B B 
Shah. 

Technology   
& 

Engineering 
Pharmacy 

295/MUM/2009 

38. Liposomal Citicholine 
Injection (Europe) 

N I Gandhi, 
Ambikanandan 
Misra, M R 
Bajaj, R S 
Samant, B B 
Shah 

Technology
&    

Engineering 
Pharmacy 

295/MUM/2009 

39. Liposomal Citicholine 
Injection (China) 

N I Gandhi, 
Ambikanandan 
Misra, M R 
Bajaj, R S 
Samant, B B 
Shah. 

Technology
&    

Engineering 
Pharmacy 

295/MUM/2009 

40. Formulation For Receptor 
Mediated Improved Brain 
Uptake After Intranasal 
Administration 

Ambikanandan 
Misra, Gitanjali 
Kher 

Technology 
&    

Engineering 
Pharmacy 

1315/MUM/2010 
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Sr. 
No 

Title/Details of the 
Patent Author(s) Faculty/ 

Department 
Registration/ 

Application No., Year 
41. Emergency Contraceptive Ambikanandan 

Misra, 
Rajnarayan; 
Gandhi, 
Narendra 
Ishwarlal, Bajaj, 
Mannalal 
Ramgopal, Shah, 
Bharat Babulal; 
Samant, 
RajanShantaram 

Technology 
&    

Engineering 
Pharmacy 

WO/2011/048613 

42. Intranasal Delivery To 
Improve The Performance 
Of Children 
Suffering From Dyslexia 

Ambikanandan 
Misra, 
Rajnarayan 
Gandhi, 
Narendra 
Ishwarlal, 
Bajaj Mannalal 
Ramgopal, 
Shah Bharat 
Babulal, 
Samant Rajan 
Shantaram, 
Rana Hemal 

Technology 
&    

Engineering 
Pharmacy 

WO/2011/055383 

43. Small interfering RNA 
Nano construct for  
chemo sensitization in 
treatment of lung cancer 

Amibkanandan 
Misra, 
Nirav Khatri 

Technology 
&    

Engineering 
Pharmacy 

559/MUM/2012 
 

44. Novel Non-viral vector 
delivery of  Small 
interfering RNA 
 

Amibkanandan 
Misra, 
Nirav Khatri 

Technology 
&    

Engineering 
Pharmacy 

560/MUM/2012 

45. Some polar diquaternary 
Gemini amphiphiles and 
the process for their 
Preparation, M. Kumar 

Ambikanandan 
Misra, 
M.R.Yadav 

Technology 
&    

Engineering 
Pharmacy 

2633/MUM/2010 

46. Dry Powder for Inhalation 
of SiRNA Polyplexes in 
Treatment of Pulmonary 
Arterial Hypertension 

DipeshBaradia, 
Ambikanandan 
Misra 
 

Technology 
&    

Engineering 
Pharmacy 

2056/MUM/2013 

47 Process for the Alkylation 
of Phenols 
 

Nikunj Bhatt and 
Prof. Anjali Patel 

Science  
Chemistry  

Patent No.US 
2008/0114192 A1 

48 Oligomerization of Joroba 
Oil in Super-Critical CO2 
for Different 
Applications’ Zengshe 
Liu, Morton, IL(US) 

Shailesh N.Shah, 
Sugar –Land 
TX(US) 

Science  
Chemistry  

No.US 8,742 148 B1, 
Jun.3, 2014 

49 Biocomposites of natural 
rubber  
 

Sonal Thakore Chemistry Apl.No.2023/MUM/20
08(Examination 
completed, patient 
Number to be allotted.) 

50 A Process for synthesis of 
nanosized hydrophobic 
polysaccharide 
derivatives. 
 

SonalThakore Chemistry Appl.No.2330/MUM/2
010 (Examination 
completed, Patent 
Number to be allotted) 
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Sr. 
No 

Title/Details of the 
Patent Author(s) Faculty/ 

Department 
Registration/ 

Application No., Year 
51 Biocomposites of natural 

rubber and hydrophobic 
polysaccharide 
derivatives 
 

Sonal Thakore Chemistry Appl.No.3553/MUM/2
010008008(under 
examination) 

52 Liquid Phase non-solvent 
Oxidation of styrene with 
Molecular Oxygen 
Appl.No.2078/MUM/201
0(under examination) 

Pragati 
Sringarpure and 
Anjali Patel  

Chemistry Appl.No.2078/MUM/2
010(under 
examination) 

53 Supported 
Undecaphosphotungstate  
Catalyst for aerobic 
Epoxidation of Alkenes’  

Pragati 
Sringarpure 
and Anjali Patel 
 

Chemistry  Appl. No. 
3280/MUM/2010  
[Under examination] 

54 The present disclosure 
gives a modified tissue 
culture protocol for 
regeneration of ground 
nut plants 
 

Pushpa Robin, 
Ashutosh 
Vadawale 

Science  
Department 
of 
Biochemistr
y 

Registration No. 
799/MUM/2014  

55 

“Water Soluble 
Photostabilizers” 
 

Pradeep T. Deota Technology 
and 
Engineering, 
Applied 
Chemistry  

Application Number 
3718/MUM/2012 
Date of Filing : 
29/12/2012 16:12:17 

56 

Lactol derivatives as 
mosquitocidal 
compounds  
  

 

Pradeep T. Deota 
& Gautam M. 
Patel 
 

Technology 
and 
Engineering,  
Applied 
Chemistry 

Application 
Number: 
3019/MUM/2013 
 

56 

Lactol derivatives as 
mosquitocidal 
compounds  
  

 

Pradeep T. Deota 
& Gautam M. 
Patel 
 

Technology 
and 
Engineering,  
Applied 
Chemistry 

Application 
Number: 
3019/MUM/2013 
 

57 
Benzil derivatives as 
Photostabilizers 

 
Pradeep T. Deota 

Technology 
and 
Engineering,  
Applied 
Chemistry 

Application 
Number: 
1256/MuM/2013 

58 Korean patents 
water-soluble fullerene-
dna conjugate and 
process for the 
preparation thereof 
water-soluble 
cyclodextrin-fullerene 
complex and preparation 
thereof 
water-soluble 
cyclodextrin-fullerene 
complex and preparation 
thereof 
inventor : 
ipc: c08b 37/16 
 

Geckeler,K.E.  
Murthy,C.N. 
IPC: C12N 15/00 
 
Geckeler,K.E. 
Murthy,C.N. 

Technology 
and 
Engineering, 
Applied 
Chemistry 

Application Date: 
19/04/2002 
Registration 
No.: 1004793310000 
Registration Date: 
18/03/2005 
 
Application Date: 
12/08/2002 
Registration 
No.: 1004708670000 
Registration Date: 
31/01/2005 
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Sr. 
No 

Title/Details of the 
Patent Author(s) Faculty/ 

Department 
Registration/ 

Application No., Year 
59 “Islet neogenic potential 

of methanolic extract of 
Enicostemmalittorale 
Linn.”  

Sarita Gupta Department 
of 
Biochemistr
y Faculty of 
science 

Patent Application no.: 
2425/DEL/2009 dated 
25.11.2009 

60 Treatment of banana fiber 
for hand spun and hand 
woven fabrics - banana 
khadi 
 
 

Anjali Karolia & 
Amrita Doshi, 
 

Department 
of Food and 
Nutrition, 
Faculty of 
Community 
Sciences 

Date of Application: 
5/11/15 

 
3.2.3  Provide the details of ongoing research projects of faculty: 

The M.S. University of Baroda is actively engaged in research projects 
supported by both national and international funding agencies. Currently, the 
university has research project grants to the tune of Rs.110 Crores and is 
being carried out in the different departments of the university. Very recently 
the project proposal entitled “India-UK Nitrogen Fixation Centre (IUNFC)” 
under DBT-BBSRC-NEWTON-FUND Joint call for Virtual Joint Centres 
with India in Agriculture Nitrogen has been recommended. The project will be 
coordinated byProf. G.Nareshkumar, Department of Biochemistry (Co-
Investigator in the project) at The Maharaja Sayajirao University of Baroda.  

3.2.4  Does the University have any projects sponsored by the 
industry/corporate houses? If yes, give details such as the name of 
the project, funding agency and grants received. 

The MSU has a large number of research projects that are sponsored by 
industries and corporate houses. Few of the projects allocated via the Research 
and Consultancy Cell are listed out as follows: 

Sr. 
No. 

Name of the 
Investigator/ 
Department 

Project Name 
Name of the 

Funding 
agency 

Sanctioned 
Amount & 
Duration 

1. Dr. A.S. Nerurkar, Dept 
of Microbiology, 
Faculty of Science,   

Microbiological and 
Molecular 
Identification of 
Clostridium SPP 
from Gelatin samples 

Raymon Patel 
Gelatin Pvt Ltd. 
Anand 

Rs. 1,55,000/- 
& (6 Months)  
 

2. Dr. J.R. Mehta, Dept of 
Mechanical Engg, 
Faculty of Technology 
& Engineering 

 

Investigation of 
Direct and Indirect 
Evaporative Cooling 
at Vadodara 

M/s Techno 
Consultancy, 
Vadodara 
 

Rs. 50,080/- & 12 
Months 

3. Dr. Upendra D. Patel, 
Dept of Civil 
Engineering, Faculty of 
Technology & 
Engineering. 

COD removal from 
secondary treated 
wastewater for 
improvement of 
Evaporator 
performance 

M/S Deepak 
Nitrite Ltd, 
GIDC-Dahej, 
Dist-Bharuch    

Rs.1,00,000/- & 
6 Months 

4. Dr. J.R. Mehta, Dept of 
Mechanical Engg, 
Faculty of Technology 
& Engineering. 

Investigation on air-
liquid contacting 
devices 

Creation 
Cooling 
Towers, 
Vadodara 

Rs.51,000/- & 
12 Months 
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Sr. 
No. 

Name of the 
Investigator/ 
Department 

Project Name 
Name of the 

Funding 
agency 

Sanctioned 
Amount & 
Duration 

5. Mr. Navnit K. Prajapati, 
Dept of Pharmacy,  
Faculty of Technology 
& Engineering,    

 

Synthesis and 
biological evaluation 
of some Benzazepine 
derivatives for 
Alzheimer’s Disease 

Apicore 
Pharmaceuticals 
Pvt.Ltd, 
Vadodara  
 

Rs.2,99,000/- & 
2 Years   
 

 

3.2.5 How many departments of the university have been recognized for 
its research activities by national / international agencies(UGC-
SAP, CAS; Department with Potential for Excellence; DST-FIST; 
DBT, ICSSR, ICHR, ICPR, etc.) and what is the quantum of 
assistance received? Mention any two significant outcomes or 
breakthroughs achieved by this recognition. 

Currently, there are large number of departments that have been recognized 
for their research activities by national/international agencies such as UGC-
SAP; GUJCOST; CAS; DST-FIST;DBT-ILSPARE; DST;Department with 
potential for excellence; Mid-Day Meal Programme, Govt. of Gujarat; WHO-
SEAR, Harvestplus, USA; Micronutrient Initiative, Canada; Cirad, France; 
UNICEF, India etc. 

Following are some of the significant outcomes or breakthroughs: 

a. Sarabhai Centre for education is established and aimed for strong 
emphasis on the interdisciplinary and integrated nature of teaching 
for today’s science. The course offered as 5 year integrated M.Sc. 
programme in Cell and Molecular Biology forms the part of a 
comprehensive program enabling the students to understand the basic laws 
of nature and develop necessary skills to apply them to any desired area or 
discipline. In the first and second year of this course the students had 
undergone 2 months research training in IISER- Pune and Bhopal, NCL, 
Pune, Bose Institute, Kolkata, IIT Mumbai, InStem, NCBS, IISc, 
NIMHAN S, Bangalore, IGIB -Delhi and various industries like GSFC, 
GNFC, Zandu etc and in various departments of Faculty of Science.  

b. ‘Siemens Centre of Excellence in Industrial Automation’ set up with 
total outlay of Rs. 102.00 Crores in the Dept of Mechanical Engineering, 
Faculty of Technology & Engineering. 

c. Centre of Excellence in Material Science and Nano-polymeric 
materials at the Department of Chemistry funded by Gujarat Council on 
Science and Technology (GUJCOST) 

d. Centre of Excellence in Polymers (Govt. of Gujarat) at Applied 
Chemistry& DST-TIFAC at Department of Pharmacy. 

e. Anchor Institute in Textile Department received Rs. 10 crores grant from 
Government of Gujarat. 

f. Many staff members from Dept of Foods and Nutrition represent at the 
various National level committees as academia partner. Staff represention 
are usually as members in committee of Midday meal programme (GOI), 
Food security safety act(FSSAI) for regulation on Trans-fat, for social up-
liftment of women progress in Ministry of Women and Child 
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development. Staffs have alsoimmensely contributed to empower women 
who are deprived of social justice and social needs. One of the very 
notable outcomes was for quality production of Iodized salt for entire 
Indian population since past 10 years. The inputs on 
improvisationpaved way for better consumption which went up from 
54% in 2006 to 86.7% in 2014. It has been one of the largest and most 
sustainable programme at National level. 

3.2.6  List details of  
a. Research projects completed and grants received during the last 
four years (funded by National/International agencies). 

The M.S. University of Baroda has an excellent research environment and 
during the last five years the university have competed and received several 
research grants from different agencies. Currently, there are about 285 
ongoing research projects worth Rs. 110croresfunded by several external 
agencies such as UGC-DRS, DSA, ICMR, CSIR, MoEF, BRNS, DAE, 
ICSSR,DST-FIST, DST-PURSE, DBT-ILSPARE etc. The majority of the 
funded projects undertaken by different departments mostly fall under the 
research areas designated as top most priority and of “national importance”. 
Detailed information is available in the Evaluative Report of the respective 
departments. 

b. Inter-institutional collaborative projects and grants received 
i) All India collaboration; ii) International  

During last five years, a large number of inter-institutional collaborative 
projects were initiated with both National & International Bodies/Institutions.  
i) National collaborations – Siemens Centre of Excellence in Industrial 
Automation; Anchor Institute; Textile Sector; RRACT, Indore; TIFR, 
Mumbai; DST-NRDMS; Birbal Sahni Institute of Paleobotany, Lucknow etc. 
(grants received worth more than Rs. 100 crores). 
ii) International collaborations - Centre for Urban studies in collaboration 
with University of Leicester, UK; Micro-nutrient initiative, Canada; Flour 
fortification project, University of Cornell, USA; Sumy State University, 
Ukraine; Zero-gravity project, UN office for outer space Affairs; Engelhardt 
Institute of Molecular Biology, Russian Academy of Sciences, Moscow, 
Russia; IRCCS, Pisa, Italy; University of Verona Medical School, Verona, 
Italy; IGBMC, France; Reduction of sodium consumption in SEAR countries, 
WHO-SEAR etc. (grants received worth more than Rs. 20 Crores) 

 The evaluative report of the departments would reflect details. 

3.3 RESEARCH FACILITIES 

3.3.1  What efforts have been made by the university to improve its 
infrastructure requirements to facilitate research? What strategies 
have been evolved to meet the needs of researchers in emerging 
disciplines? 

The university provides basic infra-structure, including financial support in the 
form of research equipments, software, books and journals and physical space 
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and other infrastructural facilities required for setting up laboratories along 
with IT support to carry out research projects. Majority of the departments 
have their own Computer facilities for students and especially for research 
scholars. In addition, individual faculty members have also been provided 
computers.  

Following are few of the major strategies and highlights of efforts put in by 
the university to improve its infrastructural requirements to facilitate research 
activities within the MSU campus: 

a. The Departmental libraries have access to journals/e-journals/books. 
b. The Computer Centre caters the university campus by providing 

excellent internet connection and Wi-Fi facility. It also offers links 
through the university website to various e-resources available 
throughout the world. The Centre also provides 24x7 facilities to 
faculty members as well as the research scholars in their hostels 
through optical fibre and Wi-Fi networking.  

c. In order to boost the emerging fields of Bio-informatics, Bio-
Technology, Nanoscience and Nanotechnology, Green Practices, etc. 
the University has set up special laboratories fully equipped with 
sophisticated equipments and necessary softwares. 

d. In order to facilitate advance research in the various fields of Science 
& Technology at nanoscale that in turn would lead to the development 
of innovative products for societal benefits, a new course of 
Nanoscience and Nanotechnology has been initiated at the Department 
of Applied Physics. 

e. Environmental Science and Geography have the state of art facilities 
for Soil, Water and Environment testing facilities. National Green 
Tribunal (West Zone) Pune, have awarded several case studiesto test 
the environmental industrial disputes to The M.S. University of 
Baroda.  

f. Dr. Vikram Sarabhai Institute of Cell and Molecular Biology, Science 
Block, Faculty of Science has been set up with the financial support 
from DBT-ILSPARE, New Delhi; DST-PURSE, New Delhi and Govt 
of Gujarat for carrying out the cutting edge research in the area of 
science and technology. It is also currently being used as Common 
Instrumentation facility that caters to the need of high-end instruments 
procured for the purpose of conduct of research activities across the 
faculties of the University. 

Some of the high-end instruments that are available at the central 
instrumentation facility are as follows: X-Ray Diffractometer (Singal Crystal), 
400 MHz NMR, Two Powder X-Ray Diffractometer, SEM-EDX, GC-MS, 
High Performance Computer Cluster, Atomic Force Microscope, Polarizing 
Microscope with hot stage, BET Surface Area Analyzer, Fluorescent 
Activated Cell Sorter (FACS Aria III), LSM-710 Confocal Microscope (Carl 
Zeiss), Ultracentrifuge, LC-MS/MS (3200 Q Trap and gradient LC), Realtime 
PCR (Applied Biosystems), Cryopreservation facility (Liquid Nitrogen 
Tanks), Western Blotting and 2-Dimensional proteomic platform, etc.  
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Apart from these there are many other instruments that are available at various 
departments such as FTIRs, UV-Vis Spectrometers, DSC, DTA-TGA,Particle 
size analyzer, rheometer, tensiometer, Impedance phase Gain Analyser, AAS, 
Raman Spectrometer,Gradient PCR, CO2 Incubator, Fluorescent Phase 
Contrast Microscope, Stereomicroscopes, Electroporators, Biosafety Cabinets, 
Shakers, Nano-drop, Multimode Plate Reader, HPLC, etc. 

3.3.2  Does the university have an Information Resource Centre to cater 
to the needs of researchers? If yes, provide details of the facility. 

The M.S. University of Baroda has established a world class Cyber Library in 
its Central Library the Hansa Mehta Library with on-line subscription of 
almost all leading journals in all fields of study. The library on a regular basis 
updates all the researchers of recent developments and informs the teachers 
across the university to get registered in various registry initiated by UGC and 
MHRD, for eg. ORCID profile etc. 

3.3.3  Does the university have a University Science Instrumentation 
Centre (USIC)? If yes, have the facilities been made available to 
research scholars? What is the funding allotted to USIC? 

Yes, the University has a well maintained Central Instrumentation Facility 
housed at Vikram Sarabhai Institute of Cell and Molecular Biology, Science 
Block, Faculty of Science.  It works as University Science Instrumentation 
center (USIC) and offers a central facility that houses and takes care of minor 
repairs as well as maintenance of  sophisticated analytical instruments. The 
main objective of this USIC is to provide all the researchers and students of 
various departments belonging to Faculty of Science, Pharmacy and 
Technology & Engineering. A centralized liquid nitrogen distribution facility 
is maintained by the Department of Chemistry at the Faculty of Science for all 
the science and technology departments. Training programs, Workshops, 
Seminars and various Brain-Storming Sessions in emerging areas of science 
and technology are organized regularly for laboratory staff and research 
scholars. The University is currently having DST-PURSE program (Rs.9 
Crores) and Department of Biotechnology, Inter disciplinary Life Science 
Program for Advanced Research & Education (DBT-ILSPARE) (Rs. 13 
crores) has enabled the University to procure and install various high-end 
research equipments. 

3.3.4  Does the university provide residential facilities (with computer 
and internet facilities) for research scholars, post-doctoral fellows, 
research associates, summer fellows of various academies and 
visiting scientists (national/international?) 

Research scholars and research associates are accommodated in the University 
hostels while visiting scientists are accommodated in the University guest 
house. In case the duration of stay of the visiting scientist is likely to be an 
extended one, then University quarter are provided to such visitors. The entire 
hostel complex, guest house and university quarters are Wi-Fi enabled hence 
scholars don’t find any difficulty in their work. 
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3.3.5  Does the university have a specialized research centre/workstation 
oncampus and off-campus to address the special challenges of 
research programmes? 

Yes, the University has several specialized research centres on-campus to 
address the special challenges of research programmes. Following are the list 
of research centre within the university campus: 

a. Anchor Instituteof Textiles. 
b. Centre for Genome Research 
c. Centre of Excellence in Material Science and Nano-polymeric materials 
d. Center for Research and training in co-operative banking and micro 

finance 
e. Centre of Excellence in Polymers 
f. Centre for Urban Studies 
g. Centre for Canadian Studies 
h. Cluster Innovation Centre 
i. Dr. Vikram Sarabhai Institute of Cell and Molecular Biology 
j. Maharaja Ranjitsinh Institute of Design 
k. Nodal Agency for Nutrition & Health Counseling Centre  
l. Oriental Institute 
m. Siemens Centre of Excellence in Industrial Automation 
n. TIFAC-Core NDDS 

o. Women’s Studies Research Centre 

3.3.6 Does the university have centres of national and international 
recognition/repute? Give a brief description of how these facilities 
are made use of by researchers from other laboratories. 

a. Centre for Genome Research: 

The “Centre for Genome Research” was established at the M. S. University in 
2001 with the main objective to promote the use of new and emerging 
technologies, including genome analysis and bioinformatics for the study of 
microbial and plant genomes, with particular emphasis on applications for 
industry and agriculture. The major focus of the centre is on the use of 
biotechnological approaches such as improvements in crop productivity and 
the development of agricultural biotechnology in Gujarat. A modest 
Laboratory has already been created.  Initial support was received from GSFC 
Science Foundation. During the subsequent years, funding from various 
national and international agencies has been received for several research 
projects.  
 
The Centre endeavors to augment its training and research capabilities and 
focus on the use of new and emerging technologies for genome analysis and 
study of gene expression and function.  Gujarat State Biotechnology Mission 
(GSBTM) has supported the centre as a Centre of Excellence in Microbial 
Genomics.    
 
One of the main projects being undertaken at the Centre is the study of crop 
disease with focus on the study of rice-blast disease. In addition, we use these 
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new technology platforms for studies in gene expression for research on drug 
discovery and development.   

 
Available Infrastructure: 

Sr. 
no Details of Infrastructure & Lab facilities 

1 Gene Expression Analysis (Micro array & RT-PCR) 
2 Genomics Lab 
3 Proteomics facility 
4 Microscopy (Confocal, Fluorescence) 
5 Bioprocess Lab (Pilot & Lab scale):Bioengineering 2L Fermentor- 3, 20L Fermentor – 1 
6 Bioinformatics 
7 Plant Tissue Culture labs, green house – 2 
8 Training & Conference rooms 

 

Sr. 
No. List of Equipment 

1 Gene chip 3000 7G Micro array system 
2 RT-PCR 7900 HT 
3 Light Cycler Real-time PCR 
4 Model CEQ 8000 DNA analysis system fully automated, 8 capillary array 
5 Biomek 2000 Bio robotics Liquid handling system complete with controller & 

bioworks software 
6 Nanodrop 
7 Ultracentrifuge Optima MAX-XP 
8 2-D Gel Electrophoresis system 
9 Confocal Microscope LSM 700 

10 CO2 Incubator 
11 Biolistic Particle Delivery system PBS 1000 
12 Bioreactors (2L & 20L) 
13 Microplate reader 

 

CLUSTER INNOVATION CENTRE 

The National Innovation Council (NInC), under the Chairmanship of Mr. Sam 
Pitroda, was established to create a roadmap for the ‘Decade of Innovations 
2010-2020’, as declared by the Honorable Prime Minister. NInC has initiated 
multiple activities to spread the message of innovation across the country and 
to create an Indian model of Innovation.  

NInC has provided support for a pilot initiative at the Maharaja Sayajirao 
University of Baroda, Vadodara. This is a unique initiative that is being seeded 
in an academic setting for the first time, backed with the support and guidance 
of a prestigious national organization like NInC. CIC-MSU was established in 
June 2012 at Genome Research Centre. At CIC-MSU Vadodara, our aim is to 
foster an innovation ecosystem and provide a platform for entrepreneurship 
within the university system.  
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The Objectives of CIC-MSU are: 

• Creation of a Bio-incubator facility which will provide an infrastructural 
support to biotech entrepreneurs/ start-ups 

• Educate and sensitize researchers/ students/ faculty on innovation 
• Organize workshops, conferences & focused group discussions on relevant 

field topics 
• Develop ideas/ concepts originating out of MSU into novel innovations 
• Foster collaborations with industries, R&D institutes, funding agencies 
• Help commercialize innovations arising out of MSU 
• Provide hands-on training to students  
 
Details of the Start-ups/Incubatees 

 
Sr. 
No Incubatee Project Title Area BIG 

Grant 
1 Dr. Vinod 

Kuberkar 
(Western Range 
Biopharmaceutic
als) 

Autologus cellular therapy for 
cancer using activated dendritic 
cells 

Therapeutics- 
Oncology 

Yes 

2 Mr. Vikas 
Mehra (Ph.D 
Scholar) 

High affinity single chain variable 
fragment (scFv) against Tumor 
Necrosis Factor alpha (TNF- α) & 
Interleukin-17 Receptor (IL-17R)  

Therapeutics- 
Inflammatory 
diseases 

Yes 

3 Dr. Bhaskar 
Vyas 
(Totipotent Cell 
Ltd) 

Treatment of osteoarthritis patients 
using autologous mesenchymal 
stem cells  

Stem cell 
therapeutics 

Yes 

4 Mr. 
Chandrashekar 

Expression of human albumin in 
novel system 

Therapeutics- 
Blood products 

Yes 

5 Ms.Sushma 
Meshram 
(Ph.D scholar) 

Application of Pentose Utilizing 
Strains(s) for Higher Ethanol 
Production from Hemicelluloses 

Thereapeutics Yes 

 
b. ‘Centre of Relevance and Excellence’ in New Drug Delivery 

Systems (NDDS)-TIFAC: The Mission REACH programme 
(Relevance and Excellence in ACHieving new heights in 
educational institutions) was launched by TIFAC (Technology 
Information, Forecasting and Assessment Council) during October 
2000, aiming towards the development of human resources of 
international standards, imparting high quality education in chosen 
areas of high relevance to industry and society by creating 
sustainable linkages between academia and industry. The key 
element of the programme was the successful operation of the 
trilateral partnership among the TIFAC and the selected institution 
and the collaborating industry in accordance with the agreement for 
the project. The Centre made a significant contribution in 
promoting research activities and education in the area of NDDS as 
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evident from the inclusion of course content at UG and PG levels 
in almost all the universities and colleges of India. The Centre also 
promoted one full-fledged Master in Pharmacy program in New 
drug delivery system in 2006. Agreement was further extended on 
29th July 2008 based on the past contribution and excellence 
displayed. The Centre has promoted the basic understanding and 
provided trained manpower to pharmaceutical industries to have 
competitive edge among developing nations and also provided 
enough background to compete with pharmaceutical companies 
worldwide. It helped the industries to provide drugs and medicines 
at an affordable cost with superior efficacy and affordability to 
common masses especially for diseases more prevalent in India. 
This is evident from the fact that major Pharmaceutical industries 
created separate division for NDDS research in their research 
centre during the last decade.  

c. The recently established Centre for Urban Studies (CUS) at the 
MSU is an autonomous body with the main objective to develop as 
a unique resource for understanding one of the most pressing 
concerns in contemporary South Asia: the consequences of 
urbanization.  It promotes academic and professional awareness of 
and scholarship on urban heritage, history, culture, conservation, 
planning and sustainability in Vadodara, the Gujarat region, India, 
and South Asia via series of research, teaching and enterprise 
activities. In order to understand the multiple phenomena that 
contribute to urban studies, the Centre has an active participation of 
available expertise at MSU and in India in the core disciplines: 
Archaeology, Architecture, English, Environmental Sciences, 
Geography, History and Museology. Broader academic and 
professional contributions will derive from the following areas: 
Economics, Engineering, Geology, Law, Political Science, Social 
Work and Sociology. 

3.4  RESEARCH PUBLICATIONS AND AWARDS 

3.4.1  Does the university publish any research journal(s)? If yes, 
indicate the composition of the editorial board, editorial policies 
and state whether it/they is/are listed in any international 
database. 

Yes, the University has a dedicated Research publication cell and research 
journal and magazines are being directly published by different /academic 
units of the university.  

The Oriental Institute publishes two journals: 

a. Journal of Oriental Institute (ISSN: 0030-5324) 
This journal is quarterly and in its 64th volume. It is edited by Dr 
Shweta Prajapati and has Dr. Ramnath Pandey and Dr. Sharmila 
Bagchi in its editorial board 
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b. Svadhyay (ISSN: 2250-0391) 
This journal is in Gujarati and in its 51st volume. It is edited by Dr 
Shweta Prajapati assisted byMr. J.K. Umrethia 

Both these journals have very distinguished scholars as advisory members. 

Additionally two journals one in Science and Technology and the other in Arts 
and Social sciences used to be published in the University both were 
discontinued almost a decade back attempts are being made to revive them. 
The journal in Science and technology was revived recently. 

Journal of The Maharaja Sayajirao University of Baroda (ISSN: 0025-0422).  

This journal is edited by Prof C.N. Murthy  

The composition of the editorial board is as follows: 

a. Prof. A.C. Sharma (Physical Sciences) 
b. Prof. A.N. Misra (Biological & Pharmaceutical Sciences) 
c. Prof. Arun Pratap (Physical Sciences) 
d. Prof. A.V. Bedekar (Chemical Sciences) 
e. Prof. H. M. Patel (Engineering Sciences) 
f. Prof. K. Muralidharan (Mathematical Sciences) 
g. Prof. L.S. Chamyal (Environmental & Geological Sciences) 
h. Prof. Rasheedaunnisa Begum (Biological & Pharmaceutical Sciences) 

The Journal is mainly intended to publish original research papers contributed 
by the teachers and research scholars of the Maharaja Sayajirao University of 
Baroda. All manuscripts, books and publications for review are addressed 
directly to the Editor (editor.msujst@gmail.com) 

3.4.2  Give details of publications by the faculty: 

The Maharaja Sayajirao University of Baroda has a long history of publishing 
its research findings across all disciplines of the University. Figure 1 shows 
the growth of the publications since the inception of the university as depicted 
by SCOPUS. Needless to mention that the total number of publications 
exceeds what is represented here by several folds but what is shown is the best 
as per international standards. The total number of publications in the period 
2010-2015 account to 1921out of which 1526 are research articles and there 
are 35 book chapters as shown in Table 1. 
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1. Number of papers published in peer reviewed journals (national / 
international): 

 

 

Fig. 1: Change in number of publications    Fig. 2: Discipline wise contribution 

2. Category of publication 

Table 1: Category of Publications (Source: Scopus) 

Year 
Category of publication 

Articles Conference 
Papers 

Review 
articles 

Book 
Chapters Letters Others Total 

2010 220 42 15 03 02 06 288 
2011 269 52 09 16 07 07 360 
2012 285 49 10 05 01 01 351 
2013 273 41 12 04 03 05 338 
2014 257 33 12 02 03 02 309 
2015 242 09 15 05 00 04 275 
Total 1546 226 73 35 16 25 1921 
% 80 12 04 2 1 1 100% 

 
Fig. 2 represents discipline wise contribution and we find that considerable 
amount of interdisciplinary work is being done in the University as shown in 
Fig.3. This trend has shown a sharp increase in the last five years. 

  
Fig. 3: Change in the interdisciplinary publications 
 for different 5 year blocks 
 

The overall h index of the university is 60. The total number of citations is 
over 24757  

Fig. 4: Change in the total number of 
publications for different block years 
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Fig. 5 Citation profile of the Maharaja Sayajirao University of Baroda 

Table 2: Number of Publications and number of citations 

Year Number of publications No. of Citations 
2010 288 2815 
2011 360 3484 
2012 351 4086 
2013 338 4806 
2014 309 4958 
2015 275 4608 
Total 1921 24757 

  
3.4.3 Give details of  

• faculty serving on the editorial boards of national and 
international journals.  

Approximately, there are about 50 faculty members serving on the editorial 
boards of national and international journals. 

• Faculty serving as members of steering committees of international 
conferences recognized by reputed organizations/ societies 
Many faculty members have served as members/secretaries/convener 
of steering committees of international/national conferences 
recognized by reputed organizations/ societies. 
 

3.4.4  Provide details of  
• Research awards received by the faculty and students  
• National and international recognition received by the faculty 

from reputed professional bodies and agencies 

A very significant number of faculty and the students of the university have 
received national and international recognition for their contribution in the 
area of research and academics. The details of research awards and 
recognitions received by the faculty and research fellows are as under: 
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Year Total International National State University Dist College 
2010-2011 80 23 44 5 3 5 0 
2011-2012 62 14 38 4 2 04 0 
2012-2013 65 15 34 11 1 0 4 
2013-2014 32 16 26 06 06 07 00 
2014-2015 100 39 44 9 8 0 0 

 

3.4.5 Indicate the average number of successful M. Phil. and Ph.D. 
scholars guided per faculty during the last four years. Does the 
university participate in Shodhganga by depositing the Ph.D. 
theses with INFLIBNET for electronic dissemination through open 
access?  

The average number of successful Ph.D awarded in the last four years (2011-
2014) comes around 700. There are almost 400 teachers who are approved and 
recognized by the Post Graduate Council for provding guidance for Ph.D and 
hence the ratio of Ph.D scholars per individual faculty turns out to be 1.75. 

Theses and dissertations are known to be the rich and unique source of 
information and in order to provide a platform for research scholars to deposit 
their Ph.D. theses and make it available to the entire scholarly community in 
open access; the M. S. University of Baroda initiated its participation in the 
Shodhganga@INFLIBNET in the year 2012. MSU has started contributing 
thesis in soft copy to INFLIBNET and is being uploaded on the following site 
http://shodhganga.inflibnet.ac.in/. The repository has the ability to capture, 
index, store, disseminate and preserve ETDs (Electronic Theses and 
Dissertations) submitted by the researchers. In the year 2015, MSU has been 
ranked among top 5 Universities across the India regarding contribution 
to SHODHGANGA. 

3.4.6 What is the official policy of the university to check malpractices 
and plagiarism in research? Mention the number of plagiarism 
cases reported and action taken.  

The university takes a very serious note of academic malpractice and 
plagiarism in research. If such cases are identified and established after 
independent enquiry, befitting punishments are given so as to reduce any such 
future incidents. In some cases, few teachers in the past were debarred for a 
period of five years from research guidance. All Ph.D Thesis are put on the 
University website for a period of one month after the final viva-voce, and 
only if there are no claim/ contests on the contents in this period the award 
notification is issued.  

To prevent plagiarism the university has acquired anti-plagiarism software 
“TURNITIN” that can be accessed through intranet. All departmental heads 
are provided with an ID and password and all faculty members are being 
trained online as well as offline mode on usage of this software. The Heads 
and Faculty members are advised to check the projects reports and thesis for 
similarity index and encouraged to keep the record of the same test.  

88

http://shodhganga.inflibnet.ac.in/


3.4.7 Does the university promote interdisciplinary research? If yes, 
how many interdepartmental/interdisciplinary research projects 
have been undertaken and mention the number of departments 
involved in such endeavors? 

The M.S. University of Baroda has been pro-active in promoting the 
interdisciplinary research in the last five years and some of the significant 
outcomes are as follows: 

a. Dr. Vikram Sarabhai Institute of Cell & Molecular Biology was 
established in the year 2012 to expand access to high quality 
interdisciplinary research and integrated teaching for young bright 
minds of India. Interdisciplinary research in Life science is supported 
by DBT, Govt of India, which has been initiated in the year 2010. 
Later Five Year Integrated Teaching Programme of MSc in Cell and 
Molecular Biology has been started from the academic year 2012-
2013, with an additional help from the Govt of Gujarat. The Institute is 
established with high quality infrastructure facility which includes 
central instrumentation facility for high-end research equipments 
which are available for all departments in the university as well as 
outside university. The Institute has qualified Operators and well-
equipped laboratories serving as an important asset for all the 
researchers and is an impetus to the interdisciplinary research. Highly 
relevant research areas of national importance in the area of human 
health and agriculture such as stem cell and regenerative medicine, 
disease pathogenesis, development of drug delivery systems are carried 
out with interdisciplinary approach involving almost all the 
departments of science and technology. Academic and R&D 
organizations/institutes, various pharmaceutical and biotech companies 
and hospitals are also regularly participating in the interdisciplinary 
collaborative research. 

b. Centre for Urban Studies have been established with the major focus 
to bring departments such as History, Fine Arts, Science, Technology 
& Engineering, Economics, Commerce under one roof and work for 
the overall future and ongoing challenges of our society.  

3.4.8  Has the university instituted any research awards? If yes, list the 
awards. 

The University has a K.G Naik Gold Medal instituted that is awarded to 
outstanding contributors to the field of chemistry and it is given during the 
convocation and the awardees give an oration on their field of research. Some 
of the noted recipients include Prof. R. Kumar, Prof. R. Mashelkar, Prof. G.D. 
Yadav. Apart from this, the University has successfully initiated to constitute 
discipline wise research awards for best research paper annually keeping 
emphasis on impact factor, citations etc in order to promote high quality 
research within the campus. Apart from certificates, monitory awards are 
given to young scholars (Ph.D students, M.Sc. Project students) and young 
faculty members for their remarkable achievements in regards to their 
contribution in the published articles. 
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3.4.9  What are the incentives given to the faculty for receiving state, 
national andinternational recognition for research contributions? 

The University ensures that the meritorious faculty is felicitated at various 
levels for their achievements for receiving state, national and international 
recognition. Usually, a letter of appreciation from the Hon’ble Vice-
Chancellor and the honor associated with such distinction is bestowed upon. If 
such a distinction is received by a relatively junior teacher she/he is given due 
consideration in promotions as well as membership of academic 
bodies/committees of the university. 

3.5  Consultancy 

3.5.1  What is the official policy of the University for Structured 
Consultancy? List a few important consultancies undertaken by 
the university during the last four years. 

The concept of consultancy by faculty members in providing their expertise 
have always existed in the university. Since many years, however, the idea of 
a structured consultancy at institutional level is of recent origin and came into 
being with the establishment of Office of Research and Consultancy Cell 
(RCC)in the year 2012. 

The university has tremendous potential for structured consultancy in the 
areas ranging from Engineering and Technology, Nutrition, Sculpture etc. 
The RCC provides interface with Industry and other agencies willing to 
utilize the expertise of the faculty. The main objective of the RCC is to bring 
the university and society closer and allowing the academic community to 
actively participate in the contribution of growth and development of the 
society at large. Hence, the office of RCC wishes to encourage the university 
academic staff to undertake consultancy assignments in the areas of their 
academic and research pursuit realizing that the benefits accrued are four-
fold. 
• The expertise and facilities of the university are utilized for scientific 

technological, commercial and social development, benefiting society as a 
whole. 

• A unique opportunity is provided to the faculty members to enrich their 
knowledge and experience in solving the problems of the real world. 

• The additional knowledge and experience thus, gained are imparted to the 
students  

• A fairly significant income will accrue to the university to supplement 
other revenues and grants. 

Following are the few examples of important consultancies undertaken by the 
University teachers in the last five years: 

a. Monitoring of Water & Air Quality in Surrounding and report on 
Environment Management of M/s. Anil Starch Products and Anil 
Biochem Ltd  by Ms. Arti D Galgale Faculty of Technology & 
Engineering, Duration: 4 Weeks; Amount:  Rs. 1,20,000/-&University 
Share   Rs. 43,750/-  
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b. Monitoring of Ambient Air Quality and Study on Environmental 
Management System of Navlakhi Port, Gujarat Maritime Board 
National Green Tribunal, Pune  by Mr. Upendra D Patel & team, Dept 
of Civil Engineering, Duration: 3 Months; Amount:  Rs. 4,00,000/-
&University Share Rs. 1,56,621/- 

c. Testing Polycyclic Aromatic Hydrocarbon (PAH) in Rubber Process Oil 
and Tyre Specimen with M/s. CEAT Tyre Industrial Research 
Centre, Halol   by Mr. Shailesh R Shah, Dept of Chemistry, Faculty of 
Science, Duration: 1 Month; Rs. 1,20,000/-     

d. Madhya Gujarat Vij Company Ltd. (MGVCL) for conduction of 
Psychological test 16PF for senior engineers of MGVCL  by Mr. 
RashminSompura, Dept of Psychology, Faculty of Education 
&Psychology&University Share  Rs. 9750/- 

e. Development of Polymer derivatives from Terephthaloyl Chloride and 
Isophthaloyl Chloride with Transpek Industry Limited, Race Course, 
Vadodara  by Prof. P.T. Deota , Dept of Applied Chemistry, Duration: 
12 Months; Amount : Rs. 4,92,000/-&University Share Rs. 1,00,000/- 

f. Report on Compliance by M/S Godavari Biorefineries Ltd., on directives 
issued by CPCB as per order of Hon’bleNational Green Tribunal 
(NGT), Pune Bench  by Mr. Upendra D Patel & team; Dept of Civil 
Engineering, Duration: 3 Months; Amount:  Rs. 4,50,000/-&University 
Share Rs. 1,43,244.50/- 

g. Remediation of Ground water and soil Contamination for the MIDC, 
Waluj, Dist. Aurangabad as per order of Hon’ble National Green 
Tribunal, (NGT) Pune Bench  by Dr. Upendra D Patel & team; Dept of 
Civil Engineering; Duration: 6 Months; Amount:  Rs. 4,00,000/- 

h. M/s Siemens Technology and Services Pvt. Ltd, Bangalore  by Dr. 
ArunAnand, Dept of Applied Physics, Rs. 9 lakhs for the year 
2013&University Share  Rs. 1,81,600/-  

i. M/s Siemens Technology and Services Pvt. Ltd, Bangalore   by Dr. 
ArunAnand, Dept of Applied Physics, Rs. 9 lakhs for the year 
2014&University Share  Rs. 1,81,600/-  

3.5.2 Does the university have a university-industry cell? If yes, what is  
its scope and range of activities? 

The office of Research and Consultancy Cell (RCC) has been established in 
the University to promote and coordinate research, consultancy-related 
activities, Intellectual Property Rights (IPR) and University Sponsored 
Research Projects vide Syndicate Resolution No. 22, dated 31-8-2012 and 
passed by the Senate Ordinace No. O.296.The M. S. University of Baroda, 
Vadodara has always laid emphasis on the cultivation of strong links with 
industry and promotion of research work and various industrial activities by 
the faculty members and students. RCC carries out several activities in order 
to keep up with the growing volume of industrial liaison activities, and even 
more importantly, to catalyze the further growth and development of 
interaction between the University and Industry. The Research and 
Consultancy Cell is responsible for the management of the following 
activities: 
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• University Supported Projects 
• Sponsored Industrial Research Projects 
• Industrial Consultancy Projects 
• Intellectual Property (Patents, copyrights etc.) arising out of the above 

activities 

Apart from the office of RCC, the university also runs an Industrial 
Mathematics Cell housed in the Faculty of Technology & Engineering. 

3.5.3  What is the mode of publicizing the expertise of the University for 
Consultancy Services? Which are the departments from whom 
consultancy has been sought? 

The regions in and around Vadodara has emerged out as one of the major 
industrial centre in the country and it has flourished particularly in the areas of 
pharmaceuticals, petrochemicals, and allied industries. The strategic location 
of the university has always attracted various petrochemicals, pharmaceuticals 
and allied industries, in particular, to venture into new linkages and 
partnerships with the faculty members within the university campus. Many 
faculty members and alumni have also been members of civic bodies as well 
as members in various state government agencies over the years and in a way 
have campaigned for the university. The office of RCC has been active in 
facilitating the meetings/discussions between the CEOs/Research Directors 
and the university faculty members; conducting workshops/brain-storming 
sessions on topics that tremendously help in publicizing the available expertise 
of the university. The office of Directorate of Corporate Affairs has played a 
significant role so as to institutionalize consultancy activities. The initiatives 
taken have resulted so far in a large number of consultancies in the last four 
years.   

Following is the list of few major departments from whom consultancy has 
been often sought: 

i. Accountancy 
ii. Applied Chemistry 
iii. Applied Arts 
iv. Architecture 
v. Chemistry 
vi. Civil Engineering 
vii. Environmental Engineering 
viii. Geology 
ix. Metallurgical Engineering 
x. Microbiology 
xi. Sculpture 
xii. Structural Engineering 

3.5.4  How does the university utilize the expertise of its faculty with 
regard to consultancy services? 

The university has been successfully utilizing the expertise in the areas of 
science and technology; engineering; architecture; accountancy; environment 
science; performing arts; social work; family welfare etc.  
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Following are few of the highlights of the expertise utilized by the university 
with regard to consultancy services: 

a. A very large number of paintings, sculptures designed by the faculty 
members of Fine Arts are often used within the university campus for 
the aesthetic purposes and also for showcasing the University’s 
excellence in the field of Fine Arts during different occasions such as 
conferences, seminars, major events etc. 

b. Faculty members from the Performing Arts on a regular basis provide 
the logistics for conducting the cultural and musical programmes 
during several major events that happen within the university premises. 

c. A beautiful sculpture “VAD Vraksh” was fabricated and designed by 
the University alumni for Vadodara Municipal Corporation and has 
been installed in a major strategic area of the city. 

The University gets a part of the remuneration offered to its faculty members 
for consultancy services from their clients. 

3.5.5 List the broad areas of consultancy services provided by the 
university and the revenue generated during the last four years. 

The broad areas of consultancy services are as follows: Accountancy and 
Finance, Management, Economics, Mechanical Engineering, Applied 
Mechanics, Civil Engg., Environment Engineering, Chemistry, Biochemistry, 
Botany, Microbiology, Engineering Section, Applied Physics, Applied 
Chemistry etc. are the major areas where teachers our university have taken up 
the consultancy work with various industries. Total revenue generated since 
2013-2-14(since the inception of the Research and Consultancy Cell) is Rs. 
50,49,430/- through total 52 industrial consultancies. Details of the same are 
provided in Evaluation Report of Research and Consultancy Cell. Following is 
the list of consultancies undertaken in different fields/areas: 

a. Dr. A.S. Nerurkar, Dept of Microbiology 
 Subject: Microbiological and Molecular Identification of Clostridium 

SPP from Gelatin samples of Raymon Patel Gelatin Pvt Ltd. Anand 
b. Mr. J.R. Mehta, Dept of Mechanical Engg, 

Subject: Investigation of Direct and Indirect Evaporative Cooling at 
Vadodara with M/s Techno Consultancy, Vadodara 

c. Dr. Upendra D. Patel, Dept of Civil Engineering 
Subject: COD removal from secondary treated wastewater for 
improvement of Evaporator performance with M/S Deepak Nitrite Ltd, 
GIDC-Dahej, Dist-Bharuch 

d. Dr. J.R. Mehta,Dept of Mechanical Engg 
Subject: Investigation on air-liquid contacting devices with Creation 
Cooling Towers, Vadodara 

e. Mr. Navnit K. Prajapati, Dept of Pharmacy 
Subject: Synthesis and biological evaluation of some Benzazepine 
derivatives for Alzheimer’s Disease with Apicore Pharmaceuticals 
Pvt. Ltd. , Vadodara 

f. Ms. Arti D Galgale,  Mr. Nirav G Shah and Ms. Sangita Patel, Dept 
of Civil Engineering 
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 Subject: Monitoring of Water & Air Quality in Surrounding and report 
on Environment Management of M/s. Anil Starch Products and Anil 
Biochem Ltd 

g. Mr. Upendra D Patel, Ms. Arti D Galgale, Mr. Nirav G Shah, and Ms. 
Sangita Patel, Dept of Civil Engineering 
Subject: Monitoring of Ambient Air Quality and Study on 
Environmental Management System of Navlakhi Port, Gujarat Maritime 
Board National Green Tribunal, Pune 

h. Mr. Shailesh R Shah, Dept of Chemistry 
Subject: Testing Polycyclic Aromatic Hydrocarbon (PAH) in Rubber 
Process Oil and Tyre Specimen with M/s. CEAT Tyre Industrial 
Research Centre, Halol 

i. Mr. Rashmin Sompura, Dept of Psychology 
Subject: Madhya Gujarat Vij Company Ltd. (MGVCL) for conduction 
of Psychological test 16PF for senior engineers of MGVCL in April 
2013. 

j. Prof. P.T. Deota& DR. R.K. Sharma, Dept of Applied Chemistry 
Subject: Development of Polymer derivatives from Terephthaloyl 
Chloride and Isophthaloyl Chloride with Transpek Industry Limited, 
Race Course, Vadodara 

k. Mr. Upendra D Patel, Ms. Arti D Galgale, Mr. Nirav G Shah and Ms. 
Sangita Patel, Dept of Civil Engineering 
Subject: Report on Compliance by M/S Godavari Biorefineries Ltd., on 
directives issued by CPCB as per order of Hon’ble National Green 
Tribunal (NGT), Pune Bench 

l. Dr. Upendra D Patel, Dr. H.M. Patel, Ms. Arti D Galgale and Dr. Nirav 
G Shah, Dept of Civil Engineering 
Subject: Remediation of Ground water and soil Contamination for the 
MIDC, Waluj, Dist. Aurangabad as per order of Hon’ble National Green 
Tribunal, (NGT) Pune Bench 

m. Dr. Arun Anand, Dept of Applied Physics 
Subject: M/s Siemens Technology and Services Pvt. Ltd. 

3.6 Extension Activities and Institutional Social Responsibility (ISR) 

3.6.1  How does the university sensitize its faculty and students on its 
Institutional Social Responsibilities?List the social outreach 
programmes which have created an impact on students campus 
experience during the last four years. 

 The university frequently organizes various programmes which sensitize its 
faculty and students on its institutional social responsibilities (ISR). The 
“OUTREACH PROGRAMME” of the university, started many years back, 
regularly organizes programmes to sensitize its faculty and students on various 
issues such as safety of women, polio, fellowships to the unprivileged students 
of the society, human rights, and various social and cultural aspects. 
Information about these programs is floated through email and on university 
website for wider awareness and experience sharing. The Faculty of Social 
Work and “Prerna” program by students of Faculty of Technology and 
Engineering took up an initiative of organize sport and other cultural 
competence `among the differently abled students of the University to prepare 
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their resume and developing skills for job. Few activities from Social sciences 
and Humanities have been highlighted below: 

• Breast feeding week celebration carried out at Nutrition dept as per 
guidelines with WABA and BPNI for promoting mothers to feed babies so 
as to avoid Malnutrition scenario. 

• Nutrition Week celebration, Vadodara Mahanagar Seva Sadan (VMSS); 
NGO –Swadesh- Undera;NGO – Creation- Halol.   

• Bal AmrutamProgramme, Jilla Panchayat, Vadodara. 
• Live lecture series by SANDHAN, Deesa, Gandhinagar. 
• Training and exhibitions of craft products for different NGOs, 

BhaginiSamaj, Sahej Shishu Milap, Friends Society, Kamubdva. 
• One day workshop organized for awareness of home makers on Nutritious 

food and Packed food items. 
• National Seminar on Women Development and Empowerment in India, 

Vision, Mission and Action 
• Workshop on e-content Development 
• Awareness on water management on slums of Vadodara city at household 

level 

3.6.2 How does the university promote university-neighborhood 
network and student engagement, contributing to the holistic 
development of students and sustained community development? 

 There is a National Service Scheme whose objective is to identify the issues 
and concerns of the community and involve them in problem solving process 
and develop among themselves a sense of societal and civic responsibility.  
Towards which it is necessary to rekindle the social conscience of the student 
community, and provide them an opportunity to work with the public at large. 
In addition to the above, there are provisions for educating adults through 
community education. As an institutional approach, the University has a 
Lifelong Learning centre which inculcates different approach of learning 
mode which provides options for part time courses. 

University has centers like “Chetan Balwadi”, where vocational education is 
provided not only to the nursery children but also feedback is provided to their 
mothers, Food and Nutrition Department extends its expertise to Vadodara 
Maha   Seva -Sadan to promote awareness to the public. Community reach out 
programmes are well planned with Govt as well as Non- govt institutions, Jilla 
Panchayat, Vadodara. Training and exhibitions of craft products for different 
NGOs, Bhagini Samaj, Sahej, Shishu-Milap, Bal Amrutam Programme, 
awareness on water management in slums of Vadodara city at household level 
etc are few holistic programs for sustained community Development, which is 
part of  outreach from the University. 

PRERNA is a co-curricular event organized by the students of Faculty of 
Technology and Engineering is carrying out a community sensitization 
programme for the SPECIALLY ABLED Children& young adults, by 
provision of participating in various co-curricular and literary events which is 
helping them in developing the confidence for spreading their talent along 
with the normal people. This platform enables them to feel that they also are a 
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part of the society and they should be viewed with empathy and not sympathy. 
We are hopeful in due course of time they will become inclusive in our 
community and will not face negligence. The members of student community 
contributes their services by conducting blood donation camps, social 
upliftment programmes, sports events like tricycle riding, cricket,  community 
education, exploring all best possibilities to make participative approach 
within our existing socio-cultural environment . 

3.6.3 How does the university promote the participation of the students 
and faculty in extension activities including participation in NSS, 
NCC, YRC and other National/ International programmes? 

 A large number of students are enrolled in the National Cadet Corps (NCC) 
and National Service Scheme (NSS) activities on the campus to stimulate 
interests and create a sense of participation in matter of national defense and 
orient the youth to community service. The university also provides 
appropriate facility to its cadets.  The NCC wing has its  administrative unit 
with Teachers as leading members, representing  Army, Navy, Air-force 
wings of the university inspect the student and select some of the most 
devoted and capable one. It provides them training in regular short term 
camps. The training is given in several steps and it includes parade, section 
attack which is done by crawling on hands and feet, firefighting, quarter 
guard, Para jumping rappelling which other name for rock climbing and self-
defense. Many cadets from the different Corps are selected as best cadets 
every year and are awarded at the state and national level. 

3.6.4  Give details of social surveys, research or extension work, if any, 
undertaken by the university to ensure social justice and empower 
the underprivileged and the most vulnerable sections of society? 

• Exhibition of Arts and craft products for different NGOs and institutes 
are regular activities. 

• Workshop on Participatory Rural Appraisal (PRA) techniques. 
• Computer literacy and income generating activities 
• Six Government schools were adopted and activities on ‘Child rights 

and issues related to children’ were conducted. 
• Health and Sanitation Campaign was planned and carried out in six low 

socio economic status communities/urban slums of Vadodara city and 
also in schools of the Anghad village. 

• Awareness generation activities related to hygiene and sanitation were 
conducted with adopted areas of GSFC and L&T CSR cells. 

• Lecture delivered on personal grooming for employed women at The 
Maharaja Sayajirao University of Baroda summer camp. 

• Training and exhibition of craft products for different NGOs  
• Income Generation Activity (Khakhra Making) for Socio Economic 

Development of Weaker Sections. 
• The Foods and Nutrition Department runs a Nutrition Counseling 

Center free of cost wherein approximately 60 patients have been 
counseled over 25 working days and follow ups have been made 
thereafter. 
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• Nutritional Status Assessment and Nutrition Counseling for Sports 
Person of The M. S. University of Baroda was conducted on 10th 
October 2014, 2:00 pm to 6:00 pm, Union Pavilion, The M.S. 
University of Baroda, Vadodara. 

• Counseling was provided to mothers on Infant young child feeding 
practices and Anganwadi workers on Communication strategies  in 10 
districts  of Gujarat covering approximately  2800 Households 

• Department Staff carried out free counseling for women on  breast 
cancer, campaign  organized by Doctors cell of Vadodara  and Sujal 
charitable trust on 10th May 2014 

• Food Safety workshop was conducted for 125 beneficiaries (Cooks 
servers and cleaners and staff and supervisors) of 5 branches of Baroda 
High School on 7th Nov 2014. 

• Induction training programme for ICDS workers was conducted at 
AWTC training Center, Waghodia on July 17,2014. 

• Refresher training Programme for ICDS workers was conducted at 
AWTC training Center, Waghodia on Aug 22,2014. 

• Department Staff carried out training of Mid Day Meal Mamlatdar, Jilla 
Coordinator and Supervisors Nutritious Food Provided in Mid Day 
Meal at Sardar Patel Institute of Public Administration (SPIPA), 
Ahmedabad on March 20, 2015 

• A Talk by Department staff on healthy diet was given on  Women’s 
Day Celebrations at Commerce College, The M S University of Baroda 
on March12, 2015 

• Evaluation of kitchen of Baroda High School,ONGC , Vadodara and 
EIA FSMS certification IDP assessment of M/s Madhav Agro Foods 
Pvt. ltd for the unit approval was done by the department staff 
members. 

• Workshop on Nutrition for mothers of young Children was organized at 
Akota Aanganwadi, with Young Indians, CII, Vadodara in September 
2014. 

• Twenty three Bhavi/ Skits  on Various topics on Swatch Bharat 
Abhiyan, Nutrition, Health and Consumer awareness  in front of village 
Community/ AWTC trainees/ Primary school children was performed 
by T Y PHN students at 15 villages of Waghodia Block, Vadodara  in 
February and March  2015. 

• Organic manure demonstration and home gardening for improving food 
and nutrition security was done at Nana Ekalbara Prathmik Shala, Nana 
Ekalbara Village and Transpek-Silox Industry Private Limited, 
Vadodara, India, December 18, 2014 

• Blood Donation Camp (collected 85 bottles) was organised for the SSG 
Hospital Blood bank, through Friends Society – A voluntary Youth 
Organization, Vadodara.  

• The department celebrated Dietetics day, World Diabetes Day, Swacch 
Bharat Abhiyan as a part of extension activities. 

• A Skit and cultural activity was organised for the Government primary 
school of Karoliya village in Rural Vadodara on February 20, 2015 
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• Life Skills Education to Tribal Adolescents in collaboration with Shroff 
Foundation VIVEC – Vivekanada Institute for Vocational and 
Entrepreneual Competencies)  

• Integrated Child Development Services programs in Village Aganwadis 
adopted by Huntsman ltd.  

• Special Needs programs to Children in ARPAN 
• Child Life Programs in Hospitals 
• Chetan Balwadi Preschool programs 
• Brain Awareness Week.  
• WSRC conducts awareness session regarding gender sensitivity 

and guidelines for prevention of sexual harassment for students.  
• For wider dissemination of the issue of gender sensitivity the Center 

took the initiative to publish a Fact Sheet on the Girl Child which has 
been distributed to university students and also to the larger community 
outside of the university. These leaflets guide students and faculty 
about what is gender, gender stereotypes and some demographic data 
about condition of girls in India.  

• The WSRC Center has introduced WSRC-SAMVAD for students, 
research scholars and faculty members. SAMVAD is an exchange and 
discussion forums for intellectual enrichment. 

• More efforts towards collaboration and interaction with different 
faculties and NGOs have been made and more collaborative programs 
have been conducted. This has helped in involving more students and 
individuals from outside university also.  

• Faculty of Social work  organised workshop on Sensitizing University 
Staff And Youth On First Aid  

• Voters Day Celebration was carried out as part of Youth awareness 
programme. 

• A Training program was conducted at NYK on the topic- “Sadbhavna 
democracy and Social Justice”.  

• World Aids Day” celebration Rally was with a flag off from University 
campus and drawing competition for school children was also 
conducted.  

• Gender Sensitization Seminar was held on 11 March 2015. 
• Sensitization workshop on Gender based Violence. 
• Stress Management through Music Therapy seminar by our own staff 

& group found 80 Participants& 4 Volunteers. 
• Rural Camp held at Vansda, Navsari district from 8th to 15th December, 

2014 in which 42 students participated in upliftment rural and tribal 
(adivasi) villagers. 

 
3.6.5  Does the university have a mechanism to track the students’ 

involvement in various social movements / activities which 
promote citizenship roles?  

 

Yes. Almost all the activities are always carried out under Teacher 
supervision. The activities help the students to mould themselves as citizens 
with sensitivity. 
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‘PRERNA’ the event carried out by the students of Faculty of Technology 
and Engineering is working for the differently abled children. Faculty of 
Family and Community sciences have contributed to upliftment work for 
women in Prison, juvenile justice in Juvenile homes, contributory role in 
health of blind, differently abled and hearing impaired children through their 
school and community, Inclusive program for street children into Public health 
centers,  and primary education has been worked out this calendar year of 
2015. The WSRC has been conducting various film projections, workshops to 
sensitize the public to prevent gender bias, women abuse, sexual violence, 
substance violence.  

• Students of Studio courses at the PG level are expected to undergo an 
internship/apprenticeship programme where they work with 
artists/professionals/craftsmen/artisans of a discipline which is 
different from regular course work.  

• In the Faculty of Fine Arts, programmes are specially designed to 
integrate indigenous art traditions with contemporary art practice. India 
has timeless tradition in art and craft practices of miniature paintings; 
tribal and folk practices of metal casting, terracotta, painting; block 
printing and stenciling etc. Various kinds of leather work, puppetry, 
embroideries’ weaving techniques; glass object making techniques; 
sculptural traditions; mural and fresco traditions; paper making; etc.  

• Students choose from broad spectrum of indigenous art skills/practices 
and spend a stipulated amount of time with skilled practitioners, 
whereby they not only get exposed to and learn these art forms but 
more importantly impact the traditional practitioners too with newer 
technologies, a contemporized aesthetic framework, and providing 
them with visibility and permeability in the market. Such synergies are 
highly encouraged.  

• The Faculty believes in inclusiveness. Fine Arts Fair and the final 
display of students’ art works (The Degree show) are occasions when 
common people enter the campus and are exposed to the world of art 
and design.  

3.6.6  Bearing in mind the objectives and expected outcomes of the 
extension activities organized by the university, how did they 
complement students’ academic learning experience? Specify the 
values inculcated and skills learnt. 

The extension programme of the university has some unique components to 
develop fully matured humane professionals. Students who are placed in field 
get equipped in best ways on dealing with mindsets of communities and 
improvising them to change towards a positive acceptance mode. The process 
helps them to carry out effective implementation of any given task. 
Some of the important include Skill Laboratory training for micro skill 
development, a Self-Development and Management Programme for the 
development of managerial skills and team work to enhance the analytical and 
presentation/ projection skills of the students. All these are complemented by a 
robust field training programme of the university.  
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The “FOOT PRINT” is carried out by the students of Faculty of Technology 
and Engineering,being a part of these events helps the young to enhance their 
analyzing and rational skills, which boosts their confidence and personality 
grooming in the long run. With the responsibility of various events on them, 
the students are well trained and developed to handle situations. With the 
experiences of various sponsorships, public handling, mass communications, 
the students get hands on experience, which helps them during placement 
interviews. Pressure and stress handling, execution capabilities, management 
skills, students learn these all through event handling.  

3.6.7  How does the university ensure the involvement of the community 
in its outreach activities and contribute to community 
development? Give details of the initiatives of the university which 
have encouraged community participation in its activities. 

The Outreach programme of the university works with the double mandate of 
reaching out to the community both within the university and outside it. 
Thereby, it organizes programmes and events which try to reach out to the 
neighborhood and also to other social and cultural groups in the city. Its aim 
has been to make broad-ranging public interaction possible within the 
university premises through events such as  

Prominent outreach programs include: 

• Yugantar was a program organized in March 2012 under the leadership 
of Mr. Jigar Inamdar member of Syndicate to reach out to students for 
personality building. 

• Discussing different issues of women and providing them with a 
platform to showcase their work,  

• Organizing program for differently abled students from all over India 
“Prerna”,  

• Nurturing scientific temper and gender consciousness through 
INSPIRE (Innovative in Science Pursuit for Inspired Research) 
program to communicate the young minds the excitement of creative 
pursuit of Science. 

• Organizing plays devoted to contemporary social issues,  
• Encouraging the spirit of sharing knowledge by donating books,  
• Exposing students to entrepreneurship programs to  allow the 

participants to take their idea from a conceptual stage to a stage where 
they have a business plan, preliminary marketing plan and a greater 
understanding of their customers and value propositions, among many 
other activities organized round the year in the University 

The BBA students Associations conducts a programme called as BBA- 
BAAZIGAR. Here students are exposed to real business environment, where 
they simulate the team experiences and stress of working, surviving, 
leadership and joy of winning. This innovation is creative in itself for 
tomorrow’s entrepreneurship. 

Various levels are planned wherein the team spirit is enhanced in terms of 
exposure to business, economy of the public, self confidence to attend large 
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crowds, improvise marketing skills etc. It further moulds them towards 
becoming better managers, financers and thereof towards good 
entrepreneurship skills. 

The students in the department of Foods and Nutrition have internship 
programmes both in Dietetics and Public health streams, where they are placed 
in hospitals and health centers, public health centers   to cater the public along 
with other health associates. This enables to them to have live exposure to real 
situations and therefore all inputs to create betterment in given situation is 
practiced at hand.  

At the Department of Human Development & Family Studies, students 
provide live counseling sessions, online counseling to the needy. The FCRM 
department is actively involved in Consumer education, while Extension and 
Community work in close relation to contextual situations like water 
management, education etc. 

3.6.8  Give details of awards received by the institution for extension 
activities and/contributions to social/community development 
during the last four years. 

Our University is an institution of repute, the faculty members have been 
honored with many awards from national and international bodies. 

For the first time in the history of The Maharaja Sayajirao University, 
Guinness World Record was awarded for the largest shopping bag made from 
paper which is 18.55 m (60 ft. 10.3 in) long, 11.33 m (37 ft. 2 in) wide and 
2.94 m (9 ft. 7.7 in) deep and which was achieved by Foot Prints X4 and 
Pastiwala.com and measured at the Faculty of Technology and Engineering, 
The Maharaja Sayajirao University of Baroda, Gujarat, India, on 12 January 
2014. Limca Book of Records certificate was also awarded for the same. 

 Besides this, various social activities are organized. With the adaption of two 
villages, Shahpura and Umarva, constant work is done for the upliftments of 
the children which include distribution of educational kits, bags, cycles, the 
latest being a medical camp at Umarva.  

Under “Prayas”- an initiative for change, collaborations with Teach for India 
are made, through which the fund collected goes for the education of 
underprivileged children. 

3.7  COLLABORATION 

3.7.1  How has the university’s collaboration with other agencies 
impacted the visibility, identity and diversity of activities on 
campus? To what extent has the university benefitted academically 
and financially because of collaborations? 

University has wide range of linkages for collaboration work at International, 
National and Regional level. Following are the few selected and key 
collaborations of the university that has made a very significant impact on the 
visibility, identity and diversity of activities on campus: 
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a. Beginning of the Centre for Urban Studies at MSU,Vadodara with 
a strategic relationship with the University of Leicester in the UK and 
sponsored by a Knowledge Economy Partnership grant from the 
British Council have resulted in initiating postgraduate certificate and 
diploma courses in core areas of research and analysis, consultancy 
with actionable strategies, scholar-in-residence programme for 
academics and policy-makers of 2 to 3 months, short-term residential 
research fellowships for junior and mid-career scholars pursuing their 
Ph.D. and/or independent research project in another Indian university, 
publication of research monographs written by visiting scholars as well 
as of other books, working papers, periodicals and 
newsletters,organization of seminars, workshops and conferences on 
themes relating to core areas, hosting and maintaining a high-quality 
website with extensive web-resources and electronic databases for 
dissemination to larger user community, public lectures by 
distinguished scholars for dissemination of ideas and knowledge and 
lastly but not least the establishment of a dedicated library and 
information centre.A grant of Rs. 20 Lakhs under British Council 
Knowledge Partnership was mustered and series of events were 
organized in order to generate synergies from multidisciplinary 
perspectives. This has led to visits of Leicester representatives in 
October, 2015 and a workshop was organised on 8th October 2014 
where 35 faculty members, 15 research scholars and PG students 
interacted and apprised of their research interests.  

b. “Cultural Continuity Project”initiated by Department of 
Archaeology & Ancient History, The M. S. University of Baroda 
with Durham University, Durham, UK has significantly increased the 
foreign delegation visits. A large number of exchange students 
(Masters, Ph.D; Post-Doctorate, Research Associates) have visited 
MSU and UK. 

c. The Department of German is a part of 4 active Academic 
Collaborations with German Universities and academic institutions. 

Education University of Weingarten, Germany 

Felix-Fechenbach Berufskolleg, Germany 

Education University of Schwäbisch Gmünd, Germany 
Otto Friedrich University of Bamberg, Germany 
Under this collaboration a teacher from the Department of German is 
invited to participate in university program as a special invitee and 
German scholars visit India. In this way there is considerable 
interaction between the stake holders. 
The faculties of the Department of German have been associated with 
various consultancy and extension programs. The department provides 
the multi-national companies in and around Baroda, hospitality 
industries, hotels and schools German language teaching expertise, 
translators and interpreters. The faculties are invited to deliver lectures 
in companies like L&T on regular basis. 
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d. The initiatives taken by theOffice of International Affairs, MSU, 
Vadodara in the last five years have resulted in the universityto 
become partner university in a prestigious European union funded 
Erasmus Mundus Mobility Consortium – EUPHRATES and under 
this Erasmus Mundus Mobility Program a very large number 
of scholarship opportunities have been made available to the university 
students and staff at all levels (Bachelor, Master, PhD, post-doc 
researchers) in the last five years for the mobility to the European 
Partner Universities. 

3.7.2  Mention specific examples of how these linkages promote 

 A. Curriculum development 

The curricula are designed keeping pace with the developments in the various 
fields and also as per the requirement of the industries. The necessary 
revisions, additions in the ongoing curriculum are achieved in liaison through 
Board of Studies with the invited eminent faculty of other institutes and 
industries. Several new courses and programmes have been initiated in almost 
majority of the disciplines after receiving the inputs from the invited eminent 
faculty members. Following are some of the notable examples: 

a. To facilitate inter-disciplinary approach and encourage specialization 
in frontier areas of modern biology, the 5 Year Integrated M. Sc. 
(Cell and Molecular Biology) program have been established. It 
offers challenging and novel opportunity in life sciences to bright 
young students and motivates them to pursue research. More 
importantly, the programme was conducted in collaboration with the 
scientists from NCBS-TIFR Bangalore-Mumbai and IISER-Pune. 
Meritorious students have been provided with an opportunity to do 
summer training and dissertation at various premier institutes such as 
IISERs, NISERs, IITs, IISc, NII, NCL, NCCS, ACTREC, TIFR, 
BARC etc. Significantly, teaching was conducted by visiting faculty 
from the above mentioned institutes and abroad apart from experienced 
teachers from different departments of the Science Faculty so as to 
create and maintain highest level of research aptitude. 

b. Inclusion of Disaster Management, Environmental Studies etc. in 
the curriculum following the adoption of Choice based credit 
system (CBCS) is mainly in view of the future challenges that our 
society is going to face in these particular areas and the curriculum 
have been prepared in line with the guidelines of National Disaster 
Management, Ministry of Home Affairs, Govt. of India. Experts from 
the industries/institutes and government bodies are regularly invited as 
Guest Lecturers making significant contribution in the curriculum 
development.  

c. Post-graduate programme in nano-materials conducted by the 
Department of Applied Physics of the Faculty of Technology and 
Engineering in collaboration with other departments such as Applied 
Chemistry, Applied Mathematics and Material Science has specially 
designed the curriculum which requires the students to get trained 
during the entire last semester of the programme at reputed institutes 
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such as TIFR, PRL etc. and several industries. The students are 
expected to submit their Dissertation of the work carried out at the 
institutes/industries. 

B. Internship 

The students go for internship in various industries/organizations to get hands 
on experience and also to get an early exposure to the real-time situations. 
Students from the disciplines such as Technology & Engineering, Science, 
Commerce, Business Management, Law, Social work, Family welfare, 
environment, Foods & Nutrition, Clothing & Textiles, Fine-Arts, etc. have 
successfully initiated strong links with large-scale and small-scale industries, 
reputed R&Ds, pharmaceutical companies, banks, MNCs, CII, etc. and this 
practice has been very successful in the future placements of young dynamic 
students. 

C. On-the-job training 

Several departments in the Faculty of Technology& Engineering, Social work 
have a compulsory component of On-Job Training. The newly recruited 
faculty members are required to undergo workshops/training programmes etc 
organized by the Department of Education in order to sharpen their teaching 
skills, orientation for conducting quality research that further enhances the 
continuous professional development. The faculty development also takes 
place through updating the knowledge from the regular visits to many of the 
R&Ds of high repute. The University also encourages the faculty members to 
undertake research training, activities at reputed institutes and universities on 
study leave/sabbatical leave.At any given point of time, a good number of 
faculty members have availed study-leave, sabbatical leave or other available 
leave in order to proceed for on-the-job training programmes. In this pursuit, 
many have availed some of the very prestigious fellowships such as 
BOYSCAST Fellowship scheme to proceed for the training programmes. 

D. Faculty exchange and development 

The linkages with institutes of national importance, well-established and 
reputed R&Ds, NGO’s, Govt. agencies etc. have tremendously boosted the 
overall development of the faculty members of the university and have 
successfully sensitized the global challenges that one will face in coming 
years. Faculty members from reputed institutes, industries, recognized 
organizations etcare involved in various ways such as teaching, soft skills 
development and research collaboration which have made a significant impact 
on the overall quality of faculty members in the university.Few notable 
features are as follows: 

a. The university has accepted the applications of several bright young 
scientists to serve as faculty members at various levels under the newly 
launched “UGC-Faculty Recharge Progamme”. 

b. The initiatives taken by the Office of International Affairs, MSU, 
Vadodara in the last five years have resulted in the university to 
become partner university in a prestigious European union funded 
Erasmus Mundus Mobility Consortium – EUPHRATES and under this 
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Erasmus Mundus Mobility Program a very large number 
of scholarship/fellowship opportunities have been made available to 
the university staff in the last five years for the mobility to the 
European Partner Universities. 

E. Research 

MSU, Vadodara has significantly benefitted from developing strong linkages 
and partnerships with universities/institutes/organizations both nationally and 
internationally with the initiatives and activities of Office of International 
Affairs, MSU.  

Some of the notable achievements arising out of linkages are as follows:  

a. Establishment of Centre for Urban Studies in collaboration with 
University of Leicester, UK.  

b. Good numbers of national and international collaborative research 
projects have been initiated successfully. 

F. Publication 

The linkages have resulted in co-authorship/joint publications, book/chapter 
writing etc in various disciplines. Publication of workshop papers in book 
form from Routledge; Web page preparation has been initiated at Centre for 
Urban Studies. 

G. Consultancy 

The university’s collaboration and linkages have significantly boosted the 
structured consultancy in the areas such as Technology & Engineering; 
Nutrition; Sculpture etc. and has led to overall development of national and 
international competency amongst the faculty members.  

H. Extension 

The linkages and partnerships with international and national 
institutes/universities have led to the development of new technologies and 
innovative programmes. It has also enabled public lectures by distinguished 
scholars for dissemination of ideas and knowledge during their visits to the 
university. It has also helped in the establishment of resources such as a 
dedicated library and information centre. 

I. Student placement 

University has a very dynamic “Students Placement Cell”. Some of the 
major industries arrange for campus recruitments and offer jobs to a large 
number of students. Several university departments have linkages with 
Industries, NGOs, National Laboratories or Knowledge-based Industries etc 
which have resulted in the significant number of placement of students for 
field work, job placement, and internship.  
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3.7.3 Has the university signed any MoUs with institutions of 
national/international importance/other universities/ 
industries/corporate houses etc.? If yes, how have they enhanced 
the research and development activities of the university? 

The M. S. University of Baroda has signed 28 MoUs during the last five years 
resulting in collaborations and partnership agreements with various well 
known universities, educational institutions, industries and corporate houses 
across the world. These collaborations have significantly enhanced the 
mobility of teaching faculties and students through exchange programs, joint 
research and training programs across the faculties.  

Following are the significant outcomes of MoUs: 

1. Establishment of Centre for Urban studies in collaboration with 
Leicester University, UK 

2. Establishment of long term research activities between the Department 
of Archaeology, MSU, Vadodara and the Department of Archaeology, 
Durham University, UK have resulted in significant exchange of both 
faculty and students between the two universities and co-authored 
publications have come out of these efforts. Workshops, training 
programmes etc. have been conducted by the departments from both 
the universities in the field of archaeology and ancient history in the 
last five years. 

3. Several faculty members, researchers have initiated collaborative 
research activities following establishing MoUs with foreign 
universities. The M. S. University of Baroda is also a partner university 
in the prestigious European Union funded Erasmus Mundus 
consortium. Under this programme, several students enrolled in the 
Ph.D programme have visited European universities as exchange 
students and have immensely benefitted in their ongoing research 
activities. 

4. Several faculty members from Faculty of Performing Arts have visited 
Durham University, UK under the exchange programme for 
performances, workshops and lecture demonstrations in the academic 
year 2009-2010. Many teachers have also visited universities where 
active MoUs exist as performers and teachers through agencies like 
Indian Council for Cultural Relations (ICCR). 

5. The Department of German is a part of 4 active Academic 
Collaborations with German Universities and academic institutions. 

3.7.4  Have the university-industry interactions resulted in the 
establishment / creation of highly specialized laboratories / facilities? 

Yes, University has received several crores of rupees grant from Industries as 
well as Govt. of Gujarat for establishing the highly specialized following 
laboratories. A few significant facilities established are mentioned below: 
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a. Gujarat State Biotechnology Mission (GSBTM) supported Centre of 
Excellence in Microbial Genomics at Genome Research Centre 

b. Centre for Research in planning & development in Economics. 
c. Cluster Innovation Centre set up in Genome research centre 

(GRC). 
d. ‘Siemens Centre of Excellence in Industrial Automation’ set up 

with total outlay of Rs. 102.00 Crores in the Dept of Mechanical 
Engineering, Faculty of Technology & Engineering. 

e. Anchor Institute in Textile Department received Rs. 10 crores grant 
from Govt. of Gujarat. 

f. Department of Chemistry is recognized by Gujarat Council on Science 
and Technology (GUJCOST)as a Centre of Excellence in Material 
Science and Nano-polymeric Materials. 

g. Centre of Excellence in Polymers (Govt. of Gujarat) at Applied 
Chemistry & DST-TIFAC at Department of Pharmacy. 

h. Center for Research and training in co-operative banking and 
micro finance has been established in the Department of Management 
and rural studies. 
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CRITERION IV 
INFRASTRUCTURE AND LEARNING RESOURCES 
4.1 PHYSICAL FACILITIES 

4.1.1 How does the university plan and ensure adequate availability of 
physical infrastructure and ensure its optimal utilization?  

The Maharaja Sayajirao University of Baroda has a vast campus having 
one main and 6 satellite campuses, spread over 274.81 acres of land with a 
built-up area of approx. 5,57,621 sq. m. (~ 60 lakh sq. ft). Apart from the main 
administrative building, there are 111 departments under the 13 Faculties and 
3 Constituent Colleges. Several institutes and centers have been established. 
There are 14 Constituent Libraries, 16 Hostels, Health Centre, Sports Pavilion, 
Convocation Ground, Press and Stationery Unit, Guest House as well as other 
academic and administrative units spread across the campus. Besides, there are 
9 Multipurpose Auditoria, 8 well equipped Seminar Halls, 2 Open Air 
Theatres, 1 Amphitheatre, 1 Play Box, 1 Art Gallery, 1 Arboretum, 1 
Botanical Garden, several lecture theatres and conference rooms. The 
University inherited many majestic, spacious heritage buildings from the 
erstwhile Baroda College. To this, many new buildings with modern amenities 
have been added over the last 60 years to meet the requirements of the 
increasing number of students in the existing and new academic programmes. 
In the last five years, there has been considerable addition and improvement in 
infrastructure. Looking to the ever increasing need for infrastructure, 
providing it for students and staff is an ongoing process.  

The University provides adequate number of classrooms, laboratories & other 
amenities to students. The enhancements and improvements are planned in 
advance and executed using UGC’s Five Year Plan grants, Central & State 
Government grants, grants from other agencies as well as Development fund, 
one of the components of student fees. The alumni also play a role in 
providing funds for infrastructure.  

Many infrastructural facilities are common in nature.  They are available for 
all the students and staff of University. The Union Pavilion ground, which has 
indoor and outdoor sports facilities, is available for all the students and staff. 
Similarly, the Health Centre caters to the medical needs of students, staff and 
their family members, existing as well as retired. Some of the laboratory and 
instrumental facilities in various departments and faculties find mutual use 
among the students and teachers. The auditoriums/seminar halls of various 
departments/ faculties are made available to the entire students and staff.   

In several faculties, classrooms as well as laboratories are put to optimal use 
by arranging the theory and practical classes for different programs in shifts. 
In some faculties, part-time courses/self-finance courses are also conducted, 
which further enhances the utility of available infrastructure. The University 
has also provided infrastructural facilities to Centres of The Indira Gandhi 
National Open University, Dr. Babasaheb Ambedkar Open University and All 
India Council of Technical Education. The University also has the 
Secretariat/Nodal Center for SLET.   
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Most of the Seminars / Workshops / Conferences are arranged on the campus 
itself, thereby making an optimal use of the available infrastructure facilities 
like auditoriums, hostels and guest house. Outside Agencies and Organizations 
are also allowed to use the Auditoria / Conference Halls / Lecture Theatres on 
chargeable basis, which facilitate generating funds and partially support the 
maintenance of these facilities. 

4.1.2 Does the university have a policy for the creation and 
enhancement of infrastructure in order to promote a good 
teaching-learning environment? If yes, mention a few recent 
initiatives.  

The creation and enhancement of infrastructure is a continuous process at the 
university. Proposals for the same generally originate at the Department, 
Faculty or University level. The proposals are scrutinized and resources are 
allocated. The University has considerably enhanced its infrastructure in last 
few years, which would certainly go a long way in promoting a better 
teaching-learning environment. Further work in this direction has been either 
undertaken or is to be undertaken very shortly. 

Some of the assignments undertaken and completed in the last few years are: 

• Development of Genome Research Centre by Department of 
Microbiology  

• Development of Dr. Vikram Sarabhai Bhawan by Department of Bio-
Chemistry for research in molecular biology 

• Development of Siemens Centre of Excellence for Industrial 
Automation 

• Development and beautification of one of the University premises, 
Shri. Pratapsinh Rao Parisar 

• Development of outdoor sports facilities and installation of water 
sprinkling system at the Central Sports Ground. 

• Development of Table Tennis Hall in association with the Table 
Tennis Association of Baroda 

• Development of Cricket grounds in association with the Baroda 
Cricket Association 

• Air conditioning at the Central Library 
• Construction of two and renovation of one auditorium 
• Construction of secure and aesthetic boundary wall along the main 

campus. 
• Vertical extension of the block housing Applied Sciences 

Departments 
• Vertical extension of the Clothing and Textile Department 
• Vertical extension of the University Head Office 
• Extension at Halls of Residence 
• Installation of mobile racks in the University Head Office 
• Renovation of a large number of wash rooms throughput the campus 
• Repair and Renovation at Faculty of Commerce main building 
• Repair and renovation of University Guest House with green 

concepts 
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• Repair, retrofitting and beautification at the Faculty of Fine Arts  
• Repair and renovation of residential units as regional centre of 

AICTE and secretariat of SLET. 

The assignments currently undertaken are: 

• Extension at Halls of residence 
• Extension of the building housing Bachelor of Computer 

Applications programme 
• Construction of building for Institute of Hotel Management and 

Catering Technology 
• Construction of building for Institute for Policy Research 
• Construction of boundary wall at two of the satellite campus 
• Repair and retrofitting in two faculties 

The assignments to be shortly undertaken are: 

• Construction of Gymnasium by UGC grant of Rupees One Crore.  
Process of e-tendering is over. Work order is to be given. 

• Construction of Indoor Hall at a cost of Rs. 8.2 Crores.  Sanction 
letter has been received from Govt. of Gujarat. 

• Construction of Center for Polymer Science at a cost of 2 Crores. 
Sanction letter has been received from Govt. of Gujarat. 

Over the last few years, the Construction Division of the University has done 
commendable work. The green initiatives taken by the University have been 
acknowledged and appreciated. The University has been a recipient of 
“Certificate of appreciation for Academic Initiatives” by Elets Technomedia 
Pvt. Ltd. for the endeavors of Construction Division. The University has 
been honoured by  

• The Green Building Award from Ministry of New & Renewable Energy, 
Government of India 

• The NDTV-Mission Energy Certificate for Educational Institutes – 2014 
• VNM Environmental Excellence Awards – 2014 

4.1.3 How does the university create a conducive physical ambience for 
the faculty in terms of adequate research laboratories, computing 
facilities and allied services?  

University has put best possible efforts for creating a conducive physical 
ambience. University is spread over 274 acres of land. The ground floor 
coverage is only 20%. There is lot of open space, which gives free flow of 
air, good day lighting, and ventilation that finally leads to good indoor 
environmental quality. 

There are state of the art research laboratories in several departments 
especially at the Faculty of Science and faculty of Technology & 
Engineering. 

The Government of Gujarat has provided an additional sanction of  Rs. 2 
Crores to revamp and modernize the Art Galleries in the Faculty of Fine 
Arts. There is a centralized computing facility. Computing facilities are also 

110



available at the faculty and department levels. Since the University has a 
compact campus, the allied services like Health centre, University’s Press 
and a large Sports Ground known as “Union Pavillion”, etc. have been 
developed and maintained as central facilities which are adequate in terms of 
facilities & have good ambience. There are quite a few departments and 
faculties with library facilities apart from the central library. 

4.1.4 Has the university provided all departments with facilities like 
office room, common room and separate rest rooms for women 
students and staff?  

University has provided with facilities like office room, common room and 
separate rest rooms for women students and staff in majority of the 
departments of the faculties. University has received special grant of Rs. 50 
lakhs from UGC in  XIth  plan for “Up-gradation of facilities for ladies”, 
using which the university has upgraded common room for girl students. 
Almost all common rooms for have attached wash room and dressing room. 
In addition, a grant of Rs. 1200 lakhs has been received from the 
Government of Gujarat, a part of which will be also utilized for the same. 

A committee of ladies staff members was constituted by the Vice Chancellor 
to look into the issue of wash room and common room facilities for lady 
students and staff members of the university. The Construction Division of 
the University has implemented the recommendations of the report and 
started renovation of the amenities. Additional wash rooms were provided, 
wherever that has also been done. Most of the washrooms have been 
provided with incinerators for the disposal of sanitary waste.  

4.1.5 How does the university ensure that the infrastructure facilities 
are disabled-friendly?  

University has received a special grant in UGC XIth plan for providing 
facilities for differently abled persons. Rs. 35 lakhs were allocated for the 
purpose. The university undertook construction of ramps for the buildings. 
The ramps were made according to the design prescribed by NBC. Part of 
the grant of Rs. 1200 lakhs received from Government of Gujarat will be 
also utilized for providing facilities for differently abled persons. University 
is contemplating on up gradation of wash rooms for differently abled 
persons. One sample wash room has already been made in the University 
Guest house. Many students, teachers and visitors come to the University 
head office. A lift is being installed in the University head office.  

Head of Departments and Deans of Faculties take care and try to arrange 
lectures/exams for the differently abled students or teacher on the ground 
floor. The differently abled students are not supposed to stand in any queue 
for paying fees, collecting identity cards and documents or any other work. 
Special care and attention is given to this category of students not because it 
is mandatory but it is our social responsibility too. 

4.1.6 How does the university cater to the requirements of residential 
students? Give details of.  

The University has 16 hostels for residential students. The intake of hostel is 
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allotted according to the student strength of the faculties. Admission is 
granted on the basis of merit.  Special single seated rooms are allocated to 
Ph.D. research scholars. The university plans to introduce online system for 
admission in hostels. 

A Hostel Advisory Committee under the chairmanship of Pro-Vice-
Chancellor looks after the day to day affairs of the hostels. The Office of 
Chief Warden with full time technical and non-technical staff coordinates 
administration, maintenance & other governing aspects of all the hostels. 
This is in addition to the maintenance work done by the Construction 
Division. The post of Deputy Chief Warden has been created to look after 
the issues of ladies hostels. There are 120 employees in technical, non-
technical and other cadres working in these hostels.  

All girls and boys hostels have Warden residing inside the hostel with 
students. Girl’s hostels have a post of full time Superintendent too. All 
hostels have common room, canteen and mess facility. All hostels have 
adequate facility for wash rooms, drinking water with water purifier and 
water coolers. Water supply is available round the clock. The girls’ hostels 
have high compound wall with barbed wire with only two entrances. Round 
the clock security is posted along with CCTV cameras for surveillance. 

Capacity of the hostels and occupancy (to be given separately for men 
and women) University has 16 hostels for residential students. 12 hostels are 
for boys and 4 hostels for girls. The intake capacity of the boys hostel is 
2500 and 4 girl’s hostel is 1500. There are enough seats for boys but a big 
deficiency in case of girls. Hence the university is giving top priority for 
adding more rooms in girl’s hostels. In last 10 years 110 rooms for girl 
students have been added, increasing the intake by 300. Work on extension 
and addition of rooms to ladies hostel is in progress.  

Recreational facilities in hostel/s like gymnasium, yoga centre, etc  

The hostels have common rooms with television. They subscribe newspapers 
and magazines for the students. There are sports facilities like badminton and 
table tennis. The central sports facilities are adjacent to the girl’s hostel 
campus and very near to the boy’s hostel campus. Hence, the students can go 
there for swimming, yoga and other sports as well. 

Broadband connectivity/wi-fi facilities in hostels 

Broadband connectivity / wi-fi facilities are also available in the hostels.  

4.1.7 Does the university offer medical facilities for its students and 
teaching and non-teaching staff living on campus? 

The University Health Centre has adequate medical and supporting staff to 
provide routine medical treatment to the students and staff of the University as 
well as the family members of the serving and retired staff members.  

It has a full time Medical Officer and two part time Medical officers. 
Specialists such as   Dermatologist, Gynecologist, Ophthalmologist, 
Psychiatrist and others visit health center on fixed days. It has three nurses, a 
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compounder, laboratory technician, laboratory attendant and two peons. It also 
has a physiotherapy unit with specialized rehabilitation programs.  

The Centre provides mainly out-door patient care to the staff and students of 
the University. However, if needed, it admits patients on observation basis. 
Treatments like minor surgeries, wound care, suturing, injecting IV fluids, 
blood transfusion, etc are also undertaken.  

The medicines are also dispensed by health centre. Medical bills are 
reimbursed in case medicines or medical facility is not available. Chief 
Medical officer resides on first floor of Health Centre to attend to emergency 
situations. 

The Pathology laboratory of the Centre can carry out routine blood, urine, 
stool, biochemical and other tests. 

The Health Centre also houses the Marg Counseling Centre which offers 
counseling in personal, family, marital and academic issues as well as 
psychiatric treatment. It is also open to general public. Extension work at the 
Health Centre has been recently completed. 

4.1.8 What special facilities are available on campus to promote 
students’ interest in sports and cultural events/activities?  

The University has a magnificent pavilion overlooking a large ground which 
has an athletic track, a cricket ground, hockey and football fields, two tennis 
courts, two basketball courts, four volleyball courts, two kabaddi grounds, 
malkhamb, a kho-kho ground and a handball court, duly fenced  with water 
sprinkling system throughout the ground. There is another well maintained 
cricket ground.  Besides, there is a Table Tennis Hall with eight tables, a 
Badminton Hall with one court and a swimming pool with chlorination plant.  
The facilities for the outdoor games were developed using the funds allocated 
to the university under the merged scheme of UGC XIth plan at a cost of 60 
lakhs. The establishment of these facilities has motivated the students to come 
to the ground and play. Students can also take sports as an optional subject in 
CBCS. 

It is noteworthy that the Physical Education Department of the University has 
signed MOU’s with Baroda Cricket Association and Table Tennis 
Association for the maintenance of these facilities, coaching and sponsoring 
of the students. The students representing the university are provided free 
coaching, kit, outfit and financial support towards travel as well as logistics. 

Construction of a gymnasium at a cost of Rs.100 lakhs assigned under UGC 
XIIth  plan grant is in progress. A proposal sent to Government of Gujarat for 
funding construction of Multipurpose Indoor Hall at a cost of Rs. 817 lakhs 
has been sanctioned. 

The university readily provides access to class rooms, seminar halls, theatres 
and auditoriums to the students for co-curricular and cultural activities. All 
infrastructural facilities and amenities are made available to the students to 
encourage them to arrange cultural events. Youth festival and faculty level 
programmes are arranged by students. Funds are provided either by the 
university or the faculty for these festivals or programmes. The students 
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residing in hostels have their annual cultural events separately. The students 
are also encouraged to participate in such activities and events outside the 
university at the state and national levels. Students of the university at 
different faculties arrange events which have huge popularity and social 
relevance. The university acknowledges these student endeavors and takes 
pride for them. 

4.2 LIBRARY AS A LEARNING RESOURCE  
The central library of the university is named after Smt. Hansaben Mehta, the 
first Vice Chancellor of this University. The Library which started with a 
collection of 25,000 books has a collection of 5, 29,113 documents as on date 
and is the only library in the country using Library of Congress Classification 
scheme. Smt. Hansa Mehta Library as Knowledge Resource Centre is the 
Central Library governing the entire University Library System. It is the first 
Wi-Fi compatible Library in the State, catering to the educational/information 
needs of academic fraternity of The Maharaja Sayajirao University of Baroda, 
Universities and Institutes of Higher Learning in and around Baroda. Out of 
13 constituent libraries under the University Library System, 9 faculty 
libraries offer library operations using bar code technology thereby running 
successfully nine libraries on a single server. Database of more than 5 lacs 
records are available. Having more than 30,000 plus active members and 700 
plus daily transaction of books, the library subscribes to 250 journals 
including online full text databases, 29000+ e-journals accessible across the 
campus and 6000+ Open Access Journals. The library is under surveillance 
through closed circuit television (CCTV). The institutional repository includes 
200+ thesis and 203 rare books on the Open Knowledge Gateway. 

The University Library is identified as a Document Delivery service centre 
with 21 other Universities in the country to provide Inter Library Loan service 
from print journals subscribed in University Library System. This is the only 
university library providing scanned article, and saving the time of the user. 

The University is ranked 31st in the country in usage of e-resources with 
2,31,646 downloads from 8,000+ online journal titles accessed from the 
University Library and university campus for the year 2014 under UGC Info 
net Digital Library Consortium. 

4.2.1 Does the library have an Advisory Committee? Specify the 
composition of the     committee. What significant initiatives have 
been taken by the committee to render the library student/ user 
friendly? 

The Library Committee constituted under Ordinance 32 of the University 
Hand Book, is an Advisory Committee for the executive and policy matters of 
the libraries. The committee comprises of  

• Vice Chancellor as Chairman  
• Pro-Vice Chancellor as Chairman (in absence of regular Vice 

Chancellor) 
• Six members of the PG Council 
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• Six members of the Syndicate  
• One Senate Member 
• University Librarian as Member Secretary  
• Invitees 

Significant initiatives have been taken by the Library Committee during the 
last few years which include framing rules and regulations for purchase of 
books and journals, modifying rules regarding library fees, overdue fine and 
membership charges of various categories, initiation of new category of 
readers, increase in number of books to be issued to various categories, revised 
rates for browsing internet, scanning and taking printouts.  

4.2.2 Provide details of the following: 

• Total area of the library (in sq. m): 7434.472 sq. m 
• Total seating Capacity:    1600  readers 
• Working hours (on working days, on holidays, before examination, 

during examination, during vocation) 

On working days and holidays: 8 am to 8 pm. 
Before and during examination: 8 am to 10 pm. 
During Vacation:   10.30 am to 6.10 pm. 

• Layout of the library (individual reading carrels, lounge area for 
browsing and relaxed reading, IT zone for accessing e-resources) 

 Layout plan of the Library - Annexure 1 
 12-15 individual reading tables are available in the reading room  
 The Global Information and Communication Centre (GICC) in 

Smt. Hansa Mehta Library is equipped with 17 nodes to access 
internet and e-resources. Wi-fi connectivity  is also available. 

 Journal Section and Lounge area provides more than 35 
newspapers & news magazines for relaxed reading. One 
computer is provided for reading online newspapers and 
magazines.  

• Clear and prominent display of floor plan: adequate sign boards: 
fire alarm; access to differently – abled users  and mode of access 
to collection 

 Floor Plan – Annexure 2A,  2B,  2C 
 Sign boards for fire alarms , Smoke detectors are 

adequately placed  
 Ramps have been provided for differently abled users to 

enter the building. They can reach upstairs by lift.   
 4.2.3 Give details of the library holdings: 

• Print (books, back volumes and theses): 
   Books - 841892  
   Back volumes -77189  
   Thesis & Dissertation -14155 

• Average number of books added during the last three years:   8321 
• Non Print (Microfiche, AV):    Microfiche – 200 +  

      Video cassettes – 50+ 
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• Electronic (e-books, e-journals): e-books- 50,000+   
      e-journals -  23,000+  

• Special collections (text books, reference books, standards, patents)  
Textbooks: approx 3000 
Reference books: approx 7800 
Standards: Indian Standards till 2009 and Free Patents on Open      
                 Knowledge Gateway (on HML website) 

• Book Banks  
Apart from the Central library, many departments have their own 
library, where issue & return of books is done by students 
themselves.   

• Question Bank:  Available at Publications Unit 
 

4.2.4   What tools does the library deploy to provide access to the 
collection? 

• OPAC, WEBOPAC, INDCAT, Catalogue of other Libraries, 
OCLC 

• Electronic Resource Management package for e-journals  
    Academic Search Premier, Business Source Premier 

• Federated searching tools to search articles in multiple 
databases, J-Gate, Knimbus  

• Library Website: www.hmlibrary.ac.in 
• In-house / remote access to e-publications  
                   Remote access in process 
 

4.2.5  To what extent is ICT deployed in the library?  Give details with 
regard to  
 Library Automation:SOUL 2.0 – 100% automation  
Total number of computers for general access:15 
Total number of printers for general access:1 
Internet band width speed: 1 GB 
Institutional repository:IR@MSU,  
Content management  system for e-learning:NPTEL, Coursera 
Participation in resource sharing networks/consortia (like INFLIBNET) 
INFLIBNET, DELNET – Link on website 

4.2.6   Provide details (per month) with regard to 

• Average number of walk-ins – 1,18,325   
• Average number of books issued / returned-3633     
• Ratio of library books to students enrolled- 22:1 
• Average number of books added during the last four years – 1001  
• Average number of login to OPAC-  45,000 approx 
• Average number of login to e-resources – 83,000+  
• Average number of e-resources downloaded/ printed – 231646 (YTD)   
• Number of IT (Information Technology) literacy trainings organized 

IRTPLA programme in June  2013 
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4.2.7 Give details of specialized services provided by the library with 
regard to 

The Oriental Institute has 30,250 manuscripts in various materials like paper, 
palm leaf, cloth, birch-bark etc. These are made available to researchers and 
scholars for study at the institute premises. The institute has taken up 
digitization of these manuscripts with assistance from the National Mission for 
Manuscripts, New Delhi. Out of 30250 manuscripts, 26000 have been 
digitized. The remaining 4250 (only Palm leaf) will be digitized soon. The 
Mission is in process of quality check and preparation of index and soft copy. 
It will hand over the soft copies to the Oriental Institute very soon. The society 
in general may be able to have access to them. 

Manuscripts available at the Departments of Gujarati and History are also 
open for study by researchers and scholars. Some of them have been digitized 
as well. 

• Reference 
The university library system provides 
 Referral service to its clientele 
 Access to University Research Reports and other material 
 Access to Rare books Collection and related services 
 Access to Special books Collection and related services 
 User Orientation programme  to 

o New entrants 
o Visitors from outside The M S University of Baroda 

 Compilation of Bibliographies and Webliographies 
 Services to Visually Disabled users; Zoom Ex Instant Text Reader  
 Assistance to readers in the use of Library resources 
 Information service based on CD and web databases 
 Document Delivery Service      

• Reprography/ scanning – Reprographic services available. 221 rare 
books scanned 

• Inter- Library loan service –  through INFLIBNET & DELNET      
• Information deployment and notification –  through E mail; LED 

display board 
• OPACS- web OPAC  
• Internet Access – Intranet as well as wi-fi on android application 

available for teachers and students. 
• Downloads -231646 articles (2014) 
• Printouts – provided on demand  
• Reading list/ bibliography compilation – provided on demand 
• In-house/ remote access to e-resources – in process 
• User Orientation: Library provides orientation to its new entrants in the 

beginning of every academic year. 
• Assistance in searching Databases -services provided by GICC centre 
• INFLIBNET/IUC facilities  – SOUL software support, IT support from 

INFLIBNET 
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4.2.8   Provide details of the annual library budget and the amount spent 
for purchasing     

 The annual library budget is allocated as a part of annual budget of the 
university, for journals, books and other resources. In addition, there is 
provision for library resources in the five year plan grants also. The annual 
budget for journals, books and other resources is Rs. 2,10,00,000/- (2014-15) 

4.2.9   What initiatives has the University taken to make the library a 
‘happening place’ on campus?  

The University has taken up several initiatives to make it a happening place. 
These include increase in support system vital to library functioning, building 
institutional repository, providing conducive environment for reading, up 
gradation of server, automation and data conversion from SOUL to SOUL 2.0, 
digitization of rare book collection and thesis and uploading it on 
SHODHGANGA for general access, wi-fi access to all students and teachers, 
mobile application to access library website and daily updating of the website 
as virtual users are increasing. 

The improvement of infrastructure like air conditioning of the reading areas in 
the library, applying sun controlled films on the window glass, providing lift 
& ramp for senior citizens and differently abled, use of mobile racks to 
overcome the space problem and CCTV surveillance also makes it more 
convenient for the users. Canteen facility is accessible to the reader.   

The extension of the library in Faculty of Social Work, up gradation of the 
library of Faculty of Law, organization of the library at Baroda Sanskrti 
Mahavidyalaya, organization of print resources and digitization of rare 
manuscripts at the library of Oriental Institute would further attract the 
students and researchers. 

Future plans include plans to develop a centrally air conditioned,  Memorial 
Library and e-learning resource centre, a state of the art amenity with 24x7 
access to e-resources with 100+ terminals, kindles and laptops, audio-visual 
room with LED TV, CD/DVD player, headphones, language laboratory -
interactive & non-interactive, maker space, discussion room, rest room and to 
renovate as well as upgrade all faculty libraries under the university library 
system to keep pace with changing technology. 

4.2.10   What are the strategies used by the library to collect feedback 
from its users? How is the feedback analysed and used for the 
improvement of the library services? 

One of the agenda for discussion in the meeting of Library Committee is about 
the initiatives to be taken for improving the library services. Readers can give 
their feedback on website and in the suggestion box kept in the library 
building. Students can also send their views to the Registrar or Vice 
Chancellor, which is then passed on to the library. Viable suggestions from 
students are always implemented. 
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4.2.11   List the efforts made towards the infrastructural development of 
the library in the last  four years. 

The following infrastructural facilities were developed at the library 

• Installation of lift at the central library building for the benefit of 
senior faculty members and differently abled students/teachers.  

• Provision of 1.5KVA generator to provide uninterrupted power 
supply.     

• Provision of mobile racks to cope up with the shortage of space. 
The existing racks are being converted into mobile racks.   

• Central air-conditioning of reading rooms with a capacity 1600 
users. 

4.3  IT INFRASTRUCTURE 

4.3.1 Does the university have a comprehensive IT policy with regard to 
IT Service Management  

• University has a centralised ICT equipment procurement 
mechanism. There is a Computer Expert Committee comprising 
of relevant subject experts of the university, invited experts of the 
IT industries in & around Vadodara and syndicate members, 
which decides on the specifications of the ICT equipments to be 
procured, verifies the quotations/tenders & approves the 
procurement. All computers are procured with licensed operating 
system & 3 year license of anti-virus software.  Maintenance of 
ICT equipments, spares, peripherals & software licenses etc. are 
managed at the user department level. 

• University is part of NKN(National Knowledge Network) and 
has access to 1 GB connectivity.  

• There are department level computer laboratories with 24x7 
Internet access for students & teachers. Moreover, University 
Library (Smt. Hansa Mehta Library), and some faculty libraries 
give provide access for students & teachers to their computer 
facilities to support academic & research work. University 
Computer Centre has a centralised internet browsing facility for 
students & teachers. 

• Computer Centre manages the institutional e-mail facility for the 
university. All teaching & non-teaching staff members have been 
given institutional email-id. 

• University has implemented Digital University framework 
developed by MKCL, Pune to manage Student Life Cycle 
Information. 

• University Library System has been providing IT enabled 
services using SOUL developed by INFLIBNET. Moreover, Smt. 
Hansa Mehta Library is among the top few University Libraries 
for Digital Document Delivery Service. 
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Information Security 
• University continuously strives to minimise the usage of 

unlicensed software on its campus. All new computers are 
procured with licensed operating system & 3 year license of 
anti-virus software. Requirement, installation & usage of other 
software vary from department to department. Departments can 
independently install & use the software as per their academic 
& research requirements. 

• The software applications of the university like Payroll, 
Provident Fund Accounting, Tally Accounting Software, 
University Website & E-mail facility, IP phones etc. are 
managed by the Computer Centre. Due care is taken by the 
Computer Centre for the security of the data. Regular backup of 
data is maintained by the Computer Centre. 

• Digital University framework (MKCL) has been implemented 
& managed by the Examination Section, wherein all functions 
of student life cycle are managed by the section. 

• SOUL (SOftware for University Libraries) by INFLIBNET has 
been implemented & managed by the University Library 
System. 

 
Network Security  

• University has an intranet of about 5000 wired nodes with a 
backbone of about 27 km. of optical fibre cable since year 
2000. The LAN comprises of structured UTP cabling with a 
layered architecture of L3 & L2 fully managed switches 
connecting all nodes. 

• The internet bandwidth has been provided & managed by 
NKN. 

• The internet gateway is protected by a Unified Threat 
Management solution from SOPHOS. It can manage 20 million 
concurrent sessions & about 10000 concurrent users. 

 
Risk Management 

• University offers academic programmes in numerous 
disciplines of knowledge through more than 100 departments 
under 13 faculties. Taking into consideration their varied usage 
requirements, it is not possible to impose any stringent ICT 
security mechanism as those of corporate houses. However, the 
security incidents are handled by the Computer Centre 
promptly as and when they occur. Barring some isolated 
incidents, no noteworthy incidents have been noticed or 
encountered in last 15 years. 

 
Software Asset Management  

• Software are procured, managed & implemented by the 
departments/institutions as per their academic & research 
needs. 
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Open Source Resources  
• The open source software are promoted by the University. 

Students of BE (Computer Science Engineering), MCA and 
BCA are encouraged to use these sources. The library of the 
University has the links of e-resources which are not violating 
copy right policy.  

 
Green Computing  

• IT policy of the University is being prepared currently with 
precautions for promoting green computing. University 
network user community needs to observe certain precautions 
while getting their computers or peripherals installed so that 
he/she may face minimum inconvenience due to interruption of 
services and hardware failures. The teaching staff members of 
the University are issued laptops in order to facilitate their 
work, while the non-teaching staff is issued desktop computers. 
In cases where there is a need to issue laptops and/or additional 
computers and other hardware to non-teaching staff, this is 
done with the approval of appropriate authorities.  

The University has a website policy. However, for issues pertaining to IT 
Policy, the University is guided by Computer Experts Committee. There is 
standardized procedure for procurement of IT equipment & software. The 
official IT policy is under formulation currently. 

 
4.3.2 Give details of the university’s computing facilities i.e., hardware 
and software.  

• Number of systems with individual configurations:  About 5000 
desktop computers and laptops are used across the university. 

• Computer – Student ratio: Faculties/colleges having an 
approximate Computer-Student ratio not higher than 1:5. 

 Faculty of Technology & Engineering 
 Faculty of Pharmacy 
 Faculty of Science 
 Faculty of Management Studies 
 Faculty of Social Work 
 Faculty of Family and Community Sciences 
 Faculty of Education and Psychology 
 Faculty of Journalism & Communication 
 Polytechnic College 

Faculties/colleges having an approximate Computer-Student ratio higher than 1:5 
 Faculty of Fine Arts 
 Faculty of Performing Arts 
 Faculty of Arts 
 Faculty of Commerce 
 Baroda Sanskrit Mahavidyalaya 
 Faculty of Law 
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• Dedicated computing facilities 

All the departments in Faculty of Technology & Engineering and most of the 
departments in Faculty of Science have got computational facility.  

 A state of the art computer laboratory is developed at the computer 
science department and two other are in progress.  

 The computer science department has got a blade server. 
HP Blade 460C Server with Dual Intel Xeon 6 core E5645 
processor with 32 GB RAM, 2X300 GB 6 GBPS SAS HDD. 

 Apart from the common facilities, several faculty members have 
purchased work station for their research from individual research 
grant. 

 In department of Applied Physics a cluster is also proposed.  

 LAN facility  

University has a campus LAN of about 5000 wired nodes with 
a backbone of about 27 km. of optical fibre cable since year 
2000. The LAN comprises of structured UTP cabling with a 
layered architecture of L3 & L2 fully managed switches 
connecting all nodes. 

 Proprietary software  

Various proprietary software, like MATLAB, SPSS etc. are 
used across the university depending on the research 
requirement of the various research projects in different 
departments. Respective departments are responsible for the 
license management of the respective software procured, 
implemented & used by them.  

 Number of nodes/computers with internet facility 

 Since the whole campus is covered under LAN spanning more than 20 
Km of area, almost all computers are equipped with internet facility. 

 Moreover five campus of the university are having Wi-Fi facility 
which benefits more than 13000 students. These are: 

Faculty of Technology & Engineering 
Faculty of Science 
Faculty of Family and community sciences 
The University Head Office 
All hostels 
 

4.3.3 What are the institutional plans and strategies for deploying and 
upgrading the IT infrastructure and associated facilities? 

• Under NMEICT Campus-LAN project, additional 400 nodes are being 
connected in 25 various buildings of the University to be part of MSU-
Intranet. 

• Campus Wi-Fi is available in 5 different campuses of the University as 
on date. In second phase, the plan is to cover the entire University. 
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• A virtual classroom setup has been planned as a centralised facility at 
the Computer Centre for online academic collaborations & lectures. 
Once implemented, it will be replicated in different campuses as 
centralised facility. 

 
4.3.4 Give details on access to on-line teaching and learning resources 

and other knowledge and information database/packages provided 
to the staff and students for quality teaching, learning and 
research. 

Open Knowledge Gateway (OKG) provides a platform to researchers, 
faculties and students of the university to access the free academic resources 
available on internet without geographic limitations. The central library has 
organized all these resources/links and put it together on the platform of OKG 
at http://14.139.121.106/OKGW/. 

IR@MSU is an institutional repository of M. S. University of Baroda to 
preserve and disseminating digital copies of the intellectual output of the 
University i.e. theses of researchers of MSU and rare book collection of Smt. 
H. M. Library (University Library). They can be openly accessed at 
http://14.139.121.106:8080/jspui/. 

Apart from these, the resources provided include: 

• Internet facilities in laboratories and Wi-Fi facility for 
laptop/tablets/mobile phones  

• Students/staff can access on-line journals and free e-books subscribed 
by the University Library over and above those available through 
UGC-INFONET and INDEST consortia. 

• Students/ staff can access the database of the library  using web based 
OPAC (Online Public Access Catalogue) 

• Moodle (LMS) is used by some departments  
4.3.5 What are the new technologies deployed by the university in 

enhancing student learning and evaluation during the last four 
years and how do they meet new / future challenges?  

 
Some of the new technological measures deployed by the university are: 

• Deployment of Student Life Cycle Management Software called 
Digital University framework by MKCL (Maharashtra Knowledge 
Corporation Limited, Pune) 

• Extension / up gradation of the wired LAN facilities.  
• Upgrading the internet bandwidth usage by over 300 %. Starting from 

about 100 Mbps usage in 2010-11, the current bandwidth usage has 
reached to 400 Mbps through NKN 1 Gbps connectivity and is 
continuously increasing. 

• Deployment of the Unified Threat Management (UTM) to cover over 
10000+ concurrent connections. 

• Implementation of campus Wi-Fi facilities in 3 faculties, all the 17 
hostels and other strategic locations (total 5 campuses) 

• Internet facilities in laboratories and Wi-Fi facility for registered 
BYOD (Bring Your Own Device) laptop/tablets/mobile phones  
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• Students/staff can access on-line journals and free e-books using our 
LAN facility 

Some of the measures deployed already have a futuristic footprint which 
would enable the students and teachers to implement the technology based 
practices of tomorrow. 
 
4.3.6 What are the IT facilities available to individual teachers for 

effective teaching and quality research?  
 
Most of the departments have procured projectors, smart boards and laptops, 
which are made available to the teachers and students for purposes of teaching 
as well as research. Internet facilities are available 24 x 7 through broadband 
and Wi-Fi across the campus which enables the teachers and students to have 
ready access to contents subscribed by UGC under the Inflibnet project. 

4.3.7 Give details of ICT-enabled classrooms/learning spaces available 
within the university? How are they utilized for enhancing the 
quality of teaching and learning?  

In order to encourage the ICT enabled teaching learning process the university 
has equipped 60 classrooms with smart boards. Apart from that many teachers 
use the multi-media projectors for their classes. The University has also 
provided adequate internet facility which facilitates ICT based teaching and 
learning. All these facilities can be used simultaneously to give lectures, 
demonstrations and presentations to the students. It enhances their interest in 
the subject and gives a state of the art review of the same. Teaching becomes 
simple and the learning process becomes effective. In general, students 
appreciate ICT based lectures and presentations and are also motivated to 
learn to give such presentations in their seminars and other events.    

4.3.8 How are the faculty assisted in preparing computer- aided 
teaching-learning materials? What are the facilities available in 
the university for such initiatives?  

Desktop computers/laptops are provided to faculty members with good 
internet connectivity in the faculties. These facilities are used in preparing 
computer- aided teaching-learning materials. 
Rich e-resources of the Library System are available through platforms like 
Open Knowledge Gateway, Institutional repository and Inflibnet, which can 
further help the faculties in preparation of resource materials.  
 
4.3.9 How are the computers and their accessories maintained? 
 
Each department is treated as an independent academic unit. The Departments 
maintain the computers & peripherals whereas the network is maintained by 
the Computer Centre. Each faculty has a faculty maintenance grant, which is 
used for maintenance of computers and other peripherals. 

4.3.10 Does the university avail of the national knowledge network 
connectivity?  If so, what are the services availed of?  

Yes. The following services of the national knowledge network connectivity 
are availed. 
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• Internet Bandwidth 400 MBPS with 1GBPS Optical Fiber based 
Link 

• Apart from the existing ones, 400 additional network points under 
NMEICT Campus-LAN project are being installed. 

 
4.3.11 Does the university avail of web resources such as wikipedia, 

dictionary and  other education enhancing resources? What 
are its policies in this regard?  

 
The University has got a rich library e-resource which includes INFLIBNET 
facility, 22+ database from UGC infonet consortia, 3 data base from Indest 
AICTE and12 subscribed database which includes e-books, e-journals, 
encyclopedia etc. The university also has online access to 60 subscribed print 
journals. 

These resources are being used without any restrictions on education based 
contents. 

4.3.12 Provide details on the provision made in the annual budget for the 
update, deployment and maintenance of computers in the 
university.  

University has a practice of providing faculty-wise budget allocations of 
revenue grant received from State Government & five year plan grant received 
from UGC for the update, deployment & maintenance of computers. 

4.3.13 What plans have been envisioned for the gradual transfer of 
teaching and  learning from closed university information network 
to open environment? 

University plans to adopt & implement a Learning Management Software like 
moodle which facilitates the learning process. The system has features like 
online quizzes, forums, lessons, etc.  
A virtual classroom setup has been planned as a centralised facility at the 
Computer Centre for online academic collaborations & lectures. 

4.4 MAINTENANCE OF CAMPUS FACILITIES 

4.4.1 Does the university have an estate office / designated officer for 
overseeing the maintenance of buildings, class-rooms and 
laboratories? If yes, mention a few campus specific initiatives 
undertaken to improve the physical ambience. 

The maintenance of buildings, class rooms and laboratories is managed by the 
University Construction Division, which serves as the estate office of the 
university. The division has University Engineer as its head, who is the 
designated officer for estate management.  
University has a good green cover of vegetation, which is appreciably 
maintained by the estate office to maintain the physical ambience. The 
faculties of Fine Arts and Social Work have been renovated and beautified. 
Art Galleries in the Faculty of Fine Arts are being revamped and 
modernized. Work of renovation is in process at the faculties of Performing 
Arts as well as Technology & Engineering. The construction division has 
also developed and beautified a campus area called “Pratapsinh Parisar”, 
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which has several academic units in it. The ambience of certain other places 
in the campus like the sports ground and health centre has been enhanced 
appreciably.  The housekeeping has been outsourced with required 
contractual obligations. 

4.4.2 How are the infrastructure facilities, services and equipments 
maintained? Give  details.  

The maintenance of the infrastructural facilities is generally done by the 
Construction Department of the university. However, minor issues are 
addressed at the faculty or department level as well. Renovation, repair and 
maintenance work is also carried out by the Workshop (Faculty of Technology 
and Engineering), headed by a Superintendent. Central Workshop in the 
Faculty of Science undertakes all repair work of minor electrical and 
mechanical equipment, wooden furniture and glass blowing work. In a unique 
practice of its kind, the maintenance of the Cricket ground and Table tennis 
facility is done by the respective associations, with whom the University has 
signed MOU’s. Gardens and lawns are maintained by the Botanical Garden 
staff under the supervision of respective unit heads and superintendents. 
The housekeeping and security services have been outsourced. 

The maintenance of the equipments is done at the faculty and department 
levels. The maintenance and repair work of computers is done through Annual 
Maintenance Contract. Some of the major equipments are also under AMC. 
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CRITERION V 
STUDENT SUPPORT AND PROGRESSION 

 

5.1 STUDENT MENTORING AND SUPPORT 

5.1.1 Does the university have a system for student support and 
mentoring? If yes, what are its structural and functional 
characteristics? 

The University caters to a vast population of more than 35000 students spread 
across 13 faculties and 3 constituent colleges in 111 departments. Hence, 
support systems have been devised at the department, faculty and university 
levels. The students hail from across the country with diverse socio cultural 
background. 

The online admission system enables candidates to apply on a global scale. At 
the University, the student facilitation center acts as a single window system 
for students’ issues. 

The orientation session is the first step towards mentoring of students, 
apprising them of the support systems and conditioning them to the new 
atmosphere. There are a host of amenities available to the students for their 
support at the university level. Some of these support systems have mentoring 
as an inherent component. At the faculty level, the posts of Dean of Students 
and Dean of Sports are specially dedicated to the issues of students. Various 
amenities, centers, cells and forums cater to the needs of students in terms of 
welfare, co-curricular activities, employment opportunities, sports, etc. 
Mechanisms are in place to address issues of gender sensitivity. The Heads of 
Departments take care of the student issues at the department level. 

The interaction of students with teachers, senior students, alumni, experts from 
academic and scientific community, corporate sector, and sections of society 
as well as some student driven platforms provide excellent opportunities 
towards mentorship.  

5.1.2 Apart from classroom interaction, what are the provisions 
available for academic mentoring?  

The ways of learning apart from classroom interaction assume a great deal of 
significance at the University. It is strengthened with the availability of several 
libraries in the campus with huge collections of books, periodicals and e-
resources. There are a number of computer labs in several faculties. Special 
provisions have been made towards this end for the visual & performing arts 
students. The Career & Counseling Cell organizes sessions to enhance 
employability skills. Students are encouraged to go for seminars, workshops, 
industrial visits, etc. Field work and visits are a part of curriculum in the 
relevant courses of study. Some events arranged by the students have appeal 
across the University, state and beyond. Such platforms provide excellent 
opportunities to students for mentoring as well as all round development. 
Lecture sessions by prominent persons/experts are arranged for teachers as 
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well as students to apprise them of issues concerning general interest or 
research/ advanced studies in their respective fields.  

5.1.3 Does the university have any personal enhancement and 
development schemes such as career counselling, soft skill 
development, career-path-identification, and orientation to well-
being for its students? Give details of such schemes. 

The University has a Career & Counseling Cell, whose primary objective is to 
counsel the students, motivate them and train them on issues concerning 
employability. The cell has developed special modules of teaching, which 
covers topics like motivation, attitude, behaviour, resume writing, group 
discussion, interview facing skills, career opportunities, etc. Over the last few 
years, a few thousand students have undertaken such sessions. The cell also 
helps in the placement of students particularly from general stream. The cell 
has also arranged sessions to guide them about career opportunities overseas. 

Orientation programs are held at the faculty level for newly admitted students. 
They are apprised about the do’s and dont’s of the system. Through these 
orientation sessions, they come to know about the facilities available to them 
viz. Hostels, Health Centre, Sports amenities, other central avenues, academic 
calendar, exam related issues, etc. 

The University has an All India & Central Services Training Centre. Although 
there is a prescribed process for graduate students to take admission, the center 
supports, guides and mentors general students for preparation of competitive 
exams to be held at the state & national levels. 

The units of National Cadet Corps also conduct sessions for students to guide 
them regarding the prospects in armed forces. 

5.1.4 Does the university provide assistance to students for obtaining 
educational loans from banks and other financial institutions? 

The Career & Counseling Cell of the University has arranged several sessions 
by managers/ personnel from the banks and private institutions/ consultants to 
intimate the students about the technicalities and other aspects of availing 
Educational Loans. The documentary support to that effect is readily made 
available to the students at the Department & Faculty level. 

If any financial support is offered by other government or non-government 
agencies, it is either displayed on the notice board or conveyed to the target 
group orally. 

5.1.5 Does the university publish its updated prospectus and handbook 
annually?  

If yes, what are the main issues / activities / information included / 
provided to students through these documents? Is there a 
provision for online access? 

The publication of prospectus is taken up periodically at the University level. 
The assignment is generally given to a committee. Prospectus are published at 
the faculty level also. Some hand outs are provided at the department level as 
well. They primarily carry information about the courses offered, the syllabi, 
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the general information about the department/ faculty/ university, the salient 
features, achievements, etc. 

Most of the information is available on the website of the University. 

The ordinances and statutory provisions of the university enacted by the 
Legislative Assembly are contained in the handbook of the university. It is 
published from time to time as per the requirements. The handbook as well as 
amendments are also published by the university and made available through 
the publication unit. They are available online as well. 

5.1.6 Specify the type and number of university scholarships / freeships 
given to the students during the last four years. Was financial aid 
given to them on time? Give details (in a tabular form) for the 
following categories: UG/PG/M.Phil/Ph.D./Diploma/others (please 
specify). 

Sr. 
No. 

Year  2014-15 2013-14 2012-13 2011-12 
Fellowship Name No. Amount No. Amount No. Amount No. Amount 

1 Financial support 
from institution     999 58,24,382 679 16,04,500 81 12,21,338 38 3,94,327 

2 
Financial support 
from government     
SEBC /  SC/ST 

2938 1,80,38,551 1,525 94,04,984 2730 1,59,28,914 1,533 2,03,00,567 

3 Financial support 
from other sources    40 3,04,104 593 40,32,345 1 11,999 6 2,76,500 

4 

Number of students 
who received 
International/ 
National 
recognitions 

14 19,36,000 23 2,22,650 30 37,37,216 6 75,256 

5 UGC-JRF/SRF 
NET 13 31,27,200 15 38,37,000 14 35,81,200 12 28,96,800 

6 
UGC-
BSR(RFSMS) 
Fellowship 

23 51,40,500 09 20,11,500 25 55,87,500 44 79,20,000 

7 

UGC-Rajiv Gandhi 
National 
Fellowship Scheme 
for SC/ST 

- - 03 7,87,500 - - 04 10,50,000 

8 UGC-Emeritus 
Fellowship 02 5,80,000 01 2,90,000 - - 02 5,80,000 

9 

UGC-Dr. D. S. 
Kothari Post 
Doctoral 
Fellowship 

03 14,05,491 - - 02 4,69,600 01 4,36,400 

10 

UGC-P.G. Merit 
Scholarship for 
University Rank 
Holders 

01 40,000 - - - - - - 

11 

UGC-Maulana 
Azad National 
Fellowship for 
Minority Student 

- - 01 2,32,800 - - 02 4,65,600 

12 
UGC-BSR Faculty 
Fellowship 
 

01 6,00,000 - - - - - - 

13 CSIR Fellowship 04 14,93,994 11 29,02,188 06 9,88,222 09 25,39,700 

14 DBT JRF/SRF - - - - 02 3,02,713 01 2,60,400 

15 ICMR Fellowship - - 02 2,12,000 03 5,32,433 02 7,01,000 
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Sr. 
No. 

Year  2014-15 2013-14 2012-13 2011-12 
Fellowship Name No. Amount No. Amount No. Amount No. Amount 

16 ICHR Fellowship - - 01 1,68,000 01 2,12,000 03 1,83,411 

17 DST-INSPIRE 
Fellowship 02 7,94,000 02 6,47,600 04 12,95,000 02 5,00,800 

18 DAE-NBHM 
Fellowship 01 3,22,400 01 2,88,000 - - - - 

19 

BSI- Acharya 
Jagdish Chandra 
Bose Post-doc. 
Fellowship 

01 4,60,000 - - - - - - 

20 DBT-Research 
Associateship 01 3,66,800 - - - - - - 

21 
DAE-Raja 
Ramanna 
Fellowship 

01 5,67,804 - - - - - - 

 Total 4,044 2,61,43,037 2,866 1,52,64,479 2,899 2,08,99,467 1,665 2,10,46,650 
 
5.1.7 What percentage of students receive financial assistance from state 

government, central government and other national agencies 
(Kishore Vaigyanik Protsahan Yojana (KVPY), SN Bose Fellow, 
etc.)? 

 

In 2014-15, 

•  2.5 to 3%  students were supported by the University  
• 8 to 8.5%  students were supported by the state government  
• About 0.3 % students were supported by other agencies 

5.1.8 Does the university have an International Student Cell to attract 
foreign students and cater to their needs? 

There are two entities at the University level which deal with foreign students. 
The Advisor, Foreign students helps in addressing the issues and problems 
pertaining to the foreign students.  

The Office of International Affairs has played a pivotal role in reaching out to 
foreign universities as well as institutions and signing MOU’s with them. This 
has attracted foreign students.  The office also facilitates the students coming 
for exchange programmes and collaborative work. 

5.1.9 Does the university provide assistance to students for obtaining 
educational loans from banks and other financial institutions? 

The Career & Counseling Cell of the University has arranged several sessions 
by managers/ personnel from the banks and private institutions/ consultants to 
intimate the students about the technicalities and other aspects of availing 
Educational Loans. The documentary support to that effect is readily made 
available to the students at the Department & Faculty level. 

If any financial support is offered by other government or non-government 
agencies, it is either displayed on the notice board or conveyed to the target 
group orally. 
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5.1.10 What types of support services are available for  

Overseas Students 

The office of International affairs and Advisor, Foreign Students help the 
overseas students to recognize and connect with the relevant departments, to 
secure admission, do collaboration work, facilitate in providing residential 
facilities as well as other academic and administrative matters. 

Physically Challenged / Differently Abled Students 

Ramps have been provided in all faculties, colleges and administrative units 
for such students. They are helped by the fellow students and staff members to 
reach their classes in the upper floors. Special arrangement is made for their 
exam on the ground floor, if needed. Writers are provided for visually 
impaired students. At times, the exams of these students are taken in the office 
of Dean/ Vice Dean/ Dean of Students. The University does follow the 
instructions of Government in this regard. 

The students of the University have played a significant role in giving them a 
platform to display their skills in the form of an event “PRERNA”. It is an 
event for the differently abled involving competitions and entertainment, 
which attracts participation from all over the state & beyond. 

The financial aid in terms of scholarships and other benefits, available to these 
candidates from government and other agencies, are duly passed on to them.  

SC/ST, OBC and economically weaker sections  

The statutory provisions pertaining to these sections are religiously followed 
in admissions and other procedural matter. Many such students are benefitted 
by the scholarships and financial support provided to them by Government or 
non-government agencies. The University along with the Govt. of Gujarat will 
provide hostel facilities for these students under the ‘SAMRAS’ scheme. They 
are on the verge of completion. 

The AICS Centre provides training to such candidates for competitive exams 
in collaboration with the Employment Bureau. The Equal Opportunities Cell 
also conducts programmes for their benefit. 

The Office of the Director of Students Welfare of the University provides fee 
waiver to students with economically weak background (with income less than 
Rs. 2,25,000 per annum). Thousands of students have been benefited through 
this scheme in the last few years. 

Students participating in various competitions/conferences in India and 
abroad 

Students are encouraged to participate in conferences, seminars, symposiums 
and workshops to enhance their academic knowledge. Many UG and PG 
students participate in such activities apart from research scholars. Students 
are sent for collaborative work and internships to Universities/ Institutes 
abroad through the Office of International Affairs. 

Some students visited China & Russia to present cultural programmes through 
NSS. 
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More than thousand students have participated in Inter University sports 
events, national level tournaments, Ranji trophy tournament, etc. One student 
represented the Indian team in Basketball. 

Some research scholars have gone abroad for seminars and conferences.   

Health centre, health insurance etc. 

The health centre has permanent and visiting specialist doctors. It has a 
pathology laboratory and supporting staff as well. There are outdoor as well as 
indoor facilities for students. For further treatment, the University shifts the 
students to the Medical College hospital. 

A Counselling centre in collaboration with an NGO called ‘MARG’ 
Counselling Centre operates from the health centre to help the students in 
dealing with psychological problems, addiction issues, etc. The health care 
issues of the students are completely taken care of by the Health Centre of the 
University. 

The players are provided with guidance regarding sports nutrition, injuries and 
medicine. In case of major injuries, the University provides financial support 
to the students for treatment. 

Skill Development (Spoken English, Computer Literacy, Etc.) 

The Career & Counselling Cell of the University conducts skill development 
courses, which includes spoken English sessions. 

The Office of Corporate Affairs has also conducted sessions on skill 
development of students. 

Group discussions and extempore speaking sessions are arranged by the 
Departments as well as students. 

A range of subjects are available under the CBCS system pertaining to skill 
development. Special Lectures have been arranged to guide the students in 
scientific paper writing. A couple of lectures were also arranged to train the 
staff/ students in ICT methods. 

The Anchor Institute and Siemens Institute set up in collaboration with the 
Govt. of Gujarat, Ministry of Industries are specifically meant to provide skill 
development. 

Skill development in certain subjects is also ensured by the respective 
departments and faculties by way of methods, which are part of the students 
grooming process. 

Performance enhancement for slow learners 

The slow learners are encouraged to have sessions with the teachers concerned 
either individually on in batches. Additional practical sessions are allowed for 
them at the end of the semester teaching. The few weeks of preparation leave 
are utilized by these students to improve upon their preparation. 

Remedial coaching classes are also arranged for such students. 
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Exposure of students to other institutions of higher 
learning/corporates/business houses, etc. 

There are many avenues for students to get such exposure. 

Industrial visits are a common feature in many departments. Experts from the 
institutes/ business/ corporate sectors are called to provide insight to the 
students. The students also visit these institutes and business houses. 

Many students/ departments have compulsory projects in the final semester. 
This gives them a lot of exposure to on job situations. 

The office of International Affairs has several exchange programmes through 
which the students are sent abroad for studies, which gives them exposure to 
these institutions. Besides many students visit central laboratories and 
institutions for various purpose. 

Publication of student magazines 

Students publish their own magazines in several faculties/ departments. 
Souvenirs are brought out by students for the events arranged by them. 

There are special notice boards for students in the departments which also 
carry contributions by the students.  

Some of their literary pursuits occasionally find place in some local magazines 
and periodicals. 

5.1.11 Does the University provide guidance and/or conduct coaching 
classes for students appearing for Civil Services, Defense Services, 
NET/SET and any other competitive examinations? If yes, what is 
the outcome? 

The All India and Central Services Training Center conducts classes for 
preparation of UPSC, State PSC and SSC pattern examination throughout the 
year. The students are also provided guidance for exams like NDA, CDS, IB, 
SHO, Police, RBI and other banks. Some department conduct coaching 
sessions for NET/SLET exam either on their own or through the career and 
counseling cell. The library facility at the AICS Training Centre provides 
facilities like Books, Periodicals and dairies.  

There are a number of students who have cleared these competitive 
examinations. 

5.1.12 Mention the policies of the University for enhancing student 
participation in sports and extracurricular activities through 
strategies / schemes such as: 

• Additional academic support and academic flexibility in 
examinations 

The university has several measures to encourage participation in sports. The 
Sports merit Admission criteria provides an additional support of 3 to 5% in 
the obtained percentages for students who have represented any sports at the 
State/National Level for seeking admission at the UG or PG courses, where 
the admission process is conducted by the University. Students who have 
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represented at the international level can take admission just by passing the 
qualification exam.  

The internal exams for such students are rescheduled, if the 
tournaments/events clash with their exam schedule. The CBCS provides 
opportunities for students to take physical education / sports as a subject with 
2 credits. Over the last few years, the sports facilities / infrastructure has been 
enhanced substantially to attract students to sports. Inter faculty sports 
tournament are organized for different games in which a large number of 
students participate. 

More than 33 teams (Men and Women) participate in Inter University 
tournaments every year. They are provided complete financial support in 
terms of travelling and logistical expenses. They are also given sports 
uniforms, kits, track suits and blazers. The achievers are felicitated at the 
independence and republic day function.  

The University has signed Memorandum of Understanding with the Baroda 
Cricket Association and Table Tennis Association of Baroda for providing 
facilities and support to the players. Theses associations and other district 
sports association provide coaching to players and arrange special coaching 
camps for players selected for Inter University and other tournaments. 

There is a special Ranji Award and cash prize for cricketer of the year. 

• Special dietary requirements, sports uniform and materials  

During the coaching camps, players are given nutritional diet supplements. 
The Foods and Nutrition Department guides them for sports nutrition. There is 
a Sports Medical Advisory Committee to help the students deal with sports 
injuries, their prevention and rehabilitation. 

Annual Youth Festivals are arranged to bring out the talent of students in 
extracurricular activities. There is a large participation of students in 
extracurricular and cultural events.  The faculty level festivals also provide a 
large number of students, an opportunity to display their talent. Besides, there 
are several events organized by the students, which provide a platform to the 
students in this regard. 

The students participate in events sponsored by Government and non-
government organizations. Apart from these, the students also participate in 
extracurricular and cultural activities organized by NGO’s and private 
institutions.  

5.1.13 Does the University have an institutionalized mechanism for 
students’ placement? What are the services provided to help 
students identify job opportunities, prepare them for interview, 
and develop entrepreneurship skills? 

The university does have an institutionalized mechanism for students’ 
placement through the Career & Counseling Cell at the University level as 
well as Training & Placement Cells at the faculty level in several faculties. 

The Career & Counseling Cell as well as the faculty/department reaches out to 
the prospective employers. Many companies contact the University/ faculties 
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for campus placements. The alumni also help in placements, which is mostly 
off campus. The students are helped in identifying job opportunities through 
classroom interactions, guest lectures and in some cases special sessions are 
conducted to apprise them about the job opportunities in the respective areas. 

The Career & Counseling Cell conducts sessions for the students to train them 
in various aspects of life skills and communication skills. The individual 
topics that are undertaken include attitudinal and behavioral issues, 
preparation of resume, group discussion skills, Interview facing skills, 
personality development, Leadership, etc. 

Training programmes and sessions on Entrepreneurship have been organized 
with the help of Centre for Entrepreneurship Development, Govt. of Gujarat 
and Entrepreneurship Development Institute. An Incubation Centre has been 
set up to crystallize the innovative start up ideas into entrepreneurship 
endeavors. 

5.1.14 Give the number of students selected during campus interviews by 
different employers (list the employers and the number of 
companies who visited the campus during the last four years).  

Year No. of Companies No. of Campus Placement 
2014-15 201 631 
2013-14 189 588 
2012-13 191 624 
2011-12 178 581 
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Companies Visited for Campus Placement: 

Sr.
No 

Name of the Company  

1 Adani 
2 Alembic 
3 Allen Group 
4 Amulya Organics 
5 Apttus 
6 Arvind Mills 
7 Atlas Copco 
8 Atul Chemicals 
9 Axtel 

10 CBM 
11 CBM Engineers India 
12 CeatTyres 
13 Collabera 
14 Composite Solution 
15 Conart 
16 Cube Constructions 
17 Deepak Nitrite 
18 Delmer India 
19 Dr M Filter 
20 eClinical Works 
21 Essar 
22 Evosys 
23 GACL 
24 Galaxy Surfactants 
25 GFL 
26 Ginni Filaments 
27 GNFC 
28 Godrej Industries 
29 Grand Polycoat 
30 Greenway 
31 GSFC 
32 Harsha Engineering 
33 Hazira LNG Pvt Ltd (Shell) 
34 Hilti 
35 Horizontal Integration 
36 ICICI Securities 
37 Idexcorp 
38 Infostretch 
39 Infosys 
40 Inox 
41 ISGEC Hitachi Zosen Ltd 
42 ITC 
43 ITD Cementation 
44 Janlakshmi Financial Service 
45 Jyoti 
46 Kivi Technologies 
47 L&T ECC 
48 L&T IES 
49 L&T power 
50 Linde 

  
  
  
  

Sr.
No 

Name of the Company  

51 Lucy Switchgear 
52 Mafatlal 
53 Magotteaux 
54 Mahindra EPC 
55 Mahindra Finance 
56 MKC 
57 NBC Bearings 
58 Perkin Elmer 
59 Petronet LNG 
60 PI Industries Ltd 
61 Polysil Irrigation Systems Pvt. Ltd. 
62 Rajshree Polyfills 
63 Ratnamani 
64 Reliance General Insurance 
65 Reliance Industries Ltd. 
66 Ruttonsha Int. Rectifier Pvt Ltd 
67 S Kumar 
68 S L Banthiya 
69 Sanghi cement 
70 Sanghvi Forging 
71 Sanghvi Forging Ltd 
72 Saurer 
73 Searce 
74 Setco 
75 Shankar Packaging 
76 Shapoorji Paloonji 
77 Siddharth Samanvay 
78 Sintex BVM 
79 SKDPL 
80 SparkLines 
81 Streebo 
82 Supreme Group 
83 Tata Chemicals 
84 Tata Motors 
85 Tata Technologies 
86 TCS 
87 Tech Mahindra 
88 Thermax Ltd 
89 Thyssen Kyupp 
90 Tops Technologies 
91 Torrent Power 
92 TPEC 
93 Ujjivan Finance 
94 Voltas 
95 Vyom Consultants 
96 Welspun (textile) 
97 Window maker 
98 Zerochaos 
99 Zeus Learning 

100 Zydex 
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5.1.15 Does the University have a registered Alumni Association? If yes, 
what are its activities and contributions to the development of the 
University? 

There are individual alumni associations at departmental level in all the 
faculties of the university. These associations carry out activities 
independently as well as in collaboration with each other. The activities 
include arranging lecture sessions, seminars, conferences, workshops, training 
sessions, site visits. There are alumni associations which give scholarships to 
the needy students of their department as well as felicitate students on their 
achievements. 

The alumni members are also involved in training and placement of students. 

Alumni associations have also made physical contributions towards 
infrastructure development of the department like donation of computers, LCD 
projectors, developing seminar halls and computer labs, refurnishing of 
classrooms and laboratories, acquiring new equipment and facilities in labs, 
construction and / or extension of buildings, etc. 

Alumni members are also part of the board of studies and contribute in terms 
of curriculum development. 

One of the major contributions of the alumni in development activities was by 
way of providing the internet services including fiber optic cable network in 
the entire university. Development on a large scale has been taken up by the 
alumni at one of the faculties, through the Faculty Alumni Association. The 
Alumni Association in certain departments has contributed in refurbishing of 
classrooms, seminar halls as well as amenities.  

A grand union of alumni was organized in January 2013. Over forty five 
thousand alumni took part in events at the Department, Faculty and University 
level. 

The university is proud to have a large presence of alumni all over the world, 
who have contributed significantly in the field of business, technology, 
academics and social development.  

Almost all the alumni association are functioning well to uplift and upgrade 
the respective faculties and department. i.e. Department of Civil Alumni 
Association, Department of Computer Science Alumni Association, Faculty of 
Fine Arts Alumni Association, Faculty of Family and Community Science 
Alumni Association, Faculty of Social Work Alumni Association and many 
more.  

141



Some of the eminent alumni are: 

Sr No. Name Achievement 
1. Shri. Venkatraman 

Ramakrishnan 
Nobel laureate (Chemistry) 

2. Prof. R.C. Mehta “Padma Bhushan” 
3. Prof. Sitanshu Mehta "Padma Shree"  
4. Shri. Markand Bhatt Former Chairman - Gujarat Sangeet Natak Akademi 

Recipient of  Gujarat Sangeet Natak Akademi Award and 
Sangeet Natak Akademi Award  

5. Justice Mohit Shah Chief Justice of Bombay High Court  
6. Justice Kshitij Vyas Chief Justice of Bombay High Court 
7. Prof. S.S. Mantha Former Chairman - All India Council for Technical 

Education (AICTE) 
8. Dr. Rashmi Paliwal Recipient of Mahila Shiromani Award, International 

Women’s Award and Mahila Ratna Award. 
  

9. Prof. Bakul Dholakia Former Director, IIM, Ahmedabad & GAIMS 
10. Shri. Chinmaya 

Gharekhan 
Former Ambassador and Permanent representative of India 
to United Nations. 

11. Smt.Achala Sudherao 
Deore 

Recipient of  “Arujna Award” and “Rani Laxmibai 
Award”. 

12. Shri. Sudhir Parab Recipient of  “Arujna Award”  and “ Eklavya Award”  
13. Shri. Anshuman 

Gaekwad 
Former Indian cricketer and two-time Indian national 
cricket coach 

14. Shri. Vishal Sikka CEO & MD Infosys 
15. Shri. Ajay Bhatt Inventor of USB  
16. Shri. Sam Pitroda Eminent technocrat and former advisor to PM 

 
5.1.16 Does the University have a student grievance redressal cell? Give 

details of the nature of grievances reported. How were they 
redressed? 

The University has a general Grievance Redressal Cell for students, teachers 
and staff. Most of the grievances reported to this cell were of gender 
discrimination or sexual harassment. The cell made committees of its 
members to investigate these grievances and reported it to the Vice 
Chancellor. 

There are inbuilt mechanisms in the university structure to deal with the 
students grievances. The post of Dean of Students at the faculty level is 
specially meant for the purpose. Issues pertaining to the students are taken 
care of at the faculty by the Dean of students and represented at the university. 
At the Department level, the students’ issues are addressed by the Head of 
Department. 

There is a single window system in the form of Facilitation Centre at the 
University office to receive and address the students complains. In case of 
further difficulties, the students have easy access to the related section officers 
of the university, the Registrar and even the Vice Chancellor. 
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5.1.17 Does the University promote a gender-sensitive environment by (i) 
conducting gender related programmes (ii) establishing a cell and 
mechanism to deal with issues related to sexual harassment? Give 
details.  

The University has a Women’s Studies and Research Center (WSRC) in the 
Faculty of Family and Community Sciences, who have developed a module 
for the gender sensitivity program. The center conducted series of talks on 
‘Supreme court guidelines on sexual harassment’ particularly for students of 
Faculty of Family and Community Sciences. WSRC is working and 
collaborating with faculties to avoid gender based discrimination and violation 
of human rights.  

Students are introduced to such issues during orientation programmes of 
various departments and faculties. The faculties have committees comprising 
of senior female teachers, headed by a professor of the faculty to address these 
issues, particularly in case of female students. 

Some course curriculum is made to address the gender sensitisation issues.  
Sociology Students’ Association deals with gender sensitisation issues through 
skits, drama, songs, etc. Students from Faculty of Fine Arts participated in a 
poster making competition campaigning for safety for women. They painted 
the Women’s cell in the central jail with pertinent issues. 

As part of orientation program, students of Faculty of Social Work are given 
training on gender harassment and sexual policies at workplace in 
collaboration with Gender Resource Centre, Ahmedabad. Gender sensitivity 
and guidelines for prevention of sexual harassment sessions were organized to 
sensitize students of different faculties and departments of the university.  

Workshop for Women related issues has been conducted by WSRC. To spread 
awareness about gender issues, WSRC in collaboration with the Faculty of 
Performing Arts conducted a four day workshop on “Theatre as a Medium to 
Understand Gender”. As a part of the International Women’s Day celebration 
the Women’s Studies Research Center in collaboration with the Faculty of 
Journalism and Communication and Women Planet organized a Short Film 
making Competition on the theme of “Gender Issues with a focus on the Girl 
Child”. The objective of the competition was to generate awareness and 
sensitivity towards the girl child. For wider awareness on the issue of gender 
sensitivity the WSRC took the initiative to publish a Fact Sheet on the Girl 
Child which has been distributed to university students and also people outside 
of the university. These leaflets guide students and faculty about what is 
gender, gender stereotypes and some demographic data about condition of 
girls in India. WSRC organized a session on “Rethinking Population 
Education: Challenging the Gender and Structural Violence of Prevailing 
Norms” by Visiting Fulbright Scholar Dr. Betsy Hartmann, Professor, 
Hampshire College in Amherst, MA, USA. This lecture addressed the ways in 
which educators, researchers, activists and policy advocates can intervene in 
the process of population education to challenge neo-Malthusian views and 
promote justice-cantered approaches to improving women’s health and 
reducing inequality.  
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5.1.18 Is there an anti-ragging committee? How many instances, if any, 
have been reported during the last four years and what action has 
been taken in these cases? 

The M. S. University has traditionally been a ragging free campus. However, 
in adherence to the guidelines of UGC, anti – ragging committees have been 
set up in all faculties. No instance of ragging has been reported in the last four 
years. 

5.1.19 How does the University elicit the cooperation of all its 
stakeholders to ensure the overall development of its students? 

The University connects with various stakeholders through a number of 
programmes. 

The students are actively engaged in prestigious and popular events like 
Prerna, Paramarsh, Footprints, Baazigar, Cyberia, etc, whose entire funding is 
done by the trade and industry in and around Vadodara. 

A good number of organizations in the public and private sector cooperate 
with the University in providing training and internship to the students. 

On average about 200 companies visit the campus every year for placements. 
Many more help the students in the form of off- campus selections. 

The alumni also help in placing the students. The alumni associations have 
helped in providing and enhancing student amenities. 

Experts from the academia, trade and industry are called for guest lectures or 
invited in seminars and workshops to guide and motivate the students. Several 
professionals have engaged sessions on communication skills for students. 

The University has always welcomed the philanthropists. Several substantial 
contributions have been received from donors to construct college buildings, 
convocation ground, etc. 

The University has signed MOU’s with local sports bodies to help the students 
in getting modern facilities and coaching. 

The cell and centers of the university associate with the professionals to 
arrange programmes for all round development of the students. 

Other sections of the society are also reached out to, get access for field visits 
and field trials by students.  

Over the years, many individuals and institutions have donated to the 
university in terms of establishing gold medals for students. 

The students in turn contribute to the society by taking part in events like 
marathon, rallies, Internationals Day of Yoga, etc and also by helping the 
physically challenged community as well as the socially and economically 
deprived sections. 
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5.1.20 How does the University ensure the participation of women 
students in intra and inter-institutional sports competitions and 
cultural activities? Provide details of sports and cultural activities 
where such efforts were made. 

The University has good participation of women students in sports and 
extracurricular activities. 

Inter Faculty tournaments are organized for girls in several games. A large 
number of girls participate in these tournaments. 

The University is represented by women teams and individuals in the 
tournaments organized by AIU (Association of Indian University). They take 
part in zonal tournaments as well. The girls also participate in events of “Khel 
Mahakumbh”. In the resent years, girl students have done well in tennis, 
wrestling, and cricket. 

The Women’s Day is also celebrated by organizing sports events for women 
students and staff. 

Another platform that gives opportunities to lady students is the Youth 
Festival. The festival has competitions in literary, visual & performing arts as 
well as sports events. A large number of girls participate. Women dominated 
events like rangoli competition, folk dance competition, etc are the most 
popular events. 

The faculties and hostels also organize events that have women participation 
in co-curricular and cultural activities. Besides NCC and NSS also provide 
platforms to lady cadets and volunteers for sports and cultural activities.   

5.2 Student Progression 

5.2.1 What is the student strength of the University for the current 
academic year? Analyze the Programme-wise data and provide the 
trends for the last four years. 

The student strength for the current year is over 60,000. Out of these, 
post graduate seats are approximately 5000, excluding Faculties of 
Technology & Engineering and Medicine. 70% of the PG seats are 
reserved for the graduates of The Maharaja Sayajirao University of 
Baroda. Therefore, programme wise progression of students from UG 
to PG is variable. On an average the data would be as follows: 

Student Progression ( Approximately) Percentage 
UG to PG* 15% 
PG to M. Phil.$  - 
PG to Ph. D.# 5% 
Ph. D. to Post-Doctoral^ - 
Employed 

- Campus Selection@ 
- Other than campus recruitment 

 
70% 

 
 
*UG to PG: the percentage of progression of admission from UG to PG varies 
over different faculties and college. These are also different for those faculties 
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and colleges where the admissions are governed by the centralized admission 
committee of Govt. of Gujarat. 
$ PG to M.Phil : University offers M.Phil programme under the following 
three disciplines. 

1. M.Phil-  Science ( Maths) 
2. M.Phil- English 
3. M.Phil- Home Science ( HDFS) 

 
# PG to Ph.D : as the Ph.D. program is offered through PET and a Course 
work, large no of the teachers of the university and several PG students are 
pursuing the Ph.D. program. 

^ Ph.D. to Post Doctoral : some of the research scholar after completing their 
Ph.D. program from the University are performing their post-doctoral work 
under various fellowship program offered by different funding agencies.  

@ For the faculties of Tech. & Engg., Management and Social Work. 

5.2.2 What is the programme-wise completion rate during the time span 
stipulated by the University? 

On an average, 60-70 % is the completion rate for all the programmes. 

5.2.3 What is the number and percentage of students who 
appeared/qualified in examinations like UGC-CSIR-NET, UGC-
NET, SLET, ATE / CAT / GRE / TOFEL / GMAT / Central / State 
services, Defence, Civil Services, etc.? 

In the last five years, around 550 students have cleared these competitive 
exams. The faculty wise details are as under.  
Name of Faculty 10-11 11-12 12-13 13-14 14-15 

Arts 05 NET 
02 SLET 
04 OTHER 

21 NET 
01 SLET 
02 OTHER 
01 STATE 
PSC 

12 NET 
01 SLET 
04 OTHER 

03 NET 
01 SLET 
02 OTHER 

01 SLET 
14 NET 
01 CAT 
2 STATE PSC 
11 OTHER 

Commerce - - 10 NET 03 NET 
01 SLET 

01 NET 
03 SLET 

Education & 
Psychology 

01 SLET - - 01 NET 01 NET 

Family & 
community 
Sciences 

04 NET 
01 SLET 

01 SLET 
 

05 NET 02 NET 02 NET 

Fine Arts - - - - 07 NET 
Law 01 SLET 01 NET 

02 SLET 
- - 01 NET 

Management 
Studies 

1 CMAT 1 CMAT 1 CMAT 1 CMAT 1 CMAT 

Performing Arts 02 NET 03 NET 02 NET 01 NET - 
Sanskrit 01 NET 

01 SLET 
01 NET 
01 SLET 

02 NET 
01 SLET 

02 NET 
01 SLET 

- 

Science 35 NET 
6 SLET 
8 GATE 

33 NET 
2 SLET 
2 GATE 

23 NET 
1 SLET 

40 NET 
7 SLET 
10 GATE 
02 OTHER 

31 NET 
03 SLET 
26 GATE 
15 OTHER 

Social Work 04 NET 04 NET 04 NET   
Technology & 
Engineering 

3 GATE 
1 CAT 

04 GATE 
1 CAT 

2 OTHER 
1 GATE 

14 GATE 
7 CAT 
5 GRE 
12 GPAT 
10 NIPER 

26 GATE 
6 CAT 
4 GRE 
16 GAT 
2 NIPER 
14 OTHER 
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5.2.4 Provide category-wise details regarding the number of Ph. 

D./D.Litt./D.Sc. theses 

Submitted/ accepted/ resubmitted/ rejected in the last four years. 

The faculty wise details are as under: 

Name of the 
Faculty 

Thesis 
Submitted Accepted Resubmitted Rejected 

Arts 79 79 0 0 
Commerce 28 28 0 0 
Edu. & Psy 52 52 0 0 
Family & comm. 33 33 0 0 
Fine Arts 8 8 0 0 
Journalism 0 0 0 0 
Law 2 2 0 0 
Medicine 1 1 0 0 
Mgt. Studies 10 10 0 0 
Performing Arts 17 17 0 0 
Science 186 186 0 0 
Social Work 6 6 0 0 
Technology 152 152 0 0 
Total 574 574 0 0 
 
5.3 Student Participation and Activities 

5.3.1 List the range of sports, cultural and extracurricular activities 
available to students. Furnish the programme calendar and 
provide details of students’ participation. 

The range of sports activities include Athletics, Badminton, Best Physique, 
Chess, Cricket, Cycling, Football, Handball, Hockey, Judo, Kabaddi, Kho-
kho, Malkhamb, Swimming, Table-tennis, Tennis, Volleyball, Wrestling and 
Yoga. 

The selection trials for the Inter University tournaments begin around the 
month of August and may go up to December, depending upon the AIU 
schedule. The Inter faculty tournaments, Khel Mahakumbh and other events 
are generally organized in winter. The Youth festival of the university is 
generally held in first and second week of January. 

The total number of students participating in the faculty level and university 
level tournaments as well as other events run into thousands.  

Some of the achievements in the sports arena in the last few years are listed 
below. 

• University Badminton (Men) team secured 4th Place in West Zone 
Inter University tournament and qualified for Inter Zone tournament. 

• University Tennis (Women) team Secured 4th place in West Zone Inter 
University tournament and qualified for Inter Zone University 
tournament.  

• University Badminton (Women) team secured 3rd place in West Zone 
Inter University tournament and qualified for Inter Zone tournament. 
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• University Cricket (Women) team secured 3rd place in West Zone 
Inter University tournament. 

• University Cricket (Men) team won the “Red Bull Campus Cricket 
Championship” for three consecutive years and qualified for the zonal 
level. In 2014-15, the University team won the Zonal Championship 
held at Mumbai.  

• Mohammed Jan Alam, a fast bowler playing for the university was 
selected for the advance training at MRF pace academy, Chennai under 
the observation of Dennis Lilly.  

• University Football (Men) team won championship in Khel 
Mahakumbh Football tournament for 3 years in a row. 

• University Basketball (Women) team won championship in Khel 
Mahakumbh Tournament consecutively two times. 

Participation in Sports at International/ National / State Level 

International Level National Level State Level 
01 76 133 

 

The range of cultural activities include Antakshari, Classical music, Western 
music, Classical dance, Folk dance, Light vocal singing, Mimicry, Skit, Mime 
and Drama while the extracurricular activities include Debate, Elocution, 
Poetry recital, Drawing, Painting, Poster making, Clay modeling, Rangoli, etc. 
Competitions for these events are held in the Youth Festival. Hundreds of 
students participate in the trials. The winners are awarded trophies and shields. 
In addition, students also participate in several other cultural events in the 
faculties, hostels and in other forums outside the university as well. The Youth 
festival is in January but other events are held throughout the year. 

5.3.2 Give details of the achievements of students in co-curricular, 
extracurricular and cultural activities at different levels: University 
/ State / Zonal / National / International, etc. during the last four 
years. 

The details of the achievements of students in co-curricular, extracurricular 
and cultural activities at different levels 

Sr. 
No. Name of student Level Faculty Achievement 

1 Ms. Shilpa 
Dhoraliya State Arts Gujarat Economic Association Silver 

Jubilee Trust Scholarship 

2 
Mr. 
Chandrakantbhai 
Vankar 

State Arts Gujarat Economic Association Silver 
Jubilee Trust Scholarship 

3 Mr. Manohar Lal 
Vishnoi State Arts Gujarat Economic Association Silver 

Jubilee Trust Scholarship 

4 Mr. Nikunj 
Gandhi State Arts Shri J. N. Sharma & Smt. Shanti Sharma 

Merit Scholarship 

5 Ms. Kaveri Shah State Arts Shri J. N. Sharma & Smt. Shanti Sharma 
Merit Scholarship 

6 Ms. Sona Devi 
Rajkumari State Arts Ranchhoddas Lotwala Foundation 

Scholarship 
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Sr. 
No. Name of student Level Faculty Achievement 

7 Ms. Pritika 
Chhabra 

Internati
onal Arts Youth Exchange Programme by NCC in 

Nepal 
8 Abir Sayied National FFCS Essay competition Certificate Award-First 

9 Rujuta Desai National FFCS 

Junior Young Scientist Award in 
Community Nutrition” at the 42nd Annual 
Conference of Nutrition society of India, 
Mumbai, November, 2010 

10 Shantanu Shastri State FINE 
ARTS 49th State Lalitkala Akademi State Award 

11 Nidheesh D Internati
onal Science Canadian Commonwealth Fellowship 

12 
Swapnali 
Kulkarni & 
Rushikesh Joshi 

Internati
onal Science Travel award for Poster presentation, IIT 

Bombay 

13 
Swapnali 
Kulkarni & 
Rushikesh Joshi 

Internati
onal Science 2nd prize for oral presentation, I2IT, Pune, 

14 Mitesh Dwivedi Internati
onal Science 

The Young Scientist Travel Grant Award- 
Human Genome, Medicine & Health 
Sciences, UAE University, Organization 
Singapore and Faculty of Dubai, March 
14-17, 2011 

15 Radha Maharjan National Science The Best Poster Award, CHARUSAT, 

16 Jain Nilesh National Science 
3rd Prize in Oral Presentation at the 
National symposium held at Shivaji 
University, 

17 Shikarwar Ankit 
& Patel Dashrath State Science 

Undergraduate winner in State Level Geo 
Quiz organized by Gujarat Bhoogol 
Mandal,  Ahmedabad 

18 Krishna Patel State Science Ist Minaxi Lalit Science Award at PG level 
conducted by Gujarat Science Academy, 

19 Shah, Prachi P. Internati
onal 

Tech & 
Engg 

Best Paper Award (Second Prize) 
entitled “Studies on Multiwalled 
Nanotube Impregnated—(G 07)” at 
DAE-BRNS, ISMC-2010 held at BARC, 
Mumbai, 7-11 December, 2010 

20 Mr. Noman 
Faruqui State Soc. Work Eklavya Foundation Award 

21 Ms. Poonam 
Miranda State Soc. Work Eklavya Foundation Award 

22 Mr. Tengin 
Wandak 

Internati
onal Arts EMMA-WEST Erasmus Mundus 

grant/scholarshi 

23 Ashmita Prajapati Internati
onal FFCS 5th Rank in Vadodara Marathon 

24 Shivani Mehta National FFCS Best Research Paper Award for a paper in 
“Research Link” Journal 

25 Smriti Nanda 
Kumar National FFCS 

The Senior Award for Experimental 
Nutrition on “E –Counselling: New Era of 
Nutrition Health Promotion Programme? 
(Dear Study Stage II). 

26 Mr. Harish R. 
Talele, 

Internati
onal Science 

3rd Prize International Conference on 
Structural and Synthetic Chemistry,  
Manglore University, Manglore 
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Sr. 
No. Name of student Level Faculty Achievement 

27 Joshi, J. State Science Best Student Presentation Gujarat Science 
Congress- 2012 

28 A Group of 11 
Students National Tech & 

Engg 

Reubens Trophy Citation – First Prize in 
the Annual NASA 2012 World 
Convention. 

29 Patil, N. (Third 
Year) 

state & 
national FFCS Hockey Team - Gujarat 

30 Maity, A., Desai, 
S., 

Internati
onal FFCS 

Best Poster Award at International 
Conference on Gerontology and Geriatric 
Medicine, February 25-29, 2012 at AIIMS, 
New Delhi 

31 Singh M. Internati
onal FFCS 

First Prize for Poster presentation at 
International Conference on Sustainable 
Agriculture for Food and Livelihood 
Security, November 27-29, 2012 at Punjab 
Agriculture University, Ludhiana 

32 Soumyaa Verma National Law best speaker - National parliamentary 
debate, Indore 

33 Abhinav Pratap National Tech 
& Engg 

Yuva Ratna Award -Birla White Design 
competion 

34 

Dev Mehta, 
Daivat Buch, 
Aksh Shah, 
Hardik Zhavari, 
Atansharan Rao 

National Tech 
& Engg 

Most innovative design award at 
‘Azeotropy’ 2012 - IIT Bombay 

37 Barman, Nabo 
Kumar National Tech 

& Engg Young research symposium at IIT Delhi 

38 

Mahida, H.R. ,  
Panchal, R. 
Sonaliya, S. And 
Patel, J. 

National Tech 
& Engg 

Awarded second prize for model making at 
National Environment Awarness compaign 
2012-   organized by Ministry of 
Environment and  Forests, Govt. of India 
on March 3, 2013 

39 Ms. Lokhande 
Monashree state Arts Narayan Guru Taleem Gold medal at 

TYBA 

40 Ms. Wankhade 
Shobha State Arts Winner Marathi Debate Dr. S.A. Sudhalkar 

Trophy 

41 Ms. Suryavanshi 
Anuradha State Arts Two Gold Medals in Shooting 

Competition. 

42 Ms. Prachi 
Vaidya National Arts National Cadet Corps Certificate ‘C’ Exam 

43 Ms. Prachi 
Vaidya National Arts All India VayuSainik Camp, Bangalore 

44 Kapadia Gulab State Fine Arts Nasreen Mohammedi Scholarship 
45 Bhatia Richi State Fine Arts Nasreen Mohammedi Scholarship 

46 Kshetrimayam 
Jhonson State Fine Arts Nasreen Mohammedi Award 

47 Suthar 
Bhagyashree State Fine Arts Nasreen Mohammedi Award 

48 Gavankar Teja State Fine Arts Nasreen Mohammedi Award 

49 K C Savithri State Fine Arts Jeram Patel Award in Drawing 
50 Hakim Arshad National Fine Arts Kalpana Reddy Photography Award 

51 Yewale, C.P., National Tech 
& Engg 

National Ranbaxy Science Scholar Award 
- 2013, 
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Sr. 
No. Name of student Level Faculty Achievement 

52 
Nishant Patel 
And Shoyeb 
Shaikh 

National Tech 
& Engg 

Awarded an internship offer with Tata 
Consultancy Services(TCS) for coming in 
the top 10 in a contest CodeVita 2013 

53 Ms. Patel N. 
&Rana S National Tech 

& Engg 
D' Designer 2nd Runner up. The Fashion 
Designing programme, 

54 Gaur P. internatio
nal 

Tech 
& Engg 

3rd prize in oral presentation at 
International conference on 
Multidisciplinary Health Care at AIIMS 
2014 on January 11-12, 

55 Sejal Purani National Science Rajeev Gandhi Research Fellowhip 

56 Lakshmi Sripada Internati
onal Science 

Cell Signalling/Labmate Award of 
Excellence for poster presentation at 
XXXVII All India Cell Biology 
Conference. Indian 

57 Naresh C Laddha Internati
onal Science Received the HUGO Travel award , 

singapore 

58 Mitesh Dwivedi Internati
onal Science Received the HUGO Travel award , 

singapore 

59 Bhairavi N 
Vajaria National Science 

Received 1st Prize in “ Biochemistry- A 
Science beyond Compartmentalization- 
December 20-21, 2013, Mahatma Gandhi 
Labour Institute, Ahmedabad 

60 Bhavika Pandya National Science Young scientist Award in Oral presentation 
AT National seminar, Ahmedabad 

61 Blessy Rajan State Science 1st Prize in Minaxi Lalit Science Award 
2014 

62 Anupama Ekbote State Science 2nd Prize in Minaxi Lalit Science Award 
2014 

63 BlessyRajan And State Science 1st Prize in Chem. Quiz Competition, 
ISTAR, V.V. Nagar 

64 Anjani Tiwari State 
Level Science Minaxi Lalit Science Award Test-2013 

(First) 

65 Abhishek 
Hinghrajia National Science Top 10% of the Centre in NGPE 2014 

66 Prakrut S. 
Chaubal 1st Prize Science Minaxi Lalit Science Award Test-2014 

67 Shilpa Bhavsar 1st Prize Science Minaxi Lalit Science Award Test-2014 
68 Chhavi Joshi 2nd Prize Science Minaxi Lalit Science Award Test-2014 

69 Dwivedi M Internati
onal Science Received the HUGO Travel award , 

singapore 

70 Ladha N C Internati
onal Science Received the HUGO Travel award , 

singapore 

71 Singh R. Internati
onal Science young scientist Award in  presentation at 

univesity of Hong Kong 

72 Cheema 
Sundersingh National Commerce west zone shooting NCC championship 

73 Suni Ravi National 
MK Amin 
College, 

Padra 
west zone shooting NCC championship 

74 Charula Mitesh National Science west zone shooting NCC championship 
75 Pandey Mrudula National Commerce west zone shooting NCC championship 
76 SalunkeTushar National Commerce NCC everest expendition 

77 Udyan Singh 
Solanki National Commerce RDC New Delhi 

78 Nitin Rajpurohit National Commerce gold medal at Shooting Competition- NCC 
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Sr. 
No. Name of student Level Faculty Achievement 

79 Brahmbhatt 
Shivang National Commerce SSB Screening Course- Kamptee 

80 Kadma Amit State Commerce gold medal at Shooting Competition- NCC 
81 Salunke Tushar State Commerce silver medal at shooting competition- NCC 

82 Rathwa 
Ranjitsinh State Commerce bronze medal at shooting competition- 

NCC 
83 Chauhan Kartik National Commerce Bronze Medal Shooting Competiton- NCC 

84 Prajapati Ashish National Commerce GV Malvankar Shooting Competition - 
Gauhati 

 
5.3.3 Does the University conduct special drives / campaigns for students 

to promote heritage consciousness? 

The University is perhaps one of the few Universities in the country to have a 
vast pool of heritage structures. The Faculties of Arts, Performing Arts and 
Technology are housed in buildings of the Gaekwad era and are more than 100 
years old. Hence heritage is an integral part of the University. There are relics 
of Lord Buddha in the Archaeology Dept.  

The Departments of Archaeology, Geology, History, Museology and Painting 
conduct special programmes to bring awareness regarding the preservation of 
heritage culture and to introduce the students to the heritage legacy. 

The students are involved in heritage related work through our alumni as well 
as NGO’s. 

A heritage walk was arranged by the students and staff of the university to 
present the heritage value of buildings, relics & artifacts of the University to 
the society. 

5.3.4 How does the University involve and encourage its students to 
publish materials like catalogues, wall magazines, college magazines 
and other material? List the major publications/ materials brought 
out by the students during the last four academic sessions. 

The notice board space in some departments is allocated for students, where in 
they can display their creations.  

The students of the Faculty of Journalism bring out a newsletter called 
“Itivrutti” once in three months. 

There are several events organized by the students, where in they bring out 
their souvenirs and magazines. 

5.3.5 Does the University have a Student Council or any other similar 
body? Give details on its constitution, activities and funding. 

The student council of the University is called the M. S. University Union. 
The constitution of the council is governed by Ordinance 67 of the M. S. 
University Act. It consists of a President (a teacher of the university 
nominated by syndicate), a Vice President (elected by all students of the 
university-reserved for girl students), a General Secretary (elected by all 
students of the university) and Faculty representatives (number of 
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representatives depends on the strength of faculty i.e. number of students.) 
Besides, there are Faculty Associations also, consisting of Faculty General 
Secretary and Class Representatives. 

The Faculty Associations conduct Faculty level cultural, co-curricular and 
sports events. The winners of these events then represent the Faculties at the 
University Youth Festival, which is organized by the M. S. University Union. 
The Faculty Representatives are assigned portfolios of activity. They also help 
in conducting events related to the students like counseling and placement 
sessions, seminars, workshops as well as other functions. The activities of the 
council in funded by union fees paid by all the students of the University. The 
council decides the distribution of its budget. 

5.3.6 Give details of various academic and administrative bodies that have 
student representatives on them. Also provide details of their 
activities. 

As a statutory provision under The M. S. University Act, the President, Vice 
President and General Secretary of The M. S. University Union are ex-officio 
members of the Senate of The M. S. University of Baroda. 

They are also ex-officio members of the Board of Sports. 

The Vice President and General Secretary are also made members of several 
committees, related to student activities.  

The members of the council have the responsibility to organize the Youth 
Festival of the University. 
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CRITERION VI 
GOVERNANCE, LEADERSHIP AND MANAGEMENT 
6.1       INSTITUTIONAL VISION AND LEADERSHIP 

6.1.1 State the vision and the mission of the university.  

The guiding vision of the University is encapsulated in the following words of 
its founder and the illustrious ruler of the erstwhile Baroda state, Maharaja 
Sayajirao Gaekwad III: 

VISION 
"The progress of a nation requires that its people should be educated. 
Knowledge is necessity of man. It instils in him a desire to question and to 
investigate, which leads him in the path of progress. Education, in the 
broadest sense, must be spread everywhere. Progress can only be achieved by 
the spread of education. Cooperation is necessary to achieve any worthy end, 
and this readiness to cooperate will not be found in a people if they are not 
educated." 

H. H. Sir Sayajirao Gaekwad III 
Maharaja of Baroda 

MISSION 

• To make learning a joy and to create an equitable and gender just society 
that ensures better quality of life to individuals, families and communities. 

• To inculcate highest human values, tolerance, compassion and equanimity 
in all the adherents, students, teachers and support staff of the University.    

• Sustain an environment of academic excellence and innovative research 
that enable students to think global and act local with a conscious focus on 
indigenous perspectives. 

6.1.2 Does the mission statement define the institution’s distinctive 
characteristics in terms of addressing the needs of the society, the 
students it seeks to serve, the institution’s tradition and value 
orientations, its vision for the future, etc.? 

With its prime objective of disseminating knowledge, this “Temple of 
Education” has been catering to the very basic and specialized needs of the 
society. The unique features of the institution being its Residential Nature, 
where its pupils and students can enter at the early pre-school age of 2-3 years 
(Chetan Balwadi) and complete their education up to Doctoral Levels at 
different departments of the Institution, thereby implying a holistic educational 
philosophy is itself very distinctive in nature, conforming to a broader 
interpretation of the Vision of the Institution. 

The University was established as Baroda College, in the heart of the city by 
The Maharaja Sayajirao with the specific purpose of uplifting the poor by 
addressing the educational needs of the first generation learners belonging to 
all caste and tribes.  Therefore, the Mission Statement is seen as 
comprehensive and generalized guidelines for all academic and research 
activities of the University. At the same time the University has been able to 
sustain basic Traditional Values, inherited from the rich Legacy of the Nation 
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by the academic and supporting staff for the benefit of the stake holders.  

Especially with its two renowned centers of Traditional Indian practices, i.e. 
“The Sanskrit Mahavidyalaya” and “The Oriental Institute”, unique in nature 
and probably the earliest of their kind in the Nation, these Institutions offers an 
opportunity both for knowledge and for practice of Indian Traditional Values. 

However, it is not only the  duty,  but also the very task of retaining original 
Indian character in all its activities with constant and due respect towards 
responsibilities before every citizen, who make this country India. Therefore, 
the Vision and Mission of the University are translated into practice through 
the following major goals and objectives include: 

Empowering Students towards the following: 

• Sustain an environment of academic excellence and innovations with 
research inputs that enable students to think global and act local with a 
conscious focus on indigenous perspectives. 

• Create professionals with sound knowledge base and dynamic 
applications for government, industries, academia, voluntary 
organizations and entrepreneurship. 

• Contribute to positive social change through transfer of technical know-
how, research, training and community outreach programme at large.  

• Create an environment of exclusive professional excellence which is 
conducive to learning, fostering a desire to experiment with new ideas, 
exploiting state of art technologies.  

• Empower students with knowledge to make them self-confident and to 
strive as the    most sought after work force in respective fields. 

• Strengthening Research and Industry-Institute linkages 
• To achieve, update and enrich our curriculum, conduct research in 

ongoing and emerging areas of  National importance with partners and  
various stakeholders to improve  outcomes of Indian population through 
evidence based advocacy and national program implementations 

• Contribute to social intervention programs through indigenous, context-
specific solutions, problem solving approaches and skills and 
innovations which would sustain. 

• To undertake multi-faceted activities of research, teaching, training,   
documentation, and community outreach programs from the standpoint   
of women’s lived experiences and take a lead in creating critical 
consciousness about gender in the socio-political, economic and cultural 
Sustain an environment of academic excellence and innovation research 
that enable students to think global and act local with a conscious focus 
on indigenous perspectives. 

• Create professionals with sound knowledge base and dynamic 
applications for government, industries, voluntary organizations and 
entrepreneurship. 

• Contribute to positive social change through transfer of technical know-
how, research, training and community outreach programmes.  

• Create an environment of exclusive professional excellence which is 
conducive to learning, fostering a desire to experiment with new ideas, 
exploiting state of art technologies.  
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• Empower students with knowledge to make them self-confident and to 
strive as the    most sought after work force in respective fields. 

• Strengthening Research and Industry-Institute linkages, thereby 
providing hands on experience for training students and placing them in 
institutions of repute once they complete the programme. 

• To achieve & update and enrich our curriculum, conduct research in 
ongoing and emerging areas of nutrition and partner with various 
stakeholders to improve nutrition outcomes of Indian population through 
evidence based advocacy and national program implementation. 

• Contribute to social intervention programs through indigenous, context-
specific solutions and innovations 

• To undertake multi-faceted activities of research, teaching, training, 
documentation, and community outreach programs from the standpoint   
of women’s lived experiences and take a lead in creating critical 
consciousness about gender in the socio-political, economic and cultural  
order. 

• Promoting education for women and creating scope for inclusiveness. 
• Promoting education for the socially, educationally and economically 

deprived and differently-abled students. 
• Forming a network of intellectuals with a view to contributing to the 

cause of knowledge. 

The University website is the first and possibly the best source where all the 
stakeholders will be able to get overall picture of the University, its goals and 
objectives even before they enter the University. Soon after the admission 
process is over the students are given a formal orientation to the University 
system which covers academic, administrative, co-curricular, extra-curricular 
and extension aspects. Prospectus and brochures of different courses published 
from time to time also give these details. Further, the teachers in the classroom 
and outside as a matter of routine exercise remind the students of their role in 
fulfilling these goals and objectives. 

6.1.3 How is the leadership involved 

With a strength of  total of approximately more  than 35000 students, 1200 
teachers and about 2000 non-teaching staff, the University management 
involves itself most logically with a view to operating under one umbrella yet 
retaining justified and specific characteristic respect towards all units and their 
Heads in their specific and discipline oriented activities. 

• In ensuring the organization’s management system development, 
Implementation and continuous improvement? 

The governing system has major bodies – Senate, Syndicate,Financial 
Establishment, Purchase committee offices. These bodies are constituted with 
eminent Alumni members from local self-government, members from other 
higher institutions of learning, government nominees under various heads, 
teacher representatives. Regular meetings are conducted by these bodies as per 
scheduled times and as and when need is felt, detailed minutes of meeting are 
prepared and decisions taken are appropriately disseminated for information to 
all stake holders. 
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Different Departments organise interactions with students on a day to day 
basis as a part of classroom interactions. General meetings along with 
students, parents and teachers are organised once a year to receive valuable 
feedback, mainly from the stakeholders. All such feedback are examined and 
appropriately incorporated in practice.  

The IQAC monitoring cell constantly has its endeavours to monitoring and 
establishing the much rewarding feedback meetings with concerned sections. 
The IQAC also collects written feedback from students, aimed at assessment 
of teachers by them. This task is performed very systematically where all 
students not only participate, but also get an opportunity to opine in 
confidence about their difficulties as well as the method and manner of 
imparting knowledge in the classrooms.  

• In interacting with its stakeholders? 

The leadership closely interacts with all the stake holders –Students,  
Government, Civil society, Industry, Teachers and Staff on a regular basis to 
address their queries, needs as well as to keep them informed of the 
developments. The University prints its Annual report (almost a 500 page 
document) giving an account of its annual activities, its budgeted account and 
establishment every year. These are made available to all senate members as 
well as send to Education department Government of Gujarat for perusal. 

Annual reports are send to all departments of the university as well as to other 
Universities of India and various national agencies. 

Different departments constantly work in tandem with various other 
institutions, thereby building a common platform towards establishing a strong 
academia-industry interface. The Institution, at any given point of time, is 
always adequately aware of the needs of the society and also the organisations 
that it caters to are always on the interface agenda. 

• In reinforcing a culture of excellence? 

The University reflects the core values of the erstwhile state of Baroda with an 
intertwining of tradition and modernity in its pursuit of excellence. The culture 
of excellence begins with the recognition and respect for excellence. Baroda 
state is renowned for accommodating women and keeping women’s education 
at its forefront for nation building. Since the time of inception of this 
University as Baroda College, there has been no gender bias in the teaching 
fraternity The university leadership has always reinforced this culture. Equal 
opportunities were provided to men & women candidates with above average 
academic excellence.  Smt. Hansa Mehta was the first Vice-Chancellor (1949-
1952) of the University at that period of time it was extremely rare to have a 
lady heading even a small college, leave aside a University. This liberal 
attitude is our inheritance and is very possessively preserved by one and all 
involved with the governance of the University 

Through its scholarships, fellowships, Gold Medals and public felicitation and 
appreciation functions, the Institution constantly encourages the value of 
cultural excellence in all spheres of the University life. The University also 
extends on-hand training,  paid training to meritorious and deserving students, 
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thereby involving students in the administrative governance of the Institution.  

Evidence of culture of excellence exists in all processes related to:  

• Teaching learning and mentoring,  
• Establishing top-class infrastructure in University auditorium, seminar 

rooms, class rooms, ICT, Day Care & School, Ladies Common 
Rooms, Health Centre, sports fields and offices,    

• Ensuring large number of extension, culture, sports and students 
activities,  

• Ensuring Students, Faculty and Staff mentoring and support.  
• In identifying organizational needs and striving to fulfill them?  

Leadership identifies the organizational needs and strives to fulfill them. The 
Leadership is well aware of the resource crunch in a state University, thus over 
the past few years the leadership identified organizational needs and has set up 
Cells and Task groups for fulfilling these. The focus is always on value based 
education, environment friendly practices, research & innovation and quality 
higher education. 

6.1.4 Were any of the top leadership positions of the university vacant 
for more than a year? If so, state the reasons. 

The University currently has the position of the Vice-Chancellor vacant for a 
little over a year (as on this day of writing this report). The delay in the 
appointment has mainly been attributed towards “Model Code of Conduct” in 
place for the conduct of different elections in the State and the City, during the 
period of which no such appointments is expected to have legal approval.  

However, it is expected that the process would be completed by the end of 
January 2016. Currently the Pro Vice Chancellor is appointed as the Acting 
VC till the regular appointment is done. 

The positions of Registrar, Chief Finance officer, etc. was made functional  
under able leadership  and the guidance of governing committees where senior 
staff members, were appointed for two years. Further, responsible teacher 
community members have been appointed as Officer on Special duty (OSD) 
mode and the official work was carried out consistently. Thus the office has 
been always functional carrying out all procedural formalities. 

 6.1.5 Does the university ensure that all positions in its various statutory 
bodies are filled and meetings conducted regularly? 

Yes. There are four major governing bodies they are Senate, Syndicate, 
Financial Establishment, Purchase committee offices as administrative bodies. 
All the offices meet regularly based on the calendar plan and if necessary 
adjunct meetings are conducted on emergency basis to address any issue if an 
urgency arises. The Senate is elected for a period of five years while the other 
bodies are constituted for a period of three years. If positions fall vacant in 
senate or syndicate there is no mechanism /provision to fill it but in the other 
two bodies positions falling vacant can be filled. 

Apart from these, the academic decisions are passed and executed by the PG 
Council, which meets as per requirements for clearing various academic issues 
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and resolutions. 

6.1.6 Does the university promote a culture of participative 
management? If yes, indicate the levels of participative 
management.  

Yes.   

“Participative management” is interpreted as an active involvement of the 
external experts, decision makers, executors and the stakeholders in the 
process of managing the Institution. 

On the academic front, we have two levels- 

LEVEL ONE: Participation of external experts in drawing of syllabi, 
upgradation of syllabi thereof, examination and evaluation processes through 
Boards of Studies, Faculty Boards and Examination Boards. 

LEVEL TWO: External experts and existing teachers of the Department 
participate in the process of selection of new teachers and in the process of 
conferment of Doctoral degrees during Open Seminar and Viva-voce 
examinations. 

Further, the University provides a platform for interactive interface and 
partnerships to its teaching and Research community. As a result of these 
interfaces, various faculty members have participatory role in initialising the 
procedure for policy development in National levels, GOI, State offices etc.To 
name a few-the following is highlighted. 

At National level, we have members who have served as Economic chairs for 
Reserve Bank of India, , as VC for children University, as panel member of 
NNMB, panel member in the Registered Dietician Board, panel member for 
Mid-day meal programmes, panel member for National coalition committee 
on Iodine deficiency control programmes, panel in ICMR task force on 
Geriatric Nutrition, panel member for Handicapped children , Chairperson-
ChildRights and Child protection etc. are a few to name. In addition to this 
academicians of this University have served in various regulatory agencies 
such as UGC, AICTE, NAAC as expert members.Our Acting Honourable VC 
is a member of Quality management team of Govt. of Gujarat for higher 
education. 

Apart from this, we have various members and faculties who have tied up with 
renowned institutions of repute at National and International level to carry out 
collaborative research work. 

6.1.7 Give details of the academic and administrative leadership 
provided by the university to its affiliated colleges and the support 
and encouragement given to them to become autonomous.  

The University is non affiliating hence this point is not applicable. 
 
6.1.8 Have any provisions been incorporated / introduced in the 
university act and statutes to provide for conferment of degrees by 
autonomous colleges? 
The University is non affiliating hence this point is not applicable.  
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6.1.9 How does the university groom leadership at various levels? Give 
details. 

Besides teaching various faculty members are involved in the decision making 
process of the University.  The University provides encouragement  and 
facilitates inculcation of various projects, support fund raising modes to 
construct new and state of art infrastructure. Further support and freedom is 
provided to departments to raise monetary provisions to maintain existing 
support structures. 

Reasonably senior staff is inducted into decision making process over a period 
of time.  They are entrusted with various duties, like Controller of exams, 
Directors and Coordinators of various Cells/ Institutions, Proctor, Warden of 
Halls of residence etc. 

The decentralised functioning at department levels enables Head of 
Departments to make independent choices for the progress and growth of their 
department within the framework of the overall vision of the University.  To 
address to the unique problems of Head of Departments a syndicate position is 
reserved for them -the HOD constituency. Similarly in the Senate there are 
seats reserved for each category of posts Professors, teachers other than 
professors, staff etc. 

6.1.10 Has the university evolved a knowledge management strategy? If 
yes, give details.  

The university is aware of the importance and need of a knowledge 
management strategy. Steps are being taken in this direction particularly by 
the institution of Research and Consultancy Cell, Cell for Corporate affairs 
and Centre of Urban Development. 

The website provides information on the rich tradition of the University. The 
public can access various programmes, staff and its regular mode of 
functioning at large. Notifications pertaining to the academia are regularly 
updated. Some of the procedures and formalities have been digitized can be 
viewed on the site. The University has a large library which has its portals on 
inflibnet. This enables the students and staff to access, connect worldwide for 
acquiring any information as a quick service.  

IR@MSU is the institutional repository of M. S. University of Baroda to 
preserve and disseminating digital copies of the intellectual output of the 
University i.e. theses of researcher of MSU and rare book collection of Smt. 
H. M. Library (University Library). This is the platform, which provides open 
access without any boundaries. 

No. of Theses uploaded on IR: 324 

No. of Rare Books uploaded on IR: 227 

The University also has an Open Knowledge Gateway (OKG) available for all 
staff and students without geographic limitations. The Library Team  
organized all these resources/Links and put it together on the platform of 
OKG. 

http://14.139.121.106/OKGW/ 

160

http://14.139.121.106/OKGW/


Institutional Repository of MSU 

http://14.139.121.106:8080/jspui/ 

Some of the faculty members are involved as coordinators of SANDHAN, at 
the Commissionerate of higher education, GOG initiative to deliver expert 
lectures on specific topics and are telecast throughout the state through 
Satellite using BISAG (Bhaskaracharya Institute for Space Applications and 
Geo-informatics), Gandhinagar platform for all undergraduate programmes. 

Apart from the same, University has the portal from ERC Pune, to access 
classes conducted by UGC through Doordarshan. 

6.1.11 How are the following values reflected the functioning of the 
university?  
  

• Contributing to national development  

University is contributing to national development since its inception. 
Presently it provides education to on-campus Forty thousand students in 
various disciplines and at various levels Diploma to Doctorate. It is 
contributing to the national repository of trained and skilled manpower in 
varied areas and disciplines. The value based education inculcated here goes 
an long way in laying the foundation of men and women of character and 
integrity. 

The University contributes to national development through knowledge 
creation, knowledge sharing, knowledge dissemination, research and 
innovation in diversified fields and developing professionally competent 
productive citizens. University has introduced several courses in emerging 
areas in Engineering, Management, and Journalism including several 
innovative courses. 

The MOUS between Universities, Industries help in collaborating and 
nurturing new avenues thereby enhancing the core competencies of staff and 
providing significant inputs to developmental projects. The contributions of 
Faculty members in national level committees is very significant, a number of 
Professors have contributed to administration of higher education having 
served as Vice chancellors of State Universities Prof. Pravin Patel, Prof. 
Bharat Chatoo, Prof. Ramesh Kothari, Prof. Sitanshu Mehta. Noted artists 
K.G. Subhramanyam,  Gulam Mohammed Sheikh, art historian Ratan Parimoo 
etc. were all teachers of the University. 

Faculty members are functioning as panel member for Mid-day meal 
programmes, panel member for National coalition committee on Iodine 
deficiency control programmes, Goitre reduction,   panel in ICMR task force 
on Geriatric Nutrition, panel member for differently abled children, Expert 
Member –State committee for gender Equity, Member-state advisory 
Committee for Sex workers, Member-Prisoners Academy aid advisory 
committee, etc. their view point is considered  for policy making and National 
level decision making process. 

The Alumni contribution is most significant, to mention a few who studied in 
this campus and made  remarkable contribution to national cause later are  
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Sam Pitroda, Vijay Bhatkar, Bakul Dholakia,  Bhupen Khakkar, Karan 
Grover, Chimanbhai Patel, Amarsinh Chaudhari, Anshuman Gaekwad, Kiran 
More, Nayan Mongia etc. 

We have a Nobel laureate to our Alumnus – Prof.Venkatraman Ramakrishnan, 
who also is now the President of Royal Society of Sciences. 

• Fostering global competencies among students  

University fosters global competencies in number of academic programs. Most 
of the PG programmes are such that they foster ability in students to get 
admissions in Ph.D. programs across the Globe. Academic Programs of 
Engineering and Science use the curriculum recommended by world’s top 
academic universities as base. Students and staff attend to a number of invited 
lectures from eminent researchers/speakers from various countries, participate 
in workshops, etc. to enhance skill development. 

A number of exchange programs for students have been developed for 
acquiring and developing knowledge and skills pertaining to upcoming areas 
at global front. They receive a good exposure and are able to bring out their 
hidden potentials to the forefront. Apart from regular curricular activities 
students are encouraged and they opt for various co-curricular and literary 
activities in which some of them come up as emerging stars at National front.  

The Office of International Affairs has facilitated the travel of a large number 
of students to European Universities to expose them to global requirements. In 
course of time, it is expected that considerably more attention would be paid 
towards fostering  global competencies.  

• Inculcating a sound value system among students  

The University has always emphasized in its Value system and students have 
inculcated the value system by observing the life and behavior of their 
teachers. Emphasis has always been on openness and students have freedom to 
express their difficulties, dissent and dissatisfaction in any aspect they feel 
appropriate. Students learn to accept and adapt to any limitations existing in 
the academic system because they are certain that if possible the error would 
be corrected. Students are taught to be responsible, ethical and tolerant. An 
evidence of our success stems from the fact that less than 0.5% students are 
involved in any unfair means case, there is hardly any police case reflecting 
any criminal act or violence in the campus.  

For Value education and Life skills approaches, various activities are at hand 
through co-curricular approaches. To name a few programs conducted  by 
student bodies- Paramarsh, Prerna, Yugaantar, Zest- quiz program, BBA-
Baazigar, various exhibitions, photo shows, Kalakriti , Green campus 
maintenance,   etc are conducted regularly as student forum activities. 
Students of University organized Cleanliness and Green Campus drives, Blood 
donation camps, Eye donation Camps and NSS camps, the collection and 
distribution of cloths, unused toys, stationary items etc. for the less privileged.  
The recent government initiatives of Swachchh Bharat on 10th Oct 2014 and  
Yoga day 21st May 2015 were celebrated with lot of enthusiasm and the 
participation was massive. 
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Promoting use of technology 

Each faculty has a novel approach in the use of technology. At large in the 
university, has now an e-governance mechanism by which students can avail 
any information desired from the portal by using their PRN numbers. Major 
events of the University are covered by massive programs and campaigns are 
conducted using Radio as a popular medium. As part of knowledge repository, 
a web portal is available to on the web site which is used by all for accessing 
virtual education. This provides live classrooms where one can avail wherever 
they are stationed.  

The University has also extended infrastructural facilities to conduct various 
activities, both administrative and academic, of the Indira Gandhi National 
Open University and Dr. Babasaheb Ambedkar Open University Centers. The 
campus has Wi-Fi connectivity, well established excellent IT centre and ICT 
infrastructure and Internet Services.   Faculty uses virtual classrooms, virtual 
labs, ICT based learning and various e-learning modes are also promoted. 

The staff and students are encouraged to use Library with best available 
technology and have an automated system with- 

SOUL 2.0 – 100% automation  
Total number of computers for general access-15 
Internet band width speed-1 GB 
Institutional repository-IR@MSU 
Content management system for e-learning: NPTEL, Coursera 
Participation in resource sharing networks / consortia-INFLIBNET, 
DELNET – with Link on website 

• Quest for excellence  

The quest for Excellence in teaching- learning practices, excellence in 
research, excellence in extension activities and excellence in human 
development are the foundation bricks of this University which is reflected in 
the large variety of programmes being conducted, vast diversity of students 
enrolled, large number of research projects, deep involvement in social 
upliftment and the fine quality of students produced. 

Students aim various Gold medals, achievement awards, appear for 
competitive exams, aim higher studies in India as well as abroad, they use all 
opportunities where exchanges are available, training is imparted as well as 
received,  field exposure at  various platforms, aiming for GRE, CAT exams 
etc are to name a few . 

Several events like FOOTPRINTS which are completely organised by 
students in totem allow them to showcase their innovative ideas and 
technological prowess and managerial skills by students as a National level 
technical fair. 

6.2 Strategy Development and Deployment 

6.2.1 Does the university have a perspective plan for development? If 
yes, what aspects are considered in the development of policies and 
strategies? 
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The University has an Academic Planning Board the board that comprises of 
members from the administration, senior faculty and outside experts who 
chalk out development plans for the University. The Board also reviews the 
plans submitted by various Faculties / Departments / Centre’s and makes its 
recommendations to the higher bodies for approval. Based on the viability of 
such proposals, especially in terms of infrastructural, financial and 
requirements of resource persons, they are approved for implementation.  

The University is now equipped with collaborations with international 
universities and institutes of high repute. The idea was conceptualized and 
implemented as GOMSI project, (GOMSI stands for Go MSU towards 
International), sculpted with a view to increasing the visibility of the 
University at the international level, based on its past performance and it’s 
potential for enhanced contributions in academics and research in future. To 
our credit we have now approximately 30 institutions with which we 
collaborate for Research initiatives and exchange programs for staff and 
students. This has helped us to improvise our knowledge base and thereby 
make more meaningful contributions. 

• Vision and mission  
The University has its perspective plan to translate its vision and mission into 
reality. University has framed “Green University Policy” for developing 
ecofriendly campuses, increasing use of solar energy, planting more trees, 
conserving water and managing waste properly. Aspects are considered in the 
development of policies and strategies are continuing excellence in Internet 
services and need to inculcate the curiosity and thirst of knowledge, and to 
imbibe the ethics, environmental and social responsibility among the students 
and society.  

• Teaching and learning  
University has perspective plan for student centric teaching learning processes, 
use of ICT, virtual class rooms and infrastructure and promotes online based 
evaluation to be carried out apart from existing evaluation patterns. As part of 
ICT management, training was provided to staff members under the Project 
Saksham. 

• Research and development 
The PG council frames the general guidelines for course work of candidates 
registered for Ph.D. as well as for the Ph.D. entrance test to facilitate the 
implementation of the guidelines of UGC, New Delhi. 

To promote research and consultancy and to provide necessary encouragement 
to newly recruited teachers and other researchers a Research and Consultancy 
Cell (RCC) was set up in 2012 for providing specialized administrative and 
managerial support for encouraging of in-house & sponsored research, 
consultancy and other research related activities. It is also an attempt to 
institutionalize consultancy activities.  

This cell acts as a liaison between the University and corporate as well as 
various funding agency to facilitate undertake sponsored projects, manages 
University-Industry interactions filling of patents/ ensuring Copy Rights and 
for carrying out research consultancy and other research projects externally 
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funded research and development projects. The RCC has an advisory 
committee comprising of Senior Professors/Deans from different Faculties and 
the Vice-Chancellor chairs RCC. RCC also coordinates the exchange of 
research scholars and teachers with other universities.  

• Community engagement 
As per Governance, Leadership & Management criterion  for community 
engagement, University Faculty and students organize socially relevant 
outreach activities on number of issues such as energy and environment 
conservation, female feticide, green earth awareness, health and sanitation, 
gender sensitization, dead diction and rural upliftment, Nutrition week, World 
breast feeding day, World diabetes and World heart day  etc. cleanliness cum 
plantation drive in campus was undertaken by University staff along with NSS 
volunteers. Blood donation and Eye donation camps are regular activities in 
the University. Department of Continuing Education and Lifelong Learning 
organizes several training and skill development programs, for community in 
general and senior citizens in particular, which can be practically useful in 
various walks of life.  

• Human resource planning and development 
Human resource planning and development is a crucial issue that is a 
challenge to almost all state Universities. Although staffing was adequate for 
classical disciplines and student strength of 1990’s but in the current context 
there is substantial shortfall of staff. Further any attempt to introduce new 
programmes involves additional staff sanction that is not forthcoming hence 
new Faculty members are increasingly appointed on contract and new courses 
are of the self financing type. Since the city of Vadodara is an industrial Hub 
and lot of professional expertise is available in the industry these experts are 
invited as guest faculty. Therefore, the disciplines of Engineering, 
Management studies, Science and computer Sciences and Information 
technology, Social work, Business administration etc are benefitted by them. 
Faculty members and staff are also appointed on contract basis. All members 
of the University are trained time –to time based on their requirement. 

Adequate staffing and then training them to equip them for the continually 
changing academic challenges is an important task and is given top priority by 
the university. The faculty members are encouraged to participate several 
FDPs (Faculty Development Programmes) organised by the university and 
other institutions. 

• Industry interaction 
For promoting participation of industrial establishment and enterprises, the 
MSU has created a University-Industry Partnership Corporate Affair Cell. We 
have established several MOUs with industry and Corporate sector inside as 
well as outside India. 

• Internationalisation 
 To facilitate the process, Internationalizationof foreign students have been 
carried out for Ph.D. in recent years and students exchange programme is 
being actively availed. MSU has created an Office of International Affairs for 
promoting foreign collaboration including UNESCO, UNICEF and researches 
and collaborations with such NGOs.  
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6.2.2 Describe the university’s internal organizational structure and 
decision making Processes and their effectiveness. 

 Organizational structure of the University 
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The Statutory Bodies of the University 

   

The Senate: 

The supreme governing body of the University, called “The SENATE” 
comprises of Ex-Officio Members and Ordinary Members. 

Ex-Officio Members from the University: 

The Chancellor, the Vice Chancellor, the last Former Vice Chancellor residing 
in the state, the Pro Vice Chancellor, the Registrar, the Chief Librarian, Deans 
of Faculties, Principals of Constituent Colleges, Heads of Recognized 
Institutions, Members of the Syndicate falling under Clause (VII) of Sub 
Section (2) of Section 23, Members of the Syndicate falling under Clause (X) 
of Sub Section (3) of Section 23, the President, the Vice President and the 
General Secretary of the Maharaja Sayajirao University Union, recognized by 
the University from the Ex-Officio members of the University. 

Ex-Officio Members from the Institutions: 

The Director of Higher Education, the Director of Technical Education, the 
Director of Health and Medical Services and Medical Education, the 
Chairman of the Gujarat Secondary Education Board, the Director of 
Employment and Training, all Trustees of Sir Sayajirao Diamond Jubilee and 
Memorial Trust and the Mayor of the Vadodara Municipal Corporation 
constitute the ex-officio members from other Institutions.  

Ordinary Members: 

(Elected / Nominated to the Senate for a period of five years) 

Senate
(The Governing            
body of the 
Univeristy)

Syndicate
(Executive 

Authority)
Council for 
P.G. Studies 
and Research

Faculty Board
(Authority on 
Academic 
matter)

Board of Studies
(Subject specific 
Academic Experts 
Committee)
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These members include five professors elected by and from the professor’s 
constituency; one teacher elected from each faculty by and from teachers other 
than professors, Heads and Principals; one member elected by and from each 
constituent college and recognized institution; one member elected by and 
from amongst the registered graduate students of each faculty; one 
representative elected by and from the Federation of Gujarat Mills and 
Industries; one representative elected by and from the Heads of the Secondary 
School(s) situated in the Campus; one representative elected from/by the 
teachers of Secondary Schools of the City; two members of the Gujarat 
Legislative Assembly elected from the University area; one representative 
elected by and from the registered trade unions situated in the University Area; 
one member elected by and from the Bar Council of the State of Gujarat; two 
members elected by and from the Donors’ Constituency; fifteen members 
nominated by the State Government (from amongst such persons as 
distinguished educationalists, scholars, social workers, women and 
representatives of minorities and backward communities) and the Vice 
Chancellor’s Nominees from the Office Bearers of the Union of the Teaching 
and Non-Teaching Staff.  

The Chancellor is the Chairman of the Senate. 

The Syndicate: 

The syndicate, which is the Executive Authority of the University, comprises 
of Ex-Officio, nominated, and elected members. 

Ex-Officio Members: 

The Vice Chancellor and the Pro-Vice Chancellor, Director of Higher 
Education; Director of Technical Education; Director of Health and Medical 
Services and Medical Education area the ex-officio members. 

Elected Members: 

Two Deans of Faculties elected by the Senate; one Principal of the Constituent 
College and five teachers (other than Deans, Heads and Principals) elected by 
the Senate; six members elected by the Senate from amongst the non-
University members; one Heads of Department elected from amongst Heads 
of Departments themselves. 

Nominated Members; 

One nominee of the Vice Chancellor who is Professor, four nominees of the 
Government of Gujarat. 

The Vice Chancellor is the Chairman of the Syndicate. 

(Please refer to clause 23 on page No. 19 of the University Act XVII of 1949) 

6.2.3 Does the university have a formal policy to ensure quality?  
How is it designed, driven, deployed and reviewed? 

The focus on quality is encompassed in all activities of the University and 
management, faculty, students and stakeholders are very sensitive to quality 
issues hence quality assurance is paramount to its functioning. All Faculty 
members are appointed according to qualifications and experience prescribed 
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by UGC regulations. All faculty and staff follow Code of Ethics prescribed in 
UGC Regulations.  

Performance based assessment has been deployed in place since 2010. Annual 
Quality Assurance Reports are filed by each Faculty/Institute. It is submitted 
to University. All Quality assuring policy, selections on merit and as per 
UGC/AICTE/MCI guidelines, the feedbacks of Students and Comprehensive 
Viva Voce Board and suggestions from stakeholders are followed and 
deployed in the Faculties/Institutes. Review of Formal Policy to Ensure 
Quality Department and University IQACs review the quality each academic 
year. Departments submit Annual Quality Assurance Reports as per UGC 
guidelines to IQAC Cell. Quality policy is designed, driven and deployed in 
such a way that students are served in the best possible way by the Faculty and 
Staff.  

6.2.4 Does the university encourage its academic departments to 
function independently and autonomously and how does it ensure 
accountability?  

Yes since its inception thisUniversity encourages its academic departments to 
function independently and autonomously in curriculum development, course 
plans, examination and evaluation and most academic and many 
administrative aspects. University has also delegated financial powers up to a 
limit to the HODs.  This empowerment is facilitated under Ordinance of each 
Faculty/Institute  

Ensuring Accountability, Academic independence and autonomy is under the 
overall control of Board of Studies and PG Council. This as well as Ordinance 
clauses ensure accountability. Examination and evaluation independence and 
autonomy is under the overall control of Vice Chancellor. Almost all decisions 
of the Faculties/ Institutes are taken at that level only through Departmental 
Committee. Annual progress report and Annual Quality Assurance Report 
(AQAR) prepared as per UGC guidelines by the Faculty/ Institute are 
submitted to the University and IQAC. Submission of PBAS to administration 
and IQAC by each Faculty ensures accountability.  

6.2.5 During the last four years, have there been any instances of court 
cases filed by and against the institute? What were the critical 
issues and verdicts of the  courts on these issues? 

There were only a few Court cases filed against the University which were of 
routine nature related with examination and evaluation, selection procedures 
and promotion against Career advancement etc. Cases were filed in High 
Court, Labour Court, Tribunal Court and Civil Court. The verdicts of the 
Hon’ble Court were either in favor of the University else the University was 
directed by the Hon’ble Court to resolve the issues in a given time frame.  

Apart from this, there were cases filed against Construction department. 
Appropriate mode of action has been taken by the University to resolve these 
issues by addressing them with appropriate panels. In some cases particularly 
by students of Medicine Faculty case has been filed against the state 
government in which the petioner has made the Dean and the University a 
party hence issues when raised were addressed by Deans / Registrar who 
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appeared in High court through respective Advocate panels. Most of the High 
court cases are disposed 

Few more cases are pending to be resolved, whose decisions are awaited. 

6.2.6 How does the university ensure that grievances / complaints are 
promptly attended to and resolved effectively? Is there a 
mechanism to analyse the nature of grievances for promoting 
better stakeholder-relationship?  

Faculties/ Institutes have Departmental Committee or Grievances Redressal 
Committee (GRC) to attend to grievances/ complaints. Grievances/ complaints 
are promptly attended to and resolved effectively due to efforts at the 
Departmental level itself. University level GRC also exists. A few grievances 
are also referred to this GRC. Suggestions/ complaints box is also placed in 
the main administrative building to serve the purpose. The nature of grievance 
is analyzed by the local department in case similar grievance was observed in 
many departments then the Faculty analyzes the cause and effect and sends a 
report to the University. There also exists a women’s grievance cell to address 
specific grievances of lady students, teachers and staff. 

6.2.7 Does the university have a mechanism for analysing student 
feedback on institutional performance? If yes, what was the 
institutional response?  

A mechanism is functional since 2010 for taking and analyzing a student 
feedback on institutional performance. Since 2012, IQAC monitors the 
mechanism of feedback of Faculty and department’s teaching learning 
processes. The analysis is sent to University IQAC, which forward it on 
University and required actions are taken by respective Faculty/Institute. The 
mechanism of coordination between Department and University level IQACs 
ensures the response by the Faculty/Institute.  

The feedback responses are used in such a manner to ensure quality 
improvement in terms of teaching, curriculum review. This provides 
opportunity to the teacher to explore new modes and methods, inclusion of 
new avenues etc.  

At the student front, it ensures to  promote  more options on skill development, 
hands on experience, where these inputs enables students to mould themselves 
for job oriented  approaches and builds better confidence. 

6.2.8 Does the university conduct performance audit of the various 
departments? 

Some departments have a mechanism of carrying the process   internally. 
Social audit is being followed by few departments where theoretical 
knowledge is translated to practical applications in field. Owing to the 
traditional nature and own compliance mechanisms, all departments may not 
follow the same strategy. 

Currently the University is moving the process for institutionalising 
performance audit. 
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6.2.9 What mechanisms have been evolved by the university to identify 
the developmental needs of its affiliated institutions?  

Not applicable, since The Maharaja Sayajirao University of Baroda is non 
affiliating. 

6.2.10 Does the university have a vibrant College Development Council 
(CDC) / Board of College and University Development (BCUD)? If 
yes, detail its structure, functions and achievements. 

Not Applicable since The Maharaja Sayajirao University of Baroda is non 
affiliating. 

6.3 FACULTY EMPOWERMENT STRATEGIES 

6.3.1 What efforts have been made to enhance the professional 
development of teaching and non-teaching staff? 

The teaching staff is deputed for various course works pertaining to their 
subjects, refresher courses, summer schools etc. Schemes under UGC to invite 
visiting fellows of eminence has been utilized to provide high end knowledge 
and hands on experience training to staff and students.  

Total   training received by staff of the University was 1949.  

The details are as follows: 121 teachers have participated in Refresher 
trainings;  275 in  Orientation Courses; 128 in Human Resource development;  
697 in Summer and Winter Schools;  158   Staff received  training conducted 
by  our University;  85 received training by other Universities.  Under the 
UGC Faculty Induction programme, 146 people received training and 87 
received under Faculty Empowerment programme. Training in other category 
was 252 in  past 5 years from the Faculties/Institutes on the campus.  

For the teaching and  non- teaching staff motivational and thematic workshops 
have been conducted. Along with which,  C+++ and computer training has 
been given to all staff at all levels. 

Following details are to name a few 

• Faculty members are sponsored to attend National and International 
conferences, seminars and workshops for helping in their professional 
progression.  

• Eminent experts and National top honor Award winning Scientists are 
invited to give talks for the enrichment of students and faculty members.  

• Different provisions and facilities like study leave, Travel grants, special 
casual leave etc. are provided to Faculty. MSU Governance, Leadership & 
Management  

• Faculty professional skills development is organized 
• IT and Computer Centers of the University conducts Computer Literacy, 

Education and Training Programmes for non-teaching staff. It gives the 
staff a general awareness of the user and benefits of computers in 
University operations.  

• IT Centre organized various Training Programs on MS Office and Internet 
Basics for University employees.  
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6.3.2 What is the outcome of the review of various appraisal methods 
used by the university? List the important decisions. 

Student feedback inputs are considered and taken into account for upgradation 
activities. They are free to opine and have comfortable interactions with 
teachers. 

Students can directly also approach the Heads of Department and the Dean of 
the faculty. Some faculties have student advisors and staff representatives - 
subject wise to resolve issues pertaining to student development. 

Teacher appraisal modes have been used during CAS interviews or 
promotions for academic inputs from one grade to the other. Towards this, 
there are two appraisal methods used by the University. One is submission of 
Self Appraisal Performa (SAP) and other is UGC prescribed Performa Based 
Assessment (PBAS) Performa for assessment performance indicator (API). 
Each Faculty fills the SAP and (PBAS-API).  

Head of the Department writes the confidential report for teaching Faculty 
based on SAP at the end of the academic session.  If it is found that a faculty 
performance for research or in classes is not up to the mark, then a note is 
issued by University and reasons for it are sought.   Outcomes of analyses of 
PBAS-API and SAP have led to increase in research performance, interest in 
seminar participations, and self-initiatives and motivations for undertaking the 
University activities. 

Inculcation of PTA – various city and local agencies provide facilities to 
students. In terms of travel passes to daily commuters by working through 
agencies at Railway and Bus station. This is well connected to the University 
staff and students who can avail such facilities. 

6.3.3 What are the welfare schemes available for teaching and non- 
teaching staff? What percentage of staff have benefitted from these 
schemes in the last four years? Give details. 

All staff members avail Group Insurance, group PF, and PF schemes of 
University. In addition to this we have an MSU welfare fund through staff 
association. 

 
6.3.4 What are the measures taken by the University for attracting and 
retaining eminent faculty? 

Eminent faculties have been the   asset of University. Some of them are 
distinguished scholars in scientific area like J.C. Bose Fellow, Padmashree and 
Padmabhushan awardees particularly in the Faculty of Science and Fine Arts. 
They are always a part of the Faculty, Alumni- interacting with staff and 
students in various occasions.  In the administrative system they are retained 
on different modes and levels. Some of them are retained as Scholar in 
Residence, Fellows of eminent bodies, as Personas of eminent  Embodiment 
chairs, etc. 
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6.3.5 Has the university conducted a gender audit during the last four 
years? If yes, mention a few salient findings. 

The Maharaja Sayajirao University has addressed the issue of Gender equality 
and Gender justice through community based action programmes, 
Participation in policy planning at state level, conducting researches which are 
linked with direct or indirect actions at grass root level. It has a long history of 
working for promotion of gender justice.  

Various number of training and sensitization programmes have been 
carried out to bring awareness generation. To mention the latest one, The 
Equal opportunity cell encouraged Ph.D scholars to address the issue of 
Campus peace, safety and equality; To assess the needs of stakeholders on the 
issue of sexual harassment of women and girl students on  campus;  ragging 
and conflict and Violence during student Union elections, etc. are a few to 
mention. 

Many studies have been conducted under the aegis of the Equal opportunity 
cell. The  result of the research brought out clear facts that, there is a need for 
sensitization and awareness building programmes on Campus for all stake 
holders- teaching and Non-teaching staff, as well as students and  parents.  

It is worth noting that earlier, the EOC coordinator and (previous WSRC 
Standing Committee member) conducted a series sensitization programme for 
women & men stakeholders which were funded by Oxfam GB.  

In general Gender bias does not surface in The Maharaja Sayajirao University 
because of long tradition of inclusive growth and respect for excellence. 

6.3.6 Does the university conduct any gender sensitization programmes 
for its faculty?  

Yes. The University has a Gender sensitisation unit-who runs various 
programs to sensitise students and fellow beings. 

There is a Women studies research centre funded by UGC to conduct various 
sensitisation programmes. Few programs to mention are – workshops and 
seminars to promote Child rights, Legal rights to girls, Prevention of abuse at 
homes and local places, Prevention of physical violence etc. 

Apart from this a Women’s grievance cell is formed at University level for 
approaches for all students and staff who meet and resolve issues and concerns 
pertaining to the cell. 

6.3.7 What is the impact of the University’s Academic Staff College 
Programmes in enhancing the competencies of the university 
faculty?  

The M. S. University does not have a staff college on campus. But all the 
teaching fraternity in the beginning of career would be attending regular 
course work by going at Academic Staff College(ASC)  of S P University, 
Vallabh Vidyanagar and ASC of Gujarat University Ahmedabad as two 
Institutions set up for the technical upgradation in Gujarat.  

 

173



6.4 FINANCIAL MANAGEMENT AND RESOURCE MOBILIZATION 

6.4.1 What is the institutional mechanism available to monitor the 
effective and efficient use of financial resources? 

The donations and endowments received are channelized under one umbrella. 
They are invested through investment committee and the interest earned is 
used for appropriate causes. 

All funds received under various research and academic grants are also 
gathered in the accounts department. They are disbursed through a centralised 
mechanism to the Principal investigators through a channelized mechanism of 
pre-audited bills under respective expenditure heads. 

In every faculty the faculty development grant is spent only after building 
consensus among all the stake holders so that the financial resources are aptly 
used.  

6.4.2    Does the university have a mechanism for internal and external 
audit? Give details. 

Yes. The University has an internal auditor whose operational powers are 
aligned at par with the work scope based on the University Act. The External 
auditor and the local fund committee audits the funds received. The main audit 
of the University is carried out by the Accounts general office (AGs) based at 
Rajkot. All norms are followed as per suggestions from the AGs office. 

6.4.3 Are the institution’s accounts audited regularly? Have there been 
any major audit objections, if so, how were they addressed? 

Yes. The University has a qualified Chartered accountant as its internal auditor 
and there is a panel of chartered accountants hired by the University to look 
into its accounts. In the annual Senate meeting a statement of accounts is 
presented and passed and there have been instances in the past when this 
meeting continued for days.  There is also a statutory body “Board of 
Accounts” that looks in these aspects regularly. 

There is a mechanism existing of the central and local committees working 
hand –in-hand along with instructions from AGs office. This committee raises 
various panels under respective budget heads. They are accountable and the 
reports are presented in the annual board meeting of the Senate. Methods and 
modalities are at hand to discuss and resolve discrepancy of any nature. By 
and large, any audit objections raised up are addressed through this 
abovementioned mechanism. 

 6.4.4  Provide the audited income and expenditure statement of academic 
and administrative activities of the last four years. 

Please refer to Annexure I 

6.4.5 Narrate the efforts taken by the University for Resource 
Mobilization. 

The University receives funds under the Aegis of General funds, Grants, and 
Provident funds. Apart from this, funds from Donor members,  funds for gold 
medals, endowment chairs,  National and International research grants, 
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merchandizes of Alumnus, etc. are the major resources. Small funds are also 
received from various trusts; from UGC – Research mobilization scheme, 
development grants etc. 

Non- cash resources have been generously poured into the University by its 
Alumnus in the form of -providing equipment, computers, LCDs, constructing 
labs, providing internet facilities, developing and contributing to 
infrastructures from class rooms, of open and closed auditoriums, theatres etc. 
 
6.4.6 Is there any provision for the university to create a corpus fund? 
 If yes, give details. 

Yes.  The University has recently established a Donors Relationship Cell 
wherein donations will be drawn to the University from various sources. 
Institutionalized gold medals and Chair professorships are from corpus funds. 
Maharaja Ranjit Singh Institute of Design has a corpus developed. Further, 
funds raised from various sources provide a good amount of interest.  

 
6.5 INTERNAL QUALITY ASSURANCE SYSTEM 

6.5.1 Does the university conduct an academic audit of its departments? 
If yes, give details. 

Yes. Board of Studies updates the curriculum as per need; they are also passed 
in respective faculty boards. This encompasses the major changes which are 
brought in the subject curriculum. There is a self appraisal report filled by all 
teaching staff, Career advancement is based on the quality of work carried out 
and regularity of teaching and Research contributed by the teaching staff. 

Ph.D. guide ships are advised through the PG council. Procedure of assessing 
quality research papers contributed by the teacher carries a good weightage.  
These aspects contributes towards development of each department and hence 
the academic progress. 

6.5.2 Based on the recommendations of the academic audit, what 
specific measures have been taken by the university to improve 
teaching, learning and evaluation? 

In teaching-learning-all faculties have CBCS curriculum developed and 
followed. Specific measures are taken based on the analysis of the feedback 
provided by students and staff. The student’s evaluation of the subjects and the 
teacher gives the authorities an idea on the performance of subject teacher. 
The teacher is appropriately counselled. If improvement is not found 
satisfactory over a given period of time, then change of teacher in the subject 
is usually practised. In some departments, remedial coaching and extra 
tutorials are conducted as per need. This has resulted in improvised teaching 
learning process. 

In addition to this, University keeps record of Chair persons, adhoc and 
selection committees, and their reports as evaluations and feedback on 
performances and is presented in Board of studies. 
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6.5.3  Is there a central body within the university to continuously review 
the teaching learning process? Give details of its structure, 
methodologies of operations and outcome? 

The Heads of departments, Deans of the Faculties/Principals of the Colleges 
and the IQAC periodically review the teaching learning process by 
administering structured questionnaire with weightage for different aspects.  
Based on the feedback from students and the faculty, new strategies are 
formulated for implementation. The outcome has been a continuous effort to 
implement learner-centric plans. The Board of studies and the PG council are 
regularly conducted to maintain standards. 

6.5.4 How has IQAC contributed to institutionalizing quality assurance 
 strategies and processes?  

The University is one of the oldest Universities with high academic standards, 
established procedures and rich   traditions. It has its own well placed statutes 
and ordinances existing from the very beginning of the set up. 

The constituent members and the faculties jointly take pride in improvising the 
overall development of the University with conscious efforts and 
implementing needful policies with respect to both curriculum and co-
curriculum as time progresses. 

IQAC which is of recent origin with a decade of existence is serious in its 
involvement in the documentation aspects and provides mentorship role to 
various organs of the teaching, non- teaching, research  carried out in the 
University. The functioning of IQAC is complicated by the fierce 
independence of departments which show hesitation to display their practices 
for review to a central University agency. Some faculties like Family and 
Community Sciences has very well laid IQAC policy and documentation, 
some faculties like Performing Arts, Social work and Commerce have 
responded very positively towards implementing  IQAC policy and principles. 
Other faculties are also aligning themselves to IQAC requirements.  

The biggest advantage of a functional IQAC in a big University like The 
Maharaja Sayajirao University of Baroda is the intra University adaption of 
best practices, innovations, methodologies and growth strategies. As a result 
of performance analysis of the departments and the feedback obtained from 
the Stakeholders, IQAC has put in place the following mechanisms: 

• Organising workshops/seminars/conferences to inculcate and 
internalise the quality parameters and best practices in higher 
educational institutions. 

• Planning need based faculty development and enrichment programmes. 
• Serving as advisory to the management, on institutional needs and 

strategies for further development. 
• Serving as advisory to young faculty members helping them identify 

collaborations within the University and abroad. Helping faculty 
members to grow in their career.  

• Introduction of API in Career advancement systems. 
• The IQAC emphasise quality in all academic activities and 

administrative performance. 
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• The IQAC formulated a steering committee to prepare AQARs and 
SSR for the NAAC accreditation process.  

6.5.5 How many decisions of the IQAC have been placed before the 
statutory authorities of the University for Implementation?  

All the decisions of the IQAC committee are placed before the statutory 
bodies. The Cell itself is established under the statutory sanctions of the 
University. It organizes committees and meetings upto highest academic 
(Dean) level.  Its selection and procedures has the sanction of the Syndicate. 
All the suggestions passed by the IQAC are accepted by all Faculties in totem. 

 6.5.6 Does the IQAC have external members on its committees? If so, 
mention any significant contribution made by such members. 

Yes. Ms. Gita Goradia and Mr. Jigar Inamdar. 

Ms. Gita Goradia, was the Chairperson of Federation of Gujarat Industries, 
Vadodara, she is leading industrialist and former faculty member in 
Commerce faculty. As an external member, she has contributed to the 
Corporate cell functioning in the University which helps us to connect to 
various industries which also led to the growth of University in terms of 
placement and training the students. 

Mr. Jigar Inamdar, Honorary Executive Director, Institute of Leadership & 
Governance contributed towards development of an institute focused on 
training and trans-disciplinary research in different aspects of leadership as 
well as on studies on good governance structures, practices and processes. 
Such an Institute is by its virtue and interdisciplinary nature, principally 
involving fields of Political Science, Public Administration, Sociology, 
Business Management, Psychology, Organizational Studies, and Social Work 
etc. is actively engaging the student and teaching fraternity to actively 
participate in the events organized by the Institute. 

The Institute shall be a non-partisan and non-sectarian organization open to 
the different ideas, positions and methods on leadership development and 
governance in alignment with the vision and mission of the University.  

Both leadership and governance relate to a wide arena of public life in the 
country. Political leadership from local to national levels, corporate leadership, 
leadership in the social and educational sector, leadership in non-profit 
organizations etc. critically shape the future of our people and nation. This 
leadership at different levels needs to be supported by appropriate, fair, just 
and efficient governance system.  

A very recent initiative at the University has been to recruit students as interns 
to train them as well as use their services for developmental activities a 
student may spend up to 20 hours a month towards these activities and they 
are paid a token remuneration of Rs 50/- per hour. 

6.5.7 Has the IQAC conducted any study on the incremental academic 
growth of students from disadvantaged sections of society? 

The data for this answer is partly reflected in Criteria 2.1.6. There has been 
considerable growth in students from disadvantaged sections of society but 
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more needs to be done. 

The university has received a grant for establishing Equal Opportunity cell 
(EOC) in both XIth and XIIth plans. 

Several need based Remedial Coaching Classes were and are being conducted 
in faculty of Education and Psychology, faculty of Social work to build the 
skills and confidence of students from Disadvantaged sections of the society. 
It is noteworthy that the EOC in collaboration with Faculty of Social work 
organized a national seminar focussing on social justice in academics 
through EOC where in EOC coordinators from other states of India also 
participated to share Good practices towards inclusive education and also to 
discuss the factors and forces that hinder social justice and equality on campus 
of higher education. 

Post Graduates students were encouraged to take up Micro Research Studies 
on “Need Assessment for Remedial Coaching” and “Feedback RCC 
beneficiaries.” Student counselling includes Individual Counselling and one-
to-one mentoring to the needy individual students groups is offered by the 
EOC coordinator. 

Outreach for these students-EOC does not restrict its activities to the campus 
but through trained peer education/volunteers also reach out to the Govt. 
Hostels for poor students who cannot afford to stay in University Hostels. 

It is to be noted that for smooth functioning of EOC, its inclusion in the 
University Act is essential; which is still awaited.   

At the national level-Ours was the only one EOC from the Gujarat which 
represented both-the University as well as the state of Gujarat at the national 
platform in workshop conducted by NUEPA, Delhi. 

6.5.8  What policies are in place for the periodic review of administrative 
and academic departments, subject areas, research centres, etc.? 

This University has a liberal structure. Each department is largely autonomous 
in nature.  There are various number of established cells, whose functioning is 
decentralised.  The IQAC cell without disturbing   these functioning gets 
assimilated to carry out procedural formalities and documentation.  

On the basis   of our Annual confidential report, the policies are framed after 
conducting meetings with   academic departments, heads, and deans. Further, 
the IQAC members collect the feedback and overall performances of 
respective units to address issues if any.  On every five year basis, the team 
further involves a top management team to follow accreditation as a Quality 
enhancement process.  
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ANNEXURE I 

2010-11 

2011-12 
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2013-14 
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CRITERION VII 
INNOVATIONS AND BEST PRACTICES 

7.1 ENVIRONMENT CONSCIOUSNESS 

7.1.1 Does the university conduct a green audit of its campus? 

The University is spread over an area of about 275 acres [11.13 lakh m2] in 
which the ground coverage i.e. building footprint is only 20%. Rest of the 
open area has a lot of green vegetation. Hence the campus is a lush green 
campus. However, the University is conscious and proactive about the issues 
concerning green campus in terms of energy conservation, water conservation 
and the reduction of carbon footprints, in general. Appropriate measures have 
been taken.  

The green initiatives taken by the University in terms of energy efficiency, 
water consumption, sustainable site development, use of construction 
materials/resources, etc. have been acknowledged. The University has an 
accolade of four green building awards for energy efficient buildings. In 
view of these initiatives and awards, the University had applied for grant 
under the “Green Campus” scheme of Ministry of New and Renewable 
Energy [MNRE]. The MNRE appreciated these green initiatives taken by the 
university and selected it for allocation of grant under the Green campus 
scheme. An amount of Rs.5 lakh has been allocated by the MNRE to prepare a 
Detailed Project Report (DPR), based on which the final allocation of grant 
will be done. In view of the above, the process of green audit of the campus 
has been initiated. The University has begun preparations to get registered 
with the Indian Green Building Council under the Green Campus rating 
system. In pursuance of the green initiatives, the Syndicate mandated that 
further construction of buildings in the University will be as green buildings 
only.  

The University has tried to retain the natural topography as far as possible to 
minimize heat island effect (non roof). Most of the terraces are now with china 
mosaic to minimize heat island effect and also to ensure water proofing. 
Attempts have been also made to minimize the building footprint and water 
footprint. While undertaking the work of landscaping, the turfing is avoided. 
Native plants and drought tolerant species are grown to reduce water 
consumption. Organic manure is obtained through composting within the 
campus. The construction division of the University uses local material to 
boost up local economy and reduce carbon footprints.  

The University campus has thick vegetation. Apart from being used as a 
shading device to get more comfort level, it helps in keeping the campus cool 
and maintain the air quality. The vegetation acts as a barrier and absorbent for 
sound as well. The vegetation also acts as evaporative type of cooling system. 
Besides, there are restrictions on the passage of vehicles in the campus to 
maintain a degree of silence in the desired places. 
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The ground water contains around 800 to 900 ppm particulate matter (TDS). 
Hence it is used only for landscaping, cleaning and washing. The water 
supplied by Vadodara Mahanagar Seva Sadan is used for drinking purpose. 

7.1.2 What are the initiatives taken by the university to make the 
campus eco-friendly?  
 
A) Energy conservation: 

• Purchase of only BEE (Bureau of Energy Efficiency) minimum 3 
star rated electrical equipment’s and lighting fixtures. 

• Internal lighting by LED’s has been initiated. 
• Replacing of sodium vapour lamps by fixtures with 4 x 24w T5 

tube roads. 
• Day lighting through horizontal fenestration and by using glazing 

with high visual light transmission. 
• Minimizing heat island effect-roof and non-roof. 

B) Use of Renewable Energy: 

• Installation of 8KW of solar panels in the University Guest House. 
More such installations planned with the grant expected from 
MNRE. 

• Installation of biogas plants. 
• Installation of biomass gasification plant in consideration. 

C) Water Harvesting: 

• Several ground water recharge bores and structures have been 
made in the campus. 

• Landscaping is done keeping in view minimum usage of water. 
• Natural topography is retained for more than 75% of area, which 

allows rain water to percolate & reduce quantity of storm water. 
• The Campus housing Faculty of Family and Community Sciences 

and 4 ladies hostel with 1500 girls’ students is surrounded by 
Vadodara Municipal Corporation Road. Several layers carpeting of 
these roads in last 50 years has resulted into the campus acquiring  
a saucer shape topography and hence it gets flooded with water 
during monsoon as there is no way for storm water to get diverted. 
The Faculty had to be closed down during heavy rains. The 
conventional alternatives were either very costly or not advisable to 
be implemented. As a novel solution, the entire storm water drain 
was diverted to an abandoned open well in Ketki Baug Pumping 
station, which is adjoining the hostel campus just across the road. 
Storm water drain was laid in the entire campus for this purpose. A 
horizontal bore was drilled across the road and entire water of 
Home Science campus admeasuring 74,175 sq.mt. was allowed to 
fall freely in this open well. 

• This was also an attempt to use the storm water for ground water 
recharge using the two existing bore near the open well. The 
University has been able to develop this campus and construct new 
roads, which were badly needed. The University could save on 
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energy by not adopting the option of lifting water. By recharging 
ground water table, the water has been raised in the existing bores. 
A pump with less power and suction head suffices. The discharge 
during peak rain fall is about 900 cubic meter.  

• The project was undertaken with a special grant from the 
Government of Gujarat to attend to issues of students staying in 
hostel. 

D) Check Dam Construction: 
• The topography and setting of the campus does not merit the need 

for construction of check dam. 

E) Efforts for carbon Neutrality: 
• The green initiatives and conservation measures taken by the 

University are conscious efforts towards reducing carbon footprints 
and acquiring carbon neutrality. 

F) Plantation: 
• Although the campus has a large number of trees and green bushes, 

plantations are organized from time to time, particularly in the 
rainy season, to enhance the green cover at the department, faculty 
as well as University level. 

G) Hazardous Waste Management:  
• The hazardous waste is disposed regularly as per rules. There is an 

incinerator in the main campus for this purpose. Recently, 
incinerators have been made available for ladies washrooms for 
disposal of sanitary waste. 

H) e-waste management: 
• The e-waste is disposed through vendors, who particularly deal 

with recycling of e-waste. 

I) Any other (please specify): 
• Green initiatives have become a matter of top priority at the 

University and it is expected that these measures will be further 
strengthened with the support of MNRE. These initiatives and 
methods are supported by the fact that the University Engineer is 
an Indian Green Building Council [IGBC] accredited 
professional and a Patron of Green Rating for Integrated Habitat 
Assessment [GRIHA]. He has provided services as Green 
Building consultant to Government and semi Government 
organizations. 

• The University took up an extensive scrap disposal campaign in all 
the departments, faculties and institutes.  

7.2 INNOVATIONS 
 
7.2.1 Give details of innovations introduced during the last four years 
which have created a positive impact on the functioning of the university.  
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A) Creation of Cells, Centers& Institutes: 

Over the last few years, several new initiatives have been taken. These 
initiatives are innovative in their approach towards discharging administrative 
functions. They provide new ways to support the students, teachers as well as 
staff and connect with the stake holders. These endeavors have been in the 
form of Cells, Centers and Instituted created by the University. 

i) Directorate of Students Welfare: 
The Directorate of Students Welfare is the agency responsible for 
providing support to the students. At the faculty level, the Dean of 
Students is a unique provision made by the University to look after the 
needs of students. The Directorate of Students welfare acts through 
these Dean’s of Students. One of the flagship programme of this office 
is to provide scholarships to the economically weak students. What 
makes it different and unique is that the corpus for the scholarships is 
raised from the fees of students. A part of the fee from each student is 
earmarked for the purpose. Applications are invited from students 
whose family income is less than 2.25 lakhs per annum. The forms are 
scrutinized and the candidates are called for personal interaction. 
Deserving candidates are helped with even three times their fee 
amount. Since its inception, more than Rs.90 lakhs have been 
disbursed to needy students. The generation of funds for economically 
weak students from the fees of students is a novel concept particularly 
in public funded institutions.  

ii) Office of International Affairs: 
The University has one of the most effective and successful endeavors 
in the form of its exchange as well as collaborative programmes with 
foreign universities and institutions. This endeavor has been novel in 
terms of quality as well as quantity. The university has tied up with 
many prestigious institutions abroad. This also includes the esteemed 
Erasmus Mundus programme of the European Union. The university 
has signed MOU’s with 30 such institutes for various programmes. 
These exchange and collaborations provide an excellent opportunity 
for students and teachers to get exposure to the academic avenues 
available in different countries and get a glimpse of their cultural 
values. The foreign students visiting the university also get a sense of 
the Indian way of living. The office facilitates the incoming students 
from foreign partner universities to the University in terms of credit 
transfer mechanisms, selection from a wide range of courses, 
exemption in fees as per the provisions in the MOU’s signed with the 
partner universities, language learning courses and fellowship 
guidance. The university is perhaps one of the few amongst the 
government funded ones, which has been able to reap mutual benefits 
from such efforts. 

iii) Research & Consultancy Cell: 
The Research & Consultancy Cell acts as a nodal center for facilitating 
issues relating to research and consultancy services. What makes it 
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unique is the range of activities the cell undertakes. Through this cell, 
the university implements the programme for encouraging young 
teachers towards research by providing research grants ranging from 
Rs. 50,000 to Rs.1,00,000  for the purpose. Applications are invited 
from teachers, who present their proposal based on which the decision 
to award is made. So far, more than Rs. 50 lakhs have been disbursed 
to 83 teachers. The cell supports the teachers in issues of consultancy 
and patents. Apart from this, the cell has taken initiative to provide 
information and skills to the research students and teachers. Sessions 
have been conducted on scientific paper writing, use of ICT, 
computing skills, etc 

iv) Communication Cell: 
The university is an important part of the society. The vastness of the 
University in terms of number of departments, number of students, 
diversity of activities including academic, extracurricular and 
administrative makes it a dynamic entity which attracts attention of the 
society in general and the stakeholders in particular. Although 
universities, in general, do not have a specific interface with the 
society through the window of print and electronic media, the M. S. 
University took the initiative in this direction. The Communication 
Cell is a one stop avenue for the media to acquire authentic 
information about the developments in the university. It has also 
fulfilled the long standing demand of the media to provide a single 
platform for getting information. The Cell has helped in rendering a 
positive environment and creating a positive image of the university, 
devoid of confusions and distractions. 

v) Directorate of Higher Payment Programmes: 
In the last few years, many higher payment courses were started. 
Programmes like Bachelor of Business Administration and Bachelor of 
Computer Applications running on higher payment basis are ranked 
amongst the best in Gujarat. With these and other higher payment 
programmes, there was a need for streamlining various aspects of such 
programmes. The Directorate of Higher Payment was created as a 
single entity for regulation, effectiveness and uniform implementation 
of the guidelines and rules relating to higher payment courses. The 
office of this directorate has helped in the smooth functioning and 
expansion of the programmes. While the private educational 
institutions have only self-finance courses, in the public funded 
universities, such courses being sparse, do not generally need a 
separate entity for regulation. The University however, took this 
initiative looking to the quantity and diversity of higher payment 
courses with a futuristic approach towards higher payment courses, as 
the institution of new programmes and courses would also need 
generation of finance as well as self-sustenance. 

vi) Centre for Urban Studies: 
The Centre for Urban Studies is one of the few ventures existing in the 
country for specific studies on urban issues. It started with efforts by 
the Department of History and the Office of International Affairs with 
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support from the University of Lester and British Council. The Centre 
is primarily meant for research and collaborations involving students, 
teachers, freelancers, government and non-government organizations 
as well as foreign universities and institutes in social and pure sciences. 
These are aimed to be multidisciplinary endeavors. The activities 
include seminars, lecture series and publication of documents based on 
the research and collaborations that the center undertakes. 

vii) Incubation Centre: 
An Incubation Centre has been established at the University level to 
encourage the spirit of innovation and provide a platform to the youth 
for such innovative ideas and their conversion into start – up ventures. 
Through this platform, innovative ideas and startup proposals are to be 
invited. The students/ applicants would be groomed in terms of 
entrepreneurship, skills pertaining to start up ideas and their 
implementation as well as the business environment. What makes it 
unique is that the viable proposals after screening are to be put to the 
Angel Investors, Venture Capitalists and Institutes for 
Entrepreneurship development for funding. Another remarkable 
feature of this initiative is that it is a student driven initiative. 

viii) Cells for University-Society Interface: 
Looking to the critical importance of inculcating good relations 
between the University on one hand and the corporates, alumni as well 
as philanthropists on the other, the University established specific cells 
for relationship with corporates, alumni and donors.    

The Office of Corporate Affairs (OCA) has been established to 
strengthen the university – industry relationship. OCA wishes to work 
towards garnering active support from industries of the state, 
facilitating their involvement in research, training and placements of 
students. It strives to strengthen university-industries interface, create 
synergies between the academia and corporate world, raise university’s 
goodwill in industries and corporate ventures at the local, state and 
national level, develop initiatives across campus to build and 
strengthen linkages with the industries and corporate of the state, 
recognize and sustain existing university-industry partnerships and 
programs and establish new ones and mobilize corporate funding. 

The Office of Corporate Affairs has conducted several programmes in 
association with corporate sector to inculcate corporate culture in the 
students. Visits to the corporate houses have been arranged. The 
expectation of the corporate sector from the university and vice- versa 
has been explored. A conclave of Chief Executive Officers is in the 
offing. This cell has been able to break new ground in the relations 
with corporate sector.  

The Office of Alumni Affairs (OAA) has been networking with the ex-
students in the country and abroad since a few years. The University 
being large, has a big mass of ex-students. The OAA has been making 
efforts to bring them under a single umbrella. Many departments and 
faculties have periodic alumni meet. Some of them are very active and 
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help their respective faculties in developing infrastructure and 
placement of students. A grand Reunion was organized in January 
2013, which brought together thousands of alumni on a large platform 
from across the world. The association of University with the alumni is 
getting stronger by the day. 

A Donor Relationship Cell has been instituted to take care of the issues 
related to philanthropy. 

ix) Institute of Policy Research and International Studies: 
The Institute of Policy Research and International Studies at the 
university is one of the few such institutes in the country and the first 
of its kind in western India. It has been established to be a vibrant 
academic institution as well as a think tank on matters of foreign 
policy, international relations and public policies. This institute has 
been set up by funds from Government of Gujarat and has been 
primarily conceived to be an advisory body for government 
departments. It proposes to carry out collaborative research projects, 
organize academic programmes, invite distinguished scholars and 
practitioners for sharing of ideas and perspectives, publish books, 
periodicals and monographs, build bridges between academic and 
policy makers as well as to serve as an institutional link with other 
institutions in India & abroad. 

x) Institute for Leadership & Governance: 
In the only endeavor of its kind in the entire country in a public funded 
university, this institute has been initiated with a focus on youth to 
train them in issues of sociopolitical relevance. This institute has 
carried out courses on Integral Humanism and Traffic Management 
and intends to focus on new areas of Leadership & Governance, which 
includes a one year programme in Political Management, Leadership & 
Governance, institution of Dr. Kalam fellowships, arranging conclaves, 
etc. The institute proposes to be a nonpartisan and nonsectarian 
organization open to different ideas, positions and methods on 
leadership and governance in alignment with the vision and mission of 
the University. 

xi) Institutes of Design, Fashion Technology & Hotel Management 
and Catering Technology: 

The initiative to establish these institutes was driven by the availability of 
expertise in the respective fields in the faculties and departments of the 
university. These institutes are the logical extension of the departments or 
faculties, they are associated with. Generally, such institutes have been 
seen to come up as entities in private funded bodies. Few public funded 
universities have ventured into these fields.  

The Maharaja Ranjitsingh Institute of Design has been established in 
2013as a part of Faculty of Fine Arts. It offers courses in Bachelor & 
Master of Design. It has classrooms with ICT facilities, Computer 
Laboratory and a Library. The institute follows good student enrichment 
practices. 
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The Institute of Fashion Technology was established in 2013 in association 
with the Department of Clothing and Textiles at the Faculty of Family and 
Community Sciences. It offers programmes like B.Sc. (Fashion 
Technology) Apparel and Textile Design, B.Sc. (Fashion Technology) 
Garment Technology and Post Graduate Diploma in Fashion Retailing and 
Merchandising. The programmes have been structured to meet the 
demands of the industry. 

The Institute of Hotel Management and Catering Technology, established 
in 2013, is affiliated to the Departments of Foods and Nutrition and Family 
and Community Resource Management at the Faculty of Family and 
Community Sciences. The Institute offers Post Graduate Diplomas in 
Applied Nutrition and Hotel Interiors. 

B) Initiatives in Skills Development: 
The university has been proactive in seizing opportunities towards setting up 
centers and institutes for skill development, either with the help of government 
departments or on its own. Notable amongst these is the Siemens Center of 
Excellence in Industrial Automation, a 102 crore endeavor of the University 
with Siemens and Government of Gujarat to impart skill and provide training 
in industrial automation, which has been established in the Department of 
Mechanical Engineering at the Faculty of Technology & Engineering. It is one 
of its kind in the country. The center trains, evaluates and certifies the trainees. 
The certificates enables the trainees to qualify for job in the country and 
European countries as well. The facility is likely to pave the way for courses 
in mechatronics in the future, as the infrastructure is already available. The 
Anchor institute, which provides skill development in Textile Engineering, has 
been already operating in the same faculty. It was also established with the 
help of Government of Gujarat. The salient features of these centers provide a 
fresh approach to skill development. The Research & Consultancy Cell has 
taken initiatives for scientific skill development in students and teachers. A 
special cell has been set up to cater to the needs of skill development for non-
teaching staff. 

C) Curricular Flexibility: 
In the last few years, the wider implementations of CBCS and establishment 
of new institute has thrown up vast variety of choice and flexibility in the 
option of subjects to the students, which in itself assume novel proportions. 
The CBCS provides access to a large number of interdisciplinary options to 
the students in the form of foundation and elective courses. These choices can 
be as diverse as sports, performing arts and foreign languages. The choice 
offered is substantial. 

The students who come in or go out in exchange programmes through the 
Office of Internationals Affairs get a flexibility of options in 40% of their 
credits. 

At the Faculty of Fine Arts, there is a unique flexibility. If there are six 
subjects in a year, the students can appears in all the six subjects in both 
semesters consecutively or take classes for and appears in three subjects in 
first semester and the other three in the following semester. In another 
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department, there is a module method where they engage one subject with the 
same class for an entire week. 

In some programmes in the Faculty of Family & Community Sciences, there is 
flexibility for working students to complete the programme over an extended 
period of time. 

D) University Society Interface in Sports: 
The number of students in the university presents a large mass of youth on the 
campus, which needs avenues for sports. The university sports ground has 
been developed over the last five years to provide the students with good 
outdoor facilities. The university ground is the only one in the state among all 
universities to have a mechanized water sprinkling system. However, it is a 
challenge to build and maintain the facilities as they are very cost intensive. 

In a rare endeavor of its kind, the university has signed a Memorandum of 
Understanding with the Baroda Cricket Associations (BCA) for developing 
and maintaining two cricket grounds. Apart from maintenance, the BCA 
provides round the year coaching to the university players and also provides 
them good lodging and boarding facilities for tournaments outside the city. 
Similarly, a state of the art Table Tennis Hall has been developed with the 
help of The Table Tennis Association of Baroda. It also provides round the 
year coaching to the university players. The city as well as district associations 
of various sports bodies comprise of the university alumni, who are active in 
providing coaching to the players. The professional players of these 
associations are also allowed to play in the ground regularly to provide a 
competitive environment to the university players, who represent the 
university in various tournaments. 

The university also provides its sports facilities to the schools, corporates, 
sports associations, government and non-government organizations, 
corporations and other private organizations at very concessional rates to 
promote sports in the district/city and to optimize the use of sports facilities. 

  

The University, which has been feeling constrained in terms of indoor 
facilities, has got a shot in the arm with UGC assigning Rs. One crore for 
construction of a gymnasium and the Government of Gujarat assigning 
Rs.5.74 crores for construction of an indoor hall. While the equipment for 
gymnasium will be purchased from the RUSA grant, the university has 
allocated Rs.2.74 crores from its funds to complete the construction of indoor 
hall. The university along with the Table Tennis Associations of Baroda will 
be shortly expanding the Table Tennis Hall to international standards.  

E) Student Internship programme: 
In a novel initiative of its kind, the university thought of having a student 
internship programme with the multiple objectives of involving the students in 
the university activities, providing them training in administrative aspects, 
inculcating a sense of belonging to the institution, creating in them a sense of 
responsibility, enhancing their levels of confidence in facing the outside 
world, providing help to the various cells, centers, institutes, units created by 
the university and giving them the much needed practical exposure. The 
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administration was pleasantly surprised to see the overwhelming response 
from the students. Looking to the enthusiasm of the students, all the applicants 
were accommodated. The students interns have already brought about a lot of 
vibrancy by their sheer enthusiasm and many of the endeavors they are 
associated with have received initial boost and yielded results. Today more 
than 900 students put in their efforts at the respective units they are associated 
with. The intended results are in the offing.   

F) Students Initiatives: 
Some of the marvelous student initiatives in the university not only underline 
the student caliber but also present an innovating approach towards 
extracurricular activities and social responsibility.  

Events named Prerna, Paramarsh, Footprints, Baazigar, Cyberia, Yuvaantas, 
etc. are initiatives exclusively handled by the students. They have gained 
participation and popularity not only in the state but in the country as well. Put 
together, the footfall in these events would exceed one lakh. The students 
conceive, plan, execute, finance and manage all aspects of these events. 

Prerna is an event for the differently abled, while Paramarsh deals with 
development of soft skills and issues related to HR practices. Footprints is a 
technical event and the biggest one in the campus. All these events are 
arranged by the students of Faculty of Technology & Engineering. At this 
faculty, the process of placement is almost exclusively handled by student 
coordinators.  

The event Baazigar is one of the most popular events, managed by students of 
Bachelor of Business Administration. A small seed money is provide to the 
participants for a stipulated time period for investment in a business practice. 
The returns provide a measure of competitive success. Yuvaantas, arranged by 
students from Faculty of Management Studies is a festival of documentaries 
and short films. Cyberiais arranged by the students from Bachelor of 
Computer Applications. Students from Faculty of Performing Arts are 
involved in events like “ManchParva”. Besides, there are a lot of small events 
that have the involvement of students in planning and execution.       

G) Scientific discoveries and initiatives: 

Scientific discoveries: 
• A new species of Spodiopogon (Poaceae), S. Aristatushas been 

found from Gujarat by the Department of Botany. R. J. Desai & V. 
Raole have described and illustrated the same and it has been 
published in New discoveries to the plant world in KEW 
BULLETIN VOL. 67 

• Two species of crabs which are completely new to Science 
(Ilyoplaxsayajoraoii & Lyphirageorgii has been found from 
Gujarat by Prof. Kauresh D. Vacchrajani and his team at the 
Department of Zoology. The report has been highlighted in the E-
news on the website of ENVIS Centre on Wildlife & Protected 
Areas, hosted by Wildlife Institute of India, Dehradun, sponsored 
by Ministry of Environment, Forests & Climate Change, Govt. of 
India. 
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Initiatives: 

The database generation for biodiversity in Gujarat: 

• The Department of Botany& Zoology has been identified for 
carrying out survey and documentation of plant and animal 
biodiversity respectively that will form the Gujarat biodiversity 
database and is supported by Gujarat Biodiversity Board (GBB), 
Govt. Of Gujarat, Gujarat State Biotechnology Mission (GSBTM), 
Govt. Of Gujarat.  

• Under the GSBTM Biogene programme the university has 
generated barcodes for the orchids, endemics and threatened 
angiosperms, bryophytes and fungi inthe state ofGujarat. The 
university has also generated DNA bar-coding database for more 
than 300 animals found in Gujarat. 

• The Medicinal Plant Garden is the only garden recognized by 
National Medicinal Plant Board at University level in Gujarat. The 
Botanical Garden is recognized by Botanical Survey of India (BSI) 
and has been visited by more than 15000 students, faculty, 
researchers and wildlife lovers in last 5 years. 

• The BARO Herbaria is internationally recognised Herbaria which 
is utilized by various pharmacy departments, agriculture 
universities, forest department, etc. 

• The university is also engaged in generating digital data base for 
the information available on biodiversity of Gujarat along with 
developing Public Biodiversity Registers (PBRs) and Biodiversity 
Monitoring Cells (BMCs) through graduate and post graduate 
students of various disciplines of biosciences. 

 

7.3 BEST PRACTICES 

 7.3.1 Give details of any two best practices which have contributed to 
better academic and administrative functioning of the university. 

  Format for presentation of best practices  

Academic best practice: 

 1. Title of the practice 

This title should capture the keywords that describe the practice. 

 Interdisciplinary Approach 

2. Objectives of the practice 

What are the objectives / intended outcomes of this “best practice” 
and what are the underlying principles or concepts of this practice 
(in about 100 words)? 

The University is a place to provide higher education, after which the students 
come face to face with the challenges of life. Hence one of the main objectives 
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of the practice is to provide life skills and all round development, which 
enables them to cope up with the challenges of personal and professional life. 
It integrates the process of education with real life situations which is in 
consonance with the objectives of higher education at the national level. 

This practice leads to the development of wide ranging life skills with greater 
diversity and adaptability. The imparting of basic academic skills and 
knowledge through this approach gives wider exposure to students, enhances 
the versatility of their personality, broadens their perspective and vision. It is 
also intended to integrate the system towards globalisation and help in 
addressing the upcoming social challenges. From the institutional point of 
view, this practice integrates the strengths of various disciplines and optimises 
the utilization of resources. 

3. The context 

What were the contextual features or challenging issues that 
needed to be addressed in designing and implementing this 
practice (in about 150 words)? 

The implementation of interdisciplinary approach on such a wide scale as in 
this university is a logistical challenge. It requires extensive networking from 
department to department, faculty to faculty, faculty to institute or center, 
university to university or institute - national or international and finally with 
the university for evaluation and coordination. 

The university is fortunate to have competent faculties who proficiently design 
the curricular aspects. This is supported by the academic bodies through which 
the curriculum is approved, as the discussions and deliberations in these 
bodies further fine tune the contextual features. 

The broad ranging implementation of CBCS and establishment of some 
centers as well as institutes in the last few years have widened the horizon in 
this regard. As this is a continuing process, the challenges are transitory. The 
attitudes and mindsets, habituated with the traditional compartmentalization of 
education, were overcome and duly addressed. Integrating various units for the 
implementation of CBCS, dealing with the foreign students under exchange 
programme and the process of evaluation of the subjects are some of the major 
challenges. 

4. The practice 

Describe the practice and its uniqueness in the context of Indian 
higher education. What were the constraints / limitations, if any, 
faced (in about 400 words)? 

 
This practice is prevalent in the University in terms of both teaching as well as 
research. One of the most basic skills that the students need today is 
communication and a degree of proficiency in the language of English. 
Although this is the only university in the state to have English as the medium 
of instruction, teachers from the Department of English cater to the students of 
many faculties for teaching of English. The imparting of communication skills 
has been taken up in a big way by giving the subject as an option under the 
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CBCS scheme. It is also taught by the teachers from the Department of 
English. In fact the university is the pioneer in the implementation of CBCS in 
the state. Similar basic skills are imparted to a large number of students by the 
Department of Statistics, Economics, Management, etc. Options under CBCS 
include Indian and foreign languages, music, sports, etc. There are numerous 
instances of the syllabus being shared between departments in the same or 
different faculties. The emphasis on knowledge of language and other basic 
skills as well as the diversity of choices on offer makes it a unique practice. 

There are many research collaborations with national and international 
institutes/ universities. Besides, the faculties have brought in substantial 
funding through projects from various government and non-government 
agencies. A sizeable number of these collaborations and projects are 
interdisciplinary in nature. The knowledge and skills so gained percolates to 
the students and increases their exposure in different subjects. 

In the last few years, the initiation of some programmes and establishment of 
certain institutes have widened the scope for interdisciplinary teaching and 
research. The post graduate programme in Cell and Molecular Biology, 
Nanotechnology, etc. are interdisciplinary in nature. The programmes taken up 
by the students under the exchange programmes have a sizeable chunk of 
interdisciplinary options. The Institute of Design at the Faculty of Fine Arts 
deals with a cross section of interdisciplinary subjects. The Institutes of Policy 
Research and International Studies, Leadership and Governance as well as the 
Centre for Urban Studies involve expertise of several department in the design 
of courses and curriculum. They also have undertaking of interdisciplinary 
collaborative projects and research as one of their principle activity. Some of 
these programmes and institutes have few parallel at the national level. 

One of the major constraints is the availability of resources. Infrastructure and 
finance are other constraints. At times, the resources are stretched to their 
limits. The progression from classical to interdisciplinary approach needs time 
for sensitization, adaptability and acceptance as well as integration with the 
stakeholders.  

5. Evidence of success  

Provide evidence of success such as performance against targets 
and benchmarks, review results. What do these results indicate? 
Describe in about 200 words. 

The proliferation of interdisciplinary efforts in teaching and research was 
aimed at bringing about tangible and non-tangible benefits for students, 
teachers and the university in general, in terms of opportunities and funds. The 
university has immensely benefitted on both fronts.  

The teaching of basic skills has certainly led to better grooming, which in turn 
has led to better employment prospects. Some of the courses and programmes 
have opened new opportunities for employment and higher studies at 
prestigious institutions. More than 60 students have benefitted from the 
exchange programmes with different international institutes/ universities. The 
CBCS has opened up opportunities to learn new and rare subjects, foreign 
languages and the Indian culture as a part of curriculum. 
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Interdisciplinary research and collaborations have attracted huge amount of 
funding from different agencies. The visits of resource persons under such 
programmes have motivated and benefitted a lot of students. 

The university received grants for institutes, centres and programmes to be 
pursued with interdisciplinary approach which has helped in developing 
infrastructure and procure instrumental facilities in the university. The society 
in general tends to benefit from it. The facilities developed by these institutes 
and centres would further help in establishing new academic programmes in 
future. 

Reviewing the programmes to make them better and result oriented is an 
ongoing process at the university. 

6. Problems encountered and resources required  

Please identify the problems encountered and resources required 
to implement the practice (in about 150 words).  

The integration of a large number of interdisciplinary subjects in the 
curriculum for CBCS posed logistical problems like allocation of time, 
classrooms and laboratories. The conduct of examination, the process of 
evaluation and declaration of results was an uphill task particularly in the 
initial stages. Things were made more difficult by the fact that the initiative in 
automation of student life cycle and the implementation of CBCS came up 
simultaneously. Some of the interdisciplinary programmes are ahead of their 
time and face challenges in terms of employment opportunities.  

Resources have been a constraint as almost all of these programmes face 
issues pertaining to space, housing of classrooms as well as laboratories, 
teaching- learning aids, human resource and funding in general. As the 
university resources are already under stress, fresh funding from government 
and non-government sources is required. 

Administrative Best Practice 

1. Title of the practice 

This title should capture the keywords that describe the practice. 

e – Governance 

2. Objectives of the practice 

What are the objectives / intended outcomes of this “best practice” 
and what are the underlying principles or concepts of this practice 
(in about 100 words)? 

 The university has implemented the e-governance plans for students, teachers 
and the non-teaching staff. This system has enabled the automation of 
processes related to admission, pre and post examination issues, recruitment, 
workflow management as well as human resource management. The basic 
objective is to cut down on time and resources and ensure speedy 
administrative mechanism. This has been done by using the digital university 
project. The university also intends to use the social network for the purpose.  
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The implementation of this practice intends to simplify the student’s life cycle 
management system, whereby the electronic data can be retrieved instantly. 
The recruitment process can be also made simple and effective by using on 
line systems. The system also enables on line tracking of documents and files 
as well as unified control and maintenance of workflow and employee life 
cycle management. This would reduce the load on campus administration. 

3. The context 

What were the contextual features or challenging issues that 
needed to be addressed in designing and implementing this 
practice (in about 150 words)? 

The e-governance system implemented in the university is generic in nature. It 
is standardized yet configurable. The digital framework is meant to suit the 
needs of the university. The plan for this system incorporates end to end 
integration of all major administrative process of the university. One of the 
salient features of the system is the provision of real time dashboards for 
process control. 

The implementation of this system was challenging on several fronts and the 
officers of the university had a tough time trouble shooting the contentious 
issues. This challenge was further aggravated, as the implementation of CBCS 
went simultaneously. Many students applying for admission to the university 
are not proficient with the computers and language. They experienced 
difficulties in filling up the online applications. The university managed this 
issue by setting up help centres at various places in the campus. 

As part of this system works on intranet network, the staff needed extensive 
training and exposure. In the initial phase, the university was forced to 
continue with the offline process along with on line, which increased the load 
on administration. Even this was managed effectively.  

The sensitization and adaptation of this process in teaching and non-teaching 
staff still remains a challenge.  

4. The practice 

Describe the practice and its uniqueness in the context of Indian 
higher education. What were the constraints / limitations, if any, 
faced (in about 400 words)? 

The University has taken up the Digital University (DU) project for 
maintenance of Digital Life Cycle (DLC) of all the students from academic-
year 2012-13. The life cycle of the students commences from the admission. 
The digital link for applying online was made available on the website. After 
the admissions are confirmed, a 16 digit unique enrolment number called 
Permanent Registration Number (PRN) is provided to each student through 
SMS on registered mobile number as well as e-mail, with their user ID and 
password for personalized e-Suvidha account. This account will contain links 
for several facilities. The system would enable the students to register their 
grievances online. The redressal will also be online and the complainant will 
be informed through e-mail about it. 
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The university has pioneered to introduce new Ordinances for ‘Inspection of 
Answer-books’ and procurement of ‘Certified copy of Answer-books’ by the 
students for making the examination system transparent. The university has 
developed OMR based bar-coded and QR coded cover page of answer-books, 
which eliminates manual data entry and enables quick processing of results. 
This has been successfully implemented in the Faculty of Medicine. 

For confidentiality and effectiveness in issues pertaining to examinations, the 
university has developed the MSU Examination Portal (MEP). This is an 
intranet portal to be used within the closed LAN of the university. The MEP 
begins with the statutory process of preparation of panel of examiners and 
goes up to the last stage of automated remuneration bill generation for 
examiner and contains features like reporting at various stages for closely 
supervised timely process controls. 

The recruitment portal is a web product to replace the existing time consuming 
and lengthy manual recruitment process. It has more functionality than manual 
process and enables access to the portal at anytime from anywhere. This web 
based recruitment portal is used to advertise vacancies, receive and process 
applications. It can only be accessed and used after it is activated online at the 
time of recruitment. The comparative statement is prepared online in a 
predefined format. Based on the comparative statement and administrative 
scrutiny, call letters are sent to applicants on their personal email address with 
a notification on the registered mobile numbers. It is also made available on 
applicant’s login on the portal. Application status can be tracked online on the 
user dashboard. Several reports are available on a just a click for review like 
appointment report. 

The Workflow Management System (WFMS) is a web based portal that 
enables the users to maintain a consistent watch over the movement of various 
important documents in the process of decision-making. The system has been 
designed in such a manner that the controlling officer of a section can view the 
movement of the documents and could take appropriate decisions. This has 
been achieved by putting rigorous efforts while designing of the database for 
the application. User can access the WFMS only by entering valid login 
credentials. The system is based on predefined trackers and categories. It helps 
to assign the tasks online and thereby helps to minimize the processing time 
and take decision at a faster pace. It also generates several reports 
dynamically. It is a transparent and effective tool for administration to have 
control over the administrative processes. This can also enable the concept of 
‘Work from Home’. 

The Human Resource Management System (HRMS)   is the effective tool to 
have unified control and maintenance of ‘Employee Life Cycle’. The 
academic and service records are maintained under HRMS. The concerned 
employee, the faculty administration and the university HR department can 
have a complete perspective of the life cycle of the employee.  HRMS is a 
web-based integrated system to accommodate all the service particulars of an 
employee. It will help in creating an exhaustive and accurate database of all 
employees, permanent as well as temporary, for effective administration, 
thereby improving productivity and efficiency. The modules of the system 
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have proper interfaces, allowing better reporting and analysis of capabilities 
including internal evaluations, audits and preparation of data for outsiders. 

5. Evidence of success  

Provide evidence of success such as performance against targets 
and benchmarks, review results. What do these results indicate? 
Describe in about 200 words. 

The implementation of the e – governance initiatives and its consolidation is 
presently a transitory process. However, some benefits have accrued and the 
system has begun to show results. The immediate advantage that can be 
observed is the simplification of the administrative process and promptness in 
retrieval of data. The process of admission and recruitment being online gives 
a global access to the university for prospective students and teachers. The 
load on the administrative machinery has eased relatively, as the system 
enables to generate reports and assimilate information quickly. The students 
stand to gain immensely, as they can apply from anywhere in the world, check 
the status on line and cut down on confusions and hassles for seeking 
admission. The results can also be seen on line. They can get access to the 
answer books as well and post their grievances on line. 

Modern practices in human resource management involve the use of 
technology. The university has taken initiative in that direction. It has resulted 
into a round of employment process being completed at the university in a 
short period of time. It can now derive from a larger pool of human resources. 
The file tracking has enabled the administration to become fast and easy. The 
files can be updated at different levels. The staff has improved in terms of 
technical knowhow and efficiency. There are fewer mistakes and reduction in 
duplication of documents. There are plans to implement it further to facilitate 
online application of various permissions like identity certificate for passport 
& NOC for visa, online application and sanction of leave, etc. Employee will 
also be able to view his/her leave balance at any point of time. This software 
will also help in generating form 16, annual report, etc. Pension settlement 
will become very easy. Better accountability and transparency will be 
established. 

6. Problems encountered and resources required  

Please identify the problems encountered and resources required 
to implement the practice (in about 150 words).  

The use of technology for governance at a scale as big as the university is 
bound to encounter problems in terms of logistics as well as resources. The 
training of staff in this regard took time. The university officers had to work 
very hard to overcome the initial road blocks. The campus is spread out over a 
large area. Besides, there are a few satellite campuses also. The administration 
had to face the problems regarding availability of infrastructure in the 
extended campus. There were frequent issues regarding network connectivity, 
which has been almost entirely sorted out. The issue of acceptance and 
adaptability had to be tackled. 
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The software for the system has been developed by a private firm. The 
development and installation needed resources. While the system is 
operational now, resources are also needed on an annual basis for its upkeep 
and maintenance. The computers and network system also needs resources to 
remain consistently active.  

7. Notes  

Optional. Please add any other information that may be relevant 
for adopting/ implementing the best practice in other institutions 
(in about 150 words). 

Any other information regarding innovations and best practices 
which the university would like to include. 

The Maharaja Sayajirao University of Baroda has made extensive and notable 
efforts in terms of e-initiatives for digital documentation of its resources. 
These include: 

Jungle Journal: Digital documentation of plant diversity of University campus.  

In order to develop interest for the general public in trees, it is sometimes 
appropriate to identify them by means of labels, a method generally adopted in 
botanical gardens, arboreta and some parks. To many people a tree is just that. 
However, much more interest could be gained by learning some of the 
rudiments of nomenclature, even if it is only by the common names. Various 
methods for labeling trees have been tried. Efforts have been made that the 
labels must not be harmful to the plant and at the same time should provide 
maximum information about the plant species. 
With a view to learn all things at a same place in today's fast-track world, the 
team has come up with an innovation where in all the necessary information 
has been gathered and presented in an attractive manner that will definitely 
create a liking towards plants after knowing about them. An educational 
software program based on android application was prepared. It can be 
installed easily in any smart phone or tablet. The program has been named 
“Jungle Journal”. The information provided by the software is much more 
than what can be written on the tree labels. 
Jungle Journal software gives the user, a handy knowledge of plants. People 
with no scientific background can also enjoy the benefits of software as the 
software is designed with simple language, eliminating scientific jargons 
wherever possible. The students can now have the repository of knowledge 
within their reach, into their mobiles/tabs. 
Jungle Journal is user friendly. When clicked on application icon, home screen 
opens and prompts you to click on one of the following menu: 

• Botanical Name 
• Local Name 
• Family Name 
• Search 
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By clicking on a desired button, one can further navigate to the information 
stored in the software as per requirement. In "Search" section, one can even 
search a plant, if he/she knows a local name or English name. Or if the person 
is just standing in arboretum of the Maharaja Sayajirao University of Baroda 
near tree with label say for instance, "25", he/she can directly feed entry "25" 
in search option and get entire information about the tree.  

The current version of this software is meant for android based mobile phones 
and tablets. Very soon the software for i-phones and i-pads will be available. 
The map of the arboretum is under process and will be digitized soon. 

The benefits of the software include increasing awareness about common 
trees, rare trees, endangered and threatened trees, awareness on tree 
conservation, a practical way for identification of plant species, study of 
indigenous plant diversity in the field, understanding of the canopy and bark 
ornamentation, study of the morphological variation prevailing in the plants, 
knowledge of aesthetic values and medicinal uses of different trees, knowing 
the trees useful for landscape planning, seeds of the different trees and how 
they vary from tree to tree. 

Digitization at University Library: 

Smt. Hansa Mehta Library- Knowledge Resource Centre is the Central Library 
governing the entire University Library System. University Library System 
comprises of the main University Library i.e. Smt. Hansa Mehta Library at its 
apex and 13 constituent Libraries. Smt. Hansa Mehta Library, the University 
Library of The Maharaja Sayajirao University of Baroda was established on 1st 
May 1950. It has been named after Smt. Hansa Mehta, the first Vice-
Chancellor of this University. 

Collection of the University Library System stands at more than 8 lakh 
documents. The collection of Smt. Hansa Mehta Library is more than 5 lakh 
documents. Smt. Hansa Mehta Library also has collection of theses & 
dissertation exceeding 14500.  

The digitization process consists of inventory preparation, deploying resources 
to commence digitization work, image processing, OCR, capturing metadata, 
validation of final files, quality checks on PDF and XML files and finally 
uploading searchable PDF files with metadata on Shodhganga/IR. The 
deliverable enhanced images go through the OCR process to generate the text 
PDF.The OCR software is tuned to recognize all the text from the image. 

As per UGC guidelines, each University shall submit a soft copy of theses to 
UGC, which can be accessed through INFLIBNET’s website. This project of 
e-theses is known as “SHODHGANGA”. The Maharaja Sayajirao University 
of Baroda has signed MOU with INFLIBNET for the “Shodhganga” project 
on 22nd August 2012. 

UGC has sanctioned grants to a number of universities of India on the 
recommendation of INFLIBNET. The Maharaja Sayajirao University of 
Baroda received financial assistance of Rs.10,53,700/- for digitization of 
theses and Rs.10,00,000/- for setting-up of ETD lab. 
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Before digitization project, the University Library had already uploaded more 
than 300 theses on Shodhganga as well as IR@MSU. During digitization 
project, around 3000 theses have been digitized. 

SHODHGANGA 

The Shodhganga@INFLIBNET Centre provides a platform for research 
students to deposit their Ph.D. theses and make it available to the entire 
scholarly community in open access. One can search theses through Title, 
Subject, Name of the Researcher/Guide, Year etc. 

At present, 2913 theses of The Maharaja Sayajirao University of Baroda have 
been already uploaded on the website of ‘Shodhganga’ of INFLIBNET, where 
231 universities of India started contributing by uploading of electronic 
version of theses. The M. S. University of Baroda stands at 5thrank among top 
Indian universities in this regard. The theses are accessible at 
http://shodhganga.inflibnet.ac.in/ 

IR@MSU 

IR@MSU is an institutional repository of the M. S. University of Baroda to 
preserve and disseminate digital copies of the intellectual output of the 
University which includes the theses submitted by researchers of MSU and 
rare books collection of Smt. H. M. Library (University Library). This is a 
platform which provides open access without any boundaries. One can search 
the resources using title, subject, name of the researcher/guide, year, etc. Over 
300 thesis and 225 rare books have been uploaded on IR. The uploading is 
going on and which can be accessed athttp://14.139.121.106;8080/jspui/ 

Digitization at the Department of History: 

The Department of History was one of the first few departments to be 
launched when Baroda College was instituted in 1881-82. It continued as part 
of the Faculty of Arts after the college was elevated to the status of                
the Maharaja Sayajirao University of Baroda in 1949. The Department started 
procuring records and documents from the prominent eighteenth-nineteenth 
centuries banking firms like the Haribhakti and Shamal Bechar. They are in 
modi script. Numerous printed documents of the Bombay Presidency and 
manuscripts in Persian (Khatpatras/ Sale Deeds) of the 18th and 19th centuries 
were collected.  

In 2014, members of the Haribhakti family offered to lend support for the 
preservation and digitization of the manuscript collection through the 
“HARIBHAKTI RANESHWAR MAHADEV SANSTHAN CHARIATABLE 
TRUST. The estimated cost of the digitization of the Haribhakti collection is 
between 20-24 lacs. The process of digitization began in January 2015. This 
included civil work in order to create infrastructure for upkeep of documents, 
cleaning, cataloguing and digitization.  

The university has already digitized 2000 manuscripts documents, 3000 rare 
books, 500 journals and 1000 Bombay Presidency Published Primary Sources. 
Also, the work so far carried out is identification of 4000 folios which are 
relevant and can be catalogued under Hundi, Bahi, Yadi, Chitthi, Kagal and 
Sarvalo category. Cleaning of documents is being carried out by expert advice 
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from the staff of Baroda Archives  and Smt. Hansa Mehta Library.“The 
Haribhakti’s” and “The Shamal Bechar” [around 3 lakhs] is in 2nd phase of 
cleaning of documents. Once the phase of cleaning of Haribhakti collection is 
completed the folios will be catalogued and digitized. Digitization of 200 
Ph.D./M/Phil Dissertation is under process. 

Digitization of Manuscripts at Oriental Institute: 

The Institute possesses 30,250 manuscripts on paper, palm leaf, cloth, birch-
bark and objects like writing tools and yantras. Some very rare illustrated 
manuscripts are also the proud possession of the Institute. The Manuscript 
Mission started the digitization of these rare documents by employing 50 
computer operators. 25 persons scanned the documents and another 25 persons 
edited the soft images. The data was stored and sent to the Mission. Out of the 
30,250 manuscripts, 26000 have been digitized and the remaining 4250 
manuscripts (only Palm leaf) will be digitized soon. The Mission is in the 
process of quality check, preparation of index and soft copy. It will hand over 
the soft copies to the Oriental Institute very soon. In total, approximately 
60,00,000 pages have been digitized. This project will enable the information 
regarding heritage of this Institute to be available globally through e-data bank 
of the mission.  

Digitization at Dept. of Gujarati: 

The Department has a collection of nearly 500 old manuscripts, some of which 
are very rare. They are of literary work done in the fifteenth, sixteenth, 
seventeenth and eighteenth century. Some are with illustrations and 
photographs. A few are on subject like astrology. There are photographs of old 
time drama and photo copies of old manuscripts, collected from donors. All 
these manuscripts have been digitized. 

Digital documentation programme by the Department of Archaeology 
and Ancient History  

The digitization programme in the Department started as a part of the National 
Mission on Monuments and Antiquities (NMMA) initiated by the 
Archaeological Survey of India (ASI), Govt. of India with financial support by 
the ASI. This was aimed at creating a national digital database of antiquities 
and other archaeological remains that have accumulated in different 
universities, institutes and other research organization dealing with 
archaeology and heritage. 

The project started in January 2011 with an initial allocation of Rs.54,65,200/- 
by the ASI. It aims at developing a database of antiquities housed in the 
department and digitizing and storing the same on the university server and the 
server of the Archeological Survey of India in such a way that it could be 
accessed by researchers in different parts of the country. 

The documentation and digitization of over 27,000 antiquities from different 
sites such as Jaidak, Motipipli, Shaikarpur, Bagasra and Vagad have been 
completed and the documentation of antiquities from the sites of Vallabhipur, 
Baroda, Loteshwar, Nagwada and Datrana are currently under progress. 
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Section I: GENERAL Information 
1.1 Name & Address of the Institution : 
 
 
1.2 Year of Establishment : 
 
1.3 Current Academic Activities at the 

Institution (Numbers): 
 
  Faculties/ Schools : 
  Departments/ Centres :  
  Programmes/ Courses offered : 
  Permanent Faculty Members: 
  Permanent Support Staff: 
  Students 
 
1.4. Three major features in the 

institutional Context : 

The Maharaja Sayajirao University of 
Baroda, Vadodara, Gujarat 
 
1949 
 
PG (90)UG (84)Research/Ph.D (66) 
Others M.Phil (12)  
Self Financing Courses (54) 
Faculties: (13), Constituent Colleges: (2) 
Depts.: (89), Centres: (8),Institutes (2) 
347 
805 + Temporary 375 
713 + Class IV : 538 
35868 
 
1. University with 275 acres of land 

strategically located in the heart of the 
city. 

2. Unitary character of the university 
offering courses in wide range of 
disciplines at both UG and PG level. 

3. English as the medium of instruction 
at all levels. 

1.5. Dates of visit of the Peer Team (A 
detailed visit schedule may be 
included as Annexure ): 

22-26 February 2010 
  
  

1.6. Composition of the Peer Team which undertook the on- site visit: 
 
Chairman, Member/s, Member Coordinator/ NAAC Coordinator: 
Chairman Prof.S.K.Saidapur 

Member Prof.Indrani Chakravarti 

Member Prof.K.P.Sankaran Unny 

Member Prof.M.Madhav 

Member Prof.Sher Ali 

Member Prof.Rajyalakshmi Manda 

Member Prof.Aparajita Chowdhury 

Member Prof.P.K.Bharadwaj 

Member Prof.Vidya Rao 

NAAC Officer Mr.B.S.Madhukar 
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Section II: CRITERION WISE  
ANALYSIS 

Observations (Strengths and/or Weaknesses) 
on Key-Aspects 

2.1 Curricular Aspects: 
 
2.1.1 Curriculum Design & 

Development: 
 

 
 
 
 
 
2.1.2 Academic flexibility: 
 
 
 
 
 
 
 
2.1.3 Feedback on Curriculum 
 
 
 
2.1.4. Curriculum Update: 
 
 
 
 
 
 
 
2.1.5 Best Practices in 

Curricular aspects (If any): 

 
  

• Curriculum design and planning focused on 
applying learning to real life situations 

• MoUs with institutions abroad helps 
enrichment of curriculum from global 
perspective 

• Yet to implement a uniform plan of academic 
work 

 
• Wide range of programme options available, 

with most courses having core and elective 
components 

• Flexibility to move from one discipline to 
another is limited 

• CBCS yet to be implemented in majority of 
courses 

 
• In some programmes and technical courses 

feedback from stake holders obtained 
• Feedback mechanism to be structured. 

 
• Curricula reviewed and updated on an 

average every 3-5 years. 
• Follows UGC/AICTE and other models while 

updating curricula 
• Computer skills not a compulsory 

component of curriculum for courses in 
Arts, Science and Commerce 

 
• Participation of external experts including 

industry persons in BOS 

2.2 Teaching- Learning & 
Evaluation: 
 

2.2.1 Admission Process and 
Student Profile: 

 
 
 
 

 
 
 
• Transparent admission policy followed 
• Admission process centralized at National 

level for Biotechnology, at the State level for 
Faculties of Technology and Engineering 
and Medicine, and at faculty level for others. 
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2.2.2 Catering to the diverse 

needs: 
 
 
 
 
 
 
 
2.2.3 Teaching-Learning 

Process: 
 
 

 
 
 
 
 
 
2.2.4 Teacher Quality: 
 
 
 
 
 
 
 
2.2.5 Evaluation Process and 

Reforms: 
 
 
 
 
 
 
 
 

• In spite of different strategies (like lower cut-
off marks, reservations), percentage of 
students from SC,ST,SEBC categories is 
small, and the total student strength has 
come down by about 3200 in 2007-08 

• Percentage of female students is close to 50 
• Slow learners identified through initial 

orientation process 
 
• Bridge course offered to needy students in 

some disciplines. 
• No specific programme offered to students 

from disadvantaged communities after 
admissions 

• Awareness about available 
counseling/mentoring practices needs to be 
enhanced among the students 

 
• Academic Calendar is in two parts to 

accommodate needs of different schemes 
• Almost all UG and PG courses 

predominantly use lecture method, although 
other methods like projects, field visits, 
internships, assignments, dissertations are 
used in appropriate disciplines 

• ICT integration in teaching-learning process 
needs to be undertaken 
 

• Some teachers received national and 
international recognition/awards 

• Teachers encouraged for professional 
development through study leave, availing 
research grants, attending/organizing 
national/international conferences, etc. 

• Less than 50% teachers have Ph.D degree 
 
• Students’ academic progress monitored 

through continuous evaluation, mid-term 
and terminal tests and examinations 

• Results declared normally within 30-45 days 
after completion of examinations 

• Examination reforms include fixing of 
internal and final weightages, permissibility 
of keeping terms (ATKT) etc.  
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2.2.6 Best Practices in 
Teaching, learning and 
Evaluation: 

• Optimum use of non-lecture teaching 
techniques like field training, internships, 
projects, etc. in some departments 

2.3 Research, Consultancy & 
Extension: 
 

2.3.1 Promotion of Research: 
 
 
 
 
 
 
2.3.2 Research and Publications    

Output: 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

2.3.3 Consultancy: 
 
 
2.3.4 Extension Activities: 
 
 
 
 
 
 
 
2.3.5 Collaborations: 
 
 
 
 
 

 
 
 

• A statutory body “Council for PG studies 
and Research” is in place  

• Very few research fellowships are available 
from the University 

• Only about 30% teachers participated in 
seminars/workshops etc. 

 
• Research contribution from some 

departments like Pharmacy, Chemistry, 
Applied Physics, Microbiology, Geology, 
Physics, Biochemistry, Applied 
Mathematics, Faculty of Family and 
Community Science, Faculty of Education 
and Psychology is appreciable. 

• About 20 teachers have over 50 citations 
and h index 5 or above 

• Some departments are receiving grants 
through funding agencies like UGC, DST, 
DBT 

• Average number of research projects and 
publications per teacher is low. 

• M.Phil/Ph.D out put is low 
 

• Consultancy services are offered by only 
some departments 

 
• Many departments have extension work 

built in their curriculum 
• 3 NCC units and 10 NSS units organize a 

large number of extra curricular/outreach 
programmes 

• Chemistry department is associated with 
CEC programme  

 
• University has a number of collaboration in 

the form of national/international MOUs 
resulting in better opportunities for overall 
development 
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2.3.6 Best Practices in 
Research, Consultancy and 
Extension (If any): 

 
• A few patents (less than 10) have been 

granted in 5 years 
• Excavation of Buddha relics 
• Participation of many departments, 

including Russian, in national calamities in 
flood relief, earth quake etc. 

2.4 Infrastructure and 
Learning Resources: 
 

2.4.1 Physical Facilities for 
Learning: 

 
 
 
 
 
 
 
 
 
 
 
2.4.2 Maintenance of 

Infrastructure: 
 
 
2.4.3 Library as a Learning 

Resources: 
 
 
 
 
 
 
 
 
 
2.4.4 ICT as Learning 

Resources: 
 
2.4.5 Other Facilities: 
 
 
 
 

 
 
 

• 1 Main campus & 6 Satellite campuses, 
totaling 274.81 acres, having a number of 
buildings with class-rooms, seminar rooms, 
laboratories etc. 

• Other physical facilities for academic 
purposes include Libraries, Computer 
Centre, Language Lab., Botanical garden, 
herbarium, Museums etc. 

• Augmentation of physical facilities needed 
through construction of new buildings and 
acquisition of modern equipment for 
teaching and research labs. 

  
• Infrastructure is being used optimally.   
• Efficient system and continuous allocation 

of funds needed for maintenance 
 
• One large central library with over 4 lakhs 

records/books, large number of 
national/international journals, 14 faculty/  
departmental libraries 

• Large reading rooms, Wi-fi facility, 63 
computers, 17 nodes earmarked for internet 
surfing, 3 computers for accessing e-
journals, security through security staff and 
CCTV and other facilities 

• Library automation is incomplete 
 
• Use of ICT as a learning resource is very 

limited 
 
• Other facilities include Hostels, Health 

Centre, Sports Pavilion, Multi-purpose 
Auditoria and Conference Halls, Open Air 
Theatre, Effective and Efficient Press, Guest 
House, Canteen, Transport Facilities, 
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2.4.6 Best Practices in the 

development  of 
Infrastructure and Learning 
Resources (If any): 

Parking areas, Water and Power Supply 
• MARG Counseling Centre is open even to 

public 
• No central instrumentation facility for 

research  
 
• Tradition of generating funds for 

infrastructure and learning resource 
development through Alumni, Industries and 
Individual donors 

• Barodanet-an unique fibre optic network – 
by Technology Promotion Trust (TPT) of 
Alumni and the University 

2.5 Student Support and 
Progression: 

 
2.5.1 Student Progression: 
 
 
 
 
 
 
 
 
 
2.5.2 Student Support: 
 
 
 
 
 
 
 
2.5.3 Student Activities: 
 
 
 
 
 
 
2.5.4 Best Practices in Student 

Support and Progression : 

 
 
  

• Low dropout rate at UG and PG levels 
• Average student progression from UG to PG 

in last 5 years is satisfactory 
• Number of students at research level in 

current year is below that of 5-year average  
• Number of NET qualified students 

decreased from 96 in 2007 to 50 in 2008 and 
those of SLET – from 18 in 2006 to 03 in 
2008; 3 students qualified Civil Services  

 
• Placement services are available only in a 

few faculties 
• Students receive scholarships/fellowships/ 

freeship under government schemes, 
university support/endowment funds 

• Active Alumni Association support at 
university and departmental levels 

 
• A large number of cultural activities are 

organized by the university through 
students union and other bodies 

• Students activity in the field of sports needs 
improvement in terms participation and 
performance  

 
• Presence of large number of students from 

diverse background in the campus and their 
participation in campus life.  
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2.6 Governance and 
Leadership: 
 

2.6.1 Institutional Vision and 
Leadership: 

 
 
 
 
2.6.2 Organizational 

Arrangements: 
 
 
 
 
 
2.6.3 Strategy development and 

deployment: 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
2.6.4 Human Resource 

Management: 
 
 
 
 
2.6.5 Financial Management 

and Resource Mobilization: 
 
 
 
 
 

  
 

 
• Goals and objectives are in tune with those 

of higher education, and are widely 
disseminated 

•  Academic leadership at Faculty level  
needs to be strengthened 

 
• Organisational arrangements in the form of 

top level team is not in place 
• Academic Planning Board (and Academic 

Council or its equivalent) does not find a 
place in organizational structure or statutory 
bodies. 

 
• Elected/nominated representatives from 

faculty are directly involved in decision 
making exercise at the highest levels of 
Senate & Syndicate 

• Some academic and administrative 
measures are taken for development and 
improvement of quality : academic :  regular 
upgradation of syllabi, transparent and merit 
based admissions, introduction of 
examination reforms, use of educational 
technology, etc; administrative: 
decentralization of powers and 
responsibilities, computerization, etc. 

• Although development is wide and need-
based, a definite strategy/systemic 
perspective needs to be strengthened. 

 
• Teachers encouraged to attend/organize 

seminars/conferences/workshops and 
publish books/articles. 

• Very few staff development programmes for 
non-teaching staff conducted. 

 
•  The operating budget is adequate; accounts 

audited regularly and no major audit 
objections 

• Fair amount of donations collected 
• Allocation for maintenance is inadequate 
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2.6.6 Best Practices in 
Governance and 
Leadership (If any): 

• Short presentation by candidates for 
teaching positions before interview 

• Resource mobilization though alumni and 
other donors 

2.7 Innovative Practices: 
 
2.7.1 Internal Quality Assurance 

System: 
 
 
 
 
2.7.2 Inclusive practices: 
 
 
 
 
 
 
 
 
2.7.3 Stakeholder Relationships: 

 
 

• IQAC, though established in 2007 and 
started functioning recently.  

• Students are informally given scope to 
enhance their quality through feedback 

• QA measures need strengthening  
 
• University complies with the State and 

Central Government norms applicable to 
socially backward and economically weaker 
sections and differently abled students and 
providing them facilities like 
freeships/scholarships.  

• Incremental academic growth of 
disadvantage section is not monitored 

 
• University has cordial relations with stake 

holders for involvement in all developmental 
activities: creation of infrastructure, 
buildings, labs, facing natural calamities, 
etc. 

• Promotes social responsibilities and 
citizenship through Faculty of Social Work 
and Faculty of Family & Community 
Sciences, and also through activities of NCC 
& NSS units 

• Feedback mechanism from stakeholders 
needs to be formalized  

Section III: OVERALL 
ANALYSIS 

Observations   

3.1 Institutional Strengths: 
 
 
 
 
 
 
 
 
 

• All India character of the faculty 
• Strong relationship with stake holders 
• A number of collaborative arrangements 

with Indian and foreign universities/ Indian 
industrial houses/Govt. Organizations/NGOs 
etc. 

• A network of well stocked central and 
departmental libraries 

• Diversity in programmes/courses 
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3.2 Institutional Weaknesses: 
 
 
 
 
 
 
 
 
 
 
 
 
3.3 Institutional Opportunities: 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

3.4 Institutional Challenges: 

• Oriental Research Institute is a National 
Heritage Resource  

 
• Large number of vacant posts of 

Teaching/Non Teaching staff 
• Sizable percentage of permanent faculty not 

actively involved in research 
• Inadequacy of ICT integration in teaching, 

learning process 
• Absence of formalized mechanism to collect 

feedback from all stakeholders for various 
purposes 

• Non-utilization of potential for undertaking 
consultancy and generating resources 
thereby 

 
• To extend the semester system, CBCS and 

ICT-enabled teaching-learning process to all 
programmes in all departments/faculties 

• Steps may be taken to adopt enterprise 
resource planning (ERP) to integrate 
different academic, administrative and 
financial resources 

• To make NET/SET and other coaching 
classes more effective and productive 

• To organize staff development programmes 
• To renovate the buildings and modernize the 

laboratories and class rooms 
• To review the budgetary allocation to 

departments for strengthening academic 
activities. 

 
• To tap the goodwill of stakeholders and 

increase resource generation 
• To review the division into schools/ faculties 

to maximize available talent and resources. 
• To explore avenues and opportunities in 

tune with changing profile of the state 
• To attract high quality faculty 

 
Section IV: Recommendations for Quality Enhancement of the Institution 

 
• The admissions to the University may be centralized wherever possible.   
• Specific strategies may be needed to attract bright students. 
• More inter-disciplinary courses may be introduced 

215



• The Organizational Structure may be reviewed to include bodies like 
Academic Planning Board, and officers like Controller of Exams. 

• The semester system and CBCS may be extended to all departments and 
all faculties at all levels 

• Steps may be taken towards office automation and digitization of records. 
• University may undertake academic and administrative audit on regular 

basis. 
• IQAC has to become more active and effective. 
• The Faculty Deans be appointed on regular and not adhoc basis.  
• The system of students’ evaluation of teachers may be made mandatory 

through a formal mechanism. 
 
I have gone through the report. 

 
 
 

Signature of the Vice Chancellor with Seal 
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